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Abstract

The research aims to study factors affecting work readiness. Create and check the
quality of student readiness assessment tools of student in program of People and Organizational
Management of Panyapiwat Institute of Management. Determine the population and sample
groups of 39 people namely, the administrators of the institute, 1 person, lecturers in the field of
people and organizational management, 4 persons, representatives of 4 establishments and 30
undergraduate students in program of people and organization management. Data was collected by using
interview and questionnaires with the method of purposive sampling. The results were as follows
that the factors affecting the readiness were divided into 5 areas. The knowledge was the aspect
that students had the highest readiness to work. (2) Tools that are created as a questionnaire,
used to estimate 5 levels according to Likert's method. And the results of tool quality checks by
finding content validity with 5 experts more than 0.6. Cronbach’s alpha reliabily as 0.96. And
discrimination by Pearson's correlation as 0.31-0.89. The results of the research will be used as a

guideline for examination and development for students to be ready to work.

Keywords: Work readiness, Create Assessment
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