mq:ﬁﬁﬂﬁunw%’myqﬁﬂmuﬁﬂLtﬁwméﬁmeamuﬁnm
ﬁqﬁma’ﬁﬁmﬁuwmﬁuﬁmﬁﬁnmﬁﬁﬂuﬁnmnqq INNUNRIUAS

The Leadership Style and Conflict Management of School Administrators under

The Secondary Educational Service Area in Bangkok

\wRsNsIe AU
tnAnvangnsiunnugingn
ANUNIUNLFNTNFANEN wﬁwmé’ﬂﬂ?ﬂnu

E-mail : kawajang@hotmail.com

A5uss AUAUANA
2191961192 AINENAETUTNAANHIAIUNIFTIANIT
UINENAe AT

LRANNA Jauguns
'ima%miﬁammlfummaq? wﬁwmé’aﬂ?ﬂnu

UNARED

Msidensiil ﬁﬁmqﬂi:aqﬁlﬁa D) ﬁﬂmmaz@:ﬁwmQu?miamuﬁﬂm Fapd TP NLTIN2 AN I
TsRINANEN NTUNNUMUAT 2) Lﬂ?ﬂ‘uLﬁaumaztgﬁwméu?miamuﬁﬂm FafAdnTinUaIRRUAn A
TBeIANEN NFUNNUMUAT f«hLLuﬂmmmumwar:wdﬁmmmm) ﬁﬂmmﬁmmimmﬁmLLé’qmeu?rm?amuﬁﬂm
Fa TN PTLURNNT AN Tae AN NIUNWUNIUAT 4) Lﬂ?ﬂmﬁﬂumﬁmmimﬁwﬁmLLé’QﬂJmQ’u?mi
A0UANEN &afadnTnuaRRURNS AnEsTaeL AN NIUNHUVNUAT @“7LLuﬂmmmumWﬁ*:mquﬂﬂa G
5) Fim:nmmé’uﬁuﬁ(ﬁzmdﬁqma:éﬁﬁumﬁmma?mmﬁmLLé’qmmﬁ;Ju?fmmmuﬁﬂm FeindnTn RTINS AN
AaEUANWN ﬂiﬁqmwumummiuﬁmﬂwﬁa t;u?ﬁ%‘ﬂﬂﬁuﬁﬂw}ﬁdﬁméﬁﬂﬂQ’W‘LLL‘]Jmﬁuﬁﬂ’]iﬁﬂw}ﬁﬁﬂmﬁﬂ‘]:ﬁ
NIUNHUMUAT dnsAnen 2555 91uau 92 lsaiSeu s1udu 240 mu”lﬁmmnmizﬂmﬁaaﬂ'mmwma%um@u
Asaeiiaflflunsiae 16un wuaeLany 1 i L?‘\Imﬁ’um’azéﬁﬂmmLLmﬁmmmﬂ (Bass) wazaliala (Avolio)
ﬁumiu?fmimmiml,lﬁwméu?miamuﬁﬂmuazmaff%Tmmafmmsﬁ’mLLé’memﬁﬂLLa:ﬁa Thomas-Kilmann Conflict
Mode Instrument fiAnarunfieainfiy 0997 nslAzvidayamuatiAsatas piade danidenuuunnsgu
t-test ANOVA ez Pearson's product-moment correlation coefficient

HANIFINE WLAN 1. ma:ﬁﬁwm@ﬁmﬁamuﬁﬂm Fafpdina U AR U nns AnenTseaL Anwn
nannuvuAg TnannsauagluszauLnn Safiansnuniusesnu W quéﬁﬁmﬂﬂgﬂuuﬂm atlluszAnn

7 19 atfudt 2 weusunay 2556 41



éaumaz;liﬁ%mmmmﬂ?ﬁlﬂu amziihuuulassnuaune egluszaulunas

2. wieniEun1zfiresfismsaniuAne, FaipdntinnuaniuiinnsAnsndaenfnen NEUTINLVINLAT
FTIUUNANLANTUNINTTNI WL AR WL maztiﬁmw&ﬂ%uuﬂm LANANAUAIL 818 ANTUNINAUTE
sruvteiiRiRnuade ethaiiieddynisedafiszan 05 UAZYANNSANEN Fuvudnegiuz Malinoinou
upnsaiuetnaiidd AneadaneT sy 01 ma:é’ﬁ%muuamﬂgﬂu UANANAUAIN JANTANEY AUVL
ffiRauade uazmelaseiou adadiadyneadafissdy 05 dausunlsinagiuzunnafety
aeailtdAynneadansz AL 01 NZHUMULURREAUALNE WANANALAUANUANALTE QAINITANEN
FunleiRTRuaT dumldinegiuz seldradeu edndtbddyneaiffiszdu 01 endu e
wazidsraunianlluwananenu

3. msvansanudaudduanuAnundaiadtineua e uiins AnsndeeuAnm NIUNWLNIUAT
at/luszavthunans

4, Lﬂ?ﬁﬂ‘uLﬁﬂumﬁmmimmﬂ’mLLéjwmrﬁu’?ﬁMwamuﬁﬂm FvpdntnauasuRnsAnInsTaeAnm
NTUNNUNIUAT FTUUNATLANIUNTNTTVINYAAS WU HLTMITUIENITIANITAMUTALILLLINITUAINTY
WANANTAUANG INF NNFANTA JAINTANE ﬁhLmﬁqﬁﬂ@ﬁﬁmu@?‘q FIUMUIINEgIUY BENatdNAYNIIats
Toviu 01 uazuanmaiumy seldraiiau aehalttdAumeatnmnes s .05 nedanisrudauiuunnssiuie
uananafumuAulAnegIu: adaliddyneadafissau 05 uazuanaaTumum ST
aﬂ'wﬁﬁfmﬁﬁﬁmmmaaﬁi:ﬁu 01 nsapnsANNdALtauuLnnglsstlssuan uanANeAUANL qm’?miﬁﬂ‘m
FoumifdfiRnuese suiinegius adaiisddyniseianiszd 01 uszuansneiumy selddeiou
athafittdnAtymaeadanisz i .05 nedansanudAuSi LN MANEEY uanAnsTumL ﬁwwﬁqﬁﬂﬁﬁﬁmuﬁq
FLNUIINEGIUE adnallidndymneaianssdiu 01 nsvanisanudaudauunnseenll uansneiumn
FruTRTRuase ashaiiidAymeadaniszau 01 wazusnseiumu medusa dezaunsnl asndiiidity
yneaRAnsA 05 Bty ane Tuanmnaniy

5. m'azéﬁqﬁ”umﬁmﬁwmmimLLé’qmms}:ﬁmmmuﬁﬂm FandniinanuaniuinsAnsnisendnem
m;qmwumum‘lumwmuﬁmmé’uﬁuiﬁuaﬂ'wﬁﬁfméﬁﬁmalmqaﬁﬁﬁ?zﬁu 05

3

Ad1ATY : Anazgth, MedansAnudnus, JUSsAnTUANE

ABSTRACT

The objectives of this research were 1) to study the leadership of school administrators under the
Secondary Educational Service Area Office, Bangkok Metropolis, 2) to compare the leadership of school
administrators under the Secondary Educational Service Area Office, Bangkok Metropolis, being divided as
individual statuses 3) to study the conflict management of school administrators under the Secondary
Educational Service Area Office, Bangkok Metropolis, 4) to compare the conflict management of school
administrators under the Secondary Educational Service Area Office, Bangkok Metropolis, being divided as
individual statuses and 5) to study the relafion of leadership to the conflict management of school
administrators under the Secondary Educational Service Area Office, Bangkok Metropolis. The sampling

groups were selected 240 administrators and deputy directors of 92 schools under the Secondary
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Educational Service Area Office, Bangkok Metropolis, Academic Year 2012. Muti-Stfage Random Sampling
has been made. The instruments were used in the research that questionnaire of leadership according to
the line of Bass, idea and Avolio and the conflict management of school administrators and the Thomas-
Kilmann Conflict Mode Instrument. In data analysis, statistics, percentage, mean, standard deviation, t-test,
ANOVA and correlation have been used.

The result of the research has been found that 1. The leadership of school administrators under the
Secondary Educational Service Area Office, Bangkok Metropolis, on the whole, is at the high level. Being
considered as aspects, it has been found that it is at the high revel with ordering the mean from high to
low as follow; transactional leadership, transformational leadership. For the laissez-fair leadership, it is at the
middle level

2. On comparing the leadership of school administrators under the Secondary Educational
Service Area Office, Bangkok Metropolis, tfransformational leadership is differentiated as age, marital status,
actual work position with statistical significance at the level .05, and educational, academic standing and
income per a month with statistical significance at the level .01. Transactional leadership is differentiated
as educational actual work position, age, and income per a month with statistical significance at the level
.05, and academic standing with statistical significance at the level .01. The laissez-fair leadership is
differentiated as marital status, educational, actual work position age, academic standing, and income per
a month with statistical significance at the level .01. Except, gender do not differential.

3. The conflict management of school administrators under the Secondary Educational Service
Area Office, Bangkok Metropolis is at the middle level.

4, On compare the conflict management of school administrators under the Secondary
Educational Service Area Office, Bangkok Metropolis. The conflict management of competition is
differentiated as gender, marital status, educational, actual work position, academic standing with
statistical significance at the level .01. and income per a month with statistical significance at the level .05.
The conflict management of Collaboration is differentiated as academic standing with statistical signifi-
cance at the level .01., and actual work position with statistical significance at the level .05. The conflict
management of Avoiding is differentiated as actual work position, academic standing with statistical
significance at the level .01. The conflict management of Accommodation is differentiated as actual work
position with statistical significance at the level .01, and marital status, experience with statistical
significance at the level .05. Except, age do not differential.

5. The leadership and the conflict management of school administrators under the Secondary
Educational Service Area Office, Bangkok Metropolis, on the whole, are related to each other with

statistical significance at level .05

KEYWORDS : Leadership Style, Conflict Management, School Administrators
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