54 & M3aswnsdad qudidesssudnw drinSeuineisindmsiu U 5 atun 1 @nau-Siguiey 2563)

nagnsni1susumasAnisidgan 4.0
The Strategy for Organization Adjustment in 4.0 Era

N3 ASgBYI

Chakkree Sricharumedhiyan

YA ALY

Chutima Sricharumedhiyan

AMEFIAUAIERNT UNTINGIREUNIUANYIIYINETE

Faculty of Social Sciences, Mahamakut Buddhist University
E-mail: chakkree 2532@hotmail.com

Jufisuuneu (Received) : 30 flunAy 2563
FuiuAlvunany (Revised) : 14 WAL 2563
Fuiinousuunana (Accepted) : 13 fguneu 2563

UNANED

ynmaiAsuutasweanisvinu Adearuimielildaesihadmia fufuga 4.0 fasouns
¢Putugunitgeiuden wihBuuesegduas aufarliifufiasiheeamdumenuuinlm
feluvsedionarilivilosuieddntioths wiideludeuiiussauanudnda anasidngilauaniy
aulmalfretu ﬁmmmmiaﬁqﬁu ﬁﬁﬁﬁtyamfﬂsmmmﬁmmmmmmmmaammaﬂﬁmméﬁu
Bou deluldlisnnias eaztu ga 4.0 azliiindadndely Srandfarudidyiunisuiu
myhauduiin msairsanzfiuesmsiamniiedesen waghiitezegluga 4.0 viseglugalaf
wliiflerlsnunuiimnuannsavesnaldogiauiueu
AdAeY : Naens, N1USTUA, 89ANTS, gA 4.0
Abstract

Every change in work is a challenge for traying a new thing. Therefore, the 4.0 era is
like climbing the higher mountain. If you are at the bottom, you will never know how
beautiful the mountain top is. Sometimes you will feel tired, but when you reach the goal,
you will be proud and be a better person with higher potential that can continuously
develop yourself. Therefore, the 4.0 era will not be scary anymore If you value the self-
adaptation, teamwork, creating leadership and the development. Whether it is in the 4.0 or
any era, there is nothing that can replace for your potential
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https://th.wikipedia.org/wiki/%E0%B8%9B%E0%B8%8F%E0%B8%B4%E0%B8%9A%E0%B8%B1%E0%B8%95%E0%B8%B4%E0%B8%81%E0%B8%B2%E0%B8%A3
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NIasuvstind AugITesssufny drnSeuinen3sindnisin U9 5 atun 1 (unsieu-diquiey 2563) e 57

4. N13U3UA7
uyudinduadesdin « msufus 7 Weliiudeaniunisal uasdinnseudrauazl3aansd
Uy viseguassalunslddin
dnvann a3Tanl (2544, i 105) lilsiemmangliin msusus fe nsfiyaraanunsnaiis
videdanamgAnssuliiniuuuuuuvesdsen viedundeuiiudsuuUas lannsoussqaamaneg
fifsnns MliTinegeensnfquianenisuardnla iAanadeiaenuauas o
Trauau ( Coleman, 1981 : 109) NA1731 M3UTU Mefis HAYBINILNENELVBIYARAT
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ann3adl 1vja (eeulay)) Ausiazusudiidleinanulsauiele msidnnina (Anxiety) A
futiadla (Frustration) wazanuLe3en (Tension) 3vo19aziAnandsdeluil
1. lalansnsaneuauesnudeinsiug iy (need) vesauls
1.1 AUABINITNNAIUINNY
1.2 Apan1sAnulaensis
1.3 fimensmusnuazAuduinges
1.4 gasnslesunisengestiuiie
1.5 fRansEvindeyeyriany
2. ANIINANUTALES
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fidsauluiynainsmadunulude ssdnsdeiesuarmisnisdienenasdanudivaiiiann
winausuillgndnausulng saufslunumutisnansindeaeglndlifund 60 U 8nae
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https://th.wikipedia.org/wiki/%E0%B8%AB%E0%B9%89%E0%B8%B2%E0%B8%87%E0%B8%AA%E0%B8%A3%E0%B8%A3%E0%B8%9E%E0%B8%AA%E0%B8%B4%E0%B8%99%E0%B8%84%E0%B9%89%E0%B8%B2
https://th.wikipedia.org/w/index.php?title=%E0%B8%AA%E0%B8%A1%E0%B8%B2%E0%B8%84%E0%B8%A1&action=edit&redlink=1
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https://th.wikipedia.org/w/index.php?title=%E0%B8%A1%E0%B8%B9%E0%B8%A5%E0%B8%99%E0%B8%B4%E0%B8%98%E0%B8%B4&action=edit&redlink=1
https://articlekey.com/author/admin/
https://intrend.co/
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as Uy aBumedidnly connect Sudue ey wazanAlanaen

8. 52159 wustu a¥vassaleiis daau Social Network vilinisuansnauAnLiu A3
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