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Abstract

This study is a descriptive research that aims to examine the degree of risk in human resource
management at Somruethai Wittaya School Lampang. The conceptual frame of this research is based on
Prandhaprangkul Prakal (2014), which portrayed 4 risks in human resource management, which are risk in
recruitment and selection, risk in retention, risk in training and development and risk in compensation
and benefit management. The research informants consisted of 2 administrators, 5 committee members
of risk management, and 33 teachers, for a total of 40 informants. The research instrument used in this
study was a questionaire of HR risk, which was considered in 2 aspects; 1) Likelihood and 2) Impact
designed as a 5-level scaled questionaire with a dual-response format. SPSS was used for data analysis.
The analytical statics used in this study were frequency, percentage, mean, standard deviation and
product of likelihood and impact of risks.

The findings indicated that the degree of risk in human resource management of Somruethai
Wittaya Lampang in general was found at an average level. Risk in retention (Degree of Risk = 12.61) was
regarded as the highest risk, followed by risk in compensation and benefits management (Degree of Risk
= 10.89), risk in training and development (Degree of Risk = 10.74) and risk in recruitment and selection
(Degree of Risk = 9.83) respectively.
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