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Abstract

This research paper aims (1) to study direct and indirect effect of successful succession and
(2) to develop and investigate the cause and effect model of financial firm performance of entrepreneur
after transgeneration of family business. The population of this study are successors who run the companies
registered with Department of Business Development (DBD), Ministry of Commerce in Thailand. In 2014,
there are 452,550 companies on operation under the DBD database. The study selects 450 successors,
2nd generation and above, from the companies database of DBD. The research used Stratified Random Sampling
and collected questionnaires during January, 2013 to November,2014. Data are analyzed by using Structural
Equation Modeling: SEM for study. The results demonstrate that successor‘s leadership, successor’s commitment
and cultural value had direct effect to entrepreneurial orientation which lead to successful succession as well.
Moreover, successful succession was indirectly influence by successor‘s leadership, successor’s commitment

and cultural value through entrepreneurial orientation which all were consistency with the research hypotheses.

Keywords : Entrepreneurial Orientation, Family Business, Financial Firm Performance
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