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Abstract

The objective of this study is to investigate the levels of quality of work life and
organizational commitment, and to investigate the relationship between quality of work life
and employee’s organizational commitment in a corporation in Nakhon Pathom Province.

The data gathered from the replied questionnaires by the 165 employees of the company
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indicate that the 3 factors of 1) relationship between coworkers, supervisors, and
subordinates, 2) characteristics of works, and 3) work environment and atmosphere have
positive influence with employee’s organizational commitment. The factors of employee’s
revenue and compensation and work advancement, however, have no significant influence

with employee,s organizational commitment.

Keywords : quality of work life, organizational commitment
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Model Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 1.648 215 7.681 .000
Quality_sum] .618 .058 .640 10.632 .000 1.000 1.000

a. Dependent Variable: Commit_sum

A15°1990 4 Model Summary

Model R R Square Adjusted R Square Std. Error of the Estimate

3 .646° 417 406 .52826

a. Predictors: (Constant), Relation_sum
b. Predictors: (Constant), Relation_sum, JD_sum
c. Predictors: (Constant), Relation_sum, JD_sum, Env_sum

d. Dependent Variable: Commit_sum

A15°190 5 Model Summary

Model R R Square Adjusted R Square | Std. Error of the Estimate

1 .640° 409 406 .52843

a. Predictors: (Constant), Quality_sum
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