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Abstract

The purposes of this research were to: 1) study the current state and the desirable state of
the work engagement of teachers of Protpittayapayat School; 2) propose the approach for personnel
teacher development in strengthening the work engagement of Protpittayapayat School. This research is
descriptive research and the data were collected from 148 school administrators and teachers of
Protpittayapayat School. The research tools were questionnaires and the data was analyzed by frequency,

percentage, mode, means and PNInedified technique which is used to analyze modified priority needs index.

The research found that the current states according to work engagement were divided into 4
parts as follows: paying particular attention to instruction, actively conducting classroom research to
develop teaching and learning, dedication and having a responsibility to support students and having a
responsibility to school activities is at a high level which is the highest in each aspect of the work
engagement of teaching, the desirable condition is different. All 4 tasks are at the highest level. The urgent
need to develop teachers to strengthen their work engagement of teaching is as follows: 1) the highest
need on the part of work engagement of teaching is dedication and having a responsibility to service
students; 2) The highest level of work engagement of research is the focus on classroom research to
improve the learning experience. 3) The highest level of work engagement of student’s service is the
dedication to screen and support students in various fields; and 4) the highest level of work engagement
of school assignment and general service is dedication and having accountability in school activities. The
researcher synthesized the approach on teachers’ development as follows: 1) on-the-job development;
2) off-the-job development; and 3) self-development. and 20 procedures to develop. The first three
procedures that experts recommend are: 1) development by authentic action learning; 2) development
by coaching/understudy approach using the mentoring system’ and 3) development by visiting and
learning from best practice schools.
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1) anugniuluunsaauy

Work Engagement of Teaching)
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(

(

(

(Work Engagement of Research)

(3) AnuyniuluguaLAzemReneY
(Work Engagement of Students Service)

(@) pnuynuluuUINITHaTUYedls S
(

Work Engagement of School Assignment and

General Service)

AT 1 : NTAULUIAAKUINIG
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(Conceptual Framework)
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