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Abstract

This quantitative research aims to study the affecting of personal job-fit and job crafting
on job satisfaction of the university staffs in Thailand. The researcher collected 440
respondents of the sample before analyzed the data by coefficient correlation and multi-
regression analysis. The research results demonstrate that personal job-fit related significantly
and positively to job crafting and job satisfaction at r = .60. The personal job-fit influenced
and predicted significantly to job satisfaction with high covariance level, at R* = .42, std. error
= .72 (Sig .00). Moreover, job crafting also influenced and predicted significantly to job
satisfaction. The research results concluded that personal job-fit and job crafting effected on
staffs’ job satisfaction. Hence, the university administrators should improve staffs’ happiness

in working for enhancing more staffs’ productivities.
Keywords: Personal Job-Fit, Job Crafting, Job Satisfaction, University Staffs
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mnunafunLATYgia anuaiyivlavesvaluladuaznisdsuuasnelussdnsili
iAaenudavgulunsihaulivngauiuanuivhauiiagdesdinisesnuuul (Redesign) N
4mN1589An3 (Organizational Management) lagldniwensyrnalimdulumudmunevesesins
(Oldham & Hackman, 2010) é”mmawaﬁ" nstuirdeunseenuuualmiveaniinau (Employee-
Driven Job Design) azvitlvndnauanansavitanuludiumisnuvesnuiesiidusanunnumanyes
¥9397uYAAA (Person-Job Fit) warn1seenuuuaulvailiienda (Job-Crafting: JC) sl 13Uy
suuuumsvhaulmidumsaeulandfivhmevesnisesnuuusmilval Andnanuaziinudaveuly
UFAsememsdsunlatesinaiiovhanlvdussansnmannty wazsndudosldsunsoenuuy
sulmiguduiai sadefiirlugmnudnsalasanuminzanlusuvesyana (Person-Job Fit)
(Roczniewska et al., 2023)
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o3 (Slemp & Valla-Brodrick, 2013) ¥1#i nMsUfugUkuumMsheudmaeradnsveswinmuly
shustruARsiony Wy mnufiamelaluaiu (Job Satisfaction) Amnuusisaulumsiasusunagwa
15U AU (Job Performance) (Rudolph et al.,, 2017) wastdul-seiduddgyidawanseny
TnenssionmuamiazUszansamnisuimsdansinulusedugandnufuaniduial fednee
i dawarensaudnennlunisutsty anuegsenvesesdnsuaznisuudliiudens
Wasuluresdanadoniissnudsnuiuasygia

Ya o =2 v

iatiu f33edslaaulalunisfnyiieidususauasdnvavesanuminzauivnuiung
UFusuuuumsvihnungdwansenulagassdennuiianalaluny vemdnauumingrdelulszina
Ingdmsuihluimunsuuuuiagnszuiumsiaumsnenisuyvdlussdnsiiiiauaraenndosiu
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1) WiodnwANuULUTUTINTINAuvesdadediuyaranenuRanslalusuveminay
wingndgluusenalng

2) WleAnwmnuduiusseninsmumnzaniuuLagsUTUTULUIUNMSIhOLTiea
anelaluruvesniinauuminedelulsemelne

3) flefnundvdnavesnumInzaNiuNukarMsUTUgULUUMSThauiddeAufiswela

Tuaruvaandnauuminedsludsewmelneg

NUNIUITIUNTIY

Ghazzawi et al (2021) lsioFuedn nsUsugUwuuN1seIU (Job Crafting) ugunuues
ngfnssuidegn (Proactive Behavior) intinsudoaddsuuianisvmuundlifidusazimngay
(Match) fupnadosnisvesanuivhanduanmuadoumshauiiadududou fanmsiauiivey
HunwiAafiilassadsadududeu uaz Tang et al (2021) Iduansvnradn anmidouluwesniie
irswgialanuazasdnsdomouausinIdsuuUatesasnf Jadeaddsunagnduaymsdaudag
anuIndousine ennuegsen Snvanudesnsvesesdnsiidesdaveuislussdunglunas
MeuenesAng MresilausmsiaulamesgniniineuaussmsiUasunlas ngAnssuuazimnd
yosnlussdnafudsd1dy (Heinonen & Strandvik, 2020) fisiinszuaunmsdmidengnitauuusuia
fnsdndenuuiugiuresviii (Duties) wazaaauth (Qualification) law1znudnuazaIu (Job
Description) vilAnuuziua1u (Job-Fit) ﬁé\’mmiﬂuﬁﬁmmi (Knowledge) vinwe (Skills) wag
ANLANTD (Abilities) TLflganeiineuaussiunszay (Task) il (Duties) uagarmsuiavey

(Responsibilities) (Tang et al., 2021) LLazmmLU5auLLUaaasmi’am%’mmamwL'E'au"lfumaLﬂiﬂgﬁﬁ]
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lanidumnlivnesdnsdeslasunlamulomuanminndeuvnigsiasenagnsuaznisusus
AINADIUNITAIAIY 9| Lﬁ@ﬁﬂ:ﬂ@g'i@ﬂ (Tang et al., 2021) 2R N9 pald sunlavianeslunay
AeuanmeaudangukazaunTonvemminnuiFouUdsungAnssu (Behavior) wagsiaund
(Attitude) (Heinonen & Strandvik, 2020) FseurAAALIFUAIIITIIMEYBINTUTITNINENTLY S
(Human Resource Management) ﬁé’fam%zyﬁum%maé’m?w (Machine Intelligence) uwazn1s
vhanuaiiouads (Virtual Work) uanainil n1sufjiRganvnssu 4.0 vden1sufiinnava Sadusume
yoamailasuulategmnmsgaamngsy auldutusuresnisviinulueuien sawdansiy
sAhsiusaznsundssuavend elsndrudunraimsuasdwansenusegninsuazesrng
(Ganaie & Hague, 2017) femAnaRINGAY inuzvesgninefigauaznisasisnuamisalunis
uwistuvesasAnsidudeddny (Wilcox, 2016)

uRd1m3u Caldwell and O’Reilly (1990) leoSunsuuiAnuesmumnzaNiui1u (Job-Fit)
Fndupnuaenndas (Congruence) seninsdnumizyndnveiyana (Individual Personalities) wag
dawadonlunu ieduruaunsaszminsyarauazuay (Specific Job) AnumsnziumNLTs
\HusgiuresmnumnzanssminanuYeIyARaS oA NN SR U U e ame (Edward,
1991) wonanil AmunganfunuiinadengAnssunisvhauvesyana eufisnelaluau (Job
Satisfaction) waznnsaslaaneen (Turover Intention) luaeAns (Brkich et al, 2002) uagn 1SRN
2849 Edwards (1991) liagunaveinniisne fUNULaENaveInginIsugning 1w anuiisnalaly
s Anunasuluaui fau Sasmsdvhnutasdasategininu fu Lewis et al (2007) 1
85UN8AUMNNTENVBINY (Job-Fit) MungiaanmnganseniayanalasAuaLTRveIN Ty
AN LagnuneiaseauvesAuauya (Qualifications) inwe (Skil) AI7u3 (Knowledge) hay
ANNAINNTA (Ability) UVBIUARARINLEUNIVBIANABINTST (Requirement) VB3 (O’ Reilly et al.,
1991) uana1nil dnnIsNugIUTeInIIIINEanlus (Job-Fit) umuweeudLyAnavDs
andsuazuszaumsaifilasuanaudusiswesnuies saien1aieus (Cognitive) wavensuni
(Emotion) (Sekiguchi, 2006) agdlsfinu NMsiFeusvedsnu (Social Cognitive) Lﬂumamé’uqméwa
wazUszauanudusslunmsiauvesgning uazdeliAneuaimsuazmsiannsefunmdosiu
Rerfumnudsuau (Acumen) Anudesiufananaidunsysanmsseiugeanvesussgslefifinase
AULRUIZANAUIY (Job-Fit) %Jaﬂauﬂﬁ”m (Kemp et al., 1997) foiﬁy Lauver and Kristof-Brown
(2001) Budui1 ANuRIIzaudvsIudauduRus o i dud Ay Avaunanelalusu (Job
Satisfaction) Wagn1sEeysuAIIINEANAUNUR I AANAIUYBIYARAS

ag19l3fmu Gonzales-Mule et al. (2021) a3u1an1sUsuULUUNIS19IU (Job Crafting) 41
\Hugnveanginssuidsgniignitauansanuaugasewinanineinsluau (Job Resource) wag A
#ipansluau Job Demand) gninaifimudesnmslunugs axthlugnmsiasuudandsdningives

andn Wiemnusuiiaveuluruiaminginsiuau gndnazsannadulunisviauudiiaauing
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(Anxiety) w3aiutan (Pain) wazdunisenlumsideaazlunisyiem sl ndwenslusu UJob
Resource) 1884 Ua8L893nTneinienin daauuazesans iy anudasslunisyiamu (Work
Autonomy) N1 UAYUN19FIAY (Social Support) kazKaazaunIsUUAU (Performance
Feedback) (Bakker & Demerouti, 2016) @31 Tims and Bakker (2010) 85 u1gn15UsugULUUNNS
¥191u (Job Crafting) 3nfumsizusulunisiasunginssulunshauiidusiafienisléfuiamnu
Foamsvesnu woRnssumsTnudegn (Proactive Behavior) vesgninaduaudilaifioiiunisly
N3NGINTUALANAIINFBINIIVBIAULES 19k Wrzesniewski and Dutton (2001) senidu 3 Uuuy
16un n5USUY (Task Crafting) vanefis nsasunlaswesyanaluzuuuy (Types) n3od1udu
Aanssu (Activities) 1wy viaulnmaifmanzaufuyadnamaueaiionnundefi Aty nsuiy
UL (Relational Crafting) iunisiasuuiasmnuduiusyeansujduiudrugdu wu ms
wugthdeaitensandefugduluaauiiviham wagnisusunisideus (Cognitive Crafting) 1unns
avviouisnsléfuresyaraiisatuau Wy mamgmanudemaduduniesesnsilmituiie
115831997 Wag Robbins et al. (2015) liaunuigveinIuianalalueiu (Job Satisfaction)
ynefannumdamduviornuiindainifeafunshauesyanaifidesy anuiswelaluay
FuduunAnanuduiusuasiisuiiieunm sdsimmessninsUsadunshenuuuiugiues

nsdndusue1sual (Tang et al,, 2021)

NIBULUIAANTIIRY

yauwnsiiom Junsnumunssanssusnefiiefusnananumanzauiueny Job-
Fit) n15USugUkuun vy (Job Crafting) uagaduianalalusiu (Job Satisfaction) 3nwilsie
(Text Book) 13a15 (Journal) uaztayag1uide (Data-based Research) 131 ABl/Inform, Emerald,

ebscohost.com

ﬂ’J’]ﬁJLWiI’]SﬁSJ‘UQN’]uﬁJ‘UQﬂﬂa

(Person-Job-Fit) \
aunanwalaluau

(Job Satisfaction)

n1susugUuuuMYineu
(Job Crafting)
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AMUFUNUTVIN1TUTUANUFUNUS r = .57 A15UTUNISITEUS 1= .56 wagAuFUNUSVeq
aaUsENaUNISUSULULINGIU 1 = 51 Mieinsusuguuuunmsinuianuduiusivauianelaly
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nsUSUANUEURUS Bl 32 68%
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M19199 4 BnEwan1suIgvaInsUTuFURUUYINY
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fapauduusnansiigenlesseninanumunzanlugu (Person-Job Fit) uazANUKNTUREDIANS
(Organizational Commitment) kazmsinnsinlulddumdeidessly
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(Job Crafting)
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nsvhuduAneutnariedulin uandunsenlunsdeasslunisiinu s niwensly
311 (Job Resource) mangfis Jadeidadninginienn dauuazasdng iy anudasslunisinau
NsatUaYENFIAN wanaasiaun1sUURU (Performance Feedback) (Bakker & Demerouti,
2016) 3304 Tims and Bakker (2010) 85unensusugunuunsvitau Idunmsiudulunsaen
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fiu Robbins et al (2015) Tvini1uviangvesnuiianealalusiu (Job Satisfaction) vianediandy
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adusuAnseslaaneen (Xiao et al, 2021)
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