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Abstract

The purposes of this research were: 1) to study the conceptual framework of teacher
development and the characteristics of those with a growth mindset; 2) to conduct needs analysis for
enhancing teachers’ growth mindset; 3) to present the approaches for enhancing Watbangkhuntiennok
school teachers’ growth mindset. The respondents were teachers from Watbangkhuntiennok school.
The research instrument was a rating scale questionnaire with a Cronbach’s alpha coefficient of 0.96.
Data were analyzed using frequency, percentage, mean, standard deviation, modified priority needs
index (PNImogifies) and content analysis.

The major finding were as follows: 1. The conceptual framework of teacher development was
composed of On the Job Training and Off the Job Training. The framework concerning the characteristics
of those with growth mindset comprised 6 aspects. 2. The results of the need analysis indicated that
there were 4 aspects with the highest PNlnodifiea Values: 1) persistent in the face of setbacks, 2)
embracing challenges, 3) finding lessons and inspiration in the success of others, and 4) learning from
criticism. 3. Approaches for Enhancing Watbangkhuntiennok school teachers’ growth mindset comprised

4 aspects of characteristics: Online Learning, Self-Study, Lecture & Seminar and Mentoring.
AdARY: NTOUANUARLUUAULR/ MSIRILIAY/ NMIHAILINTBUANLAALUUAULS
KEYWORDS: GROWTH MINDSET / ENHANCING TEACHERS / DEVELOPING GROWTH MINDSET
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waznseingie Sunliuiieguszauauduannniiauiivenuieguassa vieasiadmane
Fonufuguassauazanufanismineuiseninams deiu mnduivisaoudnumieniisnudy
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