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The relationship between employer brand

and employee performance in industrial factories
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Abstract

The objectives of this research were to
examine the relationship between employer brand
perception—including development value, social

value, economic value, application value, and

interest value and employees’ performance

outcomes, namely task performance, contextual
performance, and adaptive performance, mediated
by work engagement, which comprises vigor,
dedication, and absorption. And Data were collected
by questionnaire from 390 employees in the textile
industrial factory group using a questionnaire.
A questionnaire is the main tool for collecting data to

be consistent and appropriate for the study. The
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statistics used to analyze the data are descriptive,

including mean and standard deviation, and
inferential statistics include one-way variance testing
and multiple regression analysis. The results of the
research found that 1) Employees perceive employer
branding as distinctive and value-creating for the
organization. The employer is well-recognized and
maintains a strong relationship with employees
across various aspects. 2) Employees acknowledge
their engagement and participation in work, reflecting
a robust connection between them and the
organization. 3) Employees have a perspective on
their job performance in terms of active participation

and efficiency in their work

Keywords: employer branding perception, employee
performance, textile industry, industrial factory
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ChiSquare=121.509, df=39, Chi-square/df = 3.116,
P-value = 0.000, GFI = 0.947, RMSEA = 0.074, NFI = 0.967, CFI = 0.977
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