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Abstract

This research was a case study of Santirat Witthayalai School, Secondary Education Service Area
Office 1. Semester 2557. The purposes of this research were 1) Analysis level of the learning organization
characteristics of Santirat Witthayalai School, Bangkok Province 2) to propose the development of the
learning organization. The sample of this study was director deputy, vice-director deputy, Head of
Department total of 93 teachers and instruments in the questionnaire and get quality monitoring tools
from experts. The research instrument was questionnaires, consisting of three part: 1. General information,
2. The learning organization characteristics of Santirat Witthayalai School, Peter M. Senge 1990, 2006 "The Fifth
Discipline: the Art and Practice of the Learning Organization." : Systems Thinking, Personal Mastery, Mental
Models, Building Shared Vision and Team Learning, 3. To propose the development of schools open
questions. Data was analyzed by frequency, percentage, mean and standard deviation.

The results were The Learning organization was overall level. (X = 4.15, SD = 0.69) as follows;
1. Mental Models (X = 4.25, SD = 0.68) 2.Personal Mastery (X = 4.19, SD = 0.63) 3.Systems Thinking
(X =4.16, SD = 0.66) 4.Team Learning and (X = 4.16, SD = 0.70) 5.Building Shared Vision (X = 4.06, SD =
0.75)
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