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ABSTRACT

The objectives of the study were: (1) To study the components of integrative in
intelligence organizational climate for schools under the office of the Basic Education
Commission; (2) To create a model of integrative in intelligence organizational climate for
schools under the office of the Basic Education Commission and; (3) To evaluate and verify
the implication of integrative in intelligence organizational climate for schools under the office
of the Basic Education Commission. The mixed methods research was used in this study. The
sample of the study was the administrators and teachers from 182 opportunity expansion schools
totally 728 participants. The reliability of questionnaire was 0.991. The research instruments
were interview, questionnaire, and the model assessment. The statistics used in the analysis
were frequency, percentage, mean, Standard Deviation, exploratory factor analysis, linear
relationship analysis, and content analysis.

The results of the research were as follows: (1) The components of a model of
integrative in intelligence organizational climate for schools under the office of the Basic
Education Commission used multivariate were found 8 components as: cognitive process,
leadership, morale, learning, educational technology, environment, development of educational
quality and organizational satisfaction; (2) The 8 components of a model of integrative in
intelligence organizational climate for schools under the office of the Basic Education Commission
used multivariate were positive related to all 8 elements with statistically significant at the 0.1
level; (3) The 8 components of a model of integrative in intelligence organizational climate for
schools under the office of the Basic Education Commission were at 100% verification of the
acceptable range of accuracy, suitability, possibility, and practicality, corresponding to the
theoretical studies.

Keywords: An organizational climate model, Integrative in Intelligence, The Schools under the

office of the Basic Education Commission
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