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Abstract

This research is aimed to study the delicate leadership of schools administrators under the
foundation of the church of Christ in Thailand Using qualitative research (Qualitative Research), research

methodology, case study Research by studying the school number 1 , select Purposive Sampling data
source in education is 1) the party sources include executives from 1 person, teachers 1 person, students
1 person 2) document 3) observations. Tools used in this research 1) semi structured interview using data

analysis to research content analysis method 2) the findings from the document, and the notice and then

import the data that has been analysed in separate issues and offer attentive leadership of school leaders,
according to a study of the vision, the Church of Christ in Thailand country.

The research found that the school's executive education leadership attention. As follows: 1)
attentive leadership (Caring for self) management is to develop both the technical and people using
religion to dominate, and the proper creed. Development of personality by an individual master time
management in daily life, appropriately. 2 stress management) attentive leadership (Caring for staff) to
provide morale and praised in the works. To create a relationship with the worker. Inquire into the
development progress and operational capabilities. Teaching during the worker operating care and family
activities to coexist happily. 3) leadership, attentive service (Caring for Client) executives are recognizing
and prioritizing the development of quality education to all students of physical security by taking care
not to threaten students verbal body to track issues and needs of the students. Regulatory tracking,
teacher education standards.
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NNMAdeEes i fielaldvestiuimslsaSeu ludsiayadwisaniaiandnsly
Uspinalne (ideinanedusenadsil
1. shunnedihiltenlaldnues (Caring for self) :nns3demui fudmsianegiiioilald
AULEY 6 AU A 1) N1IYUAZUNIMAULY 2) N1TUTMIAlUAInUsEdn T 3) MmsaaeiAien 4) N3
WauAanA wawes 5) mMsldndnaauilun1snsesnu 6) MsimuiANaIIsatun1sia lag
ldwdnasanmaudilsauiou dwalinisdilvauvedsueuiuse@nsnm uaziinUuseaning nse
ffutiadunuuas Kroth and Keeler, 2009 n1sguatorlalddelfnglvadnanisvhauiiituuassils
amegrhimliramhifuimsiiyadnnmiifmuzaufunsyau
2. #unnefihienluldduitiu (Caring for staf) 9nMs3demuin fuimsianeii
wrlaldfuiiRnu 6 fu fe 1) msbiviymadaazvuwelunsviien 2) msaseduius i
fuguuRen 3) nmstrewmdenaznisaeulusenineuianu 4) nsienlaldlunisuifnu A
Jueguazasauasa 5) N1580U01UAINABINITNITARUIAIINATINTILAZAINAINITOIUNIT
UfuRau 6) n1sdnfanssuduasunisegsiuiuegieiiniugy dwaliguiRaurinnualsainy
vuelald Jsaonadosiuunfnues Lewis et al. (2012) anueilaldifudsingndwindmasio
ity mnutduieuazdsyavsnmilunisvhau suadusagdlauazauiavgulunisieny
Fansatudofunuros Koontz and Weihrich (1988) 41 anazgindefavslunstiuuggniios vie
el iavifiseanunssiieeunaziinle  (Julesesdatzveanislidninanie
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Usgqungudosiiionsiiniedoyauaziym Rooney (2015) nan1i1 msgaiilunisdnosdnsuas
ansdugiihwedlsaSeu uiaziaeessionlald dwansenuousuntniSounazng
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n13finw 3) Msienudynikazainudenisvestnisey 4) msieauiiiugualiinjiaeul]n
paAsgINNNTIANsAnY wagiinisUssfiuguaimaniuAnuiisnislusezatsuen denali
tiiFeuinadugrsmensiiouganinnasgussiuUssmalunanssein (Van der Vyver, 2016) 1
Fmsivedes Principals transforming school as caring leaders #U31 A1EHUKALNITINNITVD
aslvgdudadmunaninvedlsaSou filsaSeunldlainadenisufifnuvesnsiaounazna
NsANYIveITinISEY
JalauauuL
1. daweuauuzlunisiwalddeluld
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2. doausuuzlunisideadedaly
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