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This article presents the application of the concept of human resource
development, to develop the skilled workforce Thailand a commitment under the
terms of the cooperation between the countries in the ASEAN region, the study
found that the necessary development of ASEAN people should distinguish the
memory level is a level 3 Enterprise and individual level. Demand for human
resource development in the same direction, which is the important point prepare
their AEC is the International skills. By focusing on communication skills. Therefore
the need for development is, therefore, should be to develop English language
skills by speaking and communication skills in the use of communication channels.
Survey to find out the need to adopt efficient and effective development planning
cost-effective investments in human capital development. For starting the process
of human resource development programme need to be designed activities that
integrate a variety of methods to specific performance goals is important, people
are focused on the development of people, knowledge, skills, and attitudes that
good practice can be driven organization, competitive environment, changes in the
world. Like using a policy vision industries to Thailand Model 4.0 in ASEAN societies.
And the world community under the learning Skills in 21 st Century

Keywords : People Skills Development; ASEAN Community
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cooperation between the countries in the ASEAN region.
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