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Abstract

The objective of this study were to investigated employee's perception of locus of control, employee's
perception of good organizational citizenship behavior and the Effect of locus of control fo good
organizational citizenship behavior. This research classified the employee of small and business enterprise in
Bangplee Industrial Park. The samples were 377 participating responses in tfotal and found from Department
of Industrial Work. The survey research instrument were the questionnaire and in-depth interview. The
research found that.

1. The employee's perception of locus of control in part of external locus of confrol and the
employee's perception of good organizational citizenship behavior in part of conscientiousness were
highest score.

2. This research found that 1) Infernal locus of conftrol effect to good organizational citizenship
behavior in part of altruism at .05. 2) Internal locus of control effect to good organizational citizenship
behavior in part of courtesy at .05. 3) Internal locus of control effect to good organizational citizenship
behavior in part of sportsmanship at .05. 4) Internal locus of control effect to good organizational
citizenship behavior in part of civic virtue at .05. 5) Internal locus of control effect fo good organizational
citizenship behavior in part of conscientiousness at .05. 6) External locus of control effect to good
organizational citizenship behavior in part of altruism at .05. 7) Internal locus of control effect to good
organizational citizenship behavior in part of conscientiousness at .05.

Keywords : Locus of Control , Organizational Citizenship Behavior
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