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Factors effecting to entity relationship of judge advocate officers,

Office of the Judge Advocate General Department
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Abstract

This paper aims to study the level of entity relationship of judge advocate
officers,Office of the Judge Advocate General Department and clarify factors effecting to
entity relationship of such judge advocate officers by relevant information collected from
questionnaires filled by 114 judge advocate officers which the study reveals factors which is
influent to entity relationship as follows;1). Factor which has influence in emotion is self -
protagonist to entity.This is a factor having significant statistic in a level of 0.05.2).Factor
which has influence in consistency.There are job description, job diversity, job unique and
perception of reliability to the entity.This factor has significant statistic in a level of 0.05.3).
Factor whichhas influence in social norm is a perception of working experience which those

officers could rely upon the entity.This factor has significant statistic in a level of 0.05.

Keywords : Organizational Commitment, effecting
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Unstandardized Coefficients | Standardized Coefficients
Model t Sig.
Beta Std. Error Beta
(Constant) 1.138 0.369 3.081 0.003
Freedom -0.255 0.117 -0.277 -2.185 0.031
Diversity 0.061 0.118 0.060 0.514 0.609
Identity 0.224 0.125 0.198 1.788 0.077
Feedback -0.100 0.117 -0.105 -0.848 0.398
Interaction 0.166 0.119 0.172 1.401 0.164
Importance 0.379 0.143 0.346 2.645 0.009
Rely On 0.008 0.120 0.009 0.063 0.950
Expectation 0.070 0.139 0.073 0.507 0.613
Attitude 0.188 0.130 0.195 1.442 0.152
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R R Square Adjusted R Square Sig. (F-test)

0.631 0.398 0.346 0.000

1 v
naeIniasaeunuaulAvestoyaitnsInmTomMuualiosdy (assumption) VY99
a a 4 a o {
fﬂiGl“lgf!W]ﬂuﬂﬂWﬁ?LﬂﬁWgﬁﬂﬂﬂ@ﬂWHﬂmlléjj %\1‘VIﬂﬁﬂﬂﬁ‘u11@]:‘E'lu@niJLL‘]JUi]1aE]\1ﬁﬁ%}'l\Tﬂ'lﬂﬂi'E]'U

a Aav A, a J
LUIANUAAYEIIUITY 1A 93T Stepwise TuMIAATIZHANMIDANDEN M

A a 4 1 A v A a2a A 1 o 1 14 Y
13NN 2 wamsanngdlsngn Tdwalsh lulisninadennuygniudessinsdiu
Y= Y o A . . ~ @ 4
ANuganlszneuade 7 dawls Ae 1. ANUKAINKHAIVEINY (Diversity) 2. ANNNDNANYDI
. @ A~ Ay o Jdo YA
Y9994 (Identity) 3. WAaTloUNADYDIU (Feedback) 4. Ui lomadfausiusnudou
. Y2 1 S I A= 1% o Ay Yo
(Interaction) 5. ANUiANIBIANTITUANIMIA (Rely On) 6. ANWMAN TN IAsUMIAEUALDA
4 @ an 4 1 14 LY {
91N09ANT (Expectation) LAY 7. NAUAAABINOUIINAIULALIANT (Attitude)ias U3l
ansnalumaay 1dun anudidaszlumsmay (Freedom) TaafiAn Adjusted R® (MU 0.346
= o a > a o 1 P v A & o Yy 9
e dlseaszianuasiuennugnmiiuaessansauanusanduiudunlsamldgndes

34.6%

9

v W ' av o a {1 L
auin Teensoail1dn mamsditeeonsuauuagiu Ndszaumseiluau (Work

v o w 1 J a 1
Experience) 1/]1\1@91}11!?131N§§ﬂ’3muﬁﬂ31uﬁ1ﬂifgﬁE]fNﬂﬂi(Importance) WHANTENUIFIVINADAIY

1 J

HINUADDIANT 1ULSUBIANNG AN

d' a Jdy a Y VA
M13190 3 NaNIIAAIISHAILTNNIIDADDUIBINIU (MMHANNADIUDI)

Unstandardized Coefficients Standardized Coefficients
Model t Sig.
Beta Std. Error Beta
(Constant) 0.712 0.338 2.107 0.038
Freedom -0.062 0.107 -0.07 -0.583 0.561
Diversity 0.229 0.108 0.22 2.127 0.036
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R R Square Adjusted R Square Sig. (F-test)

0.723 0.523 0.481 0.000
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Unstandardized Coefficients | Standardized Coefficients
Model t Sig.
Beta Std. Error Beta
(Constant) 1.394 0.390 3.575 0.001
Freedom -0.196 0.123 -0.208 -1.589 0.115
Diversity 0.201 0.124 0.196 1.613 0.110
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R R Square Adjusted R Square Sig. (F-test)

0.598 0.358 0.302 0.000
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