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Abstract

According to be an executive as the business agent, there are many suspected issues
such as the capacity in selecting the strategy and policy deployment. In addition, the moral
and ethics in acting as the shareholder’s agent are the awareness factors on the shareholder.
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To study the performance of the real estate listed on the stock exchange in the context of
management by business agent, we explored the relevance features from previous work. The
determinant features on business performance (which conduct from factor analysis on profit,
asset, and debt) are the business strategy, CEO shareholder, executives, female executives,
and registered capital. However, we confirm the hypothesis based on three Mathematical
techniques, and the results have shown that the female executive was not significant, the
different of CEO shareholder in period t and t-1 has the negative effect while the other
variables have the positive effects on the business performance. The investigation was
conducted on 40 firms form the Thai real estate listed on the stock exchange (10 years from
2550 to 2559).

Keyword: Business Performance, Business Strategy, Executives, Shareholding
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n1simseinseilavinnisuddaymn Multicollinearity wae Auto Correlation t3ndadnfin
ANUNSNNISNIEDH 738 A1 KMO, VIF kag Durbin Watson wazaduniswlassiwlsnane tnean

HAUTENOUNINNEINASIINNTIATwTade ain nildu niwdduuas Alsgnd

A15199 2 WaN1SIUSBUBUNIEINAS

fianls Regression Analysis GLM NN
(Time series) dwinuazadu
COST x FOC 0.1829** 0.1325* 0.045 (6)
DIFF x FOC 0.2260** 0.2208** 0.762 (1)
@pc(X2) -0.00084* -0.1609** -0.062 (5)
X3 0.0439%** 0.0401*** 0.464 (3)
X4 -0.0265 -0.2538 -0.007 (7)
Log(X5) 0.0463** 0.1176** 0.260 (4)
Yt-1 0.7314% 0.8074*** 0.876(2)

%0.05 < p < 0.01, * 0.01 < p < 0.001, ** p< 0.001
. Agyyan WeltoasaRsyan (2558)
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