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Educational Portfolios Assessment: Old Story to Tell Again
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Abstract

The purposes of this arficle are to purpose the concept and the evaluative importance of the
educational portfolios, and to give suggestions concerning the production and assessment methods of the
educational portfolios. The confents are based on the author's syntheses and analyses of related documents in
Thailand and other foreign databases. The results show that: 1. the educational portfolios consist of
portfolios for learners, for instructors, for executives, and for supervisors; if physical aspect is considered, the
portfolios could be divided into two categories which are paper-based and electronic portfolios; the
constructs or outlines of portfolios are different depending on each educational offices; the educational
portfolio assessment focuses on acceptability and utilization for self-development and 2. the suggestion for
portfolio production is that the original affiliation should identify the standardized construct or outline of
each portfolio in order to use as a tool for the assessment of learners' development and the assessment of
instructors, supervisors and executives for their promotion and rewards; besides, there are six suggestions for
the educational portfolio assessment comprising (1) the assessment form of each category of portfolio
should be developed and the scoring rubric must be applied, (2) there should not be only one assessor for
each category of portfolio, on the contrary, assessors should come from several groups, (3) the quality of
the portfolio assessment focuses on inter-raters reliability and consfruct validity, (4) there should be the
flowchart of each category of the portfolio assessment, (6) the portfolio assessment must be identified in
the organizatfion's annual action plan, and (6) the portfolio could be produced in two formats, paper-based or
electronic, but there should be a systematic evidence database or filing and easy query system.
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Sample Rubric for Scoring Administrative Evaluative Portfolio Skills

(Based on LEAP Skills)

Directions: Score each area based on demonstration of the note proficiency form 1 to 4 as reflected

by artifacts and accompanying reflections.

Explanation of Indicators:

1=No evidence: There are no relevant artifacts or reflections in the proficiency established for
evaluative purposes.

2=Evidence reflects beginning level: There are some relevant artfifacts and reflections indicative of
limited activities.

3=Evidence reflects becoming proficient: There is evidence that indicates and understanding of the
area assessed, butf there is not enough evidence tfo indicate that the administrator conceptualizes all
implications. The evidence indicates that the administrator is able to infegrate issues into practice but
does not always meet with success in doing so.

4=kEvidence reflects proficient status: There is evidence to support that the administrator understands
major issues and their implications. He/she is able to integrate critical issues resulting in successful

practice.
Area Evaluated: Administrative Skills
List future goals under each skill:

Seeking out and interpreting data 1
Use of background information available 1

2
2
Obtain additional information 1 2
2

N N S T N

3
3
3
Recognize relevant and irrelevant data 1 3

*This rubric should be used for self-scoring, as well as scoring by the senior administrator. Once rubric

have been completed, the two administrators should reach consensus.

waUNA 4 nausinislinzuuuietlssiduunuazanaud LGS (Brown & Iby, 1996)
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