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Abstract

This research aims to 1) study the effect of innovative leadership, perceived organizational
support, and job satisfaction on employees’ innovative work behavior and 2) study the role of
job satisfaction as the moderator on the relationship between innovative leadership, perceived
organizational support, and employees’ innovative work behavior. In this study, hierarchical
multiple regression analyses were used to test the research hypotheses in quantitative research.
The data were collected using a questionnaire from 358 employees of a private organization in
the cement-building materials business in Thailand by using simple randomization method.
The results of this study show that 1) innovative leadership, perceived organizational support,
and job satisfaction positively influences on employees’ innovative work behavior and 2) job
satisfaction moderates the relationship between innovative leadership, perceived organizational

support and employees’ innovative work behavior

Keywords : Innovative Leadership, Perceived Organizational Support, Innovative Work Behavior,

Job Satisfaction
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Personality and Social Psychology, 51(6), 1173-1182. doi:10.1037/0022-3514.51.6.1173
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131A1 0.90 2) AMNnsEaNsU (Tolerance) YasiauUsdasssiaausa Aa IL way POS Wiy 0.756,
IL wag JS tmaAu 0.876, POS way IL 1Ay 0.818, POS thag JS vinAu 0.879, JS wag IL Ay
0.821, JS uaz POS 0.761 sunninaeiiinvuals Ao dandilnd 1 uaz 3) Aresrusznaundn
LLUiUnuﬁquﬁumﬂmﬂuﬁa (Variance Inflation Factor: VIF) vassauusdaseiaanusa Ae 1L uaz
POS winAY 1.322, IL wag JS winAu 1.141, POS wag IL WAy 1.223, POS wag JS ti1Au 1.138,

¢a o

JS uaz IL WAy 1.219, JS wag POS 1.313 Fadeaninnaiiamuald de IA1liiuy 10 daudagy

o

Torindaudsdasevivausa laun agfundauinnssy nIsuinsatuayuaInesfnig wagaaui

as LN

wolalusu Liflssduanuduiusigeiuldauinn1iz Multicollinearity sagwmnil §3deTvamisn

U

o

anfumilinsisiteyaludusiely iNenaaeuauufgiuvein1side deddadanisiinsianney

€ v

wyAadady (Hierarchical Multiple Regression Analysis) Iumﬁmiwmmayja

NaN13I38

IINNTIAUIUATNGATNITAMUANGUAI0819U84 Krejcie and Morgan (1970) lingudieg
Furuiedu 375 au gIduldvihnisiununadeyadisuuvasuauluduuuesulad (Google
Form) Inglafunismeunduludiuiu 387 au Wavminsivdeuauduyssivadiuvaaunulasy
MInaundu nuiiluuugevamfiawnsailUiessideyalddivou 358 atu daduiosaz 92.5
Yoswuvdeunuiildsunisneundu wazAnduiosas 94.2 vesdnunguiedeildlunisidenssil
= @ @ = o = vl o v e wooa o 1o o
FawanslviuiniuuaauaunanTatlUieaeilalidndulndifesiuanuiunguiiegnaidivunly

wazausnhlirsvdeyalaegamnzay Inelinan1siwizideyanmaluil

A1919% 2 Anade ANdeAUuNINTIY waszauAINNITUUaNaddgvasnsiL W innTTy

N1353UiNTaTiuAYUINBIANTT WOANTTUNITATNETIAUINNTTY Uazaaiawalaluau

fauus Anade (D Andeauuunnsgiu (SD)  sEduainnisuladiiade
IL 4.266 0.376 gaunn
POS 5.417 0.490 3
IWB 4.053 0.391 g9
Js 4.178 0.374 3

VHELAg : Bnusdasn 9 419Ru daumvuiedall 1L - avgdidainngsy, POS | n13fuinisatuauuaInasAnTs,

IWB : WaAnssan1sadnaassauianssy, JS - anufianalaluan



UA 16 avuf 2 (nsnmiAw - SunA 2567) 2NsensUSMISssMAllazMs3omsusHAU
56 Volume 16 Number 2 (July - December 2024) Business Administration and Management Journal Review

AfUEUSKISSSAD
FACULTY OF BUSINESS ADMINISTRATION
UACHIEW CHALCRUBRANT UAVERSTY

NANTIN 2 wuddinisfuinnedundauinnssueylusedugaunn (X=4.266, S.0.=0.376),
nsfuinsatduayuainesrmsegluseaugs (X=5.417, 5.0.=0.490), wgAnssunisaineassAuinngsy
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