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Abstract

The objectives of this research were 1. to study the components of a scale of 21st century
transformational leadership skills (STLS), and 2. to develop the STLS for undergraduate students. The
sample included 725 undergraduate students in the Bangkok metropolitan region who studied through
the STLS. The SPSS and Lisrel programs were employed in analyzing the data. The results were as
follows: 1) There were four STLS elements, namely: 1) idealized influence i.e. responsibility, far-reaching
vision, respectable behavior, morality, and learned man with knowledge acquisition, 2) inspirational
motivation i.e. goal orientation and organizational culture engagement and maintenance, 3) intellectual
stimulation i.e. application of technology and innovation and working creativity, and 4) individualized
consideration i.e. leadership and counsellorship, decentralization in management, consideration of
individual differences, and open-mindedness with others’ values recognition. These definitions had an
IOC between 0.89-1.00. 2) The STLS is a multiple-choice situational scale with a 0-1 scoring system. It is
designed with 39 items. The discrimination of independent t-test demonstrates that most scale items
have the qualification to classify undergraduate students’ abilities. The validity is measured through the
confirmatory factor analysis of the STLS; it is valid and well fitted to the empirical data (Chi-
square=66.26, df=49, p=0.051, GFI=0.99, AGFI=0.974, RMSEA=0.022), and the scale’s reliability is high
(0=0.731)
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