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Abstract

This study was quantitative Research. The purposes of this research were to investigate the
level of sustainable leadership competencies of school principals under secondary educational service
area office 2. The respondents were school principals under secondary educational service area office 2.
The stratified random sampling method was used as a sampling technique. The data were collected
using questionnaires of the level of sustainable leadership competencies of school principals under
secondary educational service area office 2. Quantitative data were analyzed using frequency,
percentage mean and standard deviation

The research findings were as follows: The level of sustainable leadership competencies of
school principals under secondary educational service area office 2 was a highest level all sustainable
leadership competencies. Competencies was the first Sustainability mindset, Relationship building, and
Systems thinking
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