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Abstract
The purposes of the research were to study current states administration of Mulberry House
International Preschool based on the Education Criteria for Performance Excellence. The study
populations were in Mulberry House International Preschool. The respondents were 2 School Principals, 8
Teachers and 20 Staffs, total were 30 people. The research instrument is questionnaires for research
Approach for Management Development of Mulberry House International Pre-school According to
Education Criteria for Performance Excellence. The research instrument were checklist and Rating scale.
Data were analyzed by descriptive statistics from frequency, percentage, mean and standard deviation.
According to the research results, current states administration of Mulberry House International
Preschool base on the Education Criteria for Performance Excellence (EdPex) all in standard. The strength
of the school were have high level (over 4.00) 1) Leadership, 3) Costumer focus and 2) Strategic Planning.
The weakness were have low level (under 4.00) 7) Results, 5) Workforce Focus, 4) Measurement Analysis
and Knowledge Management and 6) Operations Focus
Adadsy: @anwnsuIms/ nasigaaasAny e sAdunsildude msuimslsaseu
syuIauIRTAeEddaTuAe
KEYWORDS: Current states administration/ Education Criteria for Performance Excellence/

Management Development of Mulberry House International Preschool to performance

excellence
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WU 1 N151U199ANT ANPHUIBIUINIS 4.26 0.64
(Leadership) (Senior Leadership)
nsUSMsiaeldransssnAvianazaI 4.25 0.73
Juiavausiadimu (Governance and
Societal Responsibilities)
NUIN 2 N1FINURULBINALNS NSRAILINALNS 4.07 0.72
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nstnagnsgnsuun 4.02 0.72
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Management) Improvement of Organizational
Performance)
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A 5 NMsatiuynainsag nslirudAtydeaninuindenvedng 4.07 0.70
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nin 6 Msgjadunisaniiuns | Msidunszuiunsinguy 3.68 0.67
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nsALtunIsegetUsEaNSNa 3.97 0.61

(Work System)
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