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Abstract
This study aims to examine the level of
agile leadership among university administrators

and the level of higher education mission

administration. It also seeks to compare these
levels from the perspective of faculty members
education academic

based on gender, level,

discipline, and age. Furthermore, the study

explores the relationship between agile leadership
and higher education mission administration
among administrators in Thai private universities.

Samples consisted of 377 faculty members from
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private universities in Thailand. A questionnaire

was used as the research instrument, and
statistical analyses included mean, t-test, one-way
ANOVA, and Pearson’s simple correlation
moment product.

The findings revealed that: 1) the level of
agile leadership among administrators in Thai
private universities was high, 2) the level of higher
education mission administration among these
administrators was also high, 3) from the
perspective of faculty members, there were no
significant differences in Agile Leadership levels
based on gender, education level, or age, 4) the
level of higher education mission administration,
as perceived by faculty members, did not differ
significantly based on gender or education level,
5) there was a low overall correlation between
agile leadership and higher education mission
administration. However, when examining specific
dimensions, it was found that the agility of
administrators in responding to stakeholders had
a high and statistically significant correlation with
organizational administration (r = .712, p < .01).
Keywords: Education

Agile Leadership, Higher

Mission Administration, Thai Private Universities
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mmﬁ’mﬂéuﬁaﬂmam‘ (Liberal Art) aginslivasanIIsianszay .01

AN 7 ﬂ'liL‘L]%EJ‘]JLﬁEI‘]Jﬂ']'JZQﬁ']LL‘i_J‘]_IﬂE‘l'E]Gﬁ’J?IﬂGgﬂ%%ﬂiu%ﬂ%ﬂﬁ?i&lmﬂ“ﬁﬂlﬂEJ ORI TSIGeHY a1l

o Sum
A% Source df Mean F p
of Squares
ANUARBIAIANLILNBIANT Between groups 2 .019 .010 .248 .78
Within groups 374 14.435 .039
Total 376 14.454
anuasacadagisnldaiwie Between groups 2 430 215 847 43
Within groups 374 94.903 .254
Total 376 95.332
ANUARDITIAENIISISNETIIFIIN Between groups 2 .289 145 671 .51
Within groups 374 80.701 216
Total 376 80.990
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A3 7 (69)

o Sum
AN Source df Mean F p
of Squares
anuasaiIdanIlEnazgin Between groups 2 .045 023 732 48
VBIALDI Within groups 374 11.572 .031
Total 376 11.618
MNIIWAMUARDIA? Between groups 2 .098 .049 1491 22
Within groups 374 12.353 .033
Total 376 12.451

MO39 7 Namim%ﬂ‘uLﬁmm:ﬁum'szgﬁmumdaa@T’maa;ﬁij”u’%mmm%msi”manw"twsJ FUUNANY
a7y WU m’s:;&”ﬁﬂLLUUﬂ&iam”'Jﬁa‘lun'IWiw wazlusodain a'ﬁmﬁﬁﬁmq@haﬁ‘uﬁdmmnﬁju fa mqﬁaﬂ
73130 1 811 30-55 f WazeNgNINNTT 55 g Lﬁuiwﬁﬁmiwﬁﬂmﬁ‘ﬂ ﬁs:@"‘unn:;‘?ﬁmuuadaaﬁaLmn@m
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5. maSauisumsumswmansnaamiwaANEn® (Higher education mission administration)
mmﬁﬂuLﬁﬂus:d'umsu%mimumuw”uﬁﬁammﬁuqmﬁnww 23U TUNTIN HIRULONTI LN Y

Iuguuawaqmm‘iﬂ FIWUNATN LA Szd’Uﬂ’]‘iﬁﬂH’] ﬁ’]“lJ’ﬁ"ﬁ’]ﬁ"ﬂw@]ﬂ’]‘iﬁﬂH’] LLNZE’)’]F;Iq @K‘]LL&@NI%@]’]?W\‘] 8-11

A1319 8 ﬂ'ﬁLﬂ%U‘ULﬁUﬂﬂﬂiu%ﬁ’]ﬁ{]’]%@ﬂuwy%ﬁﬁ"i]ﬁﬂ’]‘lluuq@llﬁﬂ‘lsﬂ"ﬂﬂ\‘i%U%Wﬁ&m’ﬁﬂﬂ?ﬁmﬂﬂ‘ﬁuvlﬂﬂ TGN LW

2518 (N=95) #i9(N=282)
WWs N2 3 o 3 o t p
o o 5. O
= =
MINAAUTUN 4.52 223 451 247 518 605
MIIVLUBEWIANTIN 437 242 434 255 894 372
NIUINIAITINT 4.09 219 412 235 -1.023 307
At IaIusIT 4.12 270 412 252 073 942
MILINRITBIANT 4.71 334 471 338 032 975
mm’swmsu’%mimumuﬁuﬁﬁaq@uﬁm:n 4.39 .092 4.38 .108 .344 731

* p< .05
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@139 9 mmﬁm_lLﬁﬂumsu‘%msmumuw”uﬁﬁaamu”uq@uﬁﬂm*’naagij“u‘%mwwﬁwmﬁ'man*’ﬁuvlm FUUN

ANY TEAUNNTANTN

1an(N=344) In(N=33)
WWEN 3 » 3 » t p

S O Dh. o

= [nad
MINEAUTN 45 246 4.55 174 -1.074 284
NMIITBUREWIANTIN 43 245 430 315 947 245
NMILINMATINT 41 224 413 299 -.493 623
AatzI@uwnTTa 41 258  4.11 245 234 815
MIVINNTIANT 47 338 476 327 -.809 419
m‘wmwmsu%mimumuw”uﬁﬁaq@mﬁﬂm 4.3 104 4.40 .108 -.792 429

* p< .05
MNAT9 9 Naﬂ’mﬂ%ﬂuLﬁﬂmzﬁumsu%’ﬁmumww”uﬁﬁﬁ)amu”uq@uﬁﬂmmm;ju’%m‘suwﬁwmé'ﬂ
LONTHING FIUNAIN FZAUNITANB WL msu?wmmmuw”uﬁﬁaQ@uﬁﬂmﬁﬂumwsm wazlusaen
caa =2 @ a caa =2 @ a & . v a A o o
a1sgndmsfnwszaulSyen wazannsgndnisinwszauySyanln Wniguivnsuwiingan &

TLAUMILIMITNUIIRUIRIgaNANLand it agnd ldddbddneaid

®17971310 mmﬁ‘wLﬁwmsu’%m‘mumww”uﬁﬁaamﬁ’uq@uﬁﬂmmaagij”u’%mswﬁwmé‘maﬂ’ﬁuvlm AN

Y FVITINIANITANEN

Ing (N=104)  @ail (N=273)

NW5ND 3- o 3 o t p
o 0O O
® ®
MINRAUTN 450 236 4.51 243 -.255 799
NMIITBUREUIANTIN 445 244 432 246 4.557" .000
NILINIAITINT 438 290 4.01 072 12.752" .000
Aat i@ yT 439 333  4.02 013 11.205" .000
MIVIAITBIANT 422 174 4.90 126 -42.12" .000
mwsuwmsu’%mimumww”uﬁﬁagmuﬁﬂm 4.38 119 4.39 .098 -713 AT7

*p< .05 ** p<.01

31NA1319% 10 HANTTHULAEUTEAUMTUTM TN UM NN USRI AT U AN ANBIVB LTS
URINENALLENTH INE aj’ﬁl,l,uﬂmummﬁmmg'uﬁ{f@miﬁﬂm wu lunmwsinenansdluaIsnseuday
AEaT (Liberal Art) 1AW HUIWIINMIINenaBiinIuImIsnuaanusfiasatugandnsginitanand
lusniT s wineneaas (Science) g lidnbdALNIIEHa

Wanersmndusiedin wudn an9sfluaand snisaudaleaas (Liberal Art) Lﬁ%iﬁ;&"ﬂ%ms
YRINUIRLANITUSAITINUANAN BTN NITUIHITRIANT goﬂ’hmmsﬂummﬁmmaﬁm%mmmi‘

o o a

(Science) agl Ry YNEDIANIZAL .01
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Tuwmei mmiﬂumm‘i"mmjufmmmam‘ (Science) LAKIN ;ju’%msum‘iﬂmﬁ'ﬂﬁmiﬁmimumw
WWBNA NTITLUASWIANTIN WHDNINITUINITITINT WDNA AU I UTITY qaﬂdwmmsﬂummﬁmmju
fadenaas (Liberal Art) azi’mﬁﬁfﬂﬁ’m”tymdaﬁﬁﬁizﬁu .01

FIRTU NITUTHITNUANNUTAINRAT A @ 819138 Luanvr o ﬂﬁjw%mmaﬁ(Science) WA
HUIRITumnIIneIae ﬁmiu'%m‘smwmn@mﬂ”umm‘sﬂummﬁmmjuﬁaﬂmam‘(uberal Art) 8819 1aidl

wpdAYNIENa

@19719 11 MU ULABUNTUTHITINUATNNUDND amﬁuq@uﬁﬂmm ﬂd%ﬂ%‘lﬂ’]iuﬁ’ﬁﬂ EI']GWEILFJT]“E%VL‘V] ]

FULBNATY ol

NW5ND Source df Sum of Mean F p
Squares Square
NMINAAL AR Between groups 2 015 .008 130 87
Within groups 374 21.885 .059
Total 376 21.900
NMIITBUREWIANTIN Between groups 2 531 265 4.234** .01
Within groups 374 23.450 .063
Total 376 23.981
nMILINMIATINI Between groups 2 013 .006 116 .89
Within groups 374 20.234 .054
Total 376 20.246
A wusIrw Between groups 2 .268 134 2.039 A3
Within groups 374 24534 .066
Total 376 24.802
MIVINTIANT Between groups 2 248 124 1.089 33
Within groups 374 42.526 114
Total 376 42.774
AMWIINNITLIRITIUAY Between groups 2 .008 .004 .364 .69
Wbu‘ﬁﬁ"ﬂQﬂwﬁﬂH’l Within groups 374 4.104 .011
Total 376 4112

*p< .05 ** p< .01
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LRZWIANTTN FLUNANN mqmaomjuéﬁau”m

30-55 1) %a8n31301 a1nn31 55 1

A AR 4.315 4.369 4.400

30-55 1 4315 - .0538 .0854”
weaunin 30 I 4.369 - - 0315
NN 55 1 4.400 - - -

*p< 05 ** p< .01
1NA139 12 mwLL@m@mmaasm”umiu‘%msmumuw"'uﬁﬁaamﬁ'uq@uﬁﬂmmad@u‘%ms lunwusia
FULATWIANTIN ﬁfﬁ’lLLuﬂ(ﬂ”}NE]’]Elq“lla\‘lﬂéjwﬁ"mii’]uﬁmﬂ%ﬂuLﬁil‘]JLﬂui’]ilfj WU mmiﬁﬂﬁjuﬁﬁmqmﬂﬂ'jw

v
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7. MIRIANNFNAREIZRIN NIZHRMULARDIAT (Agile leadership) NUNITUIHITINUANNRS
ﬁaanﬂﬁ%qmuﬁﬂﬂﬁ (Higher education mission administration)
ANMNIFNWUTTENING n’nzgﬁfﬁmuumam‘"s maa;&”u’%mi ﬁumsu’%mimumuﬁuﬁﬁaamﬁuqﬂwﬁnm

“uaaQu’%miwﬁﬂmé‘manmuvlm asuaadluansng 13

@139 13 ANUFNNUTIZTAING nn:QﬁWLLHUﬂﬁiadﬁ's ﬁ‘umm’%msmu@nm”mﬁaamﬁuqmﬁﬂm

ﬂ’l’J:E%’]LLUHﬂaﬂG@]’J = E géa = ”E" o ?_2 -
[ o c IS P2 i =2 =
g = e 8 2 .= ,C o5 [ F ke
e @ c e & sy &2 0%
b == [ > (9%
- = & = Oz o S = = T C
2 " e C z & € & C ¢
o a - [\ -
Wusfagaudinm c - @ © €~
MINFAL AR 028 042 020 077 .066
MIIFLURZWIANTTY 157" 128" 103" 214" .060
MIVUINIITINT 465" 550" .359" 448" 376"
Anl I nsITY 443" 547" 417" .365" 438"
NSUSHI589ANT 498" 712”7 555" 5917 5717
ﬂ']Wi’]aJﬂ’]’iU%%’]’i{ﬂu .079 .056 .067 .018 .107*

*p< .05 * p<.01
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RodAyn19afafiszay .01 Jdrduilszand

SNFNNUT 498 LAY 465 LAy 443 ANAAL

asduan1sIvn

1. AU UA§adda (Agile leadership)
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(Agile leadership) 189HLIWINMINENAL BlanTWing
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