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5. ADAPTABILITY OF FRESHMEN IN DALIAN LUXUN ACADEMY OF FINE ARTS by Xue lJianzhi
and Ntapat Worapongpat, Faculty of Education Bangkok Thonburi University “ The research
on the adaptability of freshmen of Dalian Lu Xun Academy of Fine Arts is based on the
premise of fostering more comprehensive development of college students. The research
was mixed methodology research consisting of qualitative research and quantitative
research. The population was 150 freshmen from Dalian Lu Xun Academy of Fine Arts, and
the sample size was determined to be 145 by simple random sampling method based on
more than 95% of the total population. The instrument used for data collection was a five-
level rating scale questionnaire, in interpersonal relationships, learning, campus life, and
career selection, Self-emotional adaptation questionnaire survey in five aspects. The analysis
data uses special software for data analysis, and the percentage, average, standard deviation,
and p-value are analyzed. Conducted research and found that: 1) The overall adaptation
level of the freshmen of Dalian Lu Xun Academy of Fine Arts is relatively good. Freshmen
adapt best to interpersonal relationships, as well as to adapt to learning and campus life.
Freshmen also have better emotional adaptability. However, the adaptability to career
selection is relatively poor, but the overall adaptability of the freshmen of Dalian Lu Xun
Academy of Fine Arts is relatively good and the adaptability is high. 2) Among the gender
differences, there is no significant difference in the adaptation of interpersonal relationships,
career choice, and self-emotional adaptation regardless of whether they are male or female
Dalian Luxun Academy of Fine Arts freshmen. There are differences between boys and girls
in learning adaptation and campus life adaptation, and the adaptability of boys in both
aspects is higher than that of girls. 3) Regarding the difference between whether they are the
only child and the place of birth, whether they are the only child or not, the freshmen of
Dalian Lu Xun Academy of Fine Arts have no adaptation in the five aspects of interpersonal

relationship adaptation, learning adaptation, campus life adaptation, career adaptation, and

self-emotion adaptation, Significant difference.
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6. The Management of Environmental Design Major at the Undergraduate Level
of Shenyang City University by Gao Chongwen and Ntapat Worapongpat, Faculty of
Education Bangkok Thonburi University “The objectives of this research were: (1) To study the
problems of the teaching management mode of environmental design at the undergraduate
level of Shenyang City University; (2) To compare the teaching management mode of the
environmental design major of LuXun Academy of Fine Arts and Shenyang City University; and
(3) To develop the teaching management mode of the environmental design major at the
undergraduate level of Shenyang City University. The research was a mixed methodology
research consists of quantitative research and qualitative research. Population was students
majoring in environmental design at the undergraduate level of Shenyang City University and
LuXun Academy of Fine Arts, totaling 252 students. The sample size was determined by
more than 95% of the population, obtained by simple random sampling method, totaling
243 students. The key informants were teachers of environmental design major at the
undergraduate level of Shenyang City University, industry experts, and employers, obtained
by purposive sampling method. The instruments used for data collection were
questionnaire, and interview records. The statistics used for data analysis were percentage,
mean, variance, and t-test. The research findings revealed that: (1) There were a series of
problems in the teaching mode of environmental design major in Shenyang City University,
such as “lack of cultivating students' innovative thinking, lack of cognition of the importance
of architecture, weak basic teaching, lack of practical teaching, and inadequate utilization of
teaching resources”; (2) In the teaching mode of environmental design major of LuXun
Academy of Fine Arts, "basic teaching and professional integration, organic integration of
supporting disciplines, good architectural foundation, and many practical courses" were worthy
of Shenyang City University's reference; and (3) Based on the interdisciplinary systems
engineering and modularization theory, the researchers established a new environmental
design teaching model for Shenyang City University. And based on this new model, a
macroscopic environmental design teaching evaluation system was established.”
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Nam Som District, Udon Thani Province)
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39ANITUIMTAIUAMUaNUDITL naLiins Taninnuasiaany
(Factors Affecting the Quality of Work Life of Government Officials
and Temporary Workers, Nong Bua Subdistrict Administrative Organization,

Mueang District, Nong Bua Lam Phu Province)
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AunwIinvasdgeormavtaiuaunda sunethlau Smiagassnil 158
(Quality of Life of The Elderly in Na Nua Subdistrict Municipality,

Nam Som District, Udon Thani Province)
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(Influencing Factors to Recidivism of Prisoners in Nong Khai Provincial Prison)
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(Management According to The Good Governance
of Nong Wua So Subdistrict Municipality, Nong Wua So District,
Udon Thani Province)
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(Public Satisfaction towards the Operations of Traffic Police Officers
at Kaeng Khoi Police Station, Saraburi Province)
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(Personnel Management According to Sublime States of Mind)
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(An Analytical Study of Four Developments According to
Theravada Buddhist Philosophy)
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(Effort and Morals in the Mahajanaka Jataka)
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(Trisikkha to Improve Quality of Life)
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(Developing Thai Language Skills for the Application in the 4.0 Era)
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5. ADAPTABILITY OF FRESHMEN IN DALIAN LUXUN ACADEMY OF FINE ARTS by Xue lJianzhi
and Ntapat Worapongpat, Faculty of Education Bangkok Thonburi University “ The research
on the adaptability of freshmen of Dalian Lu Xun Academy of Fine Arts is based on the
premise of fostering more comprehensive development of college students. The research
was mixed methodology research consisting of qualitative research and quantitative
research. The population was 150 freshmen from Dalian Lu Xun Academy of Fine Arts, and
the sample size was determined to be 145 by simple random sampling method based on
more than 95% of the total population. The instrument used for data collection was a five-
level rating scale questionnaire, in interpersonal relationships, learning, campus life, and
career selection, Self-emotional adaptation questionnaire survey in five aspects. The analysis
data uses special software for data analysis, and the percentage, average, standard deviation,
and p-value are analyzed. Conducted research and found that: 1) The overall adaptation
level of the freshmen of Dalian Lu Xun Academy of Fine Arts is relatively good. Freshmen
adapt best to interpersonal relationships, as well as to adapt to learning and campus life.
Freshmen also have better emotional adaptability. However, the adaptability to career
selection is relatively poor, but the overall adaptability of the freshmen of Dalian Lu Xun
Academy of Fine Arts is relatively good and the adaptability is high. 2) Among the gender
differences, there is no significant difference in the adaptation of interpersonal relationships,
career choice, and self-emotional adaptation regardless of whether they are male or female
Dalian Luxun Academy of Fine Arts freshmen. There are differences between boys and girls
in learning adaptation and campus life adaptation, and the adaptability of boys in both
aspects is higher than that of girls. 3) Regarding the difference between whether they are the
only child and the place of birth, whether they are the only child or not, the freshmen of
Dalian Lu Xun Academy of Fine Arts have no adaptation in the five aspects of interpersonal

relationship adaptation, learning adaptation, campus life adaptation, career adaptation, and

self-emotion adaptation, Significant difference.
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6. The Management of Environmental Design Major at the Undergraduate Level
of Shenyang City University by Gao Chongwen and Ntapat Worapongpat, Faculty of
Education Bangkok Thonburi University “The objectives of this research were: (1) To study the
problems of the teaching management mode of environmental design at the undergraduate
level of Shenyang City University; (2) To compare the teaching management mode of the
environmental design major of LuXun Academy of Fine Arts and Shenyang City University; and
(3) To develop the teaching management mode of the environmental design major at the
undergraduate level of Shenyang City University. The research was a mixed methodology
research consists of quantitative research and qualitative research. Population was students
majoring in environmental design at the undergraduate level of Shenyang City University and
LuXun Academy of Fine Arts, totaling 252 students. The sample size was determined by
more than 95% of the population, obtained by simple random sampling method, totaling
243 students. The key informants were teachers of environmental design major at the
undergraduate level of Shenyang City University, industry experts, and employers, obtained
by purposive sampling method. The instruments used for data collection were
questionnaire, and interview records. The statistics used for data analysis were percentage,
mean, variance, and t-test. The research findings revealed that: (1) There were a series of
problems in the teaching mode of environmental design major in Shenyang City University,
such as “lack of cultivating students' innovative thinking, lack of cognition of the importance
of architecture, weak basic teaching, lack of practical teaching, and inadequate utilization of
teaching resources”; (2) In the teaching mode of environmental design major of LuXun
Academy of Fine Arts, "basic teaching and professional integration, organic integration of
supporting disciplines, good architectural foundation, and many practical courses" were worthy
of Shenyang City University's reference; and (3) Based on the interdisciplinary systems
engineering and modularization theory, the researchers established a new environmental
design teaching model for Shenyang City University. And based on this new model, a
macroscopic environmental design teaching evaluation system was established.”
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Abstract

The research consisted of the following objectives: 1) to study the social and cultural
costs of Prasat Khmer community in Surin province, 2) to study the product development of
Prasat Khmer community in Surin province, and 3) to study the tourism Service Model of Prasat
Khmer Community in Surin Province. The study applied the research and development method.
The analytical description method presented the data collected from the academic documentaries
and in-depth interviews and focus groups with the 198 key informants.

The results of the research showed that: 1) The social and cultural costs of Prasat
Khmer Community in Surin Province was found that Surin Province, a province located in
northeastern Thailand, has five forms of social capital: (1) spirituality: divided into two large
groups: (1.1) Buddhism-based beliefs or beliefs are groups with Buddhist rituals involved (1.2)
Local faith groups are folk wisdom. (2) Intellectual capital: knowledge of elephant farming, also
known as chrysanthemum, knowledge of the construction of Khom Castle, knowledge of
agriculture, knowledge of urban planning, knowledge of tribal blender making, such as at Ban
Prasat Mechapi Community, etc. Wisdom of muddy silk weaving, etc. (3) Human resources:
Ancestors of different ethnic groups with specializations. Surin province has a unique ethnic diversity
of Surin tribes such as Lao Gui Khmer with eating, dressing, lifestyle, other languages. (4) Natural
Resource Funding: There is a plain for growing jasmine rice. Major rivers are running through
the Mul River and the Chee River. There are many essential water bodies such as Huai Seng,
Huai Lam Pok, Huai Thap Tan, etc., and a province on the Cambodian border, with the Phanom
Dong Rak Mountains. This natural resource connects Thais and Cambodians. Khao Sawai (Phnom
Sawai) (5) The capital is Khom Castle, a legacy that the ancestors of the Surin people created.
There is a Khom castle in The South East of Thailand as part of the cultural heritage of the
Khom Prasat Khom Civilization in these Surin provinces. In the cultural capital of Surin
Province. Surin was an old province with a distinctive cultural and lifestyle identity between
2009 and 2019. There are three cultural pearls of wisdom that have been declared as follows
Gajasatra of Gui, Chariang, Kantruam, which was declared a national cultural wisdom heritage list. It
has a preliminary list of provincial cultural wisdom heritage, and in 2019, two items, Ram Trod
(Folk Music) and Mamut were declared national cultural wisdom heritage. 2) The product
development and tourism service model of the Prasat Khmer community in Surin province were
found that 1)The social and cultural costs of Prasat Khmer Community in Surin Province was
found that Surin was an old province with a distinctive cultural and lifestyle identity. 2) Product

development of Khmer Castle Community in Surin Province found that the creation of goods
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from the social and cultural costs of Khmer Castle Community is a local cultural heritage in
Surin Province. (1) Brand: The logo of each, with a motif from Khmer castle, which is culturally
capitalized, designed as a symbol, taking into account the distinctiveness and vibe of the
Khmer civilization. Help make it a tourist spotlight. (2) Silk product packaging. (3) Khom Castle
Pattern Glass. 3) Development of the tourism service model of Khom Castle community in
Surin Province was found that the development of the tourism service model of the Khom
Castle community in Surin province was found. Tourism style by Khom Castle Community and
Community-Based Tourism -CBT in four Khom Castle communities in Surin Province includes.
4) The Body of Knowledge was found that creative development model means “Khmer Surin-
Model,” as details (1) K = Knowledge means from the local to international wisdom creatively, (2)
H = Hospitality means good homeownership and welcoming tourist in a community way, (3)
M = Morality means adherence to symmetrical business principle, (4) £ = E-commerce means to
create a trading model/channel in a world without limits to access, (5) R-Resolution means a
firm intention to set a resolution for local development, (6) S =Sincerity means sincerity to
customers and earnest in continuing operations, (7) U = Unity means solidarity commmunity unity,
(8) R = Responsibility means self-responsibility, society and environment (9) | = International
means created from local wisdom towards internationalization and (10) N = Noble means from
local wisdom to universal civilization.

Keywords: Product Development, Tourism, Prasat Khmer Community, Surin Province
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Abstract

Subject Research “Hmong Wisdom of Hemp Fiber Production Study of Community
Textile Industry” Its objectives consist of 1) To study the wisdom of the Hmong ethnic group
in the production of hemp fibers 2) to study the current condition and problems in the
production of hemp fiber and 3) to develop the production of hemp fiber to the community
industry. The results of the research revealed that the wisdom of the Hmong ethnic group
there is wisdom and the production of hemp fibers. Through the rituals involved in the
cultivation of hemp based on wisdom and cultural capital come a long way. Inherited as a
cultural heritage of generations. Such as the planting process, until now, the most popular
species that are planted are RPF1, RPF2 suitable for making fibers The RPF3, RPF4 cultivars are
suitable for seed use in various industries. Local wisdom and the problem of harvesting and
post-harvesting hemp plants also related to the way of life of the Hmong ethnic group. Development
model of hemp fiber production to community industry. Based on local wisdom, cultural capital
and sufficiency economy philosophy, which is model one adding value by taking advantage.
The second model is the sustainable development paradigm model. The third model is based
on the 13" National Economic and Social Development Plan under the concept of Transformation
to Hi-Value and Sustainable Thailand Create a process to strengthen the research and development
process of innovation Aiming to expand the success of the Royal Project to communities in
the country's highlands and the fourth model is the community enterprise development
paradigm in Hmong ethnic textiles with the time condition dimension.
Keywords: Hmong Wisdom, Hemp Fiber Production Community Textile Industry,

the time condition dimension
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Abstract

The objective of this article is to 1) to study personal factors affecting the selection of
private dormitory rental services. Of students of Rajamangala University of Technology Lanna,
Nan 2) to study service factors affecting the selection of private dormitory rental services of
students of Rajamangala University of Technology Lanna Nan is a quantitative research. The
sample was 280 students of Rajamangala University of Technology Lanna, Nan, obtained by
simple random sampling. The research tool was a questionnaire. The statistics used in the
data analysis were frequency distribution, percentage, mean and standard deviation.

The results showed that Most of the respondents were male students. The average
age is between 20-22 years old, studying at the bachelor's degree level. The average monthly
income is 5,001-10,000 baht. Most of the sources of income come from borrowing KK. And
lived in a dormitory near Rajamangala University of Technology Lanna, Nan. As for the factors
affecting the selection of private dormitory rental services among students of Rajamangala
University of Technology Lanna, Nan, overall were at a moderate level with an average mean
of 3.38. The most was marketing promotion with an average of 3.85, followed by personnel
serving an average of 3.61, service with an average of 3.38, location with an average of 3.29,
price with an average of 3.16, and respectively. Finally, the room style has an average of 3.00.
Keywords: Service factor, Choosing to rent a dormitory,

Rajamangala University of Technology Lanna
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Aidedeld Inevhlumsiamnuidetioldvestoyn Adulssaviuoarhiidunild asddegsemning
0 9 1 (Raen, 2557)
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594 3.38 0.49 Urunang
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Abstract

This article is intended to study the Taoist philosophy in feng shui that influences the
development of quality of life. Which has the basis of philosophy of naturalism (Naturalism)
to find the truth by qualitative research will focus on phenomena that occur naturally which
is known as a phenomenal concept (Phenomenalism) on moral and ethical practices in the
science of Feng Shui. The results showed that a happy life, a life that can adjust itself to the
nature both physical nature and social nature, and can adapt nature to oneself without
harming society and others. When the postmodern neo-medieval philosophical paradigm is
carried out, values are transformed and the quality of life development becomes a common
culture of the post-modern paradigm. Mid era it is the core culture of today's society. It's an
anchor that isn't an attachment, that is, no matter what you do. But it also allows for diversity.
Can vary according to area, race, nationality, and when the will of the post-modern neo-
modern philosophical paradigm, the decision-making will is an important criterion. Inevitably
there will be a corresponding ethical philosophy and ethical measures. People believe in
improving their quality of life and act willingly. Because you can get real happiness from the
practice to improve the quality of life improving the quality of life is therefore as valuable as
the goal at the religious level. It is a post-modern philosophical paradigm religion. But is a
religion that does not require members do not compete or believe that one is right the other
party is all wrong. The development of quality of life is therefore a religious principle that
seeks cooperation and is ready to help other religions as an important principle for living
according to that religion.
Keywords: Taoism philosophy, Feng Shui science, Quality of life improvement post-modern,

happiness, Phenomenology
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Abstract

This article is intended to study the talisman symbols in the post-modern quality of
life development, it was found that the talisman characters were like materialism. Which has
happened in every age and every society because it is easy to understand touchable uncomplicated
which the truth is like the burden of human beings post-modern the implications of vanity are
not merely only living thing if including all things on the world All of them are subject to this
law of commonality. Therefore, the pattern of the talisman too is an important mechanism of
reproduction. Reflection of the signal and the code that has become an essential component
of the state of the art. (Hyper-reality) in our daily life. Which the truths have been erased until
no traces are left became a more real state of affairs. A state in which reality falls under the
dictatorship of a representative image Jean Baudrillard said that if consumption of sign is an
activity in the exploitation of the signal system, what does it mean? A sign represents something
else. Show the value of something else perform duties in place of other things that are missing
and Michel Foucault believes it is simply a form of discourse that humans use to control
others and themselves. It's like an action that guides Decide our decisions and actions as right
or wrong, true or false, and should or shouldn't. For this reason the identity and meaning of
things can therefore flow and change according to the discourse that creates them. Subject

of discourse and power is a matter that is not can be separated.

Keywords: The Symbolic, Alphabet Yantra, Development Quality life in the Postmodern
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ABSTRAC

This Article aims to study the changes in details on how the Wai Kru Khon and lakhon
ritual performs after the royal bestowed designation ceremony by His Majesty Bhumibol
Adulyadej the Great. The result shows that the 5 Wai Kru Khon and Lakhon teachers were
mainly using guidelines to conduct this royal ritual from Mr.Akom Sayakom; the ritual successor
of former ceremony conductor in the reign of King Rama IV, PrayaNattakanurak (Tongdee
Suwannaparot).

By the way, there were 4 changing points in details which are; 1) Each teacher have
changed the sequence of Naphat songs to be more appropriate in timing to perform the ritual
in nowadays. 2) The Pan-ta-num dressing style of the ritual conductors can be differentiated
in 2 ways, which are to tuck the ceremony sash into the left side hip and into the front of the
belly. 3) To allows students to hold on to both side of the walkway white spread sheet during
the teacher performs beginning and ending Naphat dancing ritual. 4) Some of the accessories
and equipment can be different depending on each ritual conductor.

Moreover, 2 of the 5 Rite teachers had their own unique way to perform the ritual. Mr. Udom
Ungsutorn (Kulamethapon) had giving praise speech to H.M. King Bhumibol Adulyadej The
Great before the ritual, also using only 35 Naphat songs (from 44 songs) for timing purpose
during the ritual. While Mr.Sombat Kaewsujarit worshiped gods by using summoning chants
during the gamelan band performs Naphat song for each god, and do the summon by oral in
Thai language.

However, Wai Kru Khon and lakhon ritual still keeping the main important procedures
which portrayed all of the knowledge and values of Thai ancestors, to continue inheriting
them forever as the national cultural and intellect legacy.

Keywords: Rite of Paying Homage to Thai Dramatic teacher, The Royal bestow, His Majesty King
Bhumibol Adulyadej The Great, the national cultural and intellect legacy
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ArdIAgY: N1UTIsNIsIAsuLUaY, n1sdeans, Tuesans

ABSTRACT

The purposes of this research were: To study the transformational administration of
administrators affecting communication in organization under Primary Educational Service Area
Office, Narathiwas, in four aspects: the structure, the technology, the people and the culture.
The sample were 159 personnel in schools under Primary Educational Service Area Office,
Narathiwa. The data was collected by 5 levels rating scale questionnaires. To analyze data by
frequency, percentage, arithmetic mean, Standard Deviation and stepwise multiple regression
analysis.

The results of this research were found that: (1) the transformational administration of
administrators of schools under Primary Educational Service Area Office, Narathiwa overall
were at the highest level; (2) the communication in organization under Primary Educational
Service Area Office, Narathiwa overall were at high level; and (3) the transformational administration
of administrators affecting the communication in organization under Primary Educational Service
Area Office, Narathiwa, especially the people aspect and the culture aspect were at high level,
with statistically significant at 0.1 level as the equation; Ytot = .977+.545X;+.495X+.719X5+.705X,,

Keywords: Transformational Administration, Communication, In Organization
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ABSTRACT

This research aimed to explore problems of addiction treatment as well as obstacles and
propose solutions to the problems. This research employed qualitative methodology. Data
were obtained through in-depth interviews conducted with 10 key informants who worked in
public hospitals and had at least two years of experience in addiction treatment.

The result revealed four major problems of addiction treatment, namely: 1) shortage
of personnel, 2) problems caused by addicts, e.g. relapse, incomplete or discontinued treatment,
or lack of family support, 3) ineffective cooperation with other related departments or organizations
and follow-ups, and 4) problems of budget. The solutions proposed by the key informants
were: 1) workforce and job restructuring and the creation or improvement of communication
channels or systems, 2) the promotion of community and family perceptions towards addicts
as well as knowledge of how to take care of them, 3) the dissemination of drug knowledge
among relevant departments, 4) the effective management of budget allocation according to
the number of patients, and 5) the promotion of integration between departments in the
Ministry of Public Health and other departments in operations and planning.

Keywords: Addiction Treatment, Relapse, Public Hospitals
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ABSTRACT

Thailand does not have specific legal measures to protect the rights and obligations of
the parties in computer software license agreements. Therefore, it must be considered under
the Consumer Protection Act B.E. 2522, the Unfair Contract Terms Act B.E. 2540 (1997) and
the Copyright Act B.E.

In this regard, the protection of rights and duties of the parties in the computer software
license agreement in the case of a packaged program it can be seen that the licensor is the
party to set the terms of the contract while the licensee is the only party to accept or reject
the terms of the contract. License including the provision of warranty contracts and liability
for software defects, including in the event of litigation for warranty damages and liability for
software defects; Victims must sue themselves for not being a consumer according to the
Consumer Protection Act B.E. 2522.

Therefore, it was suggested to amend the Consumer Protection Act, B.E. 2522, which
was amended by the Consumer Protection Act (No. 2), B.E. 2541.

Keywords: computer program, computer program licensing agreement, protection of the rights

of the parties
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ABSTRACT

This article aims to investigate legal problems regarding the use of genetic material in
cases other than criminal cases in which the victim or defendant's genetic material is stored.
This genetic material is considered as the sensitive personal data under Article 6 of the
Personal Data Protection Act B.E. 2562 and the Government Information Act B.E. 2540, in which
government agencies have the right to use or keep personal information but to be used in
any other criminal or civil case, permission must be obtained from the owner of the genetic
material except for the prevention or suppression of danger to the life, body or health of a
person or is the case required by law.

However, Thailand does not enact laws governing any operations related to the
management of genetic information such as foreign countries such as the UK, France, the
Netherlands and Germany.

From the study, the recommendation will propose the following:

1) The provisions of Section 4 (2) of the Personal Data Protection Act B.E.2019

2) The royal decrees and regulations related to genetic material should be proclaimed
that, by virtue of the Personal Data Protection Act B.E. 2562 (2019), storaging, determining the
fault process for requesting use of genetic material, storage period and the deletion or
destruction of genetic material data.

3) The Personal Data Protection Act B.E. 2562 should be amended to allow the use of
genetic material data should establish a Genetic Information Management Committee.

Keywords: Genetic material, Personal data, Usage of genetic material in cases other
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ABSTRACT

The purposes of this research are as follows: (1) to study self-efficacy and decision-making
on the careers of students; (2) to compare the career decision-making self-efficacy of students
in the experimental group, before and after participating in the guidance activities package,
the samples in the research were divided into two groups: Group One was used to examine
career decision-making self-efficacy and consisted of 408 students gained from the multiple
sampling method. Group Two included 14 students used to enhance the career decision-making
self-efficacy, selected by experimental and purposive sampling. The research instruments were
as follows: (1) a questionnaire on career decision-making self-efficacy; (2) a set of guidance activities
package to enhance career decision-making self-efficacy and was considered by experts. The
statistics and data were analyzed by mean, standard deviation and a t-test. The research results
were as follows: (1) the study of career decision-making self-efficacy in total was at high level,
and (2) the students in the experimental group had higher level of career decision-making
self-efficacy after participating in the guidance activities package with a higher and statistically
significant level of .01.

Keywords: Career decision-making self-efficacy, Guidance activities package, High school students

1. umi

PNNIMUUAULEUIELAANTLYBINTENTNANWITNNS (2565) Usedteuuszana wnsAng
2565 lnensznsadnudnisidaiiufsnnudAgensmansynalusnunisasuasiednan nnsneins
uywd lnganzunuwiunaeldgnsaansed Ussiiunisiasuasisdnenmaunaontedin n1s

2 o

afsanmundeuliiodenaaiuaiedneninuyud maaluadadnd wsusnifnauiesate
matasuasgIcieteu laudalegu sudimsasuadesdnenmluiedaeny Ussunisimmuinis
Feuffinevauswienisldsuuvadanluamnsswil 21 uaswyilygvesuyudiivainnany endy
21U NANLTIUNIATY 8 LAZUINTT 12 WAINIZIUUYR AT 0uUUIMITIBNITNTENTWANBITNNT
WNSANTIY 2546 L dguunIdIN1INTENTNANYIZNIT NE1D N13IANINTTUNITTEUS TR
mannmane ieidunisadieinugiugrudenlsstunsatiaerdnuarnisiiomsh Tnevidugauiy
NSWALRaSLES AT IANEN NI NEINTUYEY A N15IANTSANWIEMSUTInYE a1 ANKAEN1TTUYN

Waun 3 winwenan lown lanvimiondn nsasuasraineelnd waznisiiuineelununsnduliwn



NIATIVeIIUANY VN 5 atufl 2 (nsngrau-Sunau 2565) Audidesssudny drdniseuineisindansy e 129

[

naudming Feusenaulume Heglussuunmsfing geguensyuunsfing Touseu wasgeeny

=

Wi lrilvinwelazaussausdannandnuNsilasuslasinnannmeluladfaaway e dninaduln

[y

UlEU8VRINTENTNANITNT (2565) dnslrnudnAgsuo@n ielilenisuiings
aziuladunadlosludinuiinisusznauan@nisune kazatuisaasteselalidunuels dadu

UslorinanutesiazUssinanilagesdsiuls wiivunnaugauldsunisfinwiainuiegauaiu

I =

ANSAN®EN Imwmmméﬁumiﬁﬂwm‘%aamuﬁﬂmﬁ%um‘LLazUﬂmﬂimamﬁﬁﬂwﬂﬁmmiww

Y 9

4 a 124 14 Y aa 2/ Y va v ! !
ATUITINTG ANUINNATUNINYSYIN a519Uszaunsallinuki o Tnansudnnianu (2564) Na1I"

&

msu,uzLme%WL‘fJumsﬁaﬁﬁwﬁ’mﬂazmwﬁwmﬂgLLuzLLmLLawﬂﬂaﬁLﬁm%’aqﬁ%‘sﬁaﬂﬁqﬂﬂaﬁ
Y a = < a v 1 v 1 v v Aa =

s9nlane1@n uaglannisinw Wunswleuanundeuneudngaaiaussu Wawsadaduladen
DNINTLNUILAUNUAULDILA MUBUIAR N1SLEDNDNTNLATLABNNNSANWIND LA DE19FAAABINUAINY
ABINTITVDINAIARTINY NTEUIUNTUUELUIDNTNIRTuGsdAensSuafdunsaauaafnlneisy
AaAsEAUTUUsTaNANYIIURITEAUTURANAnY Feanusaniiunistagdainlasenis ananssy
P19 AUNITHUERUIBAN WelTegulivsiuisyadnaim anuoln finverenuwes Tiaunse

v a

faauladono WA muIzaN T UAULDY hazdaanAaadnunaIakssuluauianls ananiunisal

v A

Jaqiuimaluladuazdumesidaintuuiiivnegiafaanusininazinuazainauis gy
wazdellmpnisainisunsssuinvedlsafindolifalalsun 2019 gwilvinisldmalulagidnuniamn
AN EIALazn1siuIndududnivings aaudnewidesdinisusuduasiddy Ae Arsiinis
Qll = [ Y a o % a vy o =~ !
waniUdguwleusiebilian swauidiunisuueiuIn nlildneninaiun souusiulsnlagse
Y] | = Yo = = a X
ganvinwzlnde elwiudenisiasuntasiaziindulusuian
AILLUIAANUFINVRING W N5 Bui e dyandeny TuwiAndl neAnTsuvesuyuedisd
lulamAndunsednisivasuntasluniitaduunananimiindeuiissegnasel uaunantadoaniy
yARanIg 53189 Fanm Yaygyr wavdanieludue vianee Uade uaznissiuvesdademaniitu azdeq
Suiuludnvagimmuedaiuiaziuiuiadeniunginssuuazannwinden lagdailsn wuuge
(Bandura, 1997) lafinsduadnferiudadunsluiidwmaliniinaudnsa wuin yaeanidaay
Worulunuesgs uazlinssuianuausovesnuiesgaazdmaliiiuuliulsyauaudisauinniy
Audu dalin wuugs Wed1 nstuimnuamisavesnuenlunidadefidmuanginssuuaznis
nszvivesyudlafeudisdnau nssuimivausavesnuenduladeddyiidsdmad unates
1399 919U M3indula nsuansANaINsa nsiseu PuldsuEewesn1TNNULAYIAUATS
Usznovondn Fadadedneiuil dnavinliuysdisdszauanudniald mnuedausenieaiuerdn
P a o v a [ 4 G4 & o & aa Ql' [ %
Foduded Ay nagyiliuyedisntulssavanudnsaludin nsiyaraszanusasuiauaunse
voanuledld feslin1suseiliunueasenTivdeuIInulelinual ansedinnuansalunuluu
MINUARASUSAINAINITATRINULBNEED Aunardiivgiibranunsaidunidunisusenauendn

o a dAa & o I3 a °o & ' a v Ay a =~
LLagﬂqiﬂqLuusﬁ’J@LW@WQSLUuuﬂﬂamﬂigﬁUﬂaqﬂaqLi'ﬂiéﬂ;ﬂﬂ\ﬂﬂ IULUTUVIGUENUﬂLﬁﬁJu ﬂ']i‘V]ﬁ\x!LiEJUll



130 ® 3ensidusssudnw U 5 aduil 2 (hingrau-Suaau 2565) Audifesssufny drlinSeuinensindmsy

(Y o0 & ! d{' =) ! d = | a [J 4 °o =
Winwendnduseiseswensiieuegruiedlugaionvliiiisanenasyiliszavanuduialunis
Usznovuendn Unieudndudesdinudeluninuaiusovesnuesgeiig Ml n1ssuianuaiuse
Yonuesdaunsautsusunilunatsusunld endieg1ugu N13TUSANEINITOVRIRNULBIR Y
Aavy MTTUIANNAINNTAVDINUBINIUAITAUAT N1TTUFAUAINITOVBINULDIATUNTANAIL I
LAZNITUTANAINT00IAULEIAIUEITN WUy 91nn1seneg1suTUNTudY UTUNYRINIS
o v v S v o o °o g v ¢ o & Ao v v
SuianuanunsavewuesuedndutadeddynanansavilviuyedUssauanudisaluiinle
LBNLAN wazlundg (Hackett wag Betz, 1981) laflenu mMsfuimnuaunsavesmuiesluniu

91ANLTI1 N135U3ANNEINNITIVRINWBIAIUDINTN MNeiis NIRRT uAEINTATEINULDI LAY

€

#1199 5IUTINITLEONDITN Warn1TUTUAND 10T NTY 31NAITHITUIMNAIN U1 VeIN135U3

U

AMUANNNTOVDINULD S ‘cﬂfﬂﬂﬂi%Uiﬂ’J’]iJﬁ’]ﬁJ’]imJ@ﬂmuLEN@’]R]R]BLﬂuﬁ’]LLUiﬁWﬁﬁlﬂuﬂﬁﬁﬂwﬂﬁl@uu’m’ﬁ
N1997%N Fadususndwwananisanaulaidoninaunun1siseutazidano1dnluouinn Laziung

(Betz, 1992) ol n153uUiANNE150v8I0ALRTNLIT1 N155USANINAINNTATRIRLLEIANY

o =

91N e N3TUIANNANNTIYRIRULRIAAAINNTTUSEINaTaTEs9 ’fugUwuuANUAAuAE

Y

UfAsemesualinireuszaunisaling 4 an135U3ANNaNNTATeIMUIEREdINARDNTIEBNNTS
o a A ' o 44' = N v a a =~ PR
nsgvimsenanifeddingsyi lnglaniziseaweon@n nsiyuaradzdndulaiianusenavennlaiy

yaravzaaiiauiulainlinuanunsanienudnyusramueinazUsznouadntuld wanaind

o
v

#3905 Jvy17s (2554) Wuwidalidn yaeafidinsfuianuaansaveswmueswnueinggs dewaly
°o = aa =3 = a ! A < o v
yaraduillenauszavanudiialuvanes Taunu yarasziianuaninnuieindununnime

senfiagyhanudlannnifivsduguassavinuunaudomanides yarasziaruadlaniuly
Ranssuimanndenvielddunouning Avuagassmnefivimenuiesuazsnwanussiuves
aules Inmaiiusziuanamesslunsedyivevassaludin yanasznduanilanusiulaliegig
smdnidefianaraietutunuies uazasideiiauianateiiy iaanmaindslinee
wnwe yondeimananagludatmngludisldmomninndanudldindusazeamuliiiiniy
nfin M3Fuianuansavesulesiundndigsaztisadsanugrlunisiauliiuyana
pssfudn mnyeeatiufinsiudanuannsnvemuesiueini o1adeiguassediaeluy

ganiundnaziily dealinfnauynd anuesen wazovasieusadadululsaduas uazasd

aq b4 v a o v a0 o o 1 v ada v aaa ¥ v Y
ﬂ’]iiJEN'Jﬁﬂ'ﬁLLﬂﬁiyﬂ’]W)EJ’lﬁEJ‘V]?T‘L!‘Vlﬁ]’]ﬂ@‘I/l’llmllﬁ’]iJ’]iﬂﬂUWU’JﬁﬂqiLLﬂ‘ljiylM’Wl9]‘1/]6‘1@1@ N133UT

Y

v

ANENsaTRIweInuinvesyaraiuduladeddgylunisuszauanudisave st nifeuly
lsassunazandulanaunudunwazdnduladonandnsdeluluowan

nsfuianuaunsavesueslunisinduladionandnaiunsaiaunlamemaiaisnisnieg

[
a a Y

WINUY LU YALUTUNTY YANINTIY MSLNTINNgUauiuS n1stiAUSnwImelninegvesie yana

[
N Ya v a

warIIENaY MIMNATALIATI9ETIA Lagn19TNAINTTURUEL YIeTEIdeRsdanynianssuy

3

¥V

LL"LJSLLU’J%\‘IfIL‘I/lﬂ‘ijﬂL%\‘iﬁ%ﬁ\‘iﬁiiﬁlﬁUﬁQUWﬁﬂﬂJ@Qﬁﬁ]ﬂiim mLf]uﬂaﬁ’aiumua‘%m%qmﬁm

&



NIANTIVeTIUANY VN 5 atun 2 (nsngreu-Sunau 2565) AudidusTsudng dinseuine1isindnis e 131

ANNUAINNTOVBINULDT TUNISHAAULIADNDITNVDIUNLT8U TIABAARBINUINUITVBINLABDS

waziund (Taylor wag Betz, 1983) NlaAnwIN1sldnguin1ssuianuaiunsavesnuesiidimasionis

[y

viuaznisliudladmiunisdnduladenandn msdnwiasel wmiaesuaviund ladnisadiauas

v

Wanaselainnissuianuaiui saveswuedunisdnaulaidionandin loun wuvasuaiunissus

Y

auanunsalunsdndulaidena1@m (Career Decision-Making Self-Efficacy Scale : COMSE) Faudu

A A o A Y o U a & d o a 9 ) a o
Lﬂi@\‘ﬂl@ﬂaﬂﬂﬁ]gﬁmﬁgﬂumaﬁﬂqimﬂalﬂﬁ]La@ﬂ@q%WGU@QUﬂLTEJUIUFJV]U']aEJ LL63UﬂﬂﬂU’]§Lu3~IM’nWU’]a'U

v a v =

a & 1 Y 1 = 1 1 Y 1 A g o
?JU']@ELVQJ,V]LﬂUﬂQNG]’JBEJN NANTIANWYT WUIN ﬂEj?,JG]’J’e]EJ'N‘WLﬂuuﬂLiﬁJULLaﬁuﬂﬂﬂHWf\]’]U’Ju 346 AU

v a

aunsaseylatennudulalunsiuianuauisavesnuiesiasdnduladone iniiaelveg1adl

[y

Hod1AyN9anafsziu .01 LazdsdonndoinuaulIdeuesuunt assnans (2558) AlaAnwINaUDY
Tsunsumsiuianuanansavesnueslue@nsenisandulaidonaninvesiniseuliseudnwin 6

HAN13338 WU naaNIIVeaeslniseun lasulusunsunissus vl savesnuedlue1Ind

[y

Anadensdnduladonanginiineunisnaaeseg 1widedAynaifnseau .05 wagndans

S oA N

naastinissunlasulusunsunissuimnuansavewueduadniiniafonsuuunisindulaiion

'
aa

91ANaININSEUNlASUNITUUTLLIN NN TN SUN Aol Ted Ay sadatiseiu .05

NNsFUNalahuzkuIkaITe U UantnnasuuskudlussRutuliseuAnel wudd

¥

Unissudevindayanisondn ldnisinewnuluiewesnisusenaverdnlusuian vian153us

Y

Auannsavesuedlunisindulaidenondn inlvlianansadedulaiens1inla daenndesiv
R % =~ s a i = ~ o &

NOBHNAUINITATUDITNYDIYLUDT (Super, 1953) NNA1IIINTITADNDIFNVOIYAAANANYULLUU

Wanslusdazdunuyede tawn Jegunaudu Josunaunais Jesuneulaiy 1oy lngnousu

wagdoingnaunans FainSeusgiutuisenfnvineulaedneglutui 1 MilussezSuduresnis

Ya v = o v

= & o Ao ' a v a = = Y a
ﬁUIR]IUE]']GUW L‘UUGU‘UV]UﬂlmﬁqmqiﬂﬂﬂLLagmﬂﬁuﬁl‘ﬂLa@ﬂ@W%WIWQUqﬂﬁaUﬂ@U @j’;%ﬁmmumiau

1 ] [y =

seautudseuAnuvansnndunquinegdmsunisfinuinisidelunsadl

Va v = @ |4

MnUszuiinaudsiu fIdedaiuanudidguasiinnvaulalunisatuadianisivl
ANuansavesnuesiunisdndulaidenenvesinissussauduliseudnwineulaielagyn
Aanssunuzuwl PIdusmiviinsideasslasiluwummisunsasuadisnssudnnuainsaves

audlunsinauladanardnlrtuincsuseldlusuian

2. QUszasd
1. wenwinsiuianuanansavesnuedunisinauladensimvesinizey
2. WialSguiigunisileuigunisiuianuaninsavesnuedlunisandulaidonaninves

NS HUNFUNARDINDULATNSATITINYANINTTUUUL WU



132 ® ensiusssudnw U 5 aduil 2 (hngrau-Suaau 2565) Audidesssudny drinSeuinensindmey

3. NFAULUIAATUNIIIY
lun15@nw9ide 139 Msiasuaiamssuianuaunsavewmueslunisindulaiana1n
a3atl {A3lduunAnnissuianuansavesmuedlunisindulaionandnves Taylor & Betz (1983)

¥

Junseuuwialunisfnen wagldyafanssuwuziundudinlsdnnseyinlunisasuasianissus

ANNENNsaveIRuleslunsindulaldonoTnUeIlnS BT UITs ENANYInaUUATY @105 19NTeU

a  w -
LUIAR ANNTINN 1

CRIBIFRL) AIay

ﬂ’]i%"l.ljﬂ'l’]ﬂﬁ']&ﬂiﬂ‘ﬂ Al

v

?@ﬁ%ﬂiiNLL%ZLLW}

auladlunIaaaulatian

ANA 1 NFOULUIAALUNITINY

4. \ASa9aN Y lun15Ie
1. wuuasuauNsiuiAnuasavewmuwedlunsindulaidona1n

2. YAnANIIULUzkUALBLESNaTINTSUIANNEINTavesuadlunsAnduluaene AN

5. /AU
noun1IAiunsIde d3dulaniunisvesunaslasuniseysinsusensesssun1sidely
Uywe SWAlATINITITLEUN SWUEC-G-055/2564 21ntiumliun1snaaes Awelull

LUUBNUNISIY

£% ' '
P a Va v o

a v Q’j & a v . . . °
n1533eluAsail 1Wun1539enamnaes (Quasi-Experimental Design) MiR3383AVINALLUUKAY
TTHRUUNG UG EIIAN DULAENEINITNAGDY (One Group Pretest - Posttest Design) (YA 3AShue,

2551) AhUULKUNITNAADY AIanIlun15199 1

A1999 1 LAAILNUNITNNABY One Group Pretest-Posttest Design

nay NAFaUNaU NARDY NNABINAY

E T X T,

(Y L3

U d‘
ddnualnlglunuuiaunITmnaes
E unu  ngunnaed (Experimental Group)

T, WU N1SNAADUNBULINTIUYANINTTURUL LY



NIATIVesIIUANY VN 5 atun 2 (nsngau-Sunau 2565) Audidesssudnw dinSeuine1isindaisu e 133

T, WU NISVAAUMAAINTINYANINTTULUL LU

X Wy W9IYenanTsHL UL

A5andunisnnasy

ANSANIUNITNNADY ;ﬁifﬂ@?’]Lﬁumimammwﬁumu samalull

1. Tunoun1sNAaed {I981AZIULIINNSTENSEUYILUUABUAINATTTUSANNEINTAVDS

putaslunsdnauladana@n 31uiu 408 aunuliidunziuunaun1snaass (Pretest) 3NTUINNS

2 Y | . . v a A a P
La@ﬂﬂQNWQQSWQLLUUWWS"\N (Purposwe Random Samplmg) AMNUNLIYUNUASLLUUNITLATNETNNANT

Suianuanunsnvesnuedlunisindulaidenai@nasuiuasidulndi 50 awwn niouaeuniualy

adpslalunsdnsIuYnAINTIULULLLY TIUU 14 AU LasTnnienNauaIeg1uieTuasseasiden

71199 VBINITUITIUYANINTTURULIY

2. Tuneaes FIdganiiunsldszezinaidiiunisveass 91U 5 dUav dUaviae 2 A

ATIAE 60 WIN NMIAtiun1sneaes Rdeldnamandniseuluiuginns wasiueans 13a1 16.00 .-

17.00 1. 5213193UN 11 ung1Ax 2565 D93UN 11 NUAUS 2565 aoufineaed Ae Moduwusuwwd 1saseu

WSEURANANYINAIUINTG $UR7

M13199 2 spEEiatlunssnYRInsTHLUE I BNBIESIa 1IN TS U ANEINsaveInuegluNIs

AndulaFana 1w
psaii TW/idau/Al nanssul
1 11 uns1Ax 2565 Uguilne
2 14 uns1Au 2565 AUMFInUYasEiuaInlinadnavuLs
3 18 UNT1AY 2565 Anirily dondniiveu
4 21 Un3IAY 2565 1anNIamnIee TN
5 25 UN1AY 2565 AULUUBNTN )Career Idol(
6 28 UnIAY 2565 TuvazeTnuesdu...
7 1 NUAUS 2565 Road Map t#uUn19gendnyemuLes
8 4 NUAUS 2565 Action Plan
9 8 NUAUS 2565 UDSANNBIYN )The Game of Career)
10 11 NUANTUS 2565 Uaduilne

3. TunaanInaaed ieduganimaaadlitnissungunAaeiLuLABUNIUNITIUI AL

a1unsnvasnuedlunisindulaidanandnasainiadiiuliidurziuundanisnaass (Posttest)



134 ® 3ensidusssudnw U 5 aduil 2 (hingrau-Suaau 2565) Audidesssufny drlinSeuinensindmsy

4. UNALLUUN LAIINNISNAFBUNBUNITNAADY (Pretest) Way NaIN1SNAaBY (Posttest) Va4

TniSeu uesgideyanuisnismeatiflienedeuanuRgusoly

6. #3UNAN3IY

Tumsidendstl annsoagunald fail

1. 1NNsANINISTUIAMIaInsavemuedunsinduladena@nvestinseu wud dniseu
finsfuianuaunsavesnueslunisindulaidionandnlaesiuuassiesueglusedvun uwsegials
Arnudlefarsanusesiu wuin sudiliesuuuedegaiige Ao sunssusudeyaierivendn
wazsunsuAtan uazsuiitiazuuuediian fo fun1auRL

2. NS YUNAUNAABINNITSUSANUAINITOVDIAULDILUNITHAZULAEDNDITNEITU NHINTS
9 Y Y

'
aaa U

W3amyaRanssukuzw agdted Ay neadAnisziu .01 wansliliiuingaRanIsuLuz a0

uasenssuinnuaunsavewuedlunisinduladenaidnla

7. 8AUsI8HNANTSIAY
a v a a I YR v a a =~ v
IINMTITY 1309 Msiasuaiamsivianuausavesmueslunisinduladenandnlagld
YANINTTUUULWWI FITeaAUTIENALA Asil

1. Msfnwinsiuzamnuaunsavesnuadunisindulaufena

'
a

AN YR TITeted 1 Wefnwinisiuianuamnsavesmutedlunsdndula
\Wene@nvesinisey nansAnwinudn dniseuiinissuianuaunsavesmuedlunsdnduladen
o1dnlnesmnazeiuegluszduinnuazillofiansansesu wui Muifinzuuuedegedian fe
éfmmii’miw%yjaLﬁmﬁ’um%w WaZAUNITLATYN ANAIFU T93891 AB AunIstdenUnuny

AUNISUTTIUAULDY WATATUNITINRUANUEIAU INKHANITIVEAINGND B1INA1HI1 UNLSeUTEAU

[
LYY =

Juiseufnneuvaauieiianudenislunisdrsiateyasieg lidnesdudeyadiunisfing

v | (Y [ =~

TaYaN1UBI TN LardoyanuadIuAILazdIAN NN TAUAUTRYAINUMEsTaY M9 NNy

Y
¥

anusnidndiala Felugaeieiliduiefinesnisteyaiiionaztiunuss dunuaunsnvemLed uazt

(%
v 9

Toyatulusesanlunisnwnudnduladenanaelilueuian deaenndosfuiuifanged
1y = s N R =~ ) 9 |

WAIUINITN WO TNUDIYLUDT (Super, 1953) 081213797 WaLIN1TN O TINAE Y IIANMUINITAINT
Feaveny 14 U fone 18 U Juilasidudureinisd1sia lnsyanaiiazdrsinueiazdisiadeys
Weatuendn wasdszaunsallunisidnsiuianssunie mueisniidufanssueiuing slutuusn
AT U UAradziatsanaNaula Anuatn auauisatunisdndulaidiane dn uadaly
aunsadene1@nlandauld Mnvguimuiniseueninvesyies (Super, 1953) azdunalain

(%
LY Y =

Uniseuluinengsening 14 U fseny 18 U WJuthSeuiimdsdnweglusziutulseufnwmoulais



NIATIVesIIUANY VN 5 atufl 2 (nsngrau-Sunau 2565) Audidesssudny drdniseuineysindansu e 135

Uniseuaregludieiinueaiainisdisiannuauls anuatn arnuaunsalunsdaduladenandn
usidsldianunsaidenednlandnauladansanunguiinaal it
2. mawIguiisunissuianuaiunsavesnueslunsdedulaifenaninvesiniSeunsy

NARDINOURAE AT TIUYANINTTURULA

Y a

1NAMUYMUNLYBINTTITETeT 2 WalUTeuigun133U3ANAINITATDIRULEILUNTS

v a

Anduladone T nvelniseUNgUNAABINBULAL N UTITINYATINTTUWULLUI NANITANYINUTY
Unisungunaaeiinsiuinnuansavenueslunisindulaiiona1nasiu naInN1sisIuYn
Aanssukugku pglidedAgyneEnanseau .01 WuReiulefansaunsienu wud dnseungy

naewinITuiauansavesmuetlunisinauladeneinvesinFeuaunaainsinyniangsy

aa [ = a

wuzwwd egddudrdgnisaianszau 01 Fadulunuauufgiungideldmmualiandeya

HANIIIVEAINEIUY donRaediUNUITaVRY Tavun Fsimnna (2545) Ananliiinisiasuasnnis

[

Sufnuanansaveswuedunsidensdndsadoniafiumsdnauladonedundnismeans e
FAdasulsuifuldiinisfuiauanunsovesnueslunisdnduladenaiinesinidougadu
dunaideanan 1) §3deldfaungafanssunuzundulnefinisszgndismaaiuadianisiud
auannsavesueslunisdenodnliidifuesduszneuduioniluudagdiu egrsasudan
2) yaRanssunuznuaduianssiflidnsuusundeliungiuuinmslunanEsunieusninan Seu
TnefileniAsrfunuusmsuuzuudiuiieg lliresdudunsine duendn dudiudinas

danu ufanssundglianieswiserdva janmuemazdwindeunau lWAunuanuamnse auntn

aa

ANNaUle LagANARINITYRIRULEY dlanARTiAd an1siseY ITeusnssuiunswidyminasns
findnla nsUuitadIun9iTeu daufuardsan RABATINTIUALBUIAAR LSRN Fua T
drusuardsnn (Hosmssns Rnfiving, 2545) uonani gaRanssukuzLiiBng wedalunisian
Uuldfivannvane flaganansataslinisdnfanssuuuzuuadulogeissavsnmitaduntsing
suendn uazsudiuiuardsan lnslamzyaianssuuuzuuioEBuaiinsiuimuannsaves
puedlumsinduladenodniififoaatuildimedadaivassduliluiasAanssy Fuanaia
WeaswasranunsatiglvgiseuinUssaumsalm s sugiuianssukusul naenaumsilduiusnm

PAfuieuaInTn ansadamenuesiunskanruAndiu Asdn Snassutnilunueiiay

Y Y
=

Avuadunglunismaunudaduladeno @ donndeeiuauideves @na 25193gAT (2559) 1avi

NS LAtiatsEseassAiaEsuassduius M mgauIntumsiia Usnyinguisgu wan1sfinw

WU ngunaaenlesumaiaaiassddduiusnmgauintunslinusnyinguiesugeniiney

'
aad v

n1snAaes agaildedAynieaianseau .01 uenaninsidyananssunuzuuiieduasun1ssus
ANNAINTITRIRULEdlUN1IARdUlAE N DTN S@OAAR DN UMUITBYEY UTITAU AaaSey (2547) %
ladAnwinisldgafanssunugiuaioimunNsfuinuanTaveInumuN s suretinAnw 1wl 3

HAN1533eNUIN UnAnwinguidimaneiin1ssuianuasan U NN U NN INAINT Y



136 ® 3enTidusssudnw U 5 aduil 2 (hingrau-Suaau 2565) Audidesssufny drlinSeuinenysindmsy

LY

-y aad Yo A v oy a -
wuzlwegniidudAynealidnsedu .01 waz 3) MsbidniSeulaidnsiugafanssuiuzuuiLite
wnaiansivianuaunsavesuestunmsieaulaionandn danuwnzauiuiieisvesiniseuy

AfauaulalunisidenonTn wazasiaimuINITNIeITN Feaennaediungungu)imuINITTmI

a

aTnvasgiles (Super, 1953) Nszytiniseuiegluiosunousiu e 14 U fseny 18 U 1lusses
anisiusuaulaluedn Ineasiiniuuinismisedn wazdinnensednsell lugisey 18 U
= P N av o & U o v Y a a o & =
19918 21 U 9nnsiufduiug Audwndauud uiansUssliuaNausovenues visdn1sdnw
N32UUM IV IEIRLADNRILINITNIBITNANLUI AN B Ta1dIaun1eTn Faiauunain
o Uyaydenuvesdaidin wuugs (Bandura, 1997) wuin suusdAyidwmalagnseianisiden
91T Uazdaan1dounanisidone1nniuanayla Ao N13TuIANNAINITIVINULEY (Self-
efficacy) wazn13AANTIONAANS (Outcome Expectations) 1tad 4) NMSWAILIYANINTTULUL KUY
Wialasuas1an1ssuiAuaNsavesnuedtunisdnduladonsdning 3deldasnaiunseunay
I3 0 W 1% = i = ° a 2 ¢ Y aa
aarusznaudAnglu 2 esruseneu BedwmasianisidenyimgAnssuvasumna As 1) 83AUswNaUALIENTs
ETuaTNNTTUIANNAINNTYeIN BRI alsA wuuATT (Bandura, 1997) uay 2) BsAUsENBUY
AULHMNIINATANYINITLNRFUATIEIUUIAR W] TNeITeI UM ITUIANNANNTIVRINULEY
lun1sindulaidiane1@n anuuuasuaIun1ssuiANLansavesnuedlunsanduladonaniin

(Career Decision-Making Self-Efficacy Scale : CDMSE) w94 laosuaziundg (Taylor Wag Betz, 1983)

(% (%
a 1 1 v v v =

FaIdenuInesrusenauns 2 addwasrenisandulaienerdnvesiniseuluseautulseudnw
U d’l
nouUaTY AU
1) eAUsENRUAIUNTA LTINS UTANNAINTavRIRULRY MUl nSeulini1sd1s3a
AUl AUBIAYTENOUNY 5 AU AIENTEUIUNITILEINATINTTUTAINAINTAYY
suedlunisdndulaidiona1n Mennnismumuauatn anuaula MNNEINNTAYBINLEY NS

va o

W3INYRAINTIURUBLIITIAUUENNTN Tngianizag 198 deladnisimunliiinsidisuge
AanssuluziwlIedwaaiiie Ingldmatinn1suaununednu (Assignment Techniques) Tidnigeuly
&4 v v = o v =~ = v N Aa a &
duAudoyatieInUAULUUDITNYDINULDY (Career Idol) TeAULUUBITNTENTNANINATILAY
nedeuseAaanAnedlunuAULIRela tavnsiidwanedidunisendin lneldvnsnanimsauas
ndeugnsTuimansavesmuedumsindulaiionednvetinSeu (Ryasing wailed o eyse,
2557) deralyiniseuiinnuedy ANuaNNTaveInueEly MnliinSeudennseintngAnssuy
= o ! IS ) = v = & LY
Maginuedldimunenise@niiniavis Saduluaunszuiunisn1 sfuianuaiusavewmuies
uazN1TAIANTIRONAA NS dINanan1TnTEINgANTIY (Bandura, 1997) waziflednisaulanszyi
a PN o ] U a A ) & a ' a 13 [
woAnssunziludnsindulaidenandnauduneuvesyananssukuswuiluudazianssufazilu
AudSINNINSTIdmasen1ssuiAuansavewmuedumsinduladenednvesindewsiely
2) 93AUTNOUAWLTH YWY Usznousie 5 au laua Aun1sUszidunules Aun1s3Iusi

LY IS 1% A ya

Tayaiieaiuendn dunisidendmuie dun1smeury sazaunswidagu A3y



NIATIVeIIUANY VN 5 atun 2 (nsngrau-Sunau 2565) Audidesssudnu dulnSeuine1isindnis e 137

[ 3 [

nnUTTaAanluLaENINTTUVRIYARINTTULULLWIATUDIUNNBIAUTENOU danalitiseuiiniy
Farulunmsdaduladena @ aunsoufifaunuunuinuenisliifeliussaidmnenisedn
wazfimsuszifiuaueaiieudlutyiduszer musuuuumsdaduladonan@n dadulunuuunin
N uf Ueyadenunigen@w (Lent, Brown, wag Hackett, 1994)
Mnfinanuiedu waaslifiuin yaRanssunuziuioiaiinsusauansnves
puestumsdinaulaidonar@mita 10 Aanssu aunsaaiuainnisiuimsasavemueduns
dndulaidenardnlfegsiiuszansnm FaaslulsslovifuinFoulunmausuonaaliiunues

T3 A IARUD TN ID 1 LA ILATITINTIPIUNITANE wazAUAIUALAZAIANDNY

8. UBLAUDLUY
JaLaUBBUZLTIUlgUNY

1. ﬂ'au“;:Iﬁﬁﬂmmu‘i%%ﬁﬁLLwaaummmi%"ui’mwmmﬂimmmuwﬂumiéf@aﬂaLﬁaﬂ

' ¥
a Ya =

213nAeReNa U YULUTY TAFN® IS 09999N15WUaAIUNLN8UDNUNALLUUDEIITAUADU biIDIIN

Y
[

Tusddedidunsiduinsidiuussanuan (Rating Scale) 10 s¥AU 9193gyilminANdnlauay
wlamnusmneaatanaouls
2. YAfANIIURUEIU RN oLETUATINTTUIAmNausavesnuedlunsindulaiiianendn

4 10 Aanssu IENAN 8191338 d15993 10 uiNS sUAKITINYARINTTULUL LU LNTIZTdINAdD

[

a Y 1 a a & = o 14
AsuanuTanssululmazianssy Taelani1zianIsUUasaNUaITn (The Game of Career) EINNAY

aulaluiu 6 Ausie 1 UasAWINTY warlufaNISUAULUUBNTIN (Career Idol) MNTNIS8ULEDNAUWUY

'
=

Auaratuliaunis@nwiundiaus luduaguianssulidfdnwiauide aguiudnlidnisey

o w =

ATLRUNDIANAIAYVDINITANBINIE

3. AOUNETNANYIWITLALYARINTTUUUL UL DIATHATINITTUIAUAINTOVRIAULD ¢

Y

' 1
va o 14 v (3 I

Tunsdndulaidiona@niiidoaiauldly aasfnuingUssasduazioniveusazianssy sauis

q

YA & o

a [ A o v & 1 a A a £% J a
wadlanazuinnssumilUldiidueged esngidednanssuluneasandimuitluuiafanssy
WU AInssuAummauvesduIntuwadnavunts Aanssu Action Plan wag AaNITUUDIANLDITN
(The Game of Career) 195283138 MAUNINTEELLIAMNINUA 919986 8IUTUTEEELIATUNITI
nanssuliunndu ielvinisiasuaininissuianuaiunsavesnuieslunisandulaiiena¥niin
UsgaAndnngagn

FolauauUL I LA

1. msimsasuaianmsiuianuansavewuetlunsinduludenaninlviunguiege
o | o o v & o =2 ~ A v & o =2 A 2 o A [ ' =
au9 Wy dniSeuseRuTuliseufnuUn 2 uagserutuiiseudnwin 3 FadniSeueyludeny 14 U
fveny 18 U dnisuazeglutuszezisuduveinisaulalue®n dnsiiasananuauls anuadn

yva o

Aanuausatunisandulaidenandn wadildanunsaidenaidnlanidanulaaenndesniungul



138 ® 3ensiusssudnw U 5 aduil 2 (hingrau-Suaau 2565) Audidesssufny drinSeuinensindmey

Wamnnseedn mndinsiieiesion1s3seluld szdsmalviniFeuiinigsuia wanmsaves
puiedlunsinduladenedniigaiu

2. msiimsfanuUssiunansiuianuansavenuedunsinduladenandnvesinisey
ndansidnIamgeRanssuLuzL WeAnwinruAmureInsiinsuinnuausavesnuesluns
Anaulaidenardnsiely

3. nsAnwAdElasuUULILNTIAaDTiuAnAauoonlY WU LUULHUNNSYIAABILUUTIE]

1%
v

MNqUVInaBLaZNaLAIUAN Feanunsawseuiisuasuuuiunglunguuesudaznguliogndniou

UTIYNTY

nsudamann. (2564). mawiuUszEnSamwdunnsuuzuuiewliiasevae. [peulay]. undadiun:
https://www.doe.go.th/prd/assets/upload/files/ bkk th/268b0eebfe99f0d474a18170
de05292b.pdf [20 December 2021]

N3ENINANYITNIS. (2565). lBUIBLAZYALIUVBINTENTIANYITNTT Vauuseanas w.a. 2565.
loouland]. undsiiun: https://www.moe.go.th/ulsuneuazaaitiu-2565/ [15 June 2021]

Fawun F5LARNa. (2545). HavaIN1sENIsUINeTEYARanINwUINg B UnngAnssusanis
fuianusunsavasnulunisdadulafanodwvesinZeunde dusisoufnudi 6
fidonardnitldleTausssamana. Ty anusuUaddin, Umaneaesssumans,

YAT WATHUL. (2551). WUULKUNITIFULTINARDIUAZADAIATIZN LLmﬁﬂﬁugwuaz%%nﬂh
Experimental research design and statistics : basic concepts and methods. N3 3LNN=:
ANSANYIAIENS UNINENRUATUATUNTILIAL

HOINTIEU LAATYINY. (2545). AITWAILIRINTTUUUSUUIRIUNTANET. UUMYT: a3 Anwiaans
WMINREAUNEEITUTINY.

a

o ¢ a a | A v v Y Y a
wsshl A9La3ey. (2547). wavaNaNIIUNGUNTAan1TTUIANNEITauidgynIAun1siTeuvas
=) Y aa a v a o a < o < o o = a
UnAnwTuTN 3 Inerdelivdu IenvaNINmEn BNaNINWEN JINIETTUT. Usqyay)
TNUSUUNUUDN, UANINYNFUATUASUNTILTAL.

v Y

11U AISNI4. (2558). ﬂ”l’iﬁﬂ‘i&ﬂNa‘UE]QI‘UiLLﬂ’iuﬂ’]i’%’Uiﬂ'}’lﬁJﬁ’lu’]iﬂ%aﬂﬂul,ax‘liua’]:ﬁwﬁaﬂ’li
andulatdanardnvasiniFeudseudnuiUn 6. Usyurinusaulvudia, 3niainsal
UAINEE.
a a o a a ¥ ¢ o a Y [ o a %4
ana 29195 eAs. (2559). NMsNAIUINATALTIEs19aTIALNBLESHas1saunNUs AW suInTuns i
ﬁﬂﬂ‘%ﬂ‘lﬂﬂﬂﬁjm’fﬂ‘éu : 518974398 = The development of creative techniques for enhancing
positive relationships in adolescents' group counseling. NTILNN: AMELANYIAIERNS
URINYIR YA UATUNTILTAL

#3593 39175, (2554). IIMeINTEFOUS. NJemne: ddnfinianine1qesTsumans.


https://www.moe.go.th/นโยบายและจุดเน้น-2565/

NIATIVesIIUANY VN 5 atufl 2 (nsngrau-Sunau 2565) Audidesssudng ddniseuineisindansy e 139

Bandura, A. (1997). Self-efficacy: The excercise of control. 22" ed. New York: Freeman.

Lent, RW., Brown, S.D., & Hackett, G. (1994). Toward a Unifying Social Cognitive Theory of Career
and Academic Interest, Choice, and Performance. Journal of Vocational Behavior. 45(1),
79-122.

Super, D.E. (1953). A theory of vocational development. American Psychologist, 8(5), 185-190.

Taylor, K. M., & Betz, N. E. (1983). Applications of self-efficacy theory to the understanding

and treatment of career indecision. Journal of Vocational Behavior, 22(1), 63-81.



140 @ M3aFITesTINANY TN 5 2t 2 (hsngrau-5uneau 2565) Augidesssudnw dninSeuine3sindnisy

NI AUINEINGULUUYTANNISLNANEANITUNITAALNY
YOIUNISIUTULSIURN BN DUAL
Integrative Group Counseling for Reducing Game Addiction

Among Junior High School Students

NUATNT YR

Kamonchit Changngern

Wysnsel Adatan

Patcharaporn Srisawat

ATTTN LAURUA

Kanchit Saenubol

AMZANEIAENT UNINEIRDATUATUNTILIA
Faculty of Education, Srinakharinwirot University

E-mail: c.kamonchit@gmail.com

o A

TUNFUUNAIY (Received) : 17 NINYIAN 2565
Sufiudlounany (Revised) : 15 Asvinay 2565

Juiimousuunay (Accepted) : 23 §uA 2565

unAnge

myIdelupssliiianuaneadiie 1) WeAnwngAnssunisianavesinE sutuliseudnwneusy
wag 2) lalUSeuieungAnITUNTRANUYEINSEY NoUkAENAINSIAAUSN¥INGUIUUYTUINIS

! v ! A a v 1 ) ! 14 ! oA ! Y | o v a a
naudvegeldlun1sidewdssanidu 2 nqu laun nqud 1 nqudiegeild@nyimgAnssunisiaung
1< % a [ QQJI v = 4 o | 1 1 .

WudniFeuseaududseudnwinaudu 97U 1,080 Al 91nn15g18e19418 (Simple random
sampling) kagngqudl 2 nqusegeildn1sliduSnmnguuuuysannisiveanngAinssunsaniny
Iganmadenuuuineas utniSsutulisenfnyinausiu A8ALLULTINTBINTHUUNAZOUNISAANY
aglunguidssnaziong wazlinuadaslaisiunsivainwingy 9wiu 8 au wnsesenlyly
15338 loun 1) wuunaaeumsiininy wae 2) lsunsunstaAUsnwinguuiuuysaniiveanngingsy
msfany adanldlunislieseiteya lawn Awade dnilsavuinnsgu wagldadfivaaeuianandy
(Wilcoxon Mated Pairs Singed- Rank Test) Nan15398 Wu31 1) #eANTIUNISAANLTDINLTHUTE AU
Puilseufnwnausiu nesweglunguunfiunniiagn seswewndunguideiissfiong uaznguinaziany
MINEIAU hae 2) 1aaN1sNTINNSAUSnINgULUUY TN NeRnsIuNsAnnulaeTIvetins ey
antoyad ogeltudANeadANTEAU .05

o o W

AdnAny: Msbidnusnwings, weAnssunisinny, dniseuduiseudnuinoudy



N3ETIsITNANY U7 5 adudl 2 (nsngrpu-Sunau 2565) Audidesssudnw ddniSeuinen)sindnis o 141

ABSTRACT

The purposes of this research are as follows: (1) to study game addiction behavior
among junior high school students; and (2) to compare the game addiction behavior of the
students before and after integrative group counseling. The subjects were divided into two
groups: the first group were 1,080 junior high school students by simple random sampling. The
second group using integrated group counseling to reduce game addiction behavior from a
specific selection of junior high school students with a total score on the Game Addiction Quiz
indicating that they were in a risk group for being addicted to the game and eight students
voluntarily participated in group counseling. The research instruments used in this study
included the following: (1) Game Addiction Screening Test-GAST, and (2) Integrative Group
Counseling Program to Reduce Game Addiction Behaviors. The statistics used to analyze the
data were mean, standard deviation and Wilcoxon Mated Pairs Singed- Rank Test. The research
results were as follows: (1) overall, the game addiction behavior of junior high school students
indicated their group was probably the most normal group, followed by a group at risk of
being addicted to the game and the group addicted to the game, respectively; and (2) after
joining integrative group counseling, the game addiction behavior of the students decreased
in the normal group at a significantly significant level of .05.

Keywords: Group counseling, Game addiction, Junior high school students
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Y (43.15) naudssiazAnny (Adslad) 117 25.11
NaNEAANY 25 5.36
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ABSTRACT

The objectives of this research were: To the influence of Outcome-Based Education
on students' employment intention; and to the interplay of cognition, attitude and motivation
as mediating variables between Outcome-Based Education and students' employment intention.
The research was a mixed methodology research. Population was the 4"-year students studying in
universities in Guangdong Province in 2021 are the research object, totalling 100,000. The sample
size was determined by Optimal Design plus Empirical Evidence, obtained by of the research
adopts polymorphic random sampling method, totalling 511, obtained by purposive sampling
method. The instruments used for data collection was a questionnaire which composed of six
parts (five-level rating scale). The statistics used for data analysis were IBM SPSS Statistics and
Amos Graphics.

The research findings revealed that; (1) There were some positive relationships between
Outcome-Based Education and student’s employment intention; and (2) There were some
positive relationships between cognitive and student’s employment intention; and (3) There
was no relationship between attitude and student’s employment intention; and (4) There were
some positive relationships between motivation and student’s employment intention; and
(5) There were some positive relationships between cognitive and student’s motivation; and
(6) There were some positive relationships between attitude and student’s motivation; and
(7) There were some positive relationships between Outcome-Based Education and student’s
cognitive; and (8) There were some positive relationships between attitude and student’s
cognitive; and (9) There were some positive relationships between cognitive and student’s
attitude; and (10) There were some positive relationships between Outcome-Based Education
and student’s attitude.

Keywords: Outcomes-Based Education, Cognitive, Attitudes, Motivation, Employment Intention,
Higher educational institutions
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1. RESEARCH PROBLEM’S SIGNIFICANCE

Since the implementation of the university enrolment expansion policy in China, the
employment of college students has gradually become a social issue, especially in the past
ten years, it has become one of the focus issues of social concemn. In 1999, the state implemented
the policy of expanding enrolment in colleges and universities. According to the National Bureau of
Statistics, there were 848,000 college graduates that year. From the perspective of the current
scale of higher education, some scholars pointed out in 2004 that Chinese higher education
has moved from elite education to mass education, realizing a profound transformation from
a country with a large population to a country with large human resources (Zeng, 2004).

Guangdong was China's largest province with the largest economy and largest population. It
has reached the level of an upper-middle-income country and a middle-developed country.
However, Guangdong was mainly based on population-intensive and export-oriented processing and
manufacturing industries. With changes in the global political landscape, as well as economic
transformation and upgrading, especially affected by Sino-US trade frictions and the sudden
outbreak of COVID-19, the actual employment situation of Guangdong college graduates is
also not optimistic. According to the data released by the Guangdong Provincial Department
of Education on February 20, 2020: From the perspective of the scale of graduates in the past
five years, the number of graduates actually participating in employment in Guangdong has
generally been on the rise, and the scale has expanded year by year, from 51.9 in 2015. 10,000
increased to 572,000 in 2019. It is estimated that there will be 603,000 graduates in 2020
(Guangdong Provincial Department of Education, 2019). In addition to the graduates who choose
a second job during the career selection period and those who come to Guangdong for job
hunting from other provinces, the total employment is huge. The situation remains dire. As of
August 26, 2020, the initial employment rate of college graduates in Guangdong Province was
82.71%, down 11.87% from the same period last year (Guangdong Provincial Department of
Education, 2020).

With the gloomy employment situation, the government has implemented new national
policies that attach more importance to finding employment for recent college graduates.
Traditional employment guidance only emphasizes job-seeking skills for students, which can
no longer meet contemporary needs for whole-process, full-participation, professional, and
information-based employment guidance. For this reason, we explored the factors that would
affect the employment intentions of college students in Guangdong province based on Outcomes-
Based Education. This can guide and cultivate students’ employment intentions throughout
the whole university teaching process, and improve the employment rate of college students.

2. RESEARCH OBJECTIVES
The purposes (objectives) of this research are:
1. To the effects of Outcome-Based Education on student’s employment intention.
2. To study the intervening variables cognitive, attitude and motivation that mediating
between the relationship of Outcome-Based Education and student’s employment intention.
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3. SCOPE OF STUDY

1. Scope of Population

The population in this study will be the 4th-year students who are studying at the
colleges and universities in Guangdong Province. The sample will be selected by using the
multi-state random sampling from sampling from the population in the academic year 2021.

2. Scope of Content to Study

The contents to study will be variables, Outcome-based Education, cognitive, attitude,
motivation, and student’s achievement focusing particularly on employment intention.

3. Scope of time.

The time of this study will be an academic year 2021.

4. RESEARCH HYPOTHESIS
1. There is positive relationship between Outcome-Based Education and student’s employment
intention.
2. There is positive relationship between cognitive and student’s employment intention.
3. There is positive relationship between attitude and student’s employment intention.
4. There is positive relationship between motivation and student’s employment intention.
5. There is positive relationship between cognitive and student’s motivation.
6. There is positive relationship between attitude and student’s motivation.
7. There is positive relationship between Outcome-Based Education and student’s cognitive.
8. There is positive relationship between attitude and student’s cognitive.
9. There is positive relationship between cognitive and student’s attitude.
10. There is positive relationship between Outcome-Based Education and student’s attitude.

5. LITERATURE REVIEW AND CONCEPT

In 1981, the American scholar Spady, W.G. first proposed the concept of "Outcome-
Based Education" (Spady W., 1981). The theory of Outcome-Based Education has always attracted
much attention and has influenced the educational reforms in the United States, Japan, Taiwan,
and other countries and regions. Direction and educational reform ideas worth learning from
(Xu & Lin, 2005).

The core of the concept is to carry out instructional design and teaching implementation
oriented to students' learning outcomes (Learning Outcomes, also known as outputs), but the
‘outcomes" are not limited to students' test scores, but more emphasis on students in the
final learning process. After proving that | really have the ability, it mainly involves four major
questions (Li Z., 2014): What is the learning outcome you want students to achieve? Why do
students need to achieve such results? How can you effectively help students achieve these
learning outcomes? How do you know students have achieved these learning outcomes?
Among them, how to quantitatively measure the results of students' learning, or how to
quantitatively evaluate the results of students' learning, is the core and key to construct this
evaluation system (Spady W., 1998). Therefore, William G. Spady (1994) emphasized that OBE
is the key to high-quality education, an education that focuses on the education system and
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defines the final learning outcomes achieved by each student (Spady W., 1994), which is also
an educational model that reversely designs the training and evaluation system according to
the final learning outcomes expected by students.

In recent years, outcome-Based education has become a hot word in China's domestic
higher education. In 2014, Li Zhiyi first introduced outcome-based education in the Chinese
Ministry of Education, and tried to apply it to teaching reform practice, emphasizing that outcome-
based education focuses on students. The final learning result is what students have learned
and what abilities they have achieved after a certain stage of study, which has a direct and
positive impact on students' employment intentions (Li, Zhu, Liu, & Xia, 2014). Xiao Lin believes
that the results of teaching evaluation based on Outcome-Based Education can truly reflect
the teaching level, improve teaching effect, improve teaching quality, and enhance students'
cognitive level, emotional experience, attitude and behavioural intention (Xiao L., 2019).

At the same time, the education review and evaluation work carried out by various
universities in China also reflects this concept. The earliest application is that in 2015, Shantou
University of Guangdong Province introduced the CDIO and OBE practical experience of engineering
majors in the small seminar of "CDIO Engineering Education Model Practice and Innovation" of
the National University Engineering Education Reform Cooperation Group (CDIO is essentially
a special achievement. oriented education). Shantou University focuses on the formulation of
training objectives and education and teaching. The top-level design and full participation method
are adopted. Some achievements have been made in graduate employment (Gong, 2016).
Subsequently, many colleges and universities in Guangdong Province began to use the concept
of Outcome-Based Education to carry out educational reforms. The main models are:

ABET (Accreditation Board for Engineering and Technology) launched a new engineering
course plan certification standard Engineering Criteria2000 (EC2000) (Li W., 2008). Its core is the
evaluation and continuous improvement process based on achievements and goals, emphasizing
the use of evaluation results, taking students' learning results as the basis for evaluating
teaching effectiveness, and promoting the continuous improvement of certified units as the
ultimate goal;

Evaluation models for quality assurance (Rogers, 2000), including: Mission, Educational
objectives, Assess/evaluate, Learning outcome, Performance criteria, educational practices/strategies,
Assessment: Collection, Analysis of evidence, Evaluation: Interpretation of evidence and Feedback
for quality assurance, etc,;

The educational development model of “Double-loop Curriculum Planning and Management
Mechanism” developed by Feng Chia University in Taiwan, China (Yang & Wang, 1998). According to
the dynamic cycle course development model, university departments can develop department-
institution courses with students' ability as the core according to the cycle process, and improve the
education quality of the department.

The "C-Map Model" established by Chung Yuan Christian University in Taiwan, China (Chung

Yuan Christian University, 2009), is mainly to help students understand their own ability orientation,

combine learning with career development goals, conduct self-reflection and correction, and
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use images The integrated ability map and subject transcripts can improve students' self-learning

needs analysis and learning direction strategy thinking ability.

6. RESEARCH METHODOLOGY

The research mainly uses literature research method, survey research method, quantitative
analysis method, comparative research method, post-explanatory text method and so on. The senior
students studying in universities in Guangdong Province in 2021 are the research object. In 2021, the
total amount of undergraduates who are the senior-year of 67 universities in Guangdong Province
are more than 100,000. The sample selection of the research adopts polymorphic random sampling
method. The twenty universities, as the total number of samples, will be randomly selected.

The researcher determined sample size with Optimal Design plus Empirical Evidence,
the sample size was approximate 500. In order to make accuracy in Exploratory Factor Analysis,
the researcher has increased the sample size to be approximate 530 samples, questionnaires
have been received 511, at the response rate of 96%.

The questionnaire uses Likert scale to measure and judge. The experts and scholars in
the field are invited to review the completed questionnaire firstly, and gradually revised and
improved. After then, a university is selected to conduct a small-scale pre-survey among senior
year students. Based on the feedback of the survey subjects, the questionnaire will be revised
again and determined the formal survey research questionnaire finally. The research questionnaire
contains 5 variables and 98 measurement items.

Instrument was developed from step (1) as a questionnaire. The quality of questionnaires

was assessed by content validity and reliability. For the content validity, it was checked by five
experts and analysed by ltem-Objective Congruence (IOC). The item value was > 0.60. For the
reliability, it was analysed by Cronbach alpha at .80, for detailed data see Table 6.1. (2) The
questionnaires were sent by online, mail, and researcher. (3) The data of demographic variables
were analysed by descriptive statistics; frequency, and percentage. The variables of Outcome-
Based Education, Cognitive, Attitudes, Motivation, Employment intention were analysed by
descriptive statistics; mean, Standard Deviation (S.D.). The components of all variables were
analysed by Exploratory Factor Analysis (EFA) to reduce irrelevant variables. After the completion of
data collection, content analysis was used to analysed the collected data.

Table 6.1 Instrument quality

Number Cronbach’s
Measures I0C Item reliability
of items reliability
1. Outcome-Based Education 19 0.6-1.0 0.068-0.682 0.912

2. Cognition 22 0.6-1.0 0.366-0.630 0.962
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3. Attitude 25 0.6-1.0 0.404-0.839 0.981
4. Motivation 10 0.6-1.0 0.094-0.449 0.811
5. Employment Intention 17 0.6-1.0 0.100-0.764 0.950

From Table 6.1, the quality of the Instrument meets the requirements and is acceptable.

7. DATA ANALYSIS

1. Descriptive Statistics for the Sample

A total of 511 samples were screened, there were 177 male and 334 female or male
were 34.6%, female 65.4%, there for the data indicated that sample were more female than
men. There were 21 people younger than 20 years old, 415 people aged 20-25 years old, and
75 people aged over 25 years old, accounting for 4.1%, 81.2%, 14.7% of the total number of
respondents respectively. The data shows that the vast majority of respondents were between
20-25 years old. There were 311 people from cities, 117 people from towns and 83 people from
rural areas, accounting for 60.9%, 22.9%, 16.2% of the total number of respondents respectively.
The data shows that the majority of respondents were from cities. In terms of the number of
students in each major surveyed, the majors with the largest number of students were
economics (90, 17.6 percent), management (79, 15.5 percent), literature (73, 14.3 percent) and
art (61, 11.9 percent). The majors with the lowest number of students were other majors (6, 1.2
percent), agriculture (17, 3.3 percent), history (18, 3.5 percent), and medical (18, 3.5 percent). Among
the students surveyed, 311 students had served as student leaders in the school, accounting
for 60.9% of the total number. And 200 students, accounting for 39.1 percent of the total,
had not served as student leaders. According to the data, there were more students in the
sample who had served as student leaders than those who had not.

2. Model evaluation

Table 7.1 Chi-square test, and GFI, CFl, and RMR indices for model evaluation.

Criteria Value Cutting point Conclusion
Chi-square 28.786 - -
d.f. 1 - -
p-value 0.000 not significant not fit
GFl 0.979 20.95 fit
CFlI 0.989 20.95 fit
RMR 0.009 <0.08 fit

Results in table 4.4 there were 4 indicators were used for the model fit evaluation,

namely; Chi-square test ()(2); Goodness of Fit Index (GFI), Comparative Fit Index (CFl), and Root
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Mean Square (RMR) to evaluate the model fit, and 4 criteria for model evaluation cutting

points for each indicator.
The Y 2-tests used to test the discrepancy between model-implied covariance matrix

and the original covariance matrix. Therefore, the non-significant discrepancy is preferred. Y 2-

test would be ideal with p>0.05 (Bentler and Bonett 1980; Mulaik et al. 1989; Hu and Bentler

1999), but the Y 2-test is very sensitive to the sample size and not comparable among different

(Bentler and Bonett 1980; Joreskog and Sorbom 1993; Hu and Bentler 1999; Curran et al. 2002).

In data above the ¥ 2-test was 28.786, with 1 degrees of freedom is significant (p.<.05), which
should be shown that model is not fit the empirical data, but with the sample size of 511 we
will ignore this criterion. The indicator Goodness of Fit Index (GFI) was 0.979 (the recommended
value is Cutting point > 0. 95), So, the fitting value of its adaptation index is within the recommended
range. The indicator Comparative Fit index (CFI) was 0.989 (the recommended value is Cutting
point > 0. 95), So, the fitting value of its adaptation index is within the recommended range.
The indicator Root Mean Square (RMR) was 0.009 (the recommended value is Cutting point < 0.08),
So, the fitting value of its adaptation index is within the recommended range.

To sum up, the finding showed that all fit indicators were pointed the hypothesized model

fit well the empirical data. So, we concluded that this model fit the sample data well.

3. Hypothesis testing

Cognitive
I 46 : -
Employment
Intention
57 ol A
14
30 38
~ 23
OBE / 08,/
60 l,’
’I
29 ’ 58
l,
# S/ Motivation
. 40
/
Attitude i

Chi-square = 28.786 d.f. = 1, p. = .000, Ratio = 28.786
GFI = .979, CFl = .989, NFI = .989, RMR =.009

Figure 7.1 Diagram of results of hypophysis testing.
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Table 7.2 Hypothesis testing in unstandardized scores.

Effects Estimate  S.E. C.R. P Hypothesis
Employment
<--  Cognitive 0.478  0.0629 7.6024 o H1
Intention
Employment
<-- OBE 0.1635 0.0463 3.5328 %%k H2
Intention
Employment
<--  Attitude 0.0847  0.059 1435 0.1513 H3
Intention
Employment
<-- Motivation  0.2584 0.04 64575  xxx% Ha
Intention
Motivation <--  Cognitive 0.3536  0.0622 5.6863  xkx H5
Motivation <--  Attitude 0372  0.0623 59742  xxx% H6
Cognitive <--- OBE 0.6417 0.0436 14.7298  x%kx H7
Cognitive <--  Attitude 0.3027  0.0427 7.0902 = xkx H8
Attitude <---  Cognitive 0.6001 0.0508 11.81 sk sk H9
Attitude <--- OBE 0.3214  0.0508 6.3247 sk H10

Table 7.2 showed the path coefficient estimations and their hypothesis testing. Except
for hypothesis H3, each hypothesis has a certain positive correlation, and the estimated path
coefficients meet the requirements and are statistically significant (p.<.01). Hench's hypothesis
was accepted.

4. Inter correlation coefficient between variables.

Table 7.3 Inter correlation coefficient between variables.

Employment
Variables OBE Attitude Cognitive Motivation
Intention
OBE 1.000
Attitude 0.770 1.000
Cognitive 0.805 0.903 1.000
Motivation 0.703 0.743 0.741 1.0000

Employment Intention 0.741 0.782 0.823 0.736 1.000
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From Table 7.3 showed the correlation coefficients between variables, and the results
were as followed: There was a significant positive correlation between Attitude and Outcome-
Based Education; There was a significant positive correlation between Cognitive and Outcome-
Based Education; There was a significant positive correlation between Cognitive and Attitude;
There was a significant positive correlation between Motivation and Outcome-Based Education;
There was a significant positive correlation between Motivation and Attitude; There was a
significant positive correlation between Motivation and Cognitive; There was a significant positive
correlation between Employment Intention and Outcome-Based Education; There was a significant
positive correlation between Employment Intention and Attitude; There was a significant
positive correlation between Employment Intention and Cognitive; There was a significant
positive correlation between Employment Intention and Motivation. Above and show a strong
correlation.

5. Correlation between variables

Table 7.4 Direct effects, indirect effects, total effects, spurious effects and the correlation

between Employment Intention and the independent variables.

Independentvariables DE IE TE Spurious Pure Square pure (%)
OBE 0.142 058 0.722 0.019 0.741 54.9081
Attitude 0.082 0.337 0.419 0.363  0.782 61.1524
Cognitive 0.464  0.341  0.805 0.018  0.823 67.7329
Motivation 0.233  0.000 0.233 0.503  0.736 54.1696

As can be seen from Table 7.4: When the dependent variable was employment intention,
there were significant correlations between direct effect, indirect effect, total effect, spurious
effect, and employment intention and outcome-based independent variables of education, attitude,

cognition, and motivation.

8. CONCLUSION, DISCUSSION AND SUGGESTIONS

1. Conclusion and Discussion

Section 1 Discussion of Research Objective 1

There were some positive relationships between Outcome-Based Education and
student’s employment intention.

This research result is consistent with Li Zhiyi's research. He emphasized that Outcome-

Based Education is concerned with the final learning results obtained by students, what
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students have learned after a certain stage of study, what abilities they have achieved, and
their employment intentions. Direct positive impact (Li Z., Zhu, Liu, & Xia, 2014). In addition,
the results of the study are consistent with Wang Dacheng (Wang & Zhang, 2010), Zheng Jie
(Zheng J., 2004), Chen Haiping (Cheng H., 2006), Zhong Yunhua (Zhong Y., 2007), Zheng Xiaotao
(Zheng, Li, & Xiang, 2006), Xie & Zhao, 2009), Kang Xiaoming (Kang, 2006) have consistent
research results, they respectively conducted a statistical survey on the relationship between
learning outcomes, employment and career development, and obtained comparative results.
Unanimous opinion: The strength of learning outcomes has a clear positive correlation with
the quality of employment and career development.

The Outcome-Based Education philosophy focuses on "student-centred’, "focus on
ability achievement" and "continuous improvement". In the specific education and training,
according to the characteristics of the students, the learning activities and related conditions
and opportunities that are suitable for the development of the students' differentiated abilities
are designed. The curriculum design returns to the actual ability that students can "take away"
after graduation, rather than the specific course requirements. During the study period, it is
clear to obtain future employment intentions.

Section 2 Discussion of Research Objective 2.

(1) There were some positive relationships between cognitive and student’s employment
intention.

This research result is consistent with Wei Ying's theory or research, Wei Ying found that
graduates' perception of employment has a significant impact on their choice of employment
intention (Wei Y., 2015). In addition, the findings are consistent with the findings of Zheng Jie
and Wu Yiying, employment intention refers to people's perception of themselves and their
expectations for the future in the process of career orientation and choice (Zheng J., 2002).

The employment cognition of college students includes cognition of employment
policy, cognition of employment external environment, cognition of own ability, cognition of
industry needs, etc. The clearer the cognition of the above, the more able to achieve employment
intention. In the process of choosing a career, college students should evaluate themselves
correctly and objectively, understand their own interests, characters and abilities, have a
comprehensive understanding of their majors, work abilities, strengths and weaknesses, and
understand their strengths and weaknesses.

(2) There was no relationship between attitude (Attitude) and student’s employment

intention.
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This finding is consistent with the findings of McGrath & Bogat et al., McGrath et al.
regard intention as an attitude that is spontaneously generated by the actor when acting and
is mixed with higher subjective ideas, which can lead to specific behaviours Results, but
behavioural results are not inevitable (McGrath & Bogat, 1995); in addition, Zheng Jie analyzed
the employment intention of college students from three dimensions of employment readiness,
employment intention and employment values, and came to the following research conclusions:
the current colleges and universities Graduates' awareness of employment subject is obviously
enhanced, employment expectations present various contradictions, employment attitudes
are diversified, and employment value orientations are diversified, and attitudes may not affect
employment intentions (Zheng J., 2005).

However, the research results of Zeng Xiangchang et al. show that the individual's
attitude towards what kind of achievement has an influence on the pursuit of individual career
choices to a large extent, and this influence is the employment intention (Pan, Kang, & Zhu,
2007). The different research results above are mainly caused by the different research objects and
methods. Zheng Jie's research objects are fourth-year university students, and Zeng Xiangchang
et al's research objects are all university students. This shows that different university education
philosophies, the employment attitude obtained by students is not the same.

In real life, the different components of attitudes are not necessarily well coordinated.
The correlation degree of emotion and behavioural intention is higher than that of cognition
and emotion and cognition and intention, and the independent degree of cognitive component is
higher. Therefore, attitude does not necessarily directly affect the employment intention of
college students. There are obvious individual differences in individual attitudes and their structures,
and the formed attitudes will cause corresponding changes after accepting the influence of a
certain information or opinion. In addition, the memory of college students' past cognition,
behavioural experience and emotional experience will also affect the current attitude, and
the role of memory can be used to intervene in the negative stereotypes of individuals, thereby
changing their attitudes. So, attitudes change randomly.

(3) There were some positive relationships between motivation and student’s employment
intention.

This research result is consistent with the research results of Lei Li et al., who believe
that low-level employment motivation is likely to form negative employment intentions, while
students with high-level employment motivation are more likely to form high-level employment

intentions (Lei, Hou, &Bai, 1997). In addition, researches by Zhang Yaling, Yang Shanlu, etc.
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show that the employment motivation of college students is positively correlated with career
choice strategies, and the type of employment motivation will determine the career choice
strategies they adopt (Zhang & Yang, 1999).

Success and failure coexist in human life. In addition to experiencing success and failure, the
most important thing is to find the reasons for success and failure. The establishment of the basis
for the efficacy judement of individual behaviour. Therefore, under different reasons, different
individuals will have different motivations. After four years of study, college students have
their own learning goals and employment goals. For college students, employment goals do
not affect the changes in intelligence and ability. They are more inclined to prove or express
their abilities to others. College students pay more attention to other people's evaluation of
themselves. In their view, failure means their own lack of ability, so they often work harder
and pay more attention to their employment motivation.

(4) There were some positive relationships between cognitive and student’s motivation.

This finding is consistent with that of Li Tao, Li Shouxing, et al., who believed that college
students' cognition could influence the formation of motivation (Li & Li, 2002). In addition,
Zhao Jingbo believes that there is a positive correlation between cognition and motivation (Zhao,
2005); the research results of Yao Dewen, Yan Linfeng, Liu, Ge et al. show that the motivation
of independent students is relatively strong, while the motivation of dependent students is
relatively weak. It has been proved that students' cognition is significantly related to their
motivation (Yao, Yan, & Liu, 2011).

College students were usually driven by internal motivation to learn, remember, think
and act. To this end, college students continuously improve their abilities through continuous
professional knowledge learning, self-awareness of social practice, and understanding of the
social environment and industry, so as to achieve their goals. At the same time, the reward
and punishment conditions of society, achievement and the external environment will directly
affect the efforts of college students. They will pay more attention to learning, thinking, and
their own abilities. They can make full use of their existing knowledge, experience and cognition in
order to rebuild and realize their own goal motivation.

(5) There were some positive relationships between attitude and student’s motivation.

This research result is consistent with Gao Jianping's research, he believes that attitude
is one of the main factors that constitute motivation, and the two influence and restrict each
other (Gao J., 2012). In addition, Wang Aiping, Che Hongseng and others believe that attitude

is a more lasting positive or negative intrinsic motivation of learners to learning, attitude affects
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learning motivation, and learning motivation restricts attitude. While acquired can be changed,
it is also an important factor affecting learning motivation (Wang & Che, 2005); Xue Fen proposed
that learning attitude has a greater impact on learning motivation (Xue F., 2016); Zhang Hongtao and
Wang Erping believe that motivation is related to people's behaviour, and attitudes have
guiding and motivational effects on behaviours (Zhang & Wang, 2007).

During college students' study in college, teachers should pay attention to students'
reactions while teaching knowledge, especially for those students with low scores, try to make
them feel less of failure and more sense of achievement, which is conducive to cultivating
students' positive and optimistic attitude. At the same time, attitude is the more lasting positive or
negative internal reaction tendency of college students to employment intention. Employment
attitude is restricted by employment motivation, which is acquired by college students through
gaining certain experience in learning activities, and can be changed. Likewise, it is also an important
factor affecting employment intention. Therefore, it is very important for college students to
develop a positive and optimistic attitude.

(6) There were some positive relationships between Outcome-Based Education and
student’s cognitive.

This research result is similar to that of Zhang Ying. He believes that the cognitive level
effect refers to the perception and memory system of educational information reaching the
audience, and the audience selectively pays attention, understands and remembers it according to
their own experience and position. After the reconstruction of information, it causes the increase of
personal information and the change of knowledge structure, which is affected by education
and educational methods (Zhang Y., 2021). In addition, Wang Hua, Yang Xiaomei, Hu Jin and
others also believe that cognition is the process by which people acquire knowledge, use knowledge,
and process information, and is influenced by education (Wang, Yang, & Hu, 2007).

In addition to professional knowledge education and moral education, universities
should also add necessary career planning, job-seeking skills and other course content, so that
students can understand their future career needs and methods to achieve them when they
are employed. The current employment cognition of college students is still the traditional
employment cognition, this kind of employment perception is not only from the perspective
of students themselves and their families, but also related to the accurate employment
guidance of professional teachers and employment guidance courses during students' school.
There is no good interaction between the actual employment needs of enterprises and the

training of talents in schools, and there is no way for students to build positions in related
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fields that they are not familiar with. The relational cognition of the job competency model
is not clear.

(7) There were some positive relationships between attitude and students cognitive.

This research result is consistent with the research results of Zhong Funing, Ding Yulian,
etc., they believe that attitude significantly affects cognition, and the less positive attitude,
the lower cognition (Zhong & Ding, 2004). In addition, the survey results of Chen Kai, Xiao Min
and others show that there is a relationship between cognition, attitude and consumption
intention. Cognition affects attitude and consumption intention, and attitude affects cognition
and consumption intention (Cheng & Xiao, 2012); Tang Yaoping conducted research on college
students' cognition and attitude towards traditional culture, and the study showed that there
is a significant positive relationship between cognition and attitude (Tang, 2011).

Attitude was an internal psychological tendency and potential psychological state of
people, and it is an evaluative and stable internal psychological tendency that an individual
holds when he or she reacts to a specific object in a certain way. His cognitive habits of people,
events, ideas, emotions, etc. during his college days. Therefore, a positive attitude stems from
a higher level of cognition. During college, the higher the degree of college students' professional
knowledge, social environment, industry needs, self-awareness, etc., the more positive their
employment attitudes are. Similarly, negative employment attitudes come from lack of self-
confidence and low awareness of employment.

(8) There were some positive relationships between cognitive and student’s attitude.

This research result is consistent with the research results of Wu Zhonghong, Hong
Changming, and Zhong Linsheng, who believe that there is a significant correlation between
cognition and attitude, and the lower the cognition level, the less positive attitude (Wu, Hong,
& Zhong, 2005). In addition, the survey results of Chen Kai, Xiao Min and others show that
there is a relationship between cognition, attitude and consumption intention. Cognition
affects attitude, consumption intention and consumption behaviour, and attitude affects
cognition, consumption intention and consumption. Behavior, consumption intentions affect
cognition, attitude and consumption behaviour (Cheng & Xiao, 2012). In addition, Ajzen and
Driver conducted research on cognition, attitude, behavioural intention and their subjective
norm and their perceived behavioural control by means of survey, and the results showed
that there was a significant influence between them (Ajzen & Driver, 1992).

Cognitive process is the process in which the human brain receives the stimulation of

external information, processes the information, converts it into internal psychological
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activities, and then dominates human behaviour. It is the subjective reflection of human beings
on objective things, the memory and imagination of things based on their own physiological
qualities and experience, and the result of people's selective attention and interpretation of
the meaning of events based on their own experience. For this reason, college students' cognition
dominates their employment intentions and employment behaviours. It determines their
employment attitudes through their learning experiences in school, as well as their memory
and judgment of people and things.

(9) There were some positive relationships between Outcome-Based Education and student’s
attitude.

This research result is consistent with Li Zhiyi's research. He believes that traditional
Chinese education is "a process in which teachers impart knowledge and skills to students,
and students are passive", and the teaching of Outcome-Based Education concept is "teaching
students to learn". Teach students to "enjoy learning”, "know how to learn" and "learning",
among which "learning” is the core, to learn by yourself, to learn by doing, and to think about
learning, students are active and have a positive attitude (Li Z., 2014); Li Zhiyi also believes
that Outcome-Based Education requires the final learning outcomes of learners, and learning
outcomes should be clearly expressed and evaluated directly or indirectly, so they are often
converted into performance indicators, that is, what students gain through learning. Affect,
cognition, and implemented behaviours (Li Z., 2014). That is to say, Outcome-Based Education
has a direct positive impact on students' learning attitude.

During the university period, it is important for college students to learn professional
knowledge, but it is also the main task for college students to develop good study habits, a
positive attitude towards life, and a sincere life and work. Therefore, universities should clearly
communicate "correct" ethics, moral values, and civic traits in all courses, and incorporate
ethical theoretical issues into course policy, course content, course evaluation, and teacher
education. Correct values are also what the job market needs for college graduates. Company
executives expect employees to behave ethically and emotionally, and be able to cooperate
with people from different religious, cultural or social backgrounds, and have the ability to get
along with others and create high-quality jobs.

2. Suggestions

1) Policy formulation recommendations

The factors that affect the formation of college students' employment intention are

complex, including the influence of external conditions such as social background, college education,
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and family environment, as well as the influence of individual differences of students themselves.
Colleges and universities should take Outcome-Based Education as the basis for teaching reform
and build a long-term employment mechanism for college students.

a. Based on the concept of Outcome-Based Education, promote the reform of education
and teaching mode in colleges and universities

First, change the concept of education and focus on teaching results.

Second, introduce flexible teaching and change the role of students.

Third, introduce diversified assessment standards and strengthen the interaction between
teachers and students. The concept of Outcome-Based Education focuses on the final learning
outcomes of students, and emphasizes the introduction of diversified assessments when
assessing students.

b. Strengthen the macro guidance of the social environment and build a long-term
employment mechanism for college students.

First, establish a fair job market and guide college students to compete fairly.

Second, introduce policies to promote employment to guide college students to
change their employment concepts.

Third, establish and improve the social employment security system and improve
relevant laws, regulations and policies.

Fourth, increase the support of entrepreneurial funds and promote the improvement
of the self-employment system of college students.

2) Practical application suggestion

Today's college students are under huge employment pressure, and a considerable
number of students can't find their ideal jobs after graduation. Colleges and universities bear
a great responsibility for this. "Lack of knowledge reserve" and "lack of practical experience"
make some college students unable to meet the requirements of competitive positions when
they graduate. The discipline settings and talent training programs of some colleges and universities
deviate from social needs, and cannot accurately reflect the current society's requirements
for the skills of relevant talents in real time. Therefore, colleges and universities should focus
on the rapidly developing social situation, focus on strengthening the reform and innovation
of discipline setting and talent training programs, and establish a comprehensive talent training

system that keeps pace with the times.
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First, on the basis of Outcome-Based Education, we should formulate talent training
goals based on the industry, establish a measurable curriculum system, and improve college
students' professional cognition, employability, and learning attitude.

Second, carry out employment guidance, occupational psychological counselling, and
career education to improve the professional cognition level of college students, establish a
positive employment attitude and motivation, and improve the employability of college students.

Third, establish correct values, carry out employment and entrepreneurship practice
activities, suide positive employment attitudes and motivations, and improve the employability of
college students.

3) Suggestions for further research

The topic selection of this research has strong practical significance and specific theoretical
significance. During the research process, the author deeply feels the richness and complexity
of the variables involved in the research topic of employment intention, and also perceives
that there is a need for in-depth exploration. A valuable issue. Therefore, here are some questions
worthies of in-depth exploration, which are reserved for follow-up research when time is
abundant and capabilities are improved:

First, employment intentions are already in dynamic changes, so long-term tracking
and follow-up of this issue is required in order to discover trends and evolutions.

Second, the determination of the factors that constitute and influence the dimensions
of employment intention requires not only the corresponding basis of the existing literature,
but also the support of actual interviews and questionnaires for different regions. This is a
rather diachronic and simultaneous issue of theoretical construction.

Third, clarifying the differences in the employment intentions of college graduates with
different natural conditions can make the employment guidance work of colleges and the
government transition and transform to the stage of precision. This requires the implementation of
special research on the employment intentions of college graduates with different genders,
different nationalities, different colleges, different educational concepts, different disciplines,
different origins, different family backgrounds, and even different professional values and
employability. It is also necessary to pay special attention to topics such as college students'
self-employment intentions and flexible employment intentions.

Fourth, clarify the employment intentions of college graduates, how to provide employment
guidance or employment assistance according to these intention characteristics, and even how

to promote the reform of college education. Probing into this will lead to very operational



170 ® sensidusssudnw U 5 aduil 2 (hngrau-Suaau 2565) Audifesssufny drlinSeuinensindmsy

results. As far as the employment guidance work and teaching reform of colleges and
universities are concerned, this is the research presentation they most desire.

Fifth, Outcome-Based Education is still in its infancy in China. It is mainly used in
curriculum teaching reform, and its impact on the employment of college students is still in
the theoretical stage. Although this research has done a tentative empirical study, there are
many imperfections. In the future, "employment of college students" will be one of the main

factors to test the effect of Outcome-Based Education in Chinese universities.
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ABSTRACT

To keep up with the fast-changing globalized economy and challenging government
policies, higher education system in China has been demanded to accordingly strengthen its
operation, so as to upgrade the nation’s human resources with proper mindset and skills. The
objectives of this research were: (1) To identify the status of international cooperation in art
education management in higher educational institutions in Liaoning Province, China; (2) To
identify influencing factors on the international cooperation; (3) To analyze the relationships
among those influencing factors identified. and (4) To evaluate the models fit. The research
methodology used was quantitative survey research. A total of 380 art teachers working in 15
public colleges and universities in Liaoning Province, China, in the academic year 2021 were
selected, by using multi-stage random sampling, as samples for this study. A semi-structured
self-rating questionnaire was used to collect data. The data analyses employed included frequency,
percentage, mean, standard deviation, path analysis, and structural equations modelling. The
research findings revealed that: (1) The international cooperation in art education management
in colleges and universities in Liaoning Province was highly perceived by art teachers; (2) Except
teachers’ willingness, the influencing factors of international cooperation included visionary leadership,

organizational reputation, and teachers’ organizational commitment; (3) Visionary leadership
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significantly exerted its influences on international cooperation both directly and indirectly via
organizational reputation.; and (4) The models under study fitted the empirical data well.
Keywords: Visionary Leadership, International Cooperation, Organizational Reputation, Teachers’

Organizational Commitment, Teachers' willingness, Higher education

1. INTRODUCTION

In higher education of various countries, the cultivation of international talents is positioned
as one of the hot spots of national education reform and development. For a long time, the
Chinese government has attached great importance to the international cooperation of colleges
and universities, set a high level of international education as a standard to judge the educational
quality of local colleges and universities, and promulgated a series of relevant policies and
regulations related to international cooperation as vision of the development of colleges and
universities(Ministry of Education of the People's Republic of China, 2010). In the “Belt and
Road Initiative: BRI,” issued by the Ministry of education in 2016, has reiterated the supports
and encouragements to deepen international cultural exchanges between China and foreign
countries (Ministry of Education of the People's Republic of China, 2016).In the Implementation
Plan for Aaccelerating the Modernization of Education (2018-2022), priority was also given to
provide opportunities for promoting regional education exchanges and integration, speeding
up training of high-level international talents, and improving the quality of Sino-foreign
cooperation in running schools(General Office of the CPC Central Committee, 2019).

As a country with acute cultural heritage, art education in Chinese colleges and universities
is faced with challenges and needs for change and innovate, especially in international exchanges
and cooperation. Modern theories of changes and leadership were explored and introduced
into the field of school education management, including art education, visioning to achieve
the more effective and international-oriented system. Vision is the ideal state that organizations
aspire to achieve in the future (Baum, E A Locke, & S A Kirkpatrick, 1998) (Bennis & B Nanus,
1985). Visionary leadership is the reader’s imagination of the future organizational state; the
leader effectively describes the vision and passes it on to the followers;, empowerment
enables the followers to effectively perform the vision (Westley & Mintzberg, 1989). (Senge,
1990) and (Collins. & Porras, 1996) make us have a deeper understanding of vision and visionary
leadership.AS an organization, colleges and universities can promote the general concept of
vision. School vision refers to the future development scene of the school that teachers,

students, and employees agree and expect according to the mission, value orientation and
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future blueprint of the school. A good school vision consists of the following three elements:
a clear school mission, a description of school values, and a clear blueprint for the future of
the school. School mission, core values and future blueprint are interrelated and organically
combined. The school vision management refers to the process of building a set of mission,
core values and future blueprint shared by school members, integrating personal vision and school
common vision, guiding and motivating school members to act consciously driven by them,
to promote the healthy growth of students and improve the level of school running. School
transformational leadership is mainly applying transformational leadership concepts or related
theories to specific school situations, and expand, test, and revise transformational leadership
behaviour in the field of school education. (Leithwood, 1992). With the advancement of economic
globalization and educational globalization, colleges and universities are facing a more dynamic and
complex external environment, and their teaching objectives and teaching methods are also
changing accordingly. How leaders grasp future development opportunities in a complex and
changeable environment and how to encourage teachers to persevere in achieving common
goals in uncertainty are very important issues. These are the challenges that leaders in higher
education organizations need to deal with. All the above attributes refer to innovative ways
of thinking, decision-making and strategy of the leadership. It can be assumed from the
discussion that innovative and visionary leadership, among other features, can prove to be
better for the organization to achieve success, development, and Sustainability (Gesell, 2010).
From the five-stage model, we can see that visionary leaders play different roles in different
stages of vision formation. On the other hand, visionary leadership is influenced by many
factors, including visionary leaders' characteristics & followers' mentality & Leader subordinate
exchange relationships and corporate culture (Wei & Qi, 2013). Visionary leaders are aware of
the differences between the ideal and reality of the school and believe that there is a tension
between the shared vision and the perceived limitations of the school. When visionary school
leaders motivate their members to use this tension creatively, it can not only become generative
but also release their inner creative enthusiasm. Moreover, the ability of vision transmission
and communication is very important for school leaders because the core function of school
organization is to "achieve the expected goal state" (Li, 2015). One of the main responsibilities
of school leaders is undoubtedly to encourage and encourage the members of the organization
to accept these goal states. Whether these goal states are specific goals, core values of the
organization, or the future goal states and highest ideals of the organization, such as vision. As

the internationalization of art education has become the development trend of Chinese art
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education and the standard to judge the overall strength of a school, the visionary leadership
in the field of art education management in colleges and universities is particularly important.
Chinese colleges and universities, especially local colleges, and universities, should focus on
the long-term, achieve a higher level of art education positioning and development goal
setting, and make better use of prospective leadership to improve the level of international
cooperation in running schools and promote art education to a higher level. Under the
"Double First-class" strategy, the internationalization of colleges and universities in Liaoning
Province will help to improve the comprehensive strength and international competitiveness
of higher education in Liaoning Province. As a major province of education, Liaoning Province
must be at the forefront of the times, based on the existing advantageous resources and the
joint support of society, schools, government, and other factors, continue to reform and
improve, and build itself into a strong province of higher education. Therefore, to achieve the
vision of internationalization of art education, it is of great significance to judge the impact of
visionary leadership on international cooperation and its high influencing factors. Firstly, from
the perspective of management, judging the impact of visionary leadership on international
cooperation plays a certain role in promoting its implementation; Second, the judgment of
high influencing factors of international cooperation can better promote the implementation
of visionary leadership and determine better management methods and implementation methods;
Third, it can provide a certain theoretical basis, promote Liaoning Province to explore the
management mode of international cooperation and overseas learning and exchange of art
education, better implement visionary leadership, and improve the international cooperation

level of art education in Liaoning Province.

2. RESEARCH QUESTIONS
The following questions were set to guide this study:
1. Was there any relationship between visionary leaderships and international cooperation?
2. Was there any relationship between organizational commitment and international
cooperation?
3. Was there any relationship between organizational reputation and international cooperation?
4. Was there any relationship between teachers' willingness and international cooperation?
5. Was there any relationship between visionary leadership and organizational commitment?
6. Was there any relationship between Visionary leadership and Organizational reputation?

7. Was there any relationship between visionary leadership and teachers' willingness?
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8. Were there relationships among visionary leadership, teachers' willingness and international
cooperation?

9. Were there relationships among visionary leadership, organizational reputation and
international cooperation?

10. Were there relationships among visionary leadership, organizational commitment and

international cooperation?

3. RESEARCH OBJECTIVES

The objectives of this study were:

1. To identify the status of international cooperation in art education management in
higher educational institutions in Liaoning Province, China;

2. To identify the influencing factors on international cooperation;

3. To analyze the relationships among those influencing factors identified; and

4. To evaluate the model fit.

4. RESEARCH METHOD

This research was a quantitative, survey method, taking 3,124 art teachers of 28 public
universities and colleges in Liaoning Province in 2021 as the research population. As shown in
Figure 1, the sample selection of this study was drawn by a multi-state random sampling
technique. The first step was a cluster random sampling to select 15 public universities and
colleges in Liaoning Province. In the second step, a simple random sampling was employed
to select 25 art teachers from each of the 15 public universities and colleges. The researcher
determined sample size with Optimal Design plus Empirical Evidence, the sample size was
approximately 375. To make accuracy in Confirmatory Factor Analysis the researcher has

increased the sample size to be 380.
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—m=2o0T

H 43 65 82 i)

Total number of clusters

Figure 1 Optimal Design

The researcher employed a questionnaire which composed of six parts; Part I: Demographic
variables (Checklist), Part Il: Variables of Visionary leadership (five-level rating scale), Part III:
Variables of Organizational reputation (five-level rating scale), Part IV: Variables of International
cooperation (five-level rating scale), Part V: Variables of Teachers’ organizational commitment
(five-level rating scale) and Part VI: Variables of Teachers' willingness (five-level rating scale)
respectively. The instrument used was developed by the researcher as self-rating questionnaire.
The quality of questionnaire was assessed by content validity and reliability. For the content validity,
it was checked by five experts and analyzed by Iltem-Objective Congruence (I0C), with the item
value of 0.60 or more. For the reliability, it was analyzed by Cronbach alpha as shown in Table 1.
The research questionnaire contains 5 variables and 57 measurement items. The duplicated
questionnaires were sent to the selected samples by online, mail, and self-collection by the researcher.

Tablel Instrument qualities by sub-dimensions

Number Item Cronbach’s
Measures I0C

of items reliability reliability
1. Visionary leadership 15 0.6-1.0 0.234-0.861 0.955
2. Organizational reputation 7 0.6-1.0 0.648-0.797 0.960
3. International cooperation 13 0.6-1.0 0.167-0.733 0.899
4. Teacher’s organizational

11 0.6-1.0 0,094-0.859 0.939

commitment

5.Teachers’ willingness 11 0.6-1.0 0.125-0.666 0.900
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5. RESEARCH RESULTS

1. Sample characteristics

The samples for this study was about equally shared by gender composition, with a
slightly higher proportion (51.6%) of male teachers. Table 2 showed the general characteristics
of sampled art teachers. It indicated that the majority of art teachers were in their prime
working ages of 31 to 40 (35.3%) and 41 to 50 (33.9%) years old. Approximately three-fourth
(75%) were holding Master’s degrees, while the remaining were holding doctoral degrees or
doctoral degree candidates. Slightly half (55%) of them were ranked as lecturers in Chinese
professional ranking, followed by associate professors (27.4%). In terms of professional
affiliation, there were great varieties of organizations or institutions among the majority of
teachers (46.6%), followed by provincial first-class specialty (24.7%), and limited proportion
(1.6%) attached to China’s top professional specialty. In terms of professional categories,
almost two-third (62.9%) were from Design Science, 20 per cents from Fine Arta, and 13.2%
were from Music and Dance. Details of each category were presented in Table 2.

Table 2 Frequencies and percent of personal of respondents.

Variables Values Frequency Percent Valid Cumulativ

Percent e Percent

Gender male 196 51.6 51.6 51.6
female 184 48.4 48.4 100
Age range Below 30 37 9.7 9.7 9.7
31~40 134 353 353 a5
41~50 129 339 33.9 78.9
51~60 71 18.7 18.7 97.6
More than 61 9 24 24 100
Educational level ~ Master’s degree 286 75.3 75.3 75.3
Doctoral candidate 94 24.7 24.7 100
Title Assistant 30 7.9 7.9 7.9
Lecturer 209 55 55 62.9
Associate professor 104 274 27.4 90.3
Professor 37 9.7 9.7 100

Discipline attribute  China’s top professional 6 1.6 1.6 1.6
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Variables Values Frequency Percent Valid Cumulativ

Percent e Percent

National first-class

35 9.2 9.2 10.8
specialty
Provincial first-class
94 24.7 24.7 355
specialty
Others 177 46.6 46.6 82.1
Unidentified 68 17.9 17.9 100
Professional category Fine Arts 76 20 20 20
Design Science 239 62.9 62.9 82.9
Music and dance 50 13.2 13.2 96.1
Radio, film and
8 2.1 2.1 98.2
television drama
Others 7 1.8 1.8 100
Total 380 100.00

2. Inter-correlation of variables

Table 3 showed the inter-correlation coefficients between variables as follows:

There was a significant positive correlation between visionary leadership (Vi-Lea) and
international cooperation (In-Cor), and the Pearson correlation coefficient was 0.37, indicating
a strong correlation.

There was a significant positive correlation between visionary leadership (Vi-Lea) and
organizational reputation (Org-Rep), and the Pearson correlation coefficient was 0.47, indicating
a strong correlation.

There was a significant positive correlation between teachers’ organizational commitment
(Org-Com) and international cooperation (In-Cor), and the Pearson correlation coefficient was
relatively low of 0.03.

There was a significant positive correlation between organizational reputation (Org-Rep)
and international cooperation (In-Cor), and the Pearson correlation coefficient was 0.51, indicating
a strong correlation.

For the remaining, there were no significant positive correlation between the pairs of

variables. On the contrary, there were negative signs of Pearson correlation coefficients.
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Table 3 Inter-correlation coefficients between variables.

Variables Vi_Lea Org_Com T Wil Org_Rep In_Cor
Vi Lea 1.00

Org Com -0.05 1.00

T Will -0.10 -0.01 1.00

Org Rep 0.47** -0.03 -0.06 1.00

In_Cor 0.37** 0.03% -0.10 0.51%* 1.00

3. Decomposition of influencing factors

As can be seen from Table 4, the direct effects of independent variable ( Vi _Lea ) on
international cooperation (In_Cor) were 0.18, the indirect effects were 0.0, the total effects were
0.18, and spurious effects were 0.28. The correlation between Achieve and the independent
variables were 0.46, square pure was 0.21%.

The direct effects of independent variable (Org_Rep) were 0.54, the indirect effects
were 0.29, the total effects were 0.83, and spurious effects were -0.62. The correlation between
Achieve and the independent variables were 0.21, square pure was 0.04%.

The direct effects of independent variable (Org_Com) were 0.14, the indirect effects
were 0.01, the total effects were 0.15, and spurious effects were 0.25. The correlation between
Achieve and the independent variables were 0.04, square pure was 0.01%.

The direct effects of independent variables (Tea Will) were -0.01, the indirect effects
were 0.00, the total effects were -0.01, and spurious effects were 0.61. The correlation be.

Table 4 Direct effects, indirect effects, total effects, spurious effects, and the correlation between

international cooperation (In_Cor) and the independent variables.

Independent variables DE IE TE Spurious Pure Square pure (%)
Vi Lea 0.18 0.00 0.18 0.28 0.46 0.21
Org Rep 0.54 0.29 0.83 -0.62 0.21 0.04
Org Com 0.14  0.01 0.15 0.25 0.04 0.01

Tea Will -0.01  0.00 -0.01 0.61 0.60 0.36




NIATIVeIIUANY VN 5 atun 2 (nsngrau-Sunau 2565) Audidesssudnm dinseuine1isindnisiu e 183

4. Hypothesis testing

4.1 Direct effects hypothesis testing:

According to the results of the data analysis in Table 5, the hypothesis testing was
summarized as follows:

Hypothesis H1: The visionary leadership (Vi Lea) had a positive direct effects on interational
cooperation (In Coop), the estimated path coefficient was 0.18 and had statistically significant
(p=0.000), which indicated that when the score of visionary leadership changed 1 unit the
score of international cooperation would change 0.18 units in the same direction. This hypothesis
was accepted.

Hypothesis H2: The organizational commitment (Org_Com) had a positive direct
effects on international cooperation (In_Coop), the estimated path coefficient was 0.14 and
had statistically significant (p=0.000), which indicated that when the score organization
commitment changed 1 unit the score of international cooperation trend to change 0.14 units
in the same direction. This hypothesis was accepted.

Hypothesis H3: The organizational reputation (Org_Rep) had a positive direct effects
on international cooperation (In Coop), the estimated path coefficient was 0.54 and had statistically
significant (p=0.000), which indicated that when the score of organization reputation changed
1 unit the score of international cooperation trend to change 0.54 units in the same direction.
This hypothesis was accepted.

Hypothesis H4: The teacher's willingness (T_Will) had no direct effects on international
cooperation (In Coop), the estimated path coefficient was -0.10 and had no statistically significant
(p=0.760), indicating that the visionary leadership had no direct effects on international cooperation.
This hypothesis was rejected.

Hypothesis H5: The visionary leadership (Vi_Lea) had no direct effects on organizational
commitment (Org_Com), the estimated path coefficient was 0.08 and had no statistically significant
(p=0.13), which shown that the visionary leadership had no direct effects on organizational
commitment. This hypothesis was rejected.

Hypothesis H6: The visionary leadership (Vi_Lea) had a positive direct effect on organizational
reputation (Org_Rep), the estimated path coefficient was 0.54 and had statistically significant
(p=0.000), which shown that the visionary leadership had direct effects on organizational reputation.
This hypothesis was accepted.

Hypothesis H7: The visionary leadership (Vi_Lea) has no positive direct effects on teacher’s
willingness (T_Will), the estimated path coefficient was -0.02 and had no statistically significant
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(p=0.730), which shown that the visionary leadership had no direct effects on teachers’ willingness.
This hypothesis was rejected.

4.2 Indirect effects hypothesis testing:

H8. The visionary leaderships had no indirect effects on international cooperation
via teachers' willingness. The estimated path coefficient was 0.00 and had statistically significant
(p=0.820), indicating that this hypothesis was rejected.

H9. The visionary leaderships had a positive indirect effect on international cooperation
via organizational reputation. The estimated path coefficient was 0.29 and had statistically
significant (p=0.010), which shown that the visionary leadership had positive indirect effect on
international cooperation (In Coop). This hypothesis was accepted.

H10. The visionary leaderships had positive indirect effects on international cooperation
via organizational commitment. The estimated path coefficient was 0.01 and had statistically
significant(p=0.160), which shown that the visionary leadership had positive indirect effects on
international cooperation (In Coop), and this hypothesis was accepted.

Table 5 Hypothesis testing.

Unstandardized Standardized

Effects Estimate Estimate S.E. z-test P Hypothesis
Direct effects
In_Cor <-—-Org_Com 0.14 0.55 0.04 375 o H1
In_Cor <---Org_Rep 0.54 0.08 0.05 10.37 o H2
In_Cor <--Vi_Lea 0.18 -0.02 0.05 361 o H3
In_Cor <---T_Will -0.01 0.17 0.04 -0.31 0.76 H4
Org Com <--Vi Lea 0.08 -0.01 0.06 152 0.13 H5
Org Rep <---Vi _Lea 0.54 0.15 0.04 1298 o H6
T Willc--Vi_Lea -0.02 0.5 0.06 -0.34 0.73 H7
R?=0.41
Indirect effects
In_Cor <--T_Will 0.00 0.00 0.00 0.23 0.82 H8
via <-—Vi _Lea
In_Cor <-—- Org_Rep 0.29 0.28 0.04 8.10 *xx H9

via <— Vi Lea



NIATIVesTIUANY VN 5 atufl 2 (nsngrau-Sunau 2565) Audidesssudny drdniseuineisindansu e 185

Unstandardized Standardized
Effects Estimate Estimate S.E. z-test P Hypothesis

In_Cor <---Org_com 0.01 0.01 0.01 1.41 0.16 H10

via <--Vi_Lea

5. Test of model fit

According to the figure 2, the x? was 1.383 with 2 df. The p-value was 0.501, which was
not statistically significant, x2 /df less than 3, CFI more than 0.90, and RMSEA less than 0.08,
indicating that the model under study fitted the empirical data well. So, it was concluded that
the hypothetical model was right and the hypotheses within the model could be meaningful
tested.

Standardized estimates

41

Chi-square = 1.383,df=2,p.=.501 ratio = .691
CFl =1.000,RMSEA = .000,

Figure 2 Standardized structural model.

6. CONCLUSION AND DISCUSSION

1. Conclusion

Based on the data collected from public colleges and universities in the contexts of
Liaoning Province, China regarding the influences of visionary leadership on international
cooperation in art education management, it could be concluded that: (1) Art teachers highly

perceived the importance of international cooperation in art education management, though
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the willingness and actual practice were rather moderate; (2) Visionary leadership, as perceived
by art teachers, exerted its influences on international cooperation in art education management
both directly and indirectly via other variables under study; (3) Visionary leadership also significantly
affected organizational reputation, but not teachers’ willingness, which, in effect, had no
influences on international cooperation; (4) International cooperation in art education management
was not only affected directly by visionary leadership, but also organizational factors, such as
reputation, and teacher factors, such as organizational commitment; and (5) Visionary leadership
also affected international cooperation indirectly via organizational reputation.

2. Discussion

1) Current situation of international cooperation in art education management in colleges
and universities in Liaoning Province, China.

For many years, Liaoning higher art education has a number of well-known domestic
colleges and universities, which have certain strengths in higher art education, such as well-
known professional art colleges and universities and other well-known comprehensive universities.
However, due to the different emphases of discipline construction, different management policies
and other factors, many universities and foreign universities have not obtained many credits,
degrees, and academic certification, so it is difficult to truly integrate into the international art
higher education. For some art majors in comprehensive universities, it lacks humanistic thought in
the education and management, ignoring the personality and participation of students. In
terms of international cooperation, teachers' initiative and enthusiasm have not been fully respected.
From the researcher's visit and investigation, it is learned that due to different management
policies and training objectives, the art majors of comprehensive universities in Liaoning Province
generally have problems such as insufficient teachers, insufficient equipment and lagging
systematic management. Compared with the educational quality and teaching environment
of professional art colleges, the teaching environment will inevitably affect their attraction to
foreign excellent colleges and universities. The results of this study are basically consistent
with the research mentioned by Changhong Pan in 2019. She believes that compared with the
economically developed areas in China, the internationalization level of higher education in
Liaoning needs to be strengthened. Both the political environment and the management
system or service system of education internationalization are not very mature. Many colleges
and universities do not realize the importance of internationalization of higher education in
national talent development strategy, resulting in a poor number of international projects, less

high-quality professional courses and international teacher development (Changhong, 2019).
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Such circumstances seriously restricted the international development of higher art education
in Liaoning Province.

2) Influencing factors of international cooperation in art education management

It was found that visionary leaderships had a positive effect on international cooperation.
This research result is consistent with Ren Ke’s research in 2020. It points out that as the leader
of the University, the main function of the university president is to establish the organizational
vision and the ability to guide, motivate and integrate the strength of organizational members
to practice. The researchers believe that the construction of "Double First-class" universities
and "Double First-class" majors is the development vision set up for colleges and universities
at the national level, and an important factor identified as "double first-class" is the high-level
international cooperative running of schools, which should also be set as the development
vision of colleges and universities. The university president needs to confirm and practice the
value logic of the University as knowledge inheritance and innovation. The university undertakes
five functions: talent training, scientific research, serving the society, cultural inheritance and
innovation, and international exchange and cooperation (Ke, 2020). In addition, the results of
this study are consistent with the results of an in-depth study of 18 successful multinational
enterprises (representing international cooperation) conducted in 2005. The study shows that
these enterprises can survive mainly because their leaders can put forward a forward-looking
and enlightening common vision and continuously promote the realization of the vision (Collins
& Porras, 2005). In addition, the research results also play an important role in identifying future
development opportunities and motivating employees in management practice (Xiaoyun &
Junlong, 2004)

For the organizational commitment of teachers, it was found in this study to have a
positive effect on international cooperation, which is consistent with the research conclusion
by Ling, Ping, and Yue (2018) that organizational commitment was related to the realization
of organizational goals, the generation of organizational effectiveness and teacher performance
(Ling, Ping&Yue, 2018). In addition, Leithwood (1992) found that organizational commitment is
closely related to organizational construction in the process of school reform (Leithwood,
1992). It is a key part to stimulate teachers' internal motivation and teachers' psychological state.
Teachers' change commitment is the core element in the process of school reform. The
positive impact of organizational commitment on international cooperation is compounded
with the research conclusions of Xia Yang and Wen Li. (Xia & Wen, 2017) they believed that

higher emotional commitment meant a closer emotional connection with the organization
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and more willing to contribute to the development of the organization. Once a high degree
of international cooperation in the school's development vision becomes a goal, organizational
commitment will have a positive impact on it.

For the positive correlation between organizational reputation and international cooperation
was the largest relationship between dependent variable and independent variable in this
study. Yu Jiang and Zhao who argues that when improving social reputation, research universities
should fully consider their higher education ecosystem, cultivate elite talents, innovate
cutting-edge knowledge, and implement internationalization strategy in establishing mission
and vision (Jiang, Yu, & Zhao, 2021). In addition, The finding of this study is consistent with the
direction of Jie (2018) which argued that establishing and maintaining the good reputation of
colleges and universities was the necessary guarantee for the healthy development of modern
universities (Jie, 2018).For educational consumers, choosing universities with good reputation
means that they have a comparative advantage in the future talent market competition, and
attach the reputation value of the university to personal value, which realizes personal value-
added to a certain extent; for educators, it means that they have good teaching and research
conditions, relatively rich salary, high social reputation and good reputation, good development
opportunities and broad development space.

This study found that teachers’ willingness has no direct impact on international cooperation,
which contradicted to previous studies elsewhere. For example, Childress, an American scholar
argues that teachers play a key role in the process of university internationalization, and he
believes that whether teachers hold a positive or negative attitude towards internationalization
determines whether the university internationalization development strategy can be implemented.
However, the results of this study are consistent with those of Hong and Yangjun (2012), which
pointed out that although Chinese university teachers integrated more international ideas and
contents into their teaching, at the level of curriculum design and reform, they did not implement
these principles (Hong & Yangjun, 2012). In addition, Chen Hejun, found that teachers’ wishes
were not consistent with the corresponding internationalization indicators of internationalization
activities (Hong &Chen, 2015). Comparatively speaking, the contextual differences between
China and the United States is obvious. The samples of this study were art teachers in Liaoning
public colleges and universities, which is different from the research sites and samples abroad.
China has a strict system in the formulation and implementation of educational policies and
guidelines. Its international exchanges and cooperation depend more on national policies,

social factors, geographical factors, national habits, discipline differences and other factors.
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The role of ordinary teachers is more of the implementer of policies. Whether the organization
has a policy or vision of international cooperation will not affect whether teachers are willing
to cooperate internationally and vice versa.

3) Relationships among influencing factors.

This study found that visionary leadership had neither positive direct effects on organizational
commitment, nor positive indirect effects on international cooperation via organizational
commitment. Although Xia Wen (2017) believes that higher emotional commitment means a
closer emotional connection with the organization and more willing to contribute ideas to the
development of the organization (Xia Wen, 2017), the results are different from Ling, Ping and
Yue (2018), which found that vision incentives contributed the most to teachers' organizational
commitment (Ling, Ping, Yue, 2018). For organizations that attach importance to leadership
construction, the effectiveness of their leadership behaviors often needs to be mediated by
employees' attitudes towards the organization to affect employees' performance and other
indicators favored by the organization. The researchers believe that it is a feasible route to
enhance teaching like an organizational commitment by improving visionary leadership, to
promote higher, better, and more comprehensive international cooperation. One Belt-One
Road pilot city is also being implemented in Liaoning, because of the implementation of the
"double first-class" policy. International cooperation is one of the visionaries of many universities.
Therefore, it is necessary to enhance visionary leadership. In particular, the heads of Art Majors
in Liaoning public universities are often professionals in various art fields, and their personalities
also have artist characteristics. They are a group of managers who need to learn visionary
leadership most. Because of their unique artistic temperament and rebellious character, college
teachers majoring in art generally don't care much about the policies and management of
their organization. They are often busy with their teaching and major, and they are a part of
the group that needs managers to lead through the implementation of visionary leadership.

In this study, visionary leadership had a positive effect on organizational reputation,
and then further influenced international cooperation. Sun Peng found that strengthening the
leadership construction of the school gradually lead to building a driving force for the sustainable
development of the school itself. The findings were consistent with Li Penghu and Wang
Mengwen (2022) in a sense that the principal is the first person responsible for the work of
the school. According to the researcher's additional interview, it was found that the colleges
and universities with high international level of Art Majors in Liaoning were often the ones with

higher organizational reputations. For comprehensive universities, or non-professional art colleges,
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better organizational reputation means the comprehensive strengths, which is also due to the
long-term vision leadership management. Since China has always had a series of designs to
divide the universities' excellence level, such as the "985 plan" and "211 plan", and the evaluation
of the universities' comprehensive ranking, discipline and specialty ranking and other dimensions,
the impacts of visionary leadership on the organization's reputation is very important.

In the case of the relationship between visionary leadership and teachers' willingness,
this research showed insignificant finding. It can be explained by observing some similar studies. For
example, Zhang Junfeng and Zhao Yingzhi (2020) found that young teachers generally understood
and paid attention to the already developed plan for the construction of "double first-class"
disciplines, but expressed limited enthusiasm and initiative to participate, different willingness
behaviors, and specific method selection of young teachers to participate in the "double first-
class" construction (Junfeng & Yingzhi, 2020). Also, the findings were in the same direction with
Shu Junao, Limin and Li Bihong (2015), concerning the starting point of domestic university
teachers' participation in internationalization were mainly focused on the improvement of
internationalization level of the school, but paid insufficient attention to the internal needs
and roles of teachers in establishing the plan and later participating in implementation of the
plan. If teachers' participation in internationalization does not stem from their own needs, but
from passivity, it is just an international indicator of the digital prosperity of schools, which
cannot become a means to promote teachers' development.

This research was consistent with the research of Yu Kun, Liu Xiaoyan and Huang
Youhuang (2017), which indicating that visionary leadership styles perceived by employees
could not directly affect their behavior towards the organization, but indirectly through
employees' sense of organizational support. For organizations that attach importance to leadership
construction, the effectiveness of their leadership behaviors often needs to be mediated by
employees' attitudes towards the organization, to affect employees' performance and other
indicators favored by the organization. The finding was also consistent with the research of
Chen Zhonghe and Chen Jiaqi (2017), indicated that visionary leaders were usually just guides.
The reason for this phenomenon may due to the internal organizational structure of colleges
and universities in Liaoning, China, where the affairs of teachers' participation in internationalization
are excessively scattered in various functional departments, and overall coordination mechanisms
are lacking. Supporting teachers' participation in international activities involves several types
of measures, including school curriculum and teaching reform, research project funding, teacher

employment and evaluation, international academic conference and study, as well as exchange
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visits between international scholars and foreign students, which is prone to some work conflicts,
resulting in low management efficiency.

4) Test of model fit

This study concluded that the hypothetical model was right and the hypotheses within
the model could be meaningfully tested with empirical data obtained. Although it was found
that the impacts of visionary leadership on teachers' willingness was not obvious, and it had
no indirect impacts on the international cooperation through teachers' willingness, the researchers
believe that this discovery is important in exploring how to use visionary leadership to promote

good international cooperation of art majors in Liaoning public universities.

7. RECOMMENDATIONS

1. Recommendation for policy formulation.

The factors affecting the international cooperation of Art Majors in Liaoning public
colleges and universities are complex, including not only the influences of external conditions,
such as, social backgrounds, regional institutional factors, and operation modes, but also the
influences of the management system of colleges and universities where art majors are located,
individual differences, the reputation of colleges and universities, the visionary leadership of
various majors. Based on the concept of visionary leadership role in promoting international
cooperation and improve their international school running level, this study proposes the
following suggestions:

1) Establish the vision of "high-quality international cooperation" as one of the school
running visions, continuously optimize the allocation and resource sharing, and improve the
international cooperation level of art and design education in Liaoning as a whole.

2) Give full play to the leading role of the government in the construction of "double
first-class", clearly establish organizations to promote international cooperation and formulate
a guaranteed system for international cooperation.

2. Recommendation for policy implementation

1) Implement visionary leadership and improve the internationalization competencies
of teachers under the influence of organizational reputation.

2) Building concise and diversified international cooperation strategies on the premise
of common vision.

3) Enhance school running characteristics and international influences, to promote

more international cooperation.
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4) Under the background of "new liberal arts", learn from the successful experience of
international cooperation and exchange of other disciplines.

5) Implementing the concept of international talent training in art education.

6) Take the “One-Belt, One-Road” strategy as the driving force, and create new patterns
of internationalization of Liaoning's art majors.

7) Enhance the reputation of art professional organizations in colleges and universities
in Liaoning and improve the ability of "going out" to run schools.

3. Recommendation for further research

In the research process, the richness and complexity of variables involved in international
cooperation of Art Majors in public colleges and universities in Liaoning Province have been
identified and experienced. The current international cooperation of Art Majors in public colleges
and universities in Liaoning Province basically focuses on colleges and universities with high
popularity. Many universities still have a long way to go in international cooperation. The
followings are some issues worth further investigation.

1) Vision leadership requires the establishment and implementation of leaders at all
levels, such as deans of teaching and research offices, deans of departments, and especially
deans of art major. Because there are many levels of Art Majors in public universities and the
complexity of the international cooperation intention, it is necessary to determine different
leadership in different cooperation levels, different schools and organizations. Different cooperation
methods and cooperation intentions need different leadership behaviors. All of these aspects
need future inquiry. 2) Teachers' willingness is not affected by visionary leadership as found
in this study. The research results is sensitive to contextual conditions, and hence, further
investigation and discussion are worth mentioning. 3) As a very important intervening variable,
organizational reputation has an important role in mediating the impacts of visionary leadership
on international cooperation, it is suggested that future study should focus on organizational

reputation.
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ABSTRACT

The objectives of this research were: (1) to determine the components of the 21 Century
Arts Talents Cultivation Pattern of undergraduate studies under Liaoning Province; (2) to propose
the implementation guidelines of the 21 Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province. The research was a mixed methodology research. The population
includes 73 college leaders and 728 instructors from 20 universities, with a total number of
801. Using multi-stage random sampling technology, the sample size of 300 university leaders
and instructors was determined. The nine key informants were implementation personnel of
colleges and universities, Dean of art and Design College and lecturer of art and design. obtained
by purposive sampling method. The instruments used for data collection were semi structured
interview, a five-level rating scale questionnaire, and note taking by Focus Group Discussion.
Major findings: (1) the components of the 21% Century Arts Talents Cultivation Pattern of
undergraduate studies under Liaoning Province included four components: Innovative and
Entrepreneurial Artistic Talents Cultivation, Teaching Management Design for Vertical Professional
Knowledge, Quality Assurance and Quality Management Systems, Global Literacy Skills in the
21%, (2) the implementation guidelines of the 21" Century Arts Talents Cultivation Pattern of

undergraduate studies under Liaoning Province were found that there were total 14 guidelines
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as follows: four implementation guidelines for component of Innovative and Entrepreneurial
Artistic Talents Cultivation, two implementation guidelines for component of Teaching
Management Design for Vertical Professional Knowledge, four implementation guidelines for
component of Quality Assurance and Quality Management Systems, three implementation
guidelines for component of Global Literacy Skills in the 21°.

Keywords: Pattern, Arts Talents Cultivation, undergraduate studies, Liaoning Province

1. INTRUDUCTION

In many countries, undergraduate Art Talents Cultivation has been squeezed and
ignored, resulting in a decline in the quality of teaching, which has attracted strong dissatisfaction
and criticism from the public. In fact, undergraduate art talent Cultivation provides high-quality
students and quality assurance for cutting-edge research. Scholars constantly call for the
reform and innovation of Art Talents Cultivation Pattern, to ensure the basic position of
undergraduate art talent Cultivation in higher education system. "The cultivation Pattern of
undergraduate art talents plays an important role in the research of university reform system.
It not only trains high-level specialized talents and top-notch innovative talents, but also lays
an academic foundation for the development of the discipline. The reform and innovation of
the Cultivation Pattern of artistic talents is the brand guarantee for the university to form a
"famous university" reputation. (Li xiao hong, 2016: 4-8) In November 2008, published "the
fourth Asia-pacific economic cooperation (APEC) education minister statement said:" pay
attention to the quality of the education is the common goal of economies, by ensuring that
all students receive the quality education, we try to eliminate the APEC economies as well as
the entire Asia-pacific region economic gap between; We want to improve the quality of life
of our citizens so they can benefit from globalization and the growth of our economies.
"Educated citizens are not only engaged, but also responsible for the social, economic and
sustainable development of our 21 economies," the statement added. These calls deeply
reflect the high level of concern APEC members attach to education." Members agreed that
the core competencies and skills that every student must master in the 21 century include
critical thinking, innovation, analysis, and problem solving, lifelong learning, teamwork, self-
management, and self-learning. (China Education Daily, 2008)

The 21% Century Arts Talents Cultivation Pattern of undergraduate studies under
Liaoning Province has practical guiding significance for the reform and innovation of cultivating

artistic talents in Liaoning undergraduate universities. To the ordinary undergraduate art
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colleges and universities in Liaoning province as the research object, and to analyze its artistic
talent Cultivation present situation, proposed to fit the development of a new era of art talent
Cultivation guidelines and management strategy, to guide the university colleges and
universities in Liaoning province to re-examine school-running idea, further defined its mission
and positioning, encouraging them to play their own advantages.

The researcher is a professional art teacher with more than 6 years of teaching
experience in art courses. Under the backeround of the reform and innovation of undergraduate
art talents Cultivation in colleges and universities in the 21 century, the composition and
implementation guideline of the 21 Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province are determined. Therefore, the research title is "the 21%

Century Arts Talents Cultivation Pattern of undergraduate studies under Liaoning Province".

2. RESEARCH QUESTIONS

1. What are the components of the 21°* Century Arts Talents Cultivation Pattern of
undergraduate studies under Liaoning Province?

2. What are the implementation guidelines for the 21" Century Arts Talents Cultivation

Pattern of undergraduate studies under Liaoning Province?

3. RESEARCH OBJECTIVE

1. To examine components of the 21 Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province.

2. To propose the implementation guidelines of the 21 Century Arts Talents Cultivation

Pattern of undergraduate studies under Liaoning Province.

4. RESEARCH METHOD

The research was mixed methodology design which were comprised of quantitative
and qualitative research. The research process includes three steps :(1) qualitative research.
System carding and research on the undergraduate course the 21°' Century Arts Talents
Cultivation Pattern of undergraduate studies under Liaoning Province of the concept, principles
and theories of literature, and art design in colleges and universities teachers in Liao Ning
province nine education management and the teaching experience of experts conducted in-
depth interviews. The experts have more than 10 years of experience, and the purpose

sampling method is adopted. Semi-structured interviews were used. Data collection was done
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by researchers. Content analysis of collected data; Step (2) examine the variables of the 21
Century Arts Talents Cultivation Pattern of undergraduate studies under Liaoning Province, (3)
formulate the implementation plan of the 21°' Century Arts Talents Cultivation Pattern of
undergraduate studies under Liaoning Province. This is a quantitative study. According to the
variables in step (1), the researchers compiled questionnaires and collected data from the
samples to test the elements of the 21 Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province. They are from the top 20 universities in Liaoning Province,
art, and design majors 73 implementation staff and 728 instructors, a total of 801 people. The
researchers used a stratified sampling technique. To improve the accuracy of exploratory
factor analysis, krejcie and Morgan's Table (1970) was used to determine the sample size,
which was increased to 300. The researchers used a three-part questionnaire; Part ONE:
Demographic variables (checklist) Part two: variables of Liao Ning province's undergraduate art
talent Cultivation Pattern in the 21" century (five-grade rating scale), Part three: suggestions
(open). This tool is developed from the questionnaire developed in step (1) and evaluates the
quality of the questionnaire through content validity and reliability. In terms of content
validity, it was tested by 5 experts and analysed by project objective Consistency (I0C). ltem
value 20.60. In terms of reliability, the Cronbach alpha value was 0.80. Questionnaires were
sent online, by E-mail and by researchers. Descriptive statistical analysis of demographic variables;
Frequency and percentage; Mean and standard deviation (S.D.). In order to reduce the irrelevant
variables, variables of the cultivation Pattern of undergraduate art talents in Liao Ning province
in the 21% century were analysed by exploratory factor analysis (EFA) method. Step (3) Formulate
the implementation guideline for Liao Ning Province to the 21 Century Arts Talents Cultivation
Pattern of undergraduate studies under Liaoning Province. This is a qualitative study. This study
takes the development of the 21°' Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province as the research object, using each component of the 21°
Century Arts Talents Cultivation Pattern of undergraduate studies under Liaoning Province step
by step. (2) Using the focus group discussion method, formulate the implementation guideline
of the 21 Century Arts Talents Cultivation Pattern of undergraduate studies under Liaoning
Province; Excellent leaders and instructors from different universities in Liaoning province, 9
(professional instructors, educational administrators, implementation experts) with at least 5-
10 years of working experience. They are all professionals with teaching experience or relevant
management experience. Academic and management skills are widely recognized in Liao Ning

province. Key informants who do not have relevant mature abilities or experience come from
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ordinary first-line undergraduate teachers. According to the above criteria, the key information
providers are selected using targeted sampling techniques. Notes are taken through focus
group discussions, with the researcher acting as a facilitator. The data of Focus Group Discussion
were analysed by content analysis method. After data collection is complete, the collected

data is analysed using content analysis.

5. RESEARCH RESULTS

1. Result of Data Analysis for Research Objective 1.

It was found that overall, 70 questions the arithmetic mean (X) was between 4.06-4.30,
indicating that the respondents have an opinion on the level value of the variable by the arithmetic
mean (X) from medium to high, standard deviation (S.D.) was between 0.652-0.866, indicating
that respondents have a little different opinion on the variable. In addition, Bartlett's Test of
Sphericity, test statistics testing variables to see if they were related as shown in Table 1.

Table 1 Showed KMO-Meyer-Olkin and Bartlett's Test.

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .943

Bartlett's Test of Sphericity Approx. Chi-Square | 25733.894
df 2415
Sig. .000

From Table 1, the KMO test results of the data collected from the research were .943
that was more than 0.800. According to Kaiser-Meyer-Olkin Measure of Sampling Adequacy,
the data set could use Factor Analysis well. Bartlett's Sphericity Test at statistical significance
(sig 0.000 < 0.05) indicate that there was the correlation coefficient matrix of variables.
Therefore, the resulting information was appropriate to conduct further factor analysis.

This phase of analysis used factor extraction by Principal Component Analysis (PCA)
with orthogonal rotation et.al and varimax rotation. The used criterial for considering factors
were as follows; (1) 0.38 or higher was a practically significant factor loading, (2) eigenvalues
greater than 1 according to Kaiser's Criterion, and (3) there were more than 3 variables (Hatcher).
When considering the above criteria, it was found that there were 8 components with an
Eigenvalues greater than 1. When rotating the axis, it explained a total variance of 72.724
percent, but according to the above 3 criteria, the components that met certain criteria were

components 1-4, it was found to be able to explain a total variance of 66.632. In addition, the
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factor loading, variables described in each of the main components after rotating the axis as
shown in Table 2.

Table 2 Showed Components of the 21st Century Arts Talents Cultivation Pattern of undergraduate

studies.
Order Components Number of Variables Factor Loading
1 Component 1 22 0.478-0.980
2 Component 2 19 0.510-0.835
3 Component 3 16 0.617-0.831
4 Component 4 13 0.516-0.923
Total 70 0.478-0.923

Researcher based on the Exploratory Factor Analysis, from the table 2, it was explained
that the components of the 21 Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province. Consisted of 4 components: Innovative and Entrepreneurial
Artistic Talents Cultivation; Teaching Management Design for Vertical Professional Knowledge;
Quality Assurance and Quality Management Systems; Global Literacy Skills in the 21°.

2. Result of Data Analysis for Research Objective 2.

Through Focus Group Discussions, the researcher summarized the data provided by
informants, and finally came up with 14 guidelines which included as followed: (1) emphasize
the joint cultivation of professional and practical abilities; (2) Establishing Cultivation mechanisms
for innovation and entrepreneurship and strengthening strategic partnership between schools
and enterprises; (3) Adjust the existing management Pattern and realize the innovation of
management system,; (4) Develop Cultivation Patterns and programs in interdisciplinary fields;
(5) Formulate education policies in line with the two-way relationship between talents and
enterprises; (6) Emphasize students' compound ability and integrate teaching resources; (7) Establish
a scientific and reasonable educational evaluation system; (8) Establish education quality management
guarantee system; (9) Improve the system governance mechanism to achieve the goal of higher
education governance; (10) Strengthen the normal classroom education and teaching, improve
the quality of classroom teaching. (11) To construct three-dimensional teaching supervision system
and improve the role of teaching supervision. (12) Develop high-level target skills; (13) Broaden
market information and communication skills, strengthen deep learning thinking; (14) We will
enhance our ability to innovate and create, and strengthen our ability to learn and manage

ourselves.
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6. CONCLUSION / DISCUSSION

1. Conclusion

From the research objectives, major findings were revealed as follows: (1) There were
four components of the 21 Century Arts Talents Cultivation Pattern of undergraduate studies
under Liaoning Province; and (2) There were total 14 guidelines.

2. Discussion

(1) Discussion about major findings of the components of the 21 Century Arts Talents
Cultivation Pattern of undergraduate studies under Liaoning Province.

There were four components of the 21°' Century Arts Talents Cultivation Pattern of
undergraduate studies under Liaoning Province. The cultivation of innovative and entrepreneurial
artistic talents is an important prerequisite for improving the 21° Century Arts Talents Cultivation
Pattern of undergraduate studies under Liaoning Province. The vertical professional knowledge
teaching management design requires to emphasize the composite ability of students and
develop the way of cross-field teaching integration to grasp every link of undergraduate art
talent Cultivation, which is an important part of improving the comprehensive quality of
undergraduate students and the development of teachers' teaching management. Quality
assurance and quality management system are the fundamental guarantee for the quality and
scientific education of the 21 Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province. Global literacy skills in the 21 century is an inevitable trend
to enhance the 21! Century Arts Talents Cultivation Pattern of undergraduate studies under
Liaoning Province to cope with global changes and future challenges. These four components
are the important elements of the 21* Century Arts Talents Cultivation Pattern of undergraduate
studies under Liaoning Province, the important guarantee to improve the 21 Century Arts
Talents Cultivation Pattern of undergraduate studies under Liaoning Province, and the important
means and basis for the 21°" Century Arts Talents Cultivation Pattern of undergraduate studies
under Liaoning Province. In the cultivation of innovative artistic talents, the results of this study
are consistent with Cheng Wen Ting (2012:13-15). Her research found that Cultivation plans
with regional cultural strengths should be made according to different regions, and attention
should be paid to the cultivation of talents' innovative spirit and entrepreneurial ability. The
content of the Cultivation program is based on the requirements of innovative and entrepreneurial
talents, and the implementation efficiency is evaluated and monitored. It is necessary to
formulate scientific and reasonable management policies and systems as well as feasible

talent management systems. To create a good management atmosphere and environment
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for Cultivation innovative and entrepreneurial artistic talents. In addition, the results of this
study are consistent with the research direction of Zhang Xiong Wu (2016:30-37) In the teaching
management Pattern of compound artistic talent cultivation. The research results are as follows:
to establish the incentive and driving mechanism, first, the synergy of production, learning and
research should be permeated into all practical links in the process of cultivating innovative
and entrepreneurial artistic talents. The incentive and driving mechanism will promote the
deep integration of all links of school-enterprise cooperation, increase research and development
efforts, and support and promote the steady development of new art industry driven by the
cultivation of artistic talents. The results of this study are consistent with the research direction
of Zhang Shuo (2018:12). It requires the teachers and teaching administrators who train artistic
talents to have high comprehensive quality, master certain artistic theories and master modern
management methods. Teachers need to master cutting-edge theoretical knowledge, effectively
implement, "double" "double" quality of high-quality professional, part-time innovative and
entrepreneurial art teacher team. In terms of quality management in education science, the
results of this study are consistent with those of Wu Wei (2020:122). In the process of education
management, effectiveness and scientificalness of the education management work through
ascension, in the context of limited education resources, through to the students' learning
motivation, learning initiative, enhance students' learning results and learning ability, and
effectiveness of the students' employment competitiveness and sustainable development
ability, from the perspective of talent cultivation and output, To provide more long-term and
sustainable development power for the development of the school. In 21 Century Skills, the
results of this study are consistent with those of Deng Li (2018:8). 21 century skills require
critical thinking and problem solving, information communication, collaboration, creativity, and
innovation. These skills are central to modern life. To provide a new model and way of thinking
for global awareness and intercultural arts administrators and teaching decision makers to use
21% century skills while continuously developing and adapting to a rapidly changing reality.

(2) Discussion about major findings of implementation guideline of the 21 Century
Arts Talents Cultivation Pattern of undergraduate studies under Liaoning Province.

In the cultivation of creative artistic talents, it is very important to emphasize the joint
cultivation of professional ability and practical ability. By paying attention to the career
development of undergraduates and laying a broader and flexible career plan for them,
administrators can effectively improve the social practice ability of undergraduates and meet

the requirements of practical artistic talent cultivation. The findings of this study are consistent
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with the research results of Fu Xue Ling (2005:30-35). The integration of school-based curriculum
and work-based curriculum plays a positive role in stimulating students' interest and motivation
in learning, helping students to intuitively understand and effectively master the knowledge
and skill requirements in the work field. It is very important for managers to establish Cultivation
mechanism for innovation and entrepreneurship and strengthen strategic partnership between
schools and enterprises. The strategic cooperation between schools and enterprises is conducive
to enhancing the strength of schools and coping with the needs and challenges of the future
society for talents. It is very important to adjust the existing management Pattern and realize
the innovation of management system. In the cultivation and management of innovative
artistic talents, managers also need to adjust the inherent management Pattern from the
assessment system of teacher management, student management, performance management
and so on, to achieve the innovation and development of management system. The findings
of this study are consistent with the research results of Guo Biao (2020:60-61). According to
the situation of the school, a personalized quality standard management system for the main
teaching links, such as teacher opening classes, textbook selection, classroom teaching, practical
teaching, graduation thesis (design), and curriculum examination, should be developed and
improved. To improve and optimize the age structure, knowledge structure, educational background
structure and teaching staff of the teachers. It is very important to formulate the Cultivation
Pattern and plan in the interdisciplinary field in the teaching management of the Cultivation
of interdisciplinary artistic talents. Managers pay attention to the cultivation of interdisciplinary
fields and establish students' comprehensive knowledge structure and learning quality, which
is conducive to expanding academic thinking and promoting the rapid development of
education and teaching. It is very important to formulate education policies that are in line
with the two-way relationship between talents and enterprises. Administrators are committed
to strengthening the educational policies of talents and enterprises, and make full use of
social resources to create good practical conditions for the educational development of
colleges and universities. The findings of this study are consistent with the research results of
Feng Xiang Yang (2019-17-19). It analyses the necessity of the innovation of art talent Cultivation
Pattern in comprehensive universities under the new situation, and proposes an innovative
high-level art talent Cultivation Pattern that takes ability as crossover, integration, and value
as the core. It is very important to emphasize students' compound ability and integrate teaching
resources. Administrators should enhance the integrity of courses, closely link all subjects,

fully develop the intelligence of students, meet the needs of different students, and improve
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the effectiveness of classroom teaching. The findings of this study are consistent with the
research results of Wu Wei (2020:121). Education management motivation theory can start
from students' ideological consciousness and internal needs, and then motivate students to
be more consciously and actively involved in learning activities, to achieve better personal
development. Encourage students to achieve self-management, reduce management costs,
improve the efficiency of education management. It is very important to establish a scientific
and reasonable educational evaluation system in the quality management of science education.
Managers establish quality evaluation standards according to scientific quality standards and
norms. We will improve the supervision mechanism for education management and improve
the efficiency of education management. The findings of this study are consistent with the
research results of Tang Da Guang, (2014: 22). It is necessary to establish a scientific and reasonable
diagnostic evaluation system, enhance democratic consciousness, improve the core value of
education quality management in a scientific and reasonable way, and provide students with
high-quality education services and guarantee. It is very important to establish education quality
management and guarantee system. Managers should establish the concept of quality management
that everyone is responsible for quality management. Emphasize that the pursuit of quality
needs the whole process control, all-round quality support and service. Through monitoring
comprehensive collection of data, in-depth analysis, targeted to solve the problem of education
quality. The findings of this study are consistent with the research results of Ni Huan Min, Xu
Liming (2017:10-12). To establish a scientific internal education quality assurance system,
guided by advanced quality management theories, methods, and technologies, form a comprehensive
evaluation system based on quality standards and norms, process, and performance quality
diagnosis. It is very important to perfect the system governance mechanism and realize the
goal of higher education governance. Administrators should perfect the corporate governance
structure of the school and improve the internal governance level of the school. The findings
of this study are consistent with the research results of Xie Ping (2019:315). Under the theory
of public sovernance of education management, colleges and universities can make independent
decisions on enrolment, recruitment, curriculum arrangement and major setting and other
work closely related to school management. High level goal skills are very important in 21
century skills. Managers pay more attention to the cultivation of high-end target skills with
global competitiveness in the 21" century, give full play to the advantages and leading role
of high-level target skills, and promote the renewal and transformation of traditional art

disciplines to new art disciplines in universities. The findings of this study are consistent with
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those of Deng Li, Peng Zheng (2019:88-98). The 21 century Skills Movement is a global movement
that transcends traditional disciplines and focuses on skills and abilities. It is very important to
broaden market information and communication skills and strengthen deep learning thinking.
Managers should cultivate the communication skills of artistic talents to understand the
market demand for artistic products. Through deep learning, students can apply academic
knowledge and advanced skills to solve problems in complex situations. The findings of this
study are consistent with those of Li Han (2014: 4). Learn teamwork and learn to effectively
express their views and communicate with others, master the ability to express their opinions
confidently and reasonably in public. It is very important to enhance the ability of innovation
and creation and strengthen the ability of self-study and management. Administrators should
cultivate artistic talents' independent spirit and self-management ability, gsradually complete
the transition from teacher management to student management, and cultivate more high-
end artistic talents in line with the 21 century for the society. The findings of this study are
consistent with those of the study of Huo Jing (2019:7-10). Ability to act productively in an
interdependent international community, including international awareness, appreciation of

multiculturalism, proficiency in foreign languages, and global competitiveness.

7. RECOMMENDATIONS

1. Recommendation for Practical Application.

(1) Construct a reasonable and effective concept of Innovative and Entrepreneurial Artistic
Talents Cultivation

The cultivation of innovative talents in colleges and universities in Liaoning province
should pay more attention to the cultivation of innovative thinking, innovative quality, and
innovative ability than the imparting of knowledge. Pay attention to the dynamic evolution of
talents' development potential and innovation ability, not treat talents statically. The education
department of Liaoning province should also actively cooperate, and strive to create a system
and social environment in which talents are fully utilized and outstanding talents come to the
fore. Especially in local colleges and universities, it is necessary to vigorously create an environment
that dares to be first, to create, to take risks, to criticize and to tolerate failure, to encourage free
exploration, to promote academic democracy and to advocate academic contention.

(2) Improve Teaching Management Design for Vertical Professional Knowledge.

Liaoning colleges and universities should strengthen the cooperation of production,

learning and research and cultivate compound talents. We will actively promote collaborative
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innovation, encourage universities to conduct in-depth cooperation with research institutions
and enterprises, and guide students to participate in cutting-edge scientific exploration and
technological innovation. Colleges and universities should also strengthen the construction of
the level of teachers, encourage teachers to improve their academic and professional level
of further study. Further improve the professional quality and working ability of staff, carry out
business discussion, investigation and collection of art appreciation, performance observation
and other activities; Support professional and technical personnel to participate in international,
national, and regional academic seminars.

(3) Develop Quality Assurance and Quality Management Systems

The implementation department of education in Liaoning province should further
improve the construction of teaching and research work system at four levels of province, city,
county, and school, strengthen the organization and leadership of teaching and research institutions
at all levels, and promote the formation of a new pattern of linking up teaching and research
institutions from top to bottom and horizontal linkage. We will improve the quality evaluation
and monitoring system, strengthen procedural and developmental evaluation, and promote the
establishment of a scientific evaluation system oriented toward developing quality-oriented
education, instead of a performance-based evaluation system. At the same time, it is necessary
to strengthen the construction of classroom quality and reduce students' unreasonable homework
burden. Strengthen the research on curriculum, teaching, homework and examination evaluation

1

and other key links of education, change the focus of teaching research from teachers' "teaching" to
students' "learning", complete the transformation from "test-oriented teaching research" to
"comprehensive education and teaching research", and realize the two-way development of
teaching research and students' quality development.

(4) Develop and build Global Literacy Skills in the 21 Century.

The education reform of colleges and universities in Liaoning province should not only
stop at the innovation of artistic talent cultivation, but also focus on the cultivation of talent
skills. The skill education in the 21°' century should pay more attention to the themes that
adapt to modern society, such as globalization consciousness, finance, economy, health, and
environmental protection literacy. Universities in Liaoning province should help education
leaders and policy makers implement the teaching and learning of 21 century skills. The
implementation department of education in Liaoning province should cooperate with colleges
and universities to develop the 21% century network platform and provide relevant information

resources and tools. Including professional development, course guidance, learning environment,
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assessment criteria, case studies, research reports, etc. Teach students to use 21 century
skills to understand and solve real-world challenges.

2. Recommendation for Further Research.

Further study the theories and researches related to the 21 Century Arts Talents Cultivation
Pattern of undergraduate studies under Liaoning Province, and pay attention to the development
and changes of the latest dynamic art theories. Further improve questionnaire design and data
collection. The effective sample size in this study, 300, the future will enlarge the population
sample size of questionnaire survey, this study investigated the only top 20 universities in
Liaoning province, in the future should be ranked in the middle of Liaoning province level,
and has the characteristics of the university into the research scope, more widely hold university
Arts Talents Cultivation Pattern of the ecological environment in Liaoning province, Explore a

more effective and reasonable art talent Cultivation system.
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ABSTRACT

The objective of this research was to study the opinions on the ethics of care among
healthcare providers in new normal. This research uses a qualitative research method. A semi-
structured interview with six key informants was conducted with content analysis and philosophical
interpretation. The research finding showed that: 1) the focus things in work were service
providers, all staff working in the hospital, the patients those who are admitted to hospitals
that are both external and internal people, the service process is providing service that will
impress and come back to use the service again, and environment were things in the hospital
that emphasize to look clean, fresh, organized, and want to get the service again; 2) new normal
made healthcare providers demand empathy from all parties; and 3) healthcare providers
were aware of the ethics of self-care and readiness to care for their clients. They were implying
that policies should be created and then followed up on and evaluated in accordance with
those policies. The results can be used by hospital management to develop a service excellence
policy.

Keywords: Ethics of Care, Healthcare provider, New normal
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ABSTRACT

The purpose of this article is to analyze, appreciate, and apply the King’s working principle
in respect with holism. The methodology was the qualitative research by studying and compiling all
related information from the documents and research papers relating to the working principle
of His Majesty King Bhumibol Adulyadej The Great. The results were as follows: 1) from the analysis
result, the meaning of “holism” according to Oxford Dictionary is “the natural tendency in considering

the whole thing or being to be more than a collection of parts; 2) from the appreciative result,
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the holistic consideration helped the practitioners foresee all related problems, “choose the
factors giving the utmost outcome” under the existing circumstances, have the comprehensive
thought in solving problems, not be rush to make decision by only one direction that might
cause other consequent problems later; 3) from the applicative result, if this working principle
was applied, the result would be as follows: 1) to foresee the overall outcome clearly; 2) to
create the factors to be consistent with the outcome; and 3) to foresee all problems and
solutions all-round.

Keywords: Holistic, Working Principles, Analytic, Appreciative, Applicative Study
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ABSTRACT

The objective of this research article was to analyze happy working according to His
Majesty King Bhumibol Adulyadej The Great’s working principles. The methodology was based
on the qualitative research by studying and compiling all documents and research papers
relating to His Majesty King Bhumibol Adulyadej The Great’s working principles. The result
indicated that happy working according to His Majesty King Bhumibol Adulyadej The Great’s working
principles derived from working by expecting the public happiness as the first objective, and
by expecting the public to be released from suffering as the second objective. Such working
has been done to “heal trouble and nourish happiness for general people, which deemed
happiness arising out from satiable mind, sharing with pure mind, and no expectation for
returns. The outcome of healing trouble and nourishing happiness was the general people’s
better quality of life; generosity by knowledge, love, harmony, balanced and stable mind;
recognition of meaningful living by recognizing, caring for, and sharing, being friendly to the
environment, and creating good relationship with the environment.

Keywords: His Majesty King Bhumibol Adulyadej The Great, Working Principles, Happy Working
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ABSTACT
The purpose of this article is to synthesize the personal management according to
dharmic principles for business persons. The methodology was based on the qualitative research

by studying and compiling all information from documents and research papers relating to
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the personal management according to dharmic principles. The result indicated that the
dharmic principles relating to the personal management in Sutrapitaka included Brahmavihara,
Sangahavatthudhamma, Sappurisadana, and Agati. The dharmic principles in these 4 sectors
are important for the personal management from inner to outer. When synthesizing these
dharmic principles, it was found that the leaders who had Metta, Karuna, Mudita, and Upekkha,
nice and sincere talks, offering and sharing wisely and fairly without bias would be favored by
general people and co-workers, compromise happiness for the public fairly, and share
happiness and success together by love and harmony.

Key words: Personal Management, Dharmic Principles, Business Persons
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ABSTRACT

This study was conducted to analyze, appreciate, and apply the King’s working principles
in respect with the inside-out blasting. This study was done by studying and gathering the information
from all related documents and research studies regarding the working principles of His Majesty
King Bhumibol Adulyadej. The results showed as follows. 1) Inside-out blasting coming from
self-awareness would be strong enough to solve problems sincerely, to be determined to understand,

accept, and overcome any problems and obstacles resistibly whereas this inside-out blasting
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would benefit the practitioners and surrounding people. 2) The value from inside-out blasting
made awareness of the problems occurred, inspired to find out the answers under 3 courage
principles, that is, being courage to confront problems, being courage to assess the practice methods,
and being courage to perform responsibly. 3. The process of this working principle included 3
stages: 1) using inspiration as the leader; 2) using the systematic study as the follower; and
3) having the quality of life as the target.

Keywords: Inside-Out Blasting, His Majesty King’s Working Principles, Analytic, Appreciative, Applicative

Study
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ABSTRACT
This study was conducted to analyze, appreciate, and apply the King’s working principles in

respect with the systematic information study. This study was based on the qualitative approach
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by studying and gathering the information from all related documents and research studies
recarding the working principles of His Majesty King Bhumibol Adulyadej. The results showed
as follows. 1) Analytic result showed that the working principles of His Majesty King Bhumibol
Adulyadej included the trust (intent/target), thinking methods, and practice, which led to the
quality self-management, personnel management, and work management that were the factors
causing the right working attitude, and improving the potential of thinking, performing, and solving
problems by wisdom. 2) Appreciative result showed that the systematic information study helped
know both past and present information at the same time to obtain both quantitative and
qualitative information in both deduction and induction aspects, to understand holistically
and easily, and to be easy for memorizing, to obtain more comprehensive answers, to use the
information obtained as main information for further development so that it would be easy
for implementations. 3. Applicative result showed that when applying the King’s first working
principle, 3 matters should be taken into account: 1) surveying the targets; 2) studying all related
information; and 3) systematic thinking pattern.

Key word: Systematic Information Study, Working Principles, Analytic, Appreciative, Applicative

Study
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Abstract

The relationship of elements contributing to success in promoting classroom research
that affects the development of educational institutions to be a learning organizations of Puranawat
Secondary school Teachers Bangkok

The objectives of this research were: 1) to study the level of elements contributing to
success in promoting research in the classroom of Puranawat Secondary school Teachers Bangkok,
2) to study the level of success of the development of educational institutions to be a learning
organization that facilitates the promotion of research in the classroom of Puranawat Secondary
school Teachers Bangkok, and 3) to study the relationship of factors influencing the success
of the development of educational institutions to become a learning organization that facilitates the
promotion of classroom research of Puranawat Secondary school Teachers Bangkok. This will
be conducted through survey research. The questionnaire was collected from 46 teachers in
Puranawat Secondary school Teachers Bangkok. The results of the study were analyzed using
descriptive statistics. To describe the results of the study were frequency distribution, percentage,
mean and standard deviation, and inferential statistics. The correlation between multiple variables
was analyzed by a stepwise multiplicative regression analysis technique with a statistical significance

level of 0.05 to test the hypothesis.
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Research results indicates that:

1. Attitudes towards conducting research in classrooms of teachers, it is found that conducting
research in classrooms is deemed as development of teaching profession, being necessary to
create academic knowledge, solving teaching and learning arrangement problems, developing
learners as well as being academic performances for promotion request, self-development in
research which has knowledge and understanding in conducting research in classrooms in
Intermediate Level.

2. Current conditions of educational institutes affect to promotion of developing educational
institutes to be learning organization to enhance conducting research in classrooms of teachers, it is
found that determination of strategy and policy, organization / organizational structure, leadership,
emphasis and awareness of executives of educational institutes, promotion of learning culture
of educational institutes, concurrent learning environment of educational institutes and supportive
ability of resources and facilities of education institutes. The overall condition of supportive
ability of resources and facilities of education institutes is in Much Level.

3. To study the requirements of teachers in development of educational institutions as
learning organization to enhance research in classrooms of teachers, it is found that the overall
requirement is in Much Level, if it is considered in specific factors, the Most Level of promotion
is leadership, followed by emphasis and awareness of executives of educational institutes and
organization/organizational structure factors respectively.

Keywords: Relationships, learning organization, the success of doing research in the classroom
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ABSTRACT
The purpose of this article is to synthesize self-management according to dharmic principles

for business persons. The methodology was based on the qualitative research by studying and
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compiling all information from documents and research papers relating to work management
according to the dharmic principles. The result indicated that self-management according to
dharmic principles for business persons was to apply some dharmic principles relating to self-
management; namely, Gharavasa-dhamma 4, Ditthadhammikatthasamvattanik-dhamma 4,
Papanikkadhamma 3, and Sappurisadhamma 7 to have leadership, morality, and ethics by using
the work as the tool, and using Dhamma to drive the work. Self-management in Suttantapitaka
focuses on creating the factors leading to the inner and outer wealth, that is, having the meritorious
mind, power of wisdom, kindness, and diligence, creating a network of good friends, and developing
oneself together in order to have good and reliable friends in the business regime, and to
have a better quality of life in both mundane and dhamma life.

Key words: Self-management, Dharmic Principles, Business Persons
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ABSTRACT

The use of educational technology in Act. 9, Section 66 states that the learners have
the right to develop their competence in using educational technology at the earliest
opportunity to have sufficient knowledge and skills to use technology for educational
purposes in the pursuit of self-knowledge continuously throughout life. The Thai language
teaching curriculum is a curriculum of the Faculty of Education, Mahamakut Buddhist
University Northeastern Campus, Khon Kaen, a bachelor's degree course in higher education.
This curriculum is a total study period of 4 academic years. There is also a matter of teaching
professional experience training in various schools and a curriculum for producing teachers
teaching the Thai language. In the teaching and learning content of Thai literature, it is
classified as one of the courses in the Thai language teaching curriculum, with the course
description as follows: Thai literature study and the evolution of literature from the Sukhothai
period to the present as well as a study of Thai primary literature, both prose, and poetry, its
background, content, style, value in history, politics, government, society, and literature. The
course mentioned above has three objectives. The first objective is to provide students with
knowledge and understanding of Thai literature and the evolution of literature from the
Sukhothai period to the present. The second objective is to provide students with knowledge
and understanding of primary Thai literature, prose, and poetry from the Sukhothai period to
the present. The third is to provide students to analyze the background, content, style, and

value in history, politics, government, society, and literary arts of Thai literature. Also, there is
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the presentation of articles on teaching Thai literature using the creative universe, which the
author sees as meaningful and presented as an example in the 21st century and the Education
Act. Education in today's era has changed rapidly with the use of social media to adapt to
learning. Suraphon Boonlue said that today's technology changes are full of rapid changes.
The amount of access can be vast and fast, resulting in disruption from digital technology and
the internet and a new life. The world has no boundaries in terms of technology. In addition,
the same article mentions that the Metaverse connects people far apart into a virtual world
and does virtual activities in the same place. According to this concept, education is used in
various ways; for example, a virtual classroom that uses an online environment on the internet
brings students and teachers together, teaches, and communicates for a long time. This article
will discuss the history of virtual technology and virtual learning through the past generations.
Applying this virtual world to specific studies will stimulate students' interest in studying Thai
literature.

Keywords: educational technology, Thai literature, Naruemit universe
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ABSTRACT

This article aims 1.to study the principle of supremacy based on Theravada Buddhism
2. To apply in developing executives in Thailand. From the study, it had been found that
supremacy can be divided into 3 types; supremacy of self or self-dependence, supremacy of
the world or public opinion, and supremacy of the Dharma or righteousness. The executives

in Thailand should apply the principle of supremacy based on Dhamma because it plays an
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important role in the development of society for people to live peacefully. The Dhamma for
executives are the four sublime states of mind, the four wrong courses of behavior, and the
ten virtues of the king. Great power based on the supremacy will have to use the supremacy
of Dhamma as the main concept. No matter how powerful an executive is on the supremacy
of self or the supremacy of the world, he or she always have to realize the Dhamma in order
to rule with goodness by considering the supremacy of Dhamma as the core and applying the
principle of Yonisomanasikan to think analytically in ruling.

Keywords: application, the supremacy, executives, Thai society
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