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ABSTRACT

The study is to address the key indicators of labor market efficiency, designated by World
Competitiveness Survey Institutes. The selected institutes include International Management Development
(IMD) and World Economic Forum (WEF). Results from competitiveness survey of labor market efficiency in
ASEAN have been compared by using indicating measures from both Institutes. Relevant secondary data,
economic efficiency theory and competitiveness survey framework of WEF and IMD have been addressed.
The study has found three main findings. First, it was found that WEF has specified its measures into labor
market efficiency (10 indicators have been identified) while IMD explained two measures by using 35
indicators. Second, the similarities and the differences of the comparative measures have been found.
Key similar indicators of WEF and IMD are productivity of the labor, unemployment and foreign labor
employment etc. On the other hand, it was found that IMD had more measures than WEF. They were
employee training/ apprenticeship and international experience etc. Third, it was found that Singapore was
the highest rank rated among ASEAN countries at 67% of total measures when five indicators have been
tested. They were wages, employment/unemployment, productivity of the labor, number of foreign labor.
Philippines and Myanmar were ranked lowest among the region. There were several outstanding national
labor policies found in the high ranked countries. Country labor policies, especially in terms of labor
compensation between employers and employees had high resiience when they were implemented.
Moreover, these countries were found that low unemployment rate while the labor productivity is high.
Therefore, the wages per hour were relatively high. In the meantime, these countries had more foreign

labors while they were able to maintain their local labor to work in the country efficiently.
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3.2 Labor Market [Availability of Skills] 3.2.18 Skilled labor

3.2 Labor Market

[Availability of Skills] 3.2.19 Finance skills

3.2 Labor Market

[Availability of Skills] 3.2.23 International experience
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[WEF] Country capacity to attract talent
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High Ranking in ASEAN

Low Ranking in ASEAN

AUATABLILNY
WS99 (Wage)

[WEF] Flexibility of wage

determination

Singapore (5) by each individual company

Thailand (111) by a centralized

bargaining process

[IMD] Compensation Levels

Philippines (1) Low High Total hourly

compensation in manufacturing

Singapore (38) High Total hourly

compensation in manufacturing

AMUNITANNULAT [WEF] Hiring and firing Singapore (3) extremely flexible Philippines (117) heavily impeded
N159719974 practices by regulations
(Employment/
Unemployment) [IMD] Unemployment rate Thailand (2) Low Percentage of labor force Philippines (32) High Percentage
of labor force
a -
ATUHARANIWILTINUY [WEF] Pay and productivity | Malaysia (2) Pay strongly related to worker Myanmar (89) Pay not related to
(Productivity) productivity worker productivity
[IMD] Labor Productivity Singapore (15) High GDP (PPP) per person Philippines (59) Low GDP (PPP)
(PPP) employed per hour per person employed per hour
ATUUSINUANER [WEF] Country capacity to Singapore (2) attracts the best and brightest from | Myanmar (122) not at all

(Foreign Labor)

attract talent

around the world

[IMD] Foreign labor force

Singapore (4) High Percentage of total labor

force

Philippines (43) Low Percentage of

total labor force

[IMD] Foreign high-skilled

people

Singapore (4) Foreign high-skilled people are

attracted to country's business environment

Philippines (30) Foreign high-
skilled people are not attracted to

country's business environment

AUNNSENSIE NI
usenulutlszna
(Country capacity to

retaining)

[WEF] Country capacity to

retain talent

Singapore (8) the best and brightest stay and

pursue opportunities in the country

Myanmar (148) the best and
brightest leave to pursue

opportunities in other countries

[IMD] Attracting and

retaining

Malaysia (7) is a priority in companies

Indonesia (36) is not a priority in

companies

[IMD] Brain drain

Thailand (11) does not hinder competitiveness in

economy

Philippines (35) hinders

competitiveness in economy
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