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ABSTRACT

The purposes of this research were to study the Academic Leadership of School
Administrators, internal Supervision and the Relationship between Academic Leadership of
School Administrators and the Internal Supervision of the Educational Opportunity Expansion
School under Chanthaburi Primary Educational Service Area Office 2. The sample were 309
people using simple random sampling, academic year 2023. The data were collected by using
questionnaire. The data were analyzed by using frequency, percentage, mean, standard
deviation and Pearson's correlation coefficient.

The results of the research were as follow: 1) Academic leadership of administrators
Overall and each aspect. There was a high level of compliance in every aspect. They were
arranged in the following order: mission planning, Evaluation and monitoring of student
progress, Teaching supervision, Promoting the academic atmosphere and Curriculum
management and teaching. 2) Supervision within the school to expand educational
opportunities. Overall and each aspect. There was a high level of operations in every aspect.
They are arranged in the following order: evaluation of supervision and reporting of results,
Planning supervision and determining options, Implementation of supervision within the
school, Creation of media and tools for supervision and Study of current conditions problems
and needs. 3) Relationship between academic leadership of administrators and supervision
within schools to expand educational opportunities. Under the jurisdiction of the Chanthaburi
Primary Educational Service Area Office, Area 2, the overall level was at a high level (r= 0.802)
with statistical significance at the 0.01 level.

Keywords: Academic Leadership, Internal Supervision, Administrator
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ABSTRACT
The purpose of this study was to study the level of participation of teachers in
administration, the effectiveness level of educational institution administration and the
correlation between participation of teachers in administration and the effectiveness level of
educational institution administration under the Chanthaburi Primary Educational Service Area
Office, District 2. The sample of this study consisted 285 people using questionnaires as a tool
to collect data. It was used for a test-out (try-out) with a test group of 30 people. To find the
alpha correlation coefficient (Alpha Coefficient) using Cronbach's method, the confidence
value of the entire questionnaire was equal to 0.983. Statistics used in data analysis included
frequency, percentage, mean, and standard deviation. and the Pearson correlation coefficient.
The results found that the opinion of teachers under the jurisdiction of the Chanthaburi
Primary Educational Service Area Office, Area 2 as followed: First the mean level of teacher’s
participation in administration was at a high level (X = 4.01, S.D. = 0.522) and when considering
each aspect, it was found that teachers' participation in administration It was at a high level in
every aspect, top 3 were participation in decision making, followed by participation in work
performance followed by participation in evaluation and the least aspect is participation in
benefits. Second the mean level of teacher’s effectiveness of educational institution
administration it was at a high level (X = 4.08, S.D.= 0.475) and when considering each aspect,
it was at a high level in every aspect, top 3 were solving problems within the educational

institution, producing students with high academic achievement followed by Developing
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students to have a positive attitude and the least side is modification and development of
educational institutions. Third the relationship between teachers' participation in
administration and the effectiveness of educational institution administration overall it is at a
high level. and is statistically significant at the 0.01 level (r = 0.754)
Keywords: Teacher participation in administration, Effectiveness of educational

nstitution administration, under Chanthaburi Primary Educational Service

Area Office 2
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ABSTRACT

The research objective were: (1) to study transformational leadership of administrators
in InnerMongolia Medical University; (2) to study the teaching innovation performance of
teachers in InnerMongolia Medical University; and (3) to study the relationship between
transformational leadership of administrators and teaching performance of teachers
innovation performance in InnerMongolia Medical University.

This research was a survey research method. The population consisted of 500 teachers
in InnerMongolia Medical University. Sample size was determining as Krejcie and Morgan’s
table, obtained via simple random sampling techniques. The sample comprised of 217
teachers. The instrument for data collection was a 5-point rating scale questionnaire. The
statistic for data analysis were frequency, percentage, mean, Standard Deviation and Pearson
Correlation Coefficient.

The results were found that: (1) transformational leadership of administrators in
InnerMongolia Medical University, overall was at high level; (2) teaching innovation
performance of teachers in InnerMongolia Medical University, overall was at high level; and

(3) the relationship between transformational leadership of administrators and teaching



Nyasunslind qudifessiudne drlinSeuinenysindnisi UN 9 atun 2 (nsngrau - Suieu 2567) e 27

innovation performance of teachers in InnerMongolia Medical University was positive
correlation with statistically significant at the .01 level.
Keywords: Transformational Leadership, Teaching Innovation Performance,

InnerMongolia Medical University, InnerMongolia

1. Background and significance of research

Inner Mongolia Medical University (IMMU) in China's Inner Mongolia region serves as a
pivotal institution for this research, given its significant role in advancing medical education
and healthcare services.Established with a mission to enhance medical knowledge and health
care, IMMU has developed a reputation for academic excellence and innovation in medical
training.The university's comprehensive approach to education, combining theoretical
knowledge with practical skills, makes it an exemplary model for studying the impact of
leadership on educational practices.

The significance of this research lies in understanding how transformational leadership
within such an institution can influence and drive teaching innovation.As medical education
faces rapid advancements in technology and methodology, IMMU's adaptation to these
changes is crucial.The leadership styles of administrators at IMMU, particularly their ability to
inspire, motivate, and foster innovative teaching practices, are key factors in preparing future
healthcare professionals to meet the evolving demands of the healthcare sector.

Moreover, the diverse cultural and educational context of Inner Mongolia adds another
layer of complexity to this study.How transformational leadership is implemented and
received in this unique setting, and its effectiveness in promoting innovative teaching methods,
is of great importance.Insights gained from this research can offer valuable implications for
educational leadership and policy, particularly in regions undergoing rapid development and
change.

In summary, the research at IMMU not only aims to shed light on the dynamics of
leadership and innovation in medical education but also seeks to contribute to the broader
discourse on how educational institutions can effectively respond to the challenges and
opportunities presented by the rapidly evolving landscape of healthcare and medical
technology. This research, therefore holds significant implications for educational leaders,

policymakers, and practitioners in the field of medical education and beyond.
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2. Research Objectives

1. To study the transformational leadership of administrators in Inner Mongolia Medical
University.

2. To study the teaching innovation performance of teachers in Inner Mongolia Medical
University.

3. To study the relationship between transformational leadership and teachers'

performance of teaching innovation performance in Inner Mongolia Medical University.

3. Research Hypothesis
Transformational leadership of administrators was positive related to teaching

innovation performance of teachers in Inner Mongolia Medical University.

4. Research Scope

Scope of Content to Study

This research focuses on analyzing the transformational leadership of administrators in
InnerMongolia Medical University and the pteaching innovation performance of teachers.The
research content will cover the following aspects:

(1) Theoretical basis and practical application of transformational leadership.

(2) Various dimensions of teachers' teaching innovation performance , including
teaching methods, curriculum design, student evaluation, etc.

(3) The relationship n between transformational leadership of administrators and
teaching innovation performance of teachers in Inner Mongolia Medical University.

Scope of Population/Sample

Population: In this research, educational administrators and front-line teachers in Inner
Mongolia Medical University were selected as research participants out of the need to explore
the relationship between transformational leaders and teachers' teaching innovation
performance. The total number was 500 people.

Sample: The research sample size was determined from Krejcie and Morgan’s table
with simple random sampling technige., the total number was 217 people. Included

education administrators and teachers in Inner Mongolia Medical University.
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5. Research Framework: The research framework was shown in figure 1

Figure 1. Research Framework

I variable (X) Il variable (Y)
Transformational Leadership Teaching Innovation Performance of Teachers
Administrators in Inner Mongolia in Inner Mongolia Medical University(Kong
Medical University(Li and Shi) <:> M.)
X1:The influence of idealization Y1:Innovation in teaching methods
X2:Encourage encouragement Y2:Innovation in teaching content

6. Expected Benefits

(1) Apply the research findings to enhance the educational administration in Inner
Mongolia Medical University for higher efficiency.By understanding the dynamics between
transformational leadership of administrators and teaching innovation performance, local
educational administrators can more effectively develop and implement educational policies.
(2)Offer educators and administrators in Inner Mongolia Medical University the opportunity to
develop more systematic approaches to work and administration.The study encourages
innovation in school management and teaching methods, improving the efficiency and quality
of work for teachers and administrators.

(3) Enable Inner Mongolia Medical University to formulate long-term development
plans based on this research.Insights from the study will help educational institutions in the
school plan their future direction more scientifically, ensuring continuous improvement in
educational quality and teaching innovation performance to meet the demands of modern

education.

7. Research Design
This research was a survey design. The research procedure consisted of 4 steps; (1) to study
literature and related research; (2) creation of research instrument; (3) data collection; and (4) data

analysis.
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8. Population and Sample
The population was 500 education administrators and teachers in Inner Mongolia
Medical University. The sample was 217 education administrators and teachers in Inner

Mongolia Medical University.

9. Research Instrument

The instruments used in this research were a 5-point rating scale questionnaire. The
researcher has divided the instruments to 3 parts as Part 1: The questionnaire about the
general information of the respondents, Part 2: The Transformational Leadership of

Administrators. And Part 3:Teaching Innovation Performance

10. Development Instruments

The research instruments were efficient and consistent with the conceptual framework
of the research, the researcher has created an instrument for data collection as: (1) Study the
details of how to create from the concept. Theories and research papers related to the
relationship between Encourage and support study documents, rules, forms, and methods for
constructing a questionnaire-type instrument. (2) Take the questionnaire that was created
successfully. To propose the advisors to make sure the accuracy is more appropriate. (3)
Revised questionnaire by presented to 3 experts. Consider checking the content validity by
using the consistency index between the questions in the questionnaire as: +1 = Make sure
the question is consistent with the definition of the given term, 0 = Not sure if the question
matches the definition of the given, and -1 = The question does not correspond to the given
definition. (4) Record each item, combine the views of the three experts individually and
replace them with the 10C (Objective Consistency Index) formula. If the questionnaire is
between 0.67-1.00 (Whalley, M, 2014: 106),(5) The instrument was try-out on a non-sample of
30 people to determine the reliability using Cronbach's alpha coefficient formula (Cronbach,
1990) using a packaged program which must have a level of the confidence value of 0.89 with
considered.

Data Collections The researcher has conducted data collection,in the following:

1. Request permission letter to collect data from the Faculty of Education

Bangkokthonburi University to the teachers who participated in the survey.
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2. The Researcher sent via online questionnaires to the samples. For example,
Questionnaire Star, Questionnaire Network, etc.

3. Check the data and data collected by the website for completeness and use it for
the next step to collect research data.

Data Analysis The data were analyzed by statistical software packages:

(1) Analysis of the general data using frequency distribution statistics, and percentage.

(2) Analyze by mean and standard deviation, and set criteria for interpreting the results
as follows: 4.50-5.00 means the highest level of practice,3.50-4.49 means the high level,
2.50-3.49 means the moderate level of practice, 1.50-2.49 means the low level , and 1.00-
1.49 means the lowest level.

(3) Determining the relationship between transformational leadership of administrators
and teaching innovation performance of teachers through Pearson correlation analysis.
Statistics used to analyze data

This research used statistics as:Frequency,Percentage,Mean,Standard Deviation, and
Pearson correlation coefficient.
Data Analysis Results: (1)The results of Transformational Leadership Administrators in Inner
Mongolia Medical University in table 1
Table 1: The mean,Standard Deviation and level of Administrators leadership in Inner

Mongolia Medical University.

Transformational Leadership X S.D. Level
The influence of idealization 4.00 0.55 High
Encourage encouragement 3.99 0.58 Hish
The stimulation of knowledge 4.00 0.55 High
Personalized understanding 3.98 0.55 High
overall 4.00 0.56 High

From Table 1: found that the leadership of administrators in Inner Mongolia Medical

University, overall and aspects were at high level ( X = 4.00).
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Table 2 : The mean,Standard Deviation and level of Teaching Innovation Performance of

Teachers in Inner Mongolia Medical University.

Teaching Innovation Performance X S.D. Level
Innovation in teaching methods 4.01 0.57 High
Innovation in teaching content 4.01 0.57 High
Innovation in teaching technology 4.01 0.57 High
Innovation in teaching evaluation 3.99 0.56 High
overall 4.01 0.57 High

From Table 2: was found that the Teaching Innovation Performance of Teachers,

overall and aspects were at high level ( X = 4.01).

Table 3: Show the results analyze correlation between Transformational Leadership of

Administrators and Teaching Innovation Performance of Teachers in Inner Mongolia Medical

University.

X&Y X1 X2 X3 X4 X Y

Y1 223%* 2617 205%* 3247 A45%* 334%*
Y2 066 061 144 3427 4847 A7
Y3 338** 305** 350%* 320%* 321%* 573%*
Ya 228** 161% 254% 255%* 311% 4697
X 630%* 524 640%* 599** .383%* 584**
Y 400%* 3517 A29%* 4937 517 571

**Statistical significance level at the.01 level

*Statistical significance level at the 0.05 level

From Table 3: shows that the transformational leadership approach of Inner Mongolia

Medical University was positive correlation with statistically significant at the .01 level.
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11. Discussion

Based on the research objectives, the discussion will be presented as follows:

(1) The data reveals that administrators at IMMU consistently, overall and aspect were
at high levels of transformational leadership qualities including idealized influence,
inspirational motivation, intellectual stimulation, and individualized consideration. The findings
align with literature suggesting transformational leadership positively influences organizational
outcomes, such as job satisfaction and performance improvements in educational settings.
Consistent with Andriani, S., Kesumawati, N., & Kristiawan, M. (2018). The influence of the
transformational leadership and work motivation on teachers performance.

(2) Results indicate that teachers at IMMU demonstrate overall and aspect were at high
levels of teaching innovation performance, encompassing the use of new teaching methods,
curriculum development, and integration of technology in the classroom. Consistent with
Chen, L.,& Zheng, Y.W. (2016). The impact of transformational leadership and organizational
innovation climate on new product development performance and enhanced student
learning outcomes. effectively encourages and facilitates innovative practices, crucial for
preparing future healthcare professionals to meet the demands of a dynamic healthcare
industry.

(3) The positive correlation between the transformational leadership of administrators
and the teaching innovation performance of teachers, which statistically significant. This
indicates that the leadership style of administrators at IMMU can be directly linked to the
innovative teaching behaviors of the faculty. Consistent with Song, Z.Y. (2022). Research on
the relationship between transformational leadership and employee innovation behavior,
enhancing as a leader in innovative medical education was importance of leadership in

achieving strategic educational goals and adapting to changes in healthcare education.

12. Recommendations

This study has shed light on the significant impact of transformational leadership on
teaching innovation at Inner Mongolia Medical University, highlighting several avenues for
further research to deepen our understanding of this dynamic. Future studies should consider
longitudinal approaches to track the sustainability and long-term effects of transformational
leadership on teaching innovation. Such studies would help distinguish lasting leadership

influences from temporary improvements.
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Comparative research across different educational institutions or within various
departments of the same institution can provide insights into how contextual factors influence
the effectiveness of transformational leadership. This would allow for a broader understanding
of whether specific leadership traits are universally effective or if their impact varies by
academic discipline or cultural setting.

Exploring other leadership models alongside transformational leadership could also
enrich our understanding of effective educational leadership. Comparisons with styles such as
transactional or participative leadership might reveal complementary strategies that equally
or more effectively promote innovation in teaching.

Investigating the mechanisms and mediators that enhance or inhibit the relationship
between transformational leadership and innovation is another crucial area for further
research. This includes the role of organizational support, resource allocation, policy
frameworks, and the psychological empowerment of faculty, all of which could significantly
impact the effectiveness of leadership practices.

Additionally, assessing the direct impact of innovative teaching practices, driven by
transformational leadership, on student learning outcomes would provide valuable insights
into the educational effectiveness of these innovations. Such studies would not only validate
the teaching approaches but also highlight their practical benefits in enhancing student
success.Collectively, these research areas would not only extend the existing literature but
also provide practical insights for educational leaders aiming to foster a culture of innovation
and excellence in teaching. These recommendations aim to encourage a continuous cycle of
improvement and inquiry into the relationship between leadership and educational

innovation.

13. Proposals for next research

To build upon the relationship between transformational leadership and teaching
innovation at Inner Mongolia Medical University, several strategic initiatives are recommended.
These initiatives are designed to cultivate an environment that continually supports and
advances innovative teaching practices.

First, enhancing the skills of educational administrators through targeted leadership
development programs is crucial. These programs should focus on deepening understanding

of transformational leadership competencies, such as fostering intellectual stimulation,
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providing personalized support, and articulating a compelling vision. Strengthening these areas
will enable leaders to more effectively inspire and facilitate innovation within their faculties.
In addition to leadership development, the university should bolster its support structures for
innovation. This could involve setting up a system of incentives for innovative teaching
methods, including seed funding for pilot projects, technology grants for classroom integration,
and recognition programs that highlight and reward successful innovations. Such support not
only nurtures initial efforts but also encourages the scaling of effective practices across the
institution.

Creating collaborative platforms is another critical step. These platforms would allow

faculty to exchange ideas and resources, fostering an interdisciplinary approach that can lead
to richer educational experiences. By facilitating dialogue and cooperation across departments,
the university can enhance the diffusion of innovative teaching strategies, thus raising the
overall educational quality.
Implementing continuous feedback mechanisms is also essential. Gathering insights from
faculty and students about the effectiveness of teaching practices can guide future innovations
and adjustments. This ongoing feedback loop is vital for ensuring that innovations meet actual
teaching and learning needs and for refining approaches based on direct stakeholder input.

By taking these steps, Inner Mongolia Medical University can enhance its educational
offerings and maintain its leadership in academic innovation, ensuring that it continues to meet
the changing demands of higher education and prepares students effectively for their future

careers.
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ABSTRACT

The objectives of this research were (1) to determine the components and indicators
of administrators' transformational leadership, organizational justice, teachers’ job satisfaction,
and organizational commitment in private universities of Kunming under Yunnan Province. (2)
to propose the structural equation model for the mediating effect of teachers’ job satisfaction
on the relationship between administrators' transformational leadership, organizational justice,

and organizational commitment in private universities of Kunming under Yunnan Province.

The research was a quantitative research methodology. The population were teachers
from private universities in Kunming, Yunnan Province, The People's Republic of China total of
5533 people. The sample size was obtained by multistage random sampling method, totaling
330. Instrument used for data collection was a five-point rating scale questionnaire. Statistics

used for data analysis were Confirmatory Factor Analysis and Structural Equation Model.
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Research results were revealed that: a mediating effects relationship between
administrators' transformational leadership and organizational justice with teachers’
organizational commitment model fit with the empirical data at statistically significant p <
0.01, the value of the full model: Chi-square =120.58, df = 98, GFI =0.96, AGFI=0.94, TLI =0.99,
CFI = 0.99, and SRMR= 0.03; (2) administrators’ transformational leadership and teachers’ job
satisfaction both have a direct and significant impact on organizational commitment, but
organizational justice has not impact on organizational commitment; and (3) teachers’ job
satisfaction, as a mediating variable, played a partial mediating role in the relationship between
transformational leadership and organizational commitment, played a complete mediating

role in the relationship between organizational justice and organizational commitment.

Keywords: Administrators' transformational leadership, Organizational justice, Teachers’ job

satisfaction

1. Introduction

With the rapid development of economic globalization and science and technology,
China's education system is constantly being modified and improved in order to better
integrate with international standards. In order to meet the educational needs of different
levels and needs, promote the diversification of education and reflect the flexibility of the
higher education system, as well as relieve the pressure on educational resources and
promote local development, China has established public universities, and at the same time
also encourages local governments to create private universities.

From a teacher's perspective, public universities are generally considered more
attractive in terms of stability, benefits, and academic atmosphere, while private universities
focus on providing a more flexible, innovative, and practical teaching environment. Faculty
tend to prefer positions at public universities as a more stable and attractive option. Between
2016 and 2022, the job satisfaction of teachers in 8 private universities in Kunming showed a
declining trend, dropping from 66% to 47%. Research surveys indicate that the primary reason
for this decline is the dissatisfaction of teachers with the fairness of their university and
dissatisfaction of leaders. YuanLi (2022) Concurrently, the turnover rate for teachers in various
private universities in Kunming was high in 2021 and 2022, reaching 10.4% and 13.2%,

respectively. Typically, an annual turnover rate of 2% to 10% is considered normal for
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employees in an organization. The investigation revealed the following key reasons for the
high turnover rate: (1) Teachers perceive less job stability in private universities compared to
public ones, (2) Teacher’s harbor doubts about the fairess of certain aspects within the
private university, (3) Some teachers lack a sense of belonging and emotional attachment to
their current institutions. Xian (2022). under such a circumstance, how to effectively retain
teachers has become a core issue that every school needs to research in depth. Job
satisfaction can effectively reflect teachers' emotions and attitudes at work, and evaluate
teachers' enthusiasm and efforts. Improving teachers' job satisfaction has become the key to
retaining talents. At present, some schools in China regularly conduct surveys on "Job
Satisfaction of College Teachers". The survey shows that the main factor that makes it difficult
for many colleges and universities to retain outstanding teachers is not just due to poor
salaries, but because teachers are dissatisfied and unfair. feel. Renmin web (2021) At the same
time, leadership style is also one of the important factors affecting teachers’ job satisfaction.

Usually, transformational leaders can stimulate teachers' intrinsic motivation,
encourage innovation and learning, and provide good professional development
opportunities, thereby helping teachers better achieve the organic combination of personal
goals and organizational goals. Xuwu (2014) Such a leadership style can improve teachers’ job
satisfaction, thereby enhancing the cohesion and enthusiasm of the staff team and promoting
the school’s continued development and growth.

This research will use teacher job satisfaction as a mediating variable on the
relationship between transformational leadership and organizational justice with the
organizational commitment in the private Universities of Kunming, Yunan Province. To improve
teachers’ job satisfaction and thereby improve teachers’ organizational commitment. On this
basis, empirical research will be conducted to improve the job satisfaction of teachers at
Kunming private undergraduate universities and provide empirical basis and theoretical

support for administrative managers' decision-making.

2. Research Questions

This study sought to answer the following research questions:

1. What were the components and indicators of administrators’ transformational
leadership, organizational justice, teachers’ job satisfaction, and organizational commitment

in private universities of Kunming?
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2. What were the direct and indirect effects of administrators' transformational
leadership, oreanizational justice, and the mediating effect of teachers' job satisfaction on

organizational commitment in private universities of Kunming?

3. Research Objectives

1. To determined the components and indicators of administrators' transformational
leadership, organizational justice, teachers’ job satisfaction, and organizational commitment
in private universities of Kunming.

2. To proposed the Structural Equation Model for the mediating effect of teachers’
job satisfaction on the relationship between administrators' transformational leadership,

organizational justice, and organizational commitment in private universities of Kunming.

4 Research hypotheses

1. Administrators’ transformational leadership has a positive significant effect on
teachers’ job satisfaction.

2. Organizational justice has a positive significant effect on teachers’ job satisfaction.

3. Administrators’ transformational leadership has a positive significant effect on
organizational commitment.

4. Organizational justice has a positive significant effect on organizational commitment.

5. Teachers’ job satisfaction has a positive significant effect on organizational
commitment.

6. Administrators’ transformational leadership has a positive indirect effect on
organizational commitment through teachers’ job satisfaction.

7. Organizational justice has a positive indirect effect on organizational commitment

through teachers’ job satisfaction.

5. Research Method

1. Research Design

Using quantitative research methods. The literature and related research on
transformational leadership of administrators, teacher job satisfaction, organizational justice,
and organizational commitment were reviewed, and indicators for each variable were

determined. The indicators of administrators' transformational leadership adopted the four
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aspects, namely: idealized influence (Il), inspirational motivation (IM), intellectual stimulation
(IS), and individual consideration (IC). The indicators of organizational justice adopted the four
aspects, namely Distributive justice (OJ1), Procedural justice (0J2), Interpersonal justice (OJ3),
and Informational justice (OJ4). The indicators of teachers' job satisfaction adopted the five
aspects, namely Nature of work (JS1), job compensation (JS2), promotion channel (JS3), dean
(JS4), colleagues (JS5). The indicators of organizational commitment adopted the three
aspects, namely affective commitment (OC1), continuance commitment (OC2), normative

commitment (OC3). A questionnaire survey method was used to collect data.

2. Population and Sample

The population used in this phase was all teachers of the private universities in
Kunming, a total of 5533 people. The sample group was selected from population using
G*Power program and multistage random sampling method to determine the sample, totally
330 teachers.

3. Research Instruments

The instrument of this study is a questionnaire. Relevant literature and existing scales
were referred to, and the validity was tested by 5 experts. Finally, a questionnaire combining
a 5-level rating scale and open-ended questions was formed, with a reliability QU coefficient
greater than 0.80.

4. Data Collection

Obtaining permission from the Faculty of Education, Thonburi University, Bangkok, to
send questionnaires to a selected sample of private universities in Kunming for research data
collection.

5. Data Analysis

First, descriptive statistical analysis was used to describe the characteristics of the
respondents, including percentages and frequencies. Secondly, through Amos software,
confirmatory factor analysis and structural equation modeling were applied to evaluate the
degree of fit between the proposed model and the collected data, and finally verify the
hypotheses and mediation effects.

In assessing the fit of the proposed model, this study follows the recommendations

of Bagozzi & Yi (1988), Hu & Bentler (1995), Joreskog & Sérbom, (1993) and Hair et al. Statistics

used such as Chi-square (X2) values should not be significant, CFI, NFI, GFI, AGFI and TLI values
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should be greater than 0.90 and RMSEA values should be less than 0.05. Emphasis is placed
on the assessment of overall model fit and internal structural fit.

When testing the mediator effect, this study follows that the value of Estimate is
between the Lower and Upper of the Bias-corrected 95% Cl, and the 95% confidence interval
does not include 0. When the above conditions are met, it will be analyzed as partial

mediating effect or complete mediating effect.

6. Research Results

1. The impact of transformational leadership and organizational justice on organizational
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commitment at Kunming Private University, with teachers’ job satisfaction as the mediator, is

consistent with the empirical data as shown in the figure below:

The model fit with empirical data, the fit index of X2, P-value, GFI, AGFI, TLI, CFl, RMR,
RMSEA, the values resulted according to the specified criteria. The result of this model as

shown in Tablel:
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Tablel Result of model fitting index

Measure Estimate Threshold Interpretation
Y2 120.58 - -

df 98 - -

p 0.61 >0.05 Good fit
GFI 0.96 Good fit
CFI 0.99 Good fit

>0.9

AGFI 0.94 Good fit
TLI 0.99 Good fit
RMR 0.03 <0.05 Good fit
RMSEA 0.03 <0.05 Good fit

It can be seen from the values in Table 1 that this model has good adaptability. Then

start testing the hypothesis.

2. Hypothesis test, divided into two parts, testing of direct effects and testing of indirect

effects, The result shown in Table 2 and Table 3:

Table 2 Hypotheses test of direct effects

Path Estimate Std. Estimate S.E. CR. P

S < TL 0.43 0.44 0.08 5.78 xxx
S < 0OJ 0.32 0.32 0.07 4.45 xxX
oC < TL 0.35 0.33 0.09 3.76 xxx
oC < 0OJ 0.06 0.05 0.08 0.69 0.49
oC <— IS 0.42 0.39 0.10 4.29 *xx
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Note: Significance of p: *p<0.050, **p<0.010, *** p < 0.001

From the results in the above Table 2, we can see that:

H1: Administrators' transformational leadership has a positive significant effect on

teachers' job satisfaction, (B=0.44, p<0.001), the hypothesis 1 is acceptable.

H2: Organizational justice has a positive significant effect on teachers’ job satisfaction,

(B=0.32, p<0.001), the hypothesis 2 is acceptable.

H3: Administrators’ transformational leadership has a positive significant effect on

organizational commitment, (B:O.33, p<0.001), the hypothesis 3 is acceptable.

H4: Organizational justice has not significant effect on organizational commitment,

(B:0.0S, p=0.49>0.05), so the hypothesis 4 reject.

H5: Teachers’ job satisfaction has a positive significant effect on organizational

commitment, ($=0.39, p<0.001), the hypothesis 5 is acceptable.

Table 3 Hypotheses test of indirect effects

Bias-corrected 95% Cl
path Estimate

Lower Upper
OC<---JS<---TL 0.18 0.08 0.35
OC<---JS<---0J 0.13 0.05 0.25

From the Table 3, among the indirect effects, the indirect effect value of
transformational leadership on organizational commitment through job satisfaction is 0.18,

and the 95% confidence interval does not include 0, the indirect effect is significant, so:

H6: Administrators’ transformational leadership has a positive indirect effect on

organizational commitment through teachers’ job satisfaction. The hypothesis 6 is acceptable.
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The indirect effect value of organizational justice on organizational commitment
through job satisfaction is 0.13, the 95% confidence interval does not include 0, and the

indirect effect is significant. So:

H7: Organizational justice has a positive indirect effect on organizational commitment
through teachers’ job satisfaction. The hypothesis 7 is acceptable.

3. Mediator effect, the result shown in the Table 4
Table 4 Result of mediator effect

Bias-corrected 95% Cl Effect
Hypothesis Path |
Estimate | Lower | Upper proportion
Indirect
H6 0.18 0.08 0.35
effect OC<---JS<—-TL 349
Direct
H3 0.35 0.09 0.58
effect OC<---TL 66%
Total
0.53 0.34 0.71
effect L00%
Indirect
H7 0.13 005 | 025
effect OC<-—JS<-0J 70%
Direct
Ha 0.06 -0.13 0.26
effect 0OC<---0J 30%
Total
0.19 0.02 0.37
effect L00%
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Form Table 4, teachers’ job satisfaction as a mediating variable, plays a mediating role
in the relationship between transformational leadership and organizational commitment.

Because H6 and H3 are both acceptable, it is a partial mediating effect.

Teachers’ job satisfaction, as a mediating variable, plays a mediating role in the
relationship between organizational justice and organizational commitment. Because H7 is

acceptable but H4 reject, it is a complete mediating effect.

7. Discussion

About research hypothesis 1. Managers' transformational leadership (TL) has a
significant positive impact on teachers' job satisfaction. (JS). An acceptable basis was obtained:
the standard estimate was 0.44, p<0.001, statistically significant. This hypothesis is acceptable.

Previous studies by experts and scholars believe that deans’ transformational
leadership behaviors can directly and significantly affect teachers’ job satisfaction. In the
process of transformational leadership, faculty can clearly assess whether the dean
understands the vision and mission of the organization. Transformational leadership is a
leadership style that proactively, motivates and inspires employees to innovate and develop.
By setting challenging goals and providing support and motivation, teachers can feel valued
and supported, thereby increasing their job satisfaction. Abdul Wahab et al, (2014) Teachers’
job satisfaction plays a vital role in the learning and education process, so there is a need to
improve and maintain teachers’ job satisfaction through optimal transformational leadership
of managers. The research results of Hidayat et al. (2023) are consistent with the research
results of previous experts and scholars, proving the effectiveness of transformational
leadership in colleges and universities, and suggesting that colleges and universities should
pay attention to the shaping and cultivation of transformational leadership. This also points
to the need for transformational leadership.

About research hypothesis 2. Organizational justice (OJ) has a significant positive impact
on teachers' job satisfaction (JS). An acceptable basis was obtained: the standard estimate was
0.32, p<0.001, statistically significant. This hypothesis is acceptable.

Previous studies by experts and scholars believe that organizational justice perception
can directly and significantly affect teachers’ job satisfaction. High equity in a university leads

to high job satisfaction. When teachers feel that they are treated fairly by the school
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administration and that rewards are distributed fairly and equitably throughout the school,
their job satisfaction increases and may increase their productivity and performance. Ali et al.,
(2020) When employees feel that the organization treats them fairly, they will be more
motivated and willing to remain committed to the organization and work hard for its
development and goals. Jifang, (2017) This research result is consistent with the previous
research results of experts and scholars. The embodiment of justice includes fairness in
resource allocation, transparency in decision-making procedures, and fair interaction in
interpersonal relationships. Organizations should focus on establishing a fair working
environment and system when pursuing teacher satisfaction. This will also help university
management departments to better manage universities and understand teachers' wishes,
thereby improving the job satisfaction of university teachers.

About research hypothesis 3. Administrators’ transformational leadership (TL) had a
positive significant effect on organizational commitment (OC). An acceptable basis was
obtained: standard Estimate was 0.33, p<0.001 which was statistically significant. The
hypothesis was acceptable.

Previous studies by experts and scholars believe that administrators' transformational
leadership can directly and significantly affect organizational commitment. Research has
confirmed that social exchange forms a sense of obligation, reciprocity and trust among
people. Based on the principle of reciprocity, when college teachers have high hopes from
transformational leaders and feel the intellectual stimulation and personalized care from the
dean, the teachers The level of organizational commitment will be improved, especially the
level of emotional commitment will be significantly improved, prompting the emergence of
change support behaviors. Shan (2017) This research result is consistent with the research
results of previous experts and scholars. Deans should also play a role model in
transformational leadership and gain the trust, respect and belief of teachers, thereby
motivating teachers to have a positive attitude towards the organization and teachers.
Professional recognition, commitment and loyalty, thereby maximizing the level of teachers'
organizational commitment.

About research hypothesis 4, Organizational justice (OJ) had significant effect on
organizational commitment (OC). Basis for the reject obtained: standard Estimate was 0.05,

p>0.05 which not was statistically significant. The hypothesis was rejected.
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In the previous studies of experts and scholars, most of the conclusions are that the
two are related and interact. However, in this study, the population sample taken may cause
this assumption to be inacceptable. The population sample used in this study is teachers from
the private universities in Kunming. In previous studies, there are no or few studies specifically
focusing on the impact of organizational justice on organizational commitment in private
universities in Kunming. As a border city, Kunming has a unique geographical location and high
talent mobility. Regional factors such as teacher expectations, school policy transparency, and
incentives for inter-school mobility may have influenced the findings. As a result, the
hypothesis test results are inacceptable. Despite this, this study also provides reference value

and significance for the management and development of private universities in border cities.

About research hypothesis 5, Teachers’ job satisfaction (JS) had a positive significant
effect on organizational commitment (OC). Basis for the acceptable obtained: standard

Estimate was 0.39, p<0.001 which was statistically significant. The hypothesis was acceptable.

Previous studies by experts and scholars believe that teachers' job satisfaction can
directly and significantly affect organizational commitment. A higher level of teachers' job
satisfaction was associated with higher levels commitment in the study area. The improvement
of teachers’ job satisfaction will enhance teachers’ loyalty and identification with the school.
They will more recognize the school’s values and goals, and be willing to stay in the school
for a long time and contribute to the development of the school. At the same time, it will
stimulate teachers' sense of responsibility and mission for their work. Teachers will take their
work more seriously, teach and educate people with due diligence, and improve student
performance and the overall teaching quality of the school. Abdul Wahab et al. (2014) This
research result is consistent with previous research results of experts and scholars. The higher
the teacher's job satisfaction, the greater the attraction to stay in the organization, the higher

the organizational commitment, and the more teachers will contribute.

About research hypothesis 6, Administrators’ transformational leadership (TL) had a
positive indirect effect on organizational commitment (OC) through teachers’ job satisfaction
(JS). Basis for the estimated coefficient is 0.18 with a lower limit of 0.08 and an upper limit of
0.35, resulting in a 95% confidence interval (0.08 to 0.35) that does not encompass 0.

Therefore, it can be stated that it is statistically significant. The hypothesis was acceptable.
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Previous studies by experts and scholars believe that administrators' transformational
leadership can indirectly and significantly affect organizational commitment through teachers'
job satisfaction. Several studies have also shown that one of the factors of teacher job
satisfaction is the transformational leadership practices of principals/deans. Such leaders have
the ability to work and influence teachers to work together to achieve the school's mission
and vision. They will support and strengthen individuals who are ready to excel. Yuxi (2020)
This research result is consistent with the research results of previous experts and scholars.
The dean's transformational leadership style will improve teachers' job satisfaction, and
teachers' organizational commitment and sense of belonging will also be enhanced. This
finding provides powerful management strategies for universities, suggesting that university
management departments should focus on cultivating and supporting transformational
leadership and strive to create a positive working atmosphere, thereby enhancing the cohesion

and development of the overall organization.

About research hypothesis 7, Organizational justice (OJ) had a positive indirect effect
on organizational commitment (OC) through teachers’ job satisfaction (JS). Basis for the
estimated coefficient is 0.13 with a lower limit of 0.05 and an upper limit of 0.25, resulting in
a 95% confidence interval (0.05 to 0.25) that does not encompass 0. Therefore, it can be

stated that it is statistically significant. The hypothesis was acceptable.

Previous studies by experts and scholars believe that organizational justice perception
can indirectly significantly affect organizational commitment through teachers' job satisfaction.
Developing a highly dedicated workforce is the primary goal of the organization. One strategic
way to achieve this is to increase employee job satisfaction. This emphasizes the importance
of focusing on job satisfaction as a key element in developing a highly committed workforce.
Shan's (2017) research results are consistent with previous research results by experts and
scholars, proving that organizational justice can affect teachers' commitment to the
organization through job satisfaction, and job satisfaction has a mediating effect. Understanding
this relationship can help school administrators improve overall performance and employee
loyalty by increasing teachers' feelings of enjoyment and fulfillment at work. University
management should take steps to effectively increase faculty commitment to the organization

by optimizing job satisfaction.
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8. Recommendations

Recommendation for Policies Formulation

1. Transformational leadership training program.

In order to improve the transformational leadership capabilities of leadership
members, the author recommends that universities set up a special training program. This
training program will cover all deans or higher-level leadership members in the university and
is designed to improve their level of transformational leadership behaviors. The content of
the training will include transformational leadership theory, communication skills, motivation
methods, etc. Through such training, leadership members will be able to better understand
their own leadership style and learn to respond flexibly to changes and challenges. At the
same time, teach leadership members how to discover the motivation and potential of team
members and stimulate their work enthusiasm and creativity through appropriate motivation
methods. Finally, inspire all deans or higher-level leadership members to unleash their
potential in transformational leadership.

2 Practical guide to organizational justice

Develop detailed guidelines and standards to ensure fair, transparent and participatory
organizational decision-making. These guidelines aim to establish a transparent policy-making
process, clarify decision-making responsibilities and rights, and establish consultation
mechanisms to enhance teachers' trust and satisfaction with organizational decision-making.
Establishing a transparent policy development process is an important part of ensuring
organizational justice practices so that teachers can understand and participate in the decision-
making process. Teachers should know their roles and rights in organizational decision-making
and have clear ownership of decision-making responsibilities. The consultation mechanism
can provide teachers with a platform to participate in the decision-making process and allow
them to express their opinions and suggestions. Organizations can also better understand
teacher needs and opinions, allowing for more realistic decisions. Thereby improving teachers’
sense of belonging.

3. The government formulates relevant policies.

The government can introduce relevant policies to encourage private university
managers to conduct transformational leadership training and provide corresponding support.
This could include financial aid, incentives, and preferential policies to encourage private

university administrators to actively participate in transformational leadership training. This not
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only shows the government's concern for private universities, but also demonstrates its
strategic emphasis on retaining talents and urban development, thus promoting the
development of border cities.

Recommendation for Practical Application

1. Build a fair and just organizational environment for private universities.

Ensure a fair and just mechanism within the school, continuously improve teachers'
professional satisfaction and job satisfaction, reduce work pressure, and actively convey this
care to the teacher group to build mutual trust and loyalty between the school and teachers.
This will stimulate teachers' professional enthusiasm, prompt them to spontaneously
demonstrate organizational commitment behaviors, and go all out to contribute to the long-
term development of the school.

2. Create more opportunities for teachers’ professional development.

From the current point of view, the organizational commitment of teachers in private
universities is not very high. When schools are willing to provide teachers with more career
development opportunities, such as professional training, academic research support,
promotion mechanisms, etc., teachers will be more likely to establish a strong relationship
with the organization. High level of commitment. Because teachers perceive the school's
concern and support for their careers, they develop a stronger sense of organizational
belonging and loyalty. This mutually reinforcing relationship helps to establish a positive work
environment, increase teachers' commitment to the organization, and ultimately prompt them
to demonstrate higher levels of organizational commitment.

3. Provide an attractive reward and benefit system to increase teachers’ job
satisfaction.

Deans can increase faculty job satisfaction by designing a compelling reward and
benefit system. This incentive mechanism not only meets teachers' expectations and needs,
but also helps build teachers' sense of commitment to the organization. By offering attractive
rewards such as performance bonuses, professional development support, flexible work
arrangements, and comprehensive benefits packages, administrators can create a positive work
atmosphere that inspires teachers' loyalty and commitment to the organization, thereby

improving overall organizational commitment level.
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4. Regular reviews and Teacher follow-up:

Establish a mechanism for periodic review policies to adapt to the dynamic changes in
the organizational and educational environment. Conduct comprehensive evaluations of
school leaders, including those at the dean level and above, at regular intervals. Listen to a
wide range of teacher opinions and make precise policy adjustments based on feedback. This
systematic review process not only aids in the timely identification of issues and opportunities
but also promotes continuous improvement and optimization of management strategies
within the school. By actively incorporating teachers' suggestions and concerns, the school can
establish a closer communication channel between the university and its faculty, thereby
enhancing teachers' sense of belonging.

Recommendation for Further Research

1. In order to further expand the research field, it is recommended that future research
focus on the untested H4, that is, the direct impact of organizational justice on organizational
commitment. This direct relationship can be understood more fully by digging deeper into the
multiple dimensions and specific practices of organizational justice.

2. At the same time, this research only involves transformational leadership, job
satisfaction, organizational justice, and organizational commitment, and is a small integrated
model. In future research, the scope of research can be expanded and other factors that may
affect teachers' organizational commitment, such as organizational culture, leadership
behavior, etc., can be deeply investigated, which will help to build a more comprehensive
theoretical framework.

3. This research focuses on private universities in Kunming. Future research can
consider expanding the scope of objects to include public universities. Comparing the
differences between private and public universities can help provide an in-depth and
comprehensive understanding of the development of the higher education sector, thereby
providing useful information for university management.

4. Through in-depth research, more specific and practical suggestions can be provided
for university management to further improve teachers’ job satisfaction and organizational
commitment levels. This effort will provide deeper insights into academic and practical

management and promote the sustainable development of education.
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Abstract

The research on the relationship between the transformational leadership of
educational administrators and the management of academic affairs in schools in Pathum
Thani Primary Education Service Area Office 1, aimed to study the level of transformational

leadership of school administrators, the level of academic management, and the relationship
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between the transformational leadership of administrators and the management of academic
affairs in schools under the jurisdiction of the Pathum Thani Primary Education Service Area
Office 1. The research sample consists of 226 people, including directors, deputy directors,
heads of human resource management departments, and teachers affiliated with the Pathum
Thani Primary Education Service Area Office 1, randomly selected from a total population of
568 individuals. The sampling method used in the research consisted of two steps. The first
step involved randomly selecting 25 schools using proportionate stratified sampling based on
school size, and the second step used simple random sampling to select teachers from each
school size category. The research instrument used was a 5-point Likert scale questionnaire,
where 5 represented the highest level, 4 a high level, 3 a moderate level, 2 a low level, and
1 the lowest level. Data were analyzed using computer software with statistics including
frequency, percentage, mean, standard deviation, and the Pearson product-moment
correlation coefficient to determine relationships. The research findings are summarized as
follows.

The research found that: The overall and specific aspects of transformational
leadership among school administrators in Pathum Thani Primary Education Service Area Office
1, were at a high level (X = 3.91, SD = 0.388). When considering the specific aspects, it was
found that all aspects of the administrators' transformational leadership in Pathum Thani
Primary Education Service Area Office 1, were at a high level. In order of significance, these
include having an ideological influence (X = 3.93, SD = 0.450), followed by stimulating
intellectually (X = 3.90, SD = 0.448), considering individuality (X = 3.90, SD = 0.448), and
inspiring motivation (X = 3.88, SD = 0.466). The management of academic affairs in schools in
Pathum Thani Primary Education Service Area Office 1, is highly regarded in terms of opinions.
Upon detailed examination, all aspects are considered to be at a high level, with the rankings
from highest to lowest as follows: management of teaching and learning in schools (X = 4.15,
SD = 0.744), development and use of technological media for education (X =4.15,SD = 0.744),
research for educational quality improvement in schools (X = 3.97, SD = 0.635), educational
supervision (X = 3.88, SD = 0.647), assessment and evaluation and the implementation of
learning outcome transfers (X = 3.80, SD = 0.646), development of learning processes (X =
3.76, SD = 0.765), and curriculum development in schools (X = 373, SD = 0.584). The
relationship between intellectual stimulation and its correlation with the management of

academic affairs by school administrators in Pathum Thani Primary Education Service Area



Nyasunsiind qudidessiudne drlinSeuinenysindnisi UN 9 adun 2 (nsngrau - Suinau 2567) e 59

Office 1, exhibits a positive and high-level correlation (T'xy = 0.810), with statistical significance
at the .01 level.
Keywords: transformational leadership, Academic administration, educational

institution administrators
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ABSTACT

In the philosophy, truth means the status of reality reflected through human’s
perception to be individuals’ paradigm. Each human considers truth and interprets it to
develop his/her quality of life based on truth he/she sees, and the life goal is the authentic
happiness understood by each one. The different interpretation causes humans to have the
different drive and movement. This article aimed to analyze, appreciate, and apply the
interpretation of truth according to the moderate postmodern philosophical concepts by
using the philosophical methodology such as dialectic to exchange reasons between both
parties or between modern paradigm and moderate postmodern paradigm, consideration to
present the critical reasons, and value evaluation. The result showed that the opposite party
gave a reason to prove that truth only interpreted by the modern network system was true.
The opposite party viewed that “truth must be interpreted by the modern network system
only” because it was reliable and universally true. However, the interpretation of truth for the
improvement of the quality of life was not limited in the modern network system only
because such conclusion came from the interpretation that ignored the value of truth at the
individual level and others beyond the network system. This does not conform to the reality
of life changing all the time, which is the main point of the postmodern philosophy, especially
creativity power, that is, universal knowledge referred by the modern network system came
from the creativity power of persons whose thought was out of box. In conclusion, although

truth discovered by each person would be conflict the network system, if the interpreters
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considered without attachment, and used the creativity power, adaptivity power,
collaboration power, and requisitivity power to reach the authentic happiness in each life
span, they would accept that they were the truth capable of developing the quality of life.
Keywords: Truth, Authentic Happiness, Moderate Postmodern Philosophy
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Abstract
The objective of this research is to study the concept of the Four Noble Truths in

Buddhist philosophy. The study employs a qualitative approach by investigating and gathering
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data from relevant documents and research works. The research findings indicate that the
Four Noble Truths are the teachings of truth given by the Buddha to understand the reality of
the world and life as a foundation for moving towards the cessation of suffering. Understanding
the principles of the Noble Eightfold Path is crucial for progressing towards the complete
cessation of suffering. The middle way of the Noble Eightfold Path is the path of ultimate
cessation, the path of non-attachment, transcending attachment to the three characteristics,
namely : 1) Liberation from attachment to the ultimate truth includes liberation from the
attachment to views (micchaditthi) comprising two aspects: skepticism (sakkayaditthi) and
attachment to rules and rituals (vicikicchd). 2) Liberation from attachment to space and time
includes liberation from attachment (upadana) in the 31 realms of existence (31 planes of
existence) and attachment to cyclic existence in past, future, and present circumstances, one
aspect. 3) Liberation from attachment to the five aggregates includes liberation from
attachment to form, sensation, perception, mental formations, and consciousness.

Keywords: Paticca-samuppada, Buddhist philosophy, Theravada Buddhist philosophy
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ABSTRACT

This research is philosophical research. The objective is to interpret the Equanimity
way of life for happiness according to moderate postmodern philosophy. The research results
found that the Equanimity is a way of living with one's own identity on the middle path.
Human beings consist of life, mind, and body. The mind is the center between oneself
according to present reality with yourself that others expect and must live a good life live
happily don't fall under the pressure of life. Trust in the balance between the lives you live
and the life that can be expected. When you can live your life with this right equanimity. The
soul will live happily.

The researcher has proposed a way to seek happiness by keeping equanimity
according to the moderate post-modernist philosophical perspective. There are 6 steps to
equanimity as follows: 1. Abolish all presumptions. 2. Observe things with the soul. 3. Consider
what is found with the mind. 4. Question what was previously thought. Answer the question
with what you found until all doubts at that time are gone. 5. Understand and accept the

answer. 6. Deeply understand the reality that things proceed naturally.

When you follow these 6 steps, you will find that the answer comes from
understanding nature with a equanimity. Didn't think of embellishing it according to my own

ideas will be able to truly lead a happy life.
Keywords: Equanimity, Paradigm, Postmodern Philosophy
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ABSTRACT

The objectives of this research were: (1) to study administrative skills for the new era
of school administrators in Thawiwatthana District Office under Bangkok Metropolitan
Administration; and (2) to compare administrative skills for the new era of school
administrators in Thawiwatthana District Office under Bangkok Metropolitan Administration,

teachers' assessment, classified by educational level, and age.

Research methodology was survey research. The population included of 320 teachers
in Schools in Thawiwatthana District Office Under Bangkok Metropolitan and the sample were
175 teachers, obtained by stratified random sampling method. The research process consisted
of 4 steps as follows: (1) studying related research; (2) creating instruments; (3) collecting data;
and (4) analyzing the data. The instrument used for data collection was 5-level rating scale
questionnaire. The statistics used for data analysis were frequency, percentage, mean,

Standard Deviation and t-test.

The research results found that; (1) administrative skills for the new era of school
administrators in Thawiwatthana District Office under Bangkok metropolitan administration,
overall were at the high level, it was at a high level when considering each aspect. It was
found that the highest average was communication skills, followed by organizational
management skills, critical thinking and creative thinking skills, interpersonal skills, and the
lowest average was technology and digital skills, and (2) comparison of the administrative skills
for the new era of school administrators in Thawiwatthana District Office under Bangkok
metropolitan administration, teachers' assessment, classified by educational level and age

found that overall and in each aspect were not different.
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Abstract

This paper aimed at studying the management and participation in the ceremony of
pagoda fabric procession celebration for the pagoda named Phrathatchomthing, Muang,
Phayao. This ceremony has long been performed by the nearby community. When the
University of Phayao has played a key role in conducting the ritual led by the triad of schools
as University representatives, namely Liberal Arts, School of Education, and Political and Social
Sciences, first in 2016. This ritual became known widely and was passed down till date. The
triad extended their networks covering Phayao governing bureaus, such as the City Hall, Muang
municipality, cultural office, Buddhist affairs office, and the nearby community. It was seen
that the tradition is in line with the management according to the 4Ms theory and the
participation of 4 steps from participations in decision making, implementation, getting
benefits, and evaluation.

Keywords: Management, Participation, Pagoda fabric Procession Ceremony
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ABSTRACT

This research has the objective To study Motivation for loyalty of personnel at a private
university, the level of loyalty to the organization and compare the level of motivation and
loyalty to the organization. The sample for this research was 200 personnel at a private
university using a questionnaire as a tool to collect data. Statistics used for analysis include
percentage, mean, standard deviation, F - test, and multiple paired tests using the comparison
method. Comparing the mean difference with the least significant difference (LSD), the results
found that Overall work motivation is at a high level, with motivating factors being on average
greater than sustaining factors. As for the bonding aspect, be loyal. Overall loyalty to the
organization is also high. When testing a hypothesis It was found that the level of motivation to
work is different and the loyalty to the organization is different at the statistical significance level
of 0.05. Personnel who have high motivation to work on both motivating and sustaining factors
will have a higher Engagement is higher than personnel performing medium and low work in
every aspect. When considering the F value, it was found that personnel with different work
motivations had different commitments to the organization in orders of magnitude. Go to least
as follows. Nature of work In terms of interpersonal relationships, salary and compensation
Operational stability Progress in work Policy and administration Supervision and technical
aspects Responsibility for work Operating environment Aspects of success in work and being
accepted.

Keywords : Loyalty to the organization, educational personal, Motivation
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ABSTRACT

The purposes of this research were: 1) to study promoting morality and ethics of school
administrators in Banthunsingh under Samut Sakhon Primary Educational Service Area Office,
and 2) to compare promoting morality and ethics of school administrators in Banthunsingh
under Samut Sakhon Primary Educational Service Area Office, teachers’ assessment, classified
by education level and work experience.

Research methodology was survey research. The population included 140 teachers in
Banthunsingh under Primary Educational Service Area Office Samut Sakhon, and the sample
were 103 teachers, obtained by stratified random sampling method. The research process
consisted of 4 steps as follows: (1) studying related research; (2) creating instruments; (3)
collecting data; and (4) analyzing the data. The instrument used for data collection was a 5-
point rating scale questionnaire. The statistics used for data analysis were frequency,
percentage, mean, Standard Deviation and t-test.

The research results revealed that: 1) promoting morality and ethics of school
administrators Overall, it is at a high level. When considering each aspect, it was found that it
was at a high level in every aspect. The averages are arranged from highest to lowest as
follows: The aspect with the highest average is politeness, followed by honesty. And the least
average is saving, and 2) Comparison Results of promoting morality and ethics of school
administrators in the Banthunsingh under Samut Sakhon primary educational service area
office Classified by education level and, and work experience were not different.

Keywords: Promoting Morality and Ethics, School Administrators, Banthunsingh Group,

Samut Sakhon Primary Educational Service Area Office



Nyasunsind qudidesssufny ddnSeuinenysindnsin U7 9 adudn 2 (nsngnau - SuA 2567) e 139

1. umin

nsduaiunussseiesssududsidifyetied dumsiauminensuyuslridnenm
Juawnsaudnazaunsamse?inegludennldogadanuguuassduasdududsauvosed
W3zl ANI5ANYINIAIR WnsAnsw 2542 11931 4 Lalanunuieaesnisfnerindu
nszvINNsBeusifionnuaiyenimesyanauardanlngnisiienennnui nsiin MsousH N3
AUAUTRIUEITUNTATNATIARTTIAIANNAINEINITVINITNTAT19BIAANUSLANINNTTA
anmwndendsnunsieusliyanaSeuiessoidesmasndin ananmiedesvednulneing
Wasuwasmunszualaniffniainnadeulvavesiausssuiivarnvareainddlulssmenay

! Ny aayy ) | _adaa a o 9 ¥ a
N19UTELNA lla'E]LVW’]I‘UI@‘EJ‘V]ITW?QJLLWUﬁQNﬁﬂi%WUW'E]'JOGU'JG]LLaSWK]G]ﬂiiuﬂ]@ﬂuﬂﬂam'ﬂ,ﬁlﬂ@ﬂ'ﬁ

o

Waguulamedsnnegasinsuazuusuinkazieivulan ndslagouieuaz)IAiuUNNT 8N 9

9

[ a v a A A v a aAa [ A = 3 Y < Y1 a
FANANUINTIATTUEYEU IUﬂ’]iﬁlﬂﬂusL"\Wl"\]gLﬁ@ﬂiUﬁﬂ‘VlﬂLLa8’3WUﬁiﬁWlWQﬂizﬁﬂﬂmﬂ“lﬂ,ﬂumﬁiﬁﬂ?uEJlI

adada

ngAnssu dpndiTinlaniriuywdwazanuduegivdsuluifinrdenwuilvd @euwuuaifien

v
(% v

nziunnidunuuuilaafeuuazinglounateduingdenasrsnnuifaieludinauluey visi
wigllnludeiFeanisesnil fAasssunazadosssudeinennariouns Suoonlagiamzdsnsllneid
Afleunnsssuluefnduwuunasssudsndnulneg (nsen39fnyIanIs, 2562)
amowasnsAnwlnety msfnwifueiesfielunmstamamunmdisvesaulneidunis
Winduuadeliliseme matiduimvemnniadivesdaulunsdanisin Taewhlisn
Wuaufiauins fawge fausssy orfensaouivanvatslimsnzaufudnenmaesdiSouin
mMsysanmsinsgdiseiuduaningins Welinmsdnviaenndeiuifdin amnudesnisves
{50y waryruviesiuinniign Msudmsnsanuaelinisinugalmivesussmalnedsdesiing
U%’Um?ﬁ'aﬂunﬂﬁﬁiauﬁm Lidnzlunmsdanisfnylaeyatiugis susieau (Viphoouparakhot,V.,
etal, 2019) MsdansAnuuilesjaiufisinuefn aﬂszﬁuﬁﬂwLﬁuﬁﬂwﬂﬁmmm%ﬂﬁﬁﬁﬁaqﬁﬂs
Foundny fe arunaduduluanudauds seninsmalsslovtivasmunioretasinsiidosnisiu Ay

Yy A & A&

gnaeafimsidudsioduddndinusuiuazionis Aneanaiasenia “Ethical dilemma” Faulu

v v a

amenanuiinesinaulaidenioegdlaegrmilssenirmalsslevivsenusssudaldeglufianig

Y

[y

Wiy daty n1siigininge13993es550 dwaddeivanufinyinazday Heaiausseina

MR SUaTUNITWAIUN aiwmmmmaaa LU‘HLLUU@EJ’NVI@ LLa”ﬁ\iLﬁiiJﬂ’J’]iJ?NEJu YoA155 ﬂ’ﬁL‘fJu

o

Zidamefiidaiessudulileidesie AinAeHTyuANUTIIMgLaLaUATIANININY Aadndy

kY

=3

ofthiesdnsiulundnnis Sanueanu sjaiu wazndeuiiovSouiuasinnnauesogiaue (3598 3y

D) N

E]Uiiﬂ(ﬂﬁ LLﬁSgﬂJﬂﬁU’W ﬁiiﬂiﬁﬂm 2567) mw%mﬁmsﬁﬂmﬁ’mmadqLa'%mmﬁﬁmaz%immsm

o

QGUWSUWﬂ'iSLUﬁﬂ’]Uﬁﬂ‘HW ﬂLﬁu Q?ﬂﬂwiuﬂﬁﬁﬁﬂiﬂ’lﬁlﬂﬂﬁ]’%‘uwmﬁﬂﬂﬂ'ﬁllﬂ?l”mL“Uﬂ'ﬂuﬂﬁuqﬁﬁﬂﬂmﬁ'ﬁim

LLﬁ%“UEJU\‘Iﬂ‘ULLﬁ%LLU'J‘Ui \‘l’]ll"UE)\‘l'ﬂiiEJ']Uii&D?I’]%Wﬂi@J’ﬂ‘ﬂUVI’N’W N3IANISLILUNITABU AT



140 @ Msasunsdad AugIdusTIuAnw drdnSeuinenysindnsiu U1 9 adui 2 (nsngnau - Sunaw 2567)

'
o w )

1433aUsza1Tu wasiiousaneu sxvilinisimuSeuliiduauns aufuazinugulauds
anuAnwgeuausaNmud iy et uduimsanuinusndufiesdesdaatuqusssuuay
355910553 TNIAlAdnann1slun1IATEwWY ATEIAY LALATENNIN BUIBAINALYNITUTINS
famsanudnwldesnaiiussansnmunndelu iRnuslovigegaroiwnisuresd soyaainsma
nsfinw wazsoanuAnwldeguriaie Anfiana degadu uasansy, 2567)
anduesseduansTINTIsTINRIATITAS ANNFDLANSTIN T3U5TTNYBIATUINTY
iaizi’mLﬂuﬂﬁgmé"mﬂW§na%mﬂﬂi%’m§ai’a@ﬂ1'ﬁt,§8u mMsaiafafuemsnatsiu nadselewiviy
Foulunsienarsvnisluvhaudiia Jgmnisldanuguusedudn Wuiu Fetlywis s
Fieadomndiedosiudefuudlomsgmndludgmmaridduiudwiauuusuasasiili
dsnnlnelusuandidnuazifoauuluansyuunasssy 930595u Jsszuuasssy 3osssuiuiiy

[

NugruiidAgyetng (eus) Winsedus, 2552) Mty Aaudnvauzlnldunusssuasesssudmiu

43 o

€

a =

USmsanuAnwIwarA3 Viphoouparakhot,V. (2021) laausuuinislunisiasuasienaanuaed

a

o v Y

WJUAIUIUY

(= PR

UimsanuAnudndudeairsusseinianieaiesssuiideasauddnisden
UsTIAgIL NgRnIY wazRAuARTiad s TuInAIAIT AsTnnine anudednd nsienlald
Anufuiiavey anulusdla arudedu uagaugfsssy nMsadeusseinanisaisssauniely
anuAnuuennigldnudnuasifsUszasdvesuimsanufnuudadsiunadnas dlugs
AauAg tniSounazifdudsitesauviiliiAnamiduesdnsuraaieosssu (Ethical organization)
doAARBINy Viphoouparakhot., V. (2024) ianudAgyiuunumvesuimsaniudnulunisaing
anmwIndeneeafnsuiinusssIaiessstie IyaransaeluanuAnudaduiausssumdn

1 IS

U9999ANT MUY ALiuIANsTIHLasasusssudusngulunsismuegadinuguacludeny

£%
¥ = v

a519nuuAlEIRlAvIALNINNTIANLATVNIANWIRGEIWe MBwnRnalin STauIAMEI Y

v o

esssuliintuludnunaziosianizgiilufir lussnisdnwazdendudidnnsssuaiusssuas

53

r-:l' A ! I 1 Ao vo =~ = = & ‘:l'
Wﬁ@L‘WEJ“I/IT\]SZ]’]EJ‘V]@@LLaSL‘UULLU‘UEJEJ’NVIﬂlﬁﬂ‘UL‘WEJ"LJ?]E ‘Uqﬁa’]ﬂiVl"Nﬂ'ﬁﬁﬂHﬂ‘lﬂiﬂLiEJ‘Ll‘Ll‘UG] NSSEAT!

o [~ 1 d'd Y ) = dl’ [~4 ad‘ [~ Y a |1 Y a
mmgmul,wuasmwml‘wﬂwmiau GNLUH@UWQM%BQ%’]MVIQSLUUQ‘WWU’M%LVIWUW]G]@l‘UQUSMﬁ

o

aouAnwivindugndunumdAgiaalunsihwaaudnwiliduluaugajanevesnisang

A Y a = 2 wvaa o v a M ! & Yo
Luaﬂ'ﬂ’]ﬂﬁ‘ﬂUiﬁ"liﬁQWUﬁﬂUqL‘UUN‘V]NE)']u"l?\ﬂuﬂ']ﬁm@aUI"ﬂULiﬁNm’N ) LWUNDIUIEANUEZAINLAY

Y Y

[y a

Usranunuduagwazypainstuaniudne dnadunalndrdglunismiu Aasu wagdmeanis
UtRnuveagwaryaanstuaaudnwlimduluamudnuie (@and Ssvosu, 2561) lun1suinig

Tsa5sudszans nmnisusmnsisassudunannanauanusavesusmisisaseulunislansnenns
Y

'
' 1Y

flagogedinlninussleviagsgananisiseunisaouaznsusmslsniouasUszaunadiioesgng

=b.

[%

fusgdnSamduuimisisaseuasdeuiisunseumenuaudivasusenis fie danuianudila &

Winwy dAnsTI wazlldnuusnadinuautamaiidaeaussan nveuims @innuauenssuns



Nyasunsiind qudidesssudny drdnSeuinenysindmsi U7 9 adun 2 (nsngnau - Suna 2567) e 141

MsUsEaNAnuILRINA, 2501) Ganssiunganitldeandetsfuindeindn uazessenussaivdn
AuSsanuAnuiludiunusssuasesssulidn fuimsanudnwidesdiderindiminiung
Wasuulas Baszuuausssuduiife fo denulusdla uazefsssudednslinosudu eavuanndy
Sutsfinuazeou deday [uauAveadiny (B5x Jaiadny, 2553) fusmsasdosmseniinogiauedn
nsusmstunenandesiindnlunisvieilaedangmng sudeu fds ssaunion wagUsandiy
vdnuda fusmsdndudeaduiifnussniunisasesmu qusssulunsasesnu uavaussslunis
AsOIUALAN MYBIFsANATiBy uazTaussuvesiinuiiy 4 Refina tlagadiu uazaniy, 2567)
nanmdgyyanan §i3eFaulafing) N1sdaSuANsIINSESTINYORUITINTaN AN W
avinguniunsant dfndinnusiuiimsfnyussosfinwaynsans ailiodosnismsuis
N3ELETUANSITUITYTITUVIHUSMITADUANY ﬁgaﬂfl,ﬁ'aLi‘;JuLmeﬂuﬂﬂiﬁwiﬂﬂﬁﬁmﬁtﬁmmaﬁm’a

1595 8umazeNYUYeIRnaty

2. IngUIzaIAvraINIsANEIALAT

WloAnwnsdaaiunasT TN usTTIvesUTMTAa AN aninewatug st din
dinnuniuiinisinuussonfneaymsaias
WIgUEUN SAUASUAME TN UETINVRIUSMTADUAN Y avineundaegsdst duinddneu

& A = = ° ) = o
LSUG]WU‘V]ﬂqiﬁﬂwqﬂigﬂuﬁﬂwqaﬂéW5aqﬂi ‘i]’lLL‘lmGl’lmm‘Uﬂﬁﬂﬂw’lLLazﬂizaUﬂ’l‘Jmﬁlumwwm

3. NTDULUIAANITIRY

NS UANSITNATUTTTUVDIHUTMTANUANYY avIngnuntasdnt dindtdnaun
ﬁy‘uﬁ'maﬁﬂmﬂisauﬁﬂmawsmm lamruansaukwIAnluN1TITe MuwLIAfYeIdITnIIY
AENTIININSANYITuTiug 1y n1sUgnilanasssuaesssuwntnissuluaniuAnuwivesdin e

= g.JI ‘ﬂy = a o ¥ v 1 v
AMENITUNITNTANEITUNUFIU (ANF.) (NTENTIANYITNT, 2550) 31UU 8 AU lown AuAINy

o«

U 1Y (7 & v = LY

YU A1UANNUTENGR AUAMUTOFRES ATUNITIITY ATUAINANIN ATUANILAZDIN AIUAIIY

A97AA hazA ANl

4. 35eHUN15IVY

Usgrinsuaznguiaegns Usenaudae 1) Ussansfigfnwildlunsidendsildun agi
YvRnululssassudainddnauwaniiaun Unsfine 2566 Usznoume 10 lsuseu lawn
T5a3eudndadunisnulsnseouingugssssunsy sassutruulan(uinfoduius) lsaseuin
vrand Tsnfeufanauiaiasnmy lsufeufesaunsaas lsassuviainuseninea)

lsaFgudiunaesde lsasgudianivasdsaunsadie) Jsuieuiauiving 91u9u 140 Ay 2) nay



142 @ Msasunsdad AugidusTsudnw drdnSeuinenysindnsiu U1 9 adui 2 (nsngnau - Sunau 2567)

v v
v A

faeg197 L lun1sideadallaun agnujuaaululsaieudadadrdnaruuandTaun
nyammuyues Un1sAinw 2566 91uau 103 au Mvuavuianguiieg1s taeldnisaes 1asad
waruasunu (Krejcie & Morgan, 1970: 607-610) 91nWuaun1sauwuudund (Stratified
Random Sampling) igudndiumudssvinsudazlsaiou
d‘ & A =3 v a v s X ! 1Y
w3aseanldlunisiiusiuniudeya Tun153deasel Wukuuaeuauussanual 5 seau
1309 N1FANASUAMTITUITYSITUVDIUTMTAD AN WIanIng YU sEm daiadrinauin
AufinsAnwuszaudnwaynsanns windu 2 neu dall neudl 1 1JuuuuasuaiuanIunIw
FRoukuuaaunIu Ae szaun1sfne Yszaunisallunisufudeu Wneduwuudisiasienis
(Check list) maufl 2 1unwuuaunIAeIfuNITdUASHAMETINATUTTINVOIIUIUITAN AN Y
o 1% o 14 <) ! 1 . a
71U 8 91U 91U 80 Jo wuuaeunHilunuunInsd@INUTTIIMAT (Rating scale) MULUIAA
¥89 Likert scale (1967) wuaidu 5 52U Wikuvao U @Uer W 83¥1ey 11U 3 11U Lo
MTIVADUAMNAMNNBINTINULLDNT (Content Validity) LazAIUIAIAIAIILADAAADITENINNTD
AaNAUTRgUseasA (Index of Item Objectives Congruence : 10C) lngHas8to8e 581319
0.67-1.00 ¥wvvasuauluneassld (Try out) Auussvinsnlalinguaiagne 30 au laeAiAIy

Waslu (Reliability) winiu 0.98 Fsfiodmasglussrungeusula

5. HAN153Y

nan15Ivevesdeyali safuan unmRouLUUAB U SIUuURAIY SEAUNISANYY uas
Usraun1salnsvinnu wudn nAseaukuLasua gy 103 au nedulvg Iszdunisfing
USeyay1ms 91uau 78 au Aadudesas 75.73 wazszaun1sfinwiaininU3yanisiuau 25 au fn
Wudevas 24.27 srudszaumsaflumavinny agiivszaunsallumsvieu 1 - 15 T $1uam 90 Ay
AnLdusoray 87.38 drungiiUszaumsnilumahau unai 15 Y Guld $1uau 13 au Aadudes
Ay 12.62

HANITIATILVULANITAUATUAMTTTUITLTITUVIHUSMNTAOUANYY andngunUauns
A dafaditnaueiiuiimsfinundszoufnmamsans fieinsginnaadflneldaueds (x
) wazdudoauuinasgiu (5.0) Tngthanadsluisuidisumunust :1nngudegis Téun ag

F1UU 103 AU UTINYHAMITI8aLIBER AINI1T199 1



Nyasunsiind qudidesssudny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - SunAw 2567) e 143

15197 1 ANRdeLard T el UNNIATEIU WA TEAUVRINTANLETUAMETTHITUTTTUVDIHUTUIS

anufinw avinguaTunidu ddadnnueiuinsfinunussaufnuaymsains lngnmsu

(n=103)
10 | MIALESUAMIITHITUSTINVDIUIIN A UAN W < S.D. | wlapu
1 FUANUVTU 412 | .36 |10
2 FUAMNUTENTR 400 |.28 |un
3 frurudedng 427 |31 |un
4 AUANIITY 426 .29 |un
5 ATUAIUGNIN 428 | .28 |un
6 FUANELDN 423 | .30 |un
7 AUAINENIAA 413 | .25 |un
8 grupuiivnla 425 | .26 |un
3734 4.19 .23 un

INAITNA 1 WU NMTARATUAMTITUITUTITUVRIRUIMTANUANYY anInenundugs
a § o o v dy d‘ = = 1 (% kv =
dut deimddnaueiuinisfinwdssaud@nwiagmsanas laesi egluseduiin (X = 4.19) e
fisanduneiiu wun nedesrnadoanunlumtdes fall duaugnm (X = 4.28) 593833
AB uANNTadRd (X = 4.27) wazaundlAnadesign Ao AuauUsendn (X = 4.00) Ingse
Y = Yo .«.:4' ) a v & ' Y a I3 12 I a .
auauann dsgldgesiaisduasulmdugauliiinauduesinsuniaasesssy (Ethical

;4

organization) A9 Husysduasulviagliuansisennnnig visegeslienadalinels dusnis

Y a 1

duasulingnandivelny Wenseviniaynass uimsdaasulvingnaiiAveunandiielasuaing
| = v Y a ] a 1% ' = o A o o g vvad o
Prewieangauate way guimsduasulvingliuanseantanisns sviwsermanvinligauidele
] 1% J a o = @ | PN a % Y oa & = =
diunuAadgngn Ae ANnulsenda lusiedesnyuimsmsaiuadaliinadululsuseu fe

duivnsduasulinguensuuaziianelaluanmanuluegremuemarasouniiluagiu



144 @ Msasunsdad AugIdusTIuAnw drdnSeuinensindnsiu U1 9 adui 2 (nsngnau - Sunaw 2567)

M1599% 2 N13UTEEIUY0IATABNITAUASHANSTTUATLTITUVRIUTMTANUANYY anInen

watunsdm ddaduinnueiuinsfinunussaufnmagmsanns IWUNALSEIUNSANY

L R JEAUNIANY
NITAATUAUTITUITYTTITINUDY — - — -
. . Usyggas | gelseyes | t sig.
Q‘U’ﬁWliﬁmuﬂﬂ‘m

< SD. | « S.D.

ANUAINUVTU 410 | .37 |4.21 | 032 |-1.421 |0.159
ANUANNUTENEN 397 | .25 |4.10 033 |-2.113 |0.075
fuANLTodnd 427 | 31 429 | 031 |-0.280 |0.780
ANUANUTATE 429 | .29 |4.17 |0.28 | 1.856 | 0.066
AUAINFNIN 428 |29 |429 | 027 |-0.232 |0.817
ATUAINELDA 425 | .31 4.19 | 0.25 | 0.843 0.401
AUANNANN AR 413 | 26 |4.12 | 022 |0.187 |0.852
gruauiitnla a24 | .27 |4.25 (023 |-0.119 | 0.905
JEER 419 | .23 420 | 022 |-0.232 |0.817

[y

NANTINUIN AFAHTEAUNTANBIATL UseliiunsdaasunmssINaTysITUYRUIMNS

e ean

[

avinenundnugsdet ddadnnueiuinsfinuussanfnwaynsanns lnesiuuazseauly

]

LANMAI9U

M13199 3 N15UTEETUVBIATABNNTAUASHANSTTUITUTTTUVRILUIMNTADUANYY anine)

a v o

wadng st deindinnuaiunnsdnvissaufnwmaynsaias Puunaudszaunisainig

YIN9U
Ui%ﬂUﬂWiﬂﬂ‘l‘lﬂqiﬁ%‘ﬂu
N15a A uAUEITUITUTITUYRY | 1- 15T 11AN31 15 .
AUSMsanIuAne 3 ‘ 78
. |sD |y |sD.
ATUAUVEY 412 | .35 |4.15 | .44 |-318 |.751
fuANUUsEndn 4.00 | .27 |4.06 | 32 |-802 |.425
funudedng 427 | 31 |431 |30 |-431 | 667
AUAUTITY 427 |30 |4.18 |24 |1.012 |.314
FuANENTH 428 |29 |425 |24 |.365 |.716




Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 adui 2 (nsngnau - SunAw 2567) e 145

AUAILAZDIN 424 | 31 419 |19 |.509 | .612
AIUALALAR 413 | .26 |4.10 |.16 |.609 |.549
Fupuihinle 425 | 27 425 |27 |.121 904
JERERST 419 |23 |419 |22 |.120 |.905

PNesenUd azniivsraunisallunsvihausieiy Yssdunisduasunnssiasesssuves

a [ Y] Ly

UINI5 aninewntsdm dinddnauuaiuins@nwdssoufnwaynsains lnesuuag

@32

uauliwaNAI9NUY

6. 8AUT18NA

NAUATUANTITUATEFTINVOWUSTMTANUAN Y avinewndaugsdet deindinauin
fufinsinuuszaufnuagmsanas Sussiuddniivanedunena fad

1. N133AN15d 1A UANSITUITHTITUVRINUIMTANUANYT andneunduesdest duin
dfnauasiuiinsfnssondnuaymsanns lnsnwsndnsufoReylussduunn wasiile
finnsanaadsgeaaasudazdiu osdduiudetelud 1) duanugnin 2) §uanudednd 3)
Fruenuiity 4) Fuaruiiinla 5) dumnuazenn 6) drueuaitad 7) dumnuvii uas 8)
sunnasznde Tnsmidduedsgegn Ao suanugnin Jadulsuiudifienuaenndesiu 25

19aUslans uazdyan sssalana (2567) TUN1SUTMITNIIANYIAIENITALATUAMSITULAY

'
@ a o o

35581UssANITnesiuanuAnuInludsddgylunsfnyeavagdudennagianudilalunisi

nanAusTIILardoTsfuLaz LU TR A e esseussain Inagunldluvianuiazyinlnie
vssemalinrmsanile mnufifinslunisorulfifdefunuugninwuiinisdnw Feaenadesiy
naidoveanilagis uadisfnunarauy (2562) MsdaaiunasIsNaiossTNtnFsuves Ui
anufnu dfaddnaueiufinisAnvivssouAnuviuasUsuen 1. kan1s3sewudn nsdaasy
AnsTILaTssTIinSeuvesuisannAnwlnenmmegluseiunn Weinnsansie Fuwui
ogflussduanyndu saviedaenadeaty wazaiuszans Uavsn (2560) Ivhnsideides ns
duasunusTsuuariesadluanuine diadinnuaaiuiinisinu UssauAnwviguasivsil
WA 2 NaNITITENUIN NTANESUANSTTUMALATETIN LA UANYY I nTIn warT1enAuINg
UjURegluseiuann Tnsfudiinisujiigegn Aedundnainududi sosasndesundnaii
Tsslauagsnundnanusuinvounuddu drusuiiinsujdirmanfesundnifss e
firsandunedu Unngdel dunsduaiufuarmeifios fumsaiasuduaiudodng du
NEUASUAURANNTAIANSTINLALATETITU AunanANSURAYeU TuyuNeIvaINTdaTUY
9ANNITAANSITUITUTITUNAIUADAAS DU Viphoouparakhot,V. (2021) latauauuinislunis

[

dsuasenudnvazndndudmsuiuimsanufnundiludeadausseinansasesssuidoans



146 @ Msasunsdad AugIusTIUANY drinSeuinenysindnsiu U1 9 adui 2 (nsngnau - Sunaw 2567)

2
b4 =

AnufAndadrdon vssing L naAnssy uwagiAuaRad1sduanAmANT ANdanne ANy
Fodnd maelald Anusuiiavey mslussla mnudsdu uazanugfsssy nsadisussenamg
F3gsssumeluaauAnwaurilminanuluesrnsunreasesssu (Ethical organization)

2. Wisuiflsunsuseiiiuresagiitionisduaiunusssuaiosssuvesuimsaniufing an
Inenanduysasdl dafadinnueaiuiinsfnussandnwaymsaias nud agid sedy
M3fn¥IAiY Lagdszaun1sinamusneiu danuAniusen sduasuAnsTINIS eI TUVRIIUINS
anufiny avinenntuysiet dfadidnauasiuiinsinulssosfinuiagnsanes falaesa
wazsreeuliuang1eiy ﬁgﬁmﬁ]Lﬁ'mmmﬂmiﬁaLa‘%u@mﬁiimﬁugmLﬂwé’ﬂamﬁﬁuﬁﬁ’lﬁ’@ﬂu
pgraunnfiaaufnwidesimiilunsiamnie nuuliliausssuaiosssudundnensuyud il
A mvesUsine vilviaguazyransnnauidaauansiy Tusuanunminly Ty
sgiumsAnvnazdsraunisinufdundivaunidadenisimdnamusssuiiugualdlhiae
Usz@ninmanuasuguassaugfsssuluaniudne JevihlilinnudAniuldunnasiuaenndeos

v v

Funun Seanylye (2561) ladnwinisdaasunuessuiugiudmsuinssulsaseudiuias

3

v U o w & A = = = a o a o

deindinaueaiunnisfinyussaufnuianssaysiun 2 nan1333e anuAniuYesnINinent s
duasuausssuNugudwulnsoulsassutuids fdaddnauuaiuinsfnyussaudng
anssays we 2 lnesuegluszduun wazdloSeuiisuauAnviuresngidsonisduasy

dy ) Y v a = 4 v v v v o v dy d‘ (=3 =3

AMSIIUNUgINEImMTUTMS o LsnSoutuiats dsdndinauen nuin1s@neidssaufnw
ANIIUY3 1R 2 WuANE sEAuNsAnwaneiy dauAndiusenisduasunusssuiiug ey
UniFeu 1alnesu wazs1ea U liknne1eiy IU7EEenRaeINU donraenurilagis uudisshu
wazANY. (2562) N1TALASUAMGITNATESTTUTUNITEUVRUTMTAanUANYY dainddnanuuniiud
n1sAnwUsTaNAnYIUATUTRN 1. HaNITITENUI NanSUSEUgUNTALASIAMGITTATESTIY
Yeatiniseu deindinnuaiuinsAnwUseaufneIuasUsy LRl IWUNAUWNA SEAUNSANY
wazUszaun1sal WU Inanwana1uilinNAnLIuR N sELES NANSIINASETTUYRITNIS B

v

upnensiueg1eidudAnie adfnseau .05 sERun1sAnwiunnasiuliauAniuAen1sELES)

LY [y

ANSIINTIHETINYRINGoY unnssiuetiiuddymsaintiszdu .05

UTIUIYNTY

NENTAnYIENIS. (2562). wezsvdyajAnisAnuuiennd w.a. 2542 uasiudluiufuauis
@UU 91 4) WA, 2562. NIV : NTENTIANYIBANS.

AsENTANYIENTT . (2550). ArussauRugIu 8 Usenis. ngawne: Tssfianingant.

Anfinna dagadu uazany. (2567). n15USMITAAUANE LR DA LE3UAAISTTNLAZATTHIUTIN

1T agludarufnen. MIasudlivwgIy, 7 (2), 500-516



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - Sunaw 2567) e 147

S3v Jeasey. (2553). annuduioandinlunisdauazuimsnisfinergaufsunisine (adu
UFuusy) eujsusevdauaryssiliuneuansauau.namnT : 413904,

[ v W

yrun Beuntlyy (2561) maduaduausssuiugiudmivinSeulsaSoutdiuiate dein
dtinuwaiiuiinsinuszaudnungnssaydion 2. Inerdinus Anvimansumdadio
#1UIYINTUIITNITANEI, UINEIRENIN.

wilagiie uudisinuazane. (2562). MsdaasunusssuIsesTNTnSsuvasusMIsaaIuRnY
daffn  drineuwaiuiinisfnevszasfneuasdgaien 1. M5asnsUsmINSAnY,
WNngIReAalIng  Anineae.

wszayviUszans Yansln (wauf) (2560) nsduasugusssunazaiesssuluanufne dafn
dtinauaiufinsfinuuszaudnuguassid wa 2. Inerdwusymsmansumdadio
, UAINYHUMTHIRINTUTIVINGRY.

1357y Anguslans. (2564). wuamemsuInsaauAneag1eaieassAvasfusmsanuAnudy

'

uguluga 4.0. 115815398 1. avIUYwdmansuazderuans o1): 60-69.

o

1378 AnaUslans wavStymeyn sssalana. (2567). A12UITeR3usTINANANEUEIAITELETY

o &) =)

o Y

dmiuguimsanufnenazaznielinisfnegalvivasuszmalne. fduiluenaisnis

Y

a LY a

Uspinnssyiurinarssduuud | Uimsduiusisusanalne asidl a7 “guimns
vilafdviansAnwgalmivsemelnega EdTech” Sufl 5 wwieu 2567 o 15ausundadnd 3
d05v uausaUl 2.4, (Proceeding)

dnuANENITUNITUTEANANYILANTA. (2541). YARNBUTURUSMITaNTUANETEAUES Lau 2
AnuFaluieafunsudmis. ngamme: filednis

anf Asvosu. (2561). AuENYMEIUNIUsEAIATRIfUIMIAnUAnweaUszmalne 4.0 auAdw
Anurasguimsaaunuuazagddeudefnainnuuaiiuiinafnwuszaufne
Foadl 1wa 3. Werlnusazeansumtagn @1913N15UTINSANY UM INeNdesusy
Faqil.

s

AN LANI3IAUG. (2552). AMSIINIILSTTUAMIUGUIMIT.NTUVNUIMIUAT: ARNZATANERS a01TUT1Y
Anaunde.

Krejcie, RV., & D.W. Morgan. (1970). Determining Sample Size for Research Activities.
Educational and Psychological Measurement. 30(3): 607 — 610.

Viphoouparakhot, V.,et.al (2019). Inspiring creative learning and participatory thinking in
graduate students. Proceeding, Office of the Higher Education Commission and

Association of Professional Development Networks for Teachers and Higher Education

Organizations of Thailand, 26-36.



148 @ Msasunsdad AugIusTIUANY drdinSeuinenysindnsiu U1 9 adui 2 (nsngnau - Sunau 2567)

Viphoouparakhot., V. (2021). Dialogue for proposing guideline for development of social
responsibility in terms of morality, integrity, and professional code of ethics of
school administrators in Thailand. Naresuan University. Journal of Community
Development Research (Humanities and Social Sciences). 14(2): 63-76.

Viphoouparakhot., V. (2024). Enhancing the educational administration experience through
ethical leadership of administrators. Proceeding, the 4th international conference
on education 24 - 25 February 2024 Chateau de Khaoyai hotel & Resort Pakchong
Nakhonratchasima, Thailand organized by Education sub-committee of association of
private higher education institution of Thailand under the Patronage of her Royal

Highness Princess Mahachakri Sirindhorn (APHEIT), 219-226.



Nyasunsiind qudidesssufny ddnSeuinenysindnsin U7 9 aduin 2 (nsngnau - SuAw 2567) e 149

n1sUSuUgeInIsaRuNMsAaUn TugAUAs UL
IMPROVING THE TEACHING OF BUDDHISM IN AN ERA OF CHANGE

WIZAUNT UIWBUNT

Phrasomporn name-in

UNIINasY

Independent Scholar

NITUNLAY U

phramahapiset suksamarn

Y93 UAUIY

Chatree Suksabay

UNINYINYUNIUNG TV INYRY

Mahamakut Buddhist University

E-mail: Namein33@gmail.com

Fuiifuunanu (Received) : 30 UN1AN 2567

Fuiulvunana (Revised) : 30 NEAINYU 2567

Fuiineusuunanu (Accepted) : 30 NeFRNEL 2567
UNANE

(%
a v o

UNANIVINTTU mmqﬂﬁzmﬁlﬁammua miU%’UUqamiaauwmmauﬂuqﬂﬁLﬂgauLLan
Taeldnsfinwain msnsedt duaseideyaaindis onasivnsiiietes ansanisdnu
Wy MsufuugInmsaeunnsaaulugafiudsuuvas Sududesdisdedladesing 9 loud ng
WasuulamwesuIundaay nsidsuuiamweanalulad wazanuuaneinessninsdiFou uumanis
UsuUsiidndny iun nsdansiBeusiuuu Active Leaming mavinalulagadiaunldlunisEouns

#0U N1T9DNLUUNITIIBUNITABUNLUUYINYENITANTLATIZY ANESNETTA NISUATYMT LagnIs

'
1 [y A

29NLUUNITHSIUNITADUN LU NWL NSV U LN ULAL NS ADENS

a o

n1sseusuuuddiusiundudnniaisiaisiuld lneaseungunisvinianssungu n1s

afusne uazn1snnaes Jududiuddglunsilifissudnladennisieouseg1dnds dmiu

Y

Jaou anuuasinuglunisaeugatagtuiuddidndu eliel vawnsaaieneandnsssunvs

Y] aa Yo va Y 1 a a a o ° = aa Ry o
ﬂ']ﬂu’]LLanlﬂU%%')@IWﬂUNLiﬁul@@ﬁqﬂmﬂﬁgﬁmﬁﬂqw ﬂ’]iﬂﬁ‘U‘UEﬂLLazuqLW@IUI@EJLL@Z']S?YW‘VW]U'&NEJ

Y

wWuldlunsaeunnsaawdadudiidndulunsvilig Feudlandnnissssuvazirluly

Useleauludinaselaegnaliuseansnw

[

ANENAL ﬂ’]i‘U%j‘U‘Uiqﬂ, qﬂ‘ﬁmﬁammm, WNSANAUT, N1TdDU

v



150 @ Msansunsdad Augidussudnw drdnSeuinensindnsiu U1 9 adui 2 (nsngnau - Sunau 2567)

Abstract

The aim of this academic article is to present the enhancements in teaching Buddhism
in an era marked by evolving tools and methodologies. This is achieved through the analysis
and synthesis of data drawn from textbooks, pertinent academic literature, and research
findings. It is evident that adapting Buddhist instruction in an era of change necessitates
consideration of various factors, including shifts in societal contexts, technological
advancements, and variations among learners. Key strategies for improvement encompass the
implementation of Active Learning, the integration of digital technology in teaching and
learning processes, the design of instruction that prioritizes analytical thinking, creativity,
problem-solving, and the creation of teaching approaches that emphasize collaborative
teamwork and effective communication.

Participation-based learning is another method that should be embraced,
encompassing group activities, discussions, and experiments, all of which are pivotal in
fostering a deep comprehension of the learning content. For educators, contemporary
knowledge and teaching skills are imperative in effectively conveying Buddhist principles and
life skills to students. The incorporation and adaptation of modern technology and teaching
methodologies in Buddhist instruction are indispensable in enabling learners to grasp these
principles and apply them efficiently in real-life scenarios.

Keywords: Enhancement, Changing Era, Buddhism, Teaching
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Abstract

This article aims to present youth leadership empowerment lessons from the
Academic Skills Enhancement Project of the Western Regional University Network of
Community Management students of the Faculty of Humanities and Social Sciences, Moo Ban

Chom Bueng Rajabhat University, Chom Bueng District, Ratchaburi Province. Data collection by
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interview knowledge management and participatory observation. Data were analyzed by
content analysis and qualitatively check it with triangular techniques and descriptive
presentation. The study found that youth leadership empowerment consisted of: Having a
common goal Continuous, self-improvement, Teamwork, positive thinking, and systematic
understanding. The step-by-step capacity building process consists of 4 steps: 1) data analysis
to assess needs, 2) capacity building, 3) participation in academic competitions, and 4) lesson
evaluation conclusions.

Keywords: Leadership, Empowerment, Digital Era
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2. 7122 ANUNENY UAaTNUFIULULAR
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AuANNLIE “A1asR 1’ n3e “anuduin” assduntwdingein “Leadership”

'
v a

= o . . = <) a o o o ]
nungienNEINTalun15i (capacity or ability to lead) @l uUdIdIAYTIFINITUAIUF IV

>

At ameihlasuanuadlanasinisnwundunanuwduiieliiineslsluesusenaunasyie
g fiauanunsatunisdviselinnefinniiuseansna delafnyinawsinadnuazayul (Traits)

81119v8911 (Power) NgAnssuvein (Behavior) wuur1eq JagUudalinsdnwiniizgule
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AADALIAN WAZNEIINATUINNZEUNNTUIEAVSHalULAaZRIANTIUI B luan U TAlANSY AU (Fugnd

Y

N1 wazUseyns gaou, 2557: 6-7) n1siduun (Leader) Wuariuaiunsafazasnaniy
Wasuwlasludnwaznstluiingliiunguesdnsviseyuauiinuesandy saufenisusznouendnli

Uszaumnudnialadiudesordevinueanududin Tulifveansfinwudisssusfives “anegul”
[ B A v ooy = « Yo o I & a = 1 a =gy, 1
JuiSesiadududou nsfnwisesnizgihduinduawiviiinivazuuifag esliidnuaelivgn
A N ¢ = Yo 1 e = o o

s dnsdsuwdamasaiainuaniunisal nsAnwnnediidsdnuiandaned (nglu) ves

UARATIAINNTAILTINTEYISUNBbAAANITUARDUNGNAY YUY FIAY LAEIEUUDIANT bUdnIs

a

ussauluseasd unasiiunvendnananenafianvaziidunianis (Formal) wagliilunienis
(Informal or Non- Sanctioned Leadership) (ing] duu1Wus, 2546: 31-32) A9l@3uANENINAIIY
Yo va &£ o = = = % a o v & a ada i
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I N o = & ¥o o %% ] a Aav v
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dUOVE NN LazUTeyns Yaou, 6-8) Usenaumie

NquLsn N1zf I IuRMEN Yy (Leadership is a Trait) wWindguiudasaulinadnune
a 1 ) a 1 & (Y 1< v . [
Mewiana19a1naulagnluAdnlngdudearaduun iWudnwauenianienin (physical) deau
(social) wardnuaElaNIzYBIYATNAIN (personal characteristics) @sdunanlusiagin (inherent)
wund{inasnsaissd Weoduananaudalylaaseiuuin1emd (leader are born, not

a ) Lz S o [ . 1 I [ N Y = 1 1 a

made) upup I uUtduAututvesdny (elite) uisgalsinuddonniieainynausiuia
WIsgANaINITaNAYEAn1e Uil dianizaungudeoy waza1unsaRmuInTodsuwlas
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nquiiaes n1aginius0sAIua75a (Leadership is an ability) Wiulspuddgyiu
arwaunselunsth (capacity to lead) Wnefleuideiiuguieusifimuansaiivanseiulng
5950717 (natural capacity) uwadldsunsilinuniefmuauansadufiasilidauaansaly
maugilunsiluduiug 1 dueged dddumsthewes naiddu uaznisesedlardu uas
ansofingldaudulihuisesrsnutmnowasuumsfinuneiiuliviennrziuesdldlaeni sna
13 (inspire) N13N32AU (stimulate) wagn satiuayw (support)

nquitaIn n1asElsiA N AR Uy (Leadership is an ability) \Wudnainuanansa

V3RaNTIAULYDIUN (competency) AgwANANAINNAUAIUSTTUMALAAT UL euadingg

1%
{

9 1% & a £ a & Yo o Y ' v & A = S A

Warnlusuiug Wsdufsgaunsadugiilusudeananilailuegad luraeinguildanuiedn

VN9 AU JIUITONHUITAAUAINITANTOANTTOULAUBDALA TannAuAIITaRAUITINYEA1IEHU

menSHNUUR (practice) N1siSgun1saeu (instruction) N558u3NEBU (learning from others)
A a b4 ¢ . .

nIDNIILIBUFIINUTZAUNTII (learning from experience)

[ a

NauIia AsEiNABIRUNgAnTIY (Leadership is behavior) aglvianuddayiefiuumum
995 (leadership role) AU foAviouansoonluaniunisaiineg faansodunaldlaedfaiom
wé“ﬂﬁuaqwqﬁﬂiimﬂl’ﬂﬂagjaawismw R wqaﬂﬁuﬁlﬁmﬂmsﬁwm (task behaviors) sldannis
yhauearfih uazngAnssufildannnszuaunisianu (process behaviors) lnansfiginleze

v a Gl 1 = =
Iaugnusonguilauiisnela
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U e~

nquit1 m1agiiuseemauaiius (Leadership is an ability) seanmigginduizes
ANuNTTUS (leadership is a relationship) slsanudusiuslunisdndedoansszninsgidugn
mnm'wQmé’ﬂwmzﬁlwmﬂwmwmsjuﬁ TWAud 1Ay UNTEUIUNITIIUNEG S (process of
collaboration) Saufuszninsfiuagdnuiaieanngdn srunanindl uazdvdnaiiieadoei
o

r’)@ii/ﬁﬁf’) f)77]8571.!07‘17:17/\705&'1‘1/?’1#]75?/80574574@ (Leadership is an influence) 1183310 13¢H1N
Lfldnsnszyhfiiniui e wionsnsevhiintuluaaunisallagaiuniselniefienzianzas
whify wiiduuuuikuremgfnssuiidatunandifudusdututedosiulusussauad§e
InefosAusznoumanaugin (leader) §mu (followers) wazanunisal (situation) tUwmnnsal
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Seus (Process Learning) leiunnisiseuslaglduszinudugu (Issue-Based Leaming) mstieuslag
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U3N13 (Service Learning) N13t3eu3a1nn1s5ulddsnn (Community Service Learning) Msisguslag
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a¢ls naansanvinee1aaglilysaianinnsudady uiasdulszaunisainasasuasannigguilinin

a
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Trdinwen1ivinisenunanssuriaueslasuuaununglila 115 “nszulrun1sAnleseuy”

Ingtanzod1989n15LEA3 8 oUHURIM19AIUAR (Mind Mapping) N15LU8UE1AULMANITAILIEAN
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Y
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o o A
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ABSTRACT

This study was conducted to evaluate the Graduate Diploma in the Teaching Profession
Program (Revised Curriculum B.E. 2561) at Graduate School of Thonburi University. The CIPP
model was utilized in conjunction with the curriculum's internal quality assurance system
(Internal Quality Assurance: IQA). The sample included a total of 420 individuals, including 12
instructors, 115 students, 185 graduates, and 108 employers. A questionnaire was used for
data collection. The analysis of the data utilized percentage, mean, and standard deviation
statistics.

According to the study's findings, the Graduate Diploma in the Teaching Profession
Program (Revised curriculum 2018) demonstrated a high level of suitability (X = 4.16, S.D. =
0.58). When examining the details of each aspect, it was determined that all aspects were of
a high level. Process aspect had the most appropriate level (X = 4.31, S.D. = 0.58), followed
by context aspect (X = 4.20, S.D. = 0.54), input factor aspect (X = 4.07, SD. = 0.64), and
productivity (X = 4.04, S.D. = 0.56). According to the framework of the internal quality assurance
system, the results of all curriculum-level assessment indicators meet the requirements. The
teaching profession's graduate diploma program is of better standard. Since the program is
successful, it should be maintained and only a small number of its subcomponents should
be changed to raise their effectiveness.

Keywords: Curriculum assessment, Graduate Diploma in Teaching Profession Program,

the curriculum's internal quality assurance system
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3.2.1 suviun unisussidunnudniauredlsvgy1vemdngns TngussaiAves
wangns 1AS9as190mangns LLazLﬁami’m%mﬁL?Jmaauiuﬁé’ﬂqmi

3.2.2 fmudaforindn unsussfiunssuiumsdadontindne fiugtukasngingsunis
SeuvaninAne suuszanalunsndaddin auautivetea1sdusedmanansuarensdyasu
anminAdeNIseA AL AETUaYUN T FEuS

3.2.3 fMunszuIuNs LUNMIUIHEUANIMALNZANTEINTTUINNTUSNIINN SN NERS
MIUNUIIUINTTIUNENGNT NITUTMITUALHWUIDI1TE MITTANTSISEUNITARY NTIAkAzUsEIuNE

NMsseus uazmsduasuLasinutnAnw
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3.2.4 funandn \un1susuidununmdndiafiaunisfnyiinaanvugduanfig
Uszand Hadnsn1siseu; wavdndnualvesUudin
sumsldszuunsuseiuaunmnisanwineluseaunanans vesdinanuAnenIsuNg

NsANAn®I 6 sAUTENBY MUY 13 AU

4. nTaULUIANTUNTSIAY

msiTeadsiiunsidedsaduna (Evaluative Research) TngldsuuuuntsUssiuuudud
(CIPP model) vesadWilady wazaue (Stufflebeam et. al, 1971: 19-25) wagszuunisuseiy
AuAMNsANYINglusERUnEnans vesdinauAMEnITINTISNNTRANANYT (FTnnuULInTgIuLeY

ANANGANANW,2557: 42-43) Fan il 1

- nMsUszdiuiuuUYd (CIPP model) A - nauszllunangasusenallelng

[3 a v 14 ! ¥ a
29AUTzNaUNISUsSTY 4 a1 louA 1) Auu3un 2) » VNNV ITINAT (ManansUSUUSe
v v 9

ANUUATYULTT 3) ANUATEUIUNTT AT 4) ATUNANAH WA, 2561) Saudindnense

» - UAINYIRYTUYT ANUAUAALIIY
- szuumsUsziuaanmnsinenigluszau

o ¢ v o YoHdmNgITeTUNANgAS
nangns 6 a3AUsENaY lald 1) n1smiiunnsgu 2) ? ?

Jaudin 3) UnAnwn 4) 8127156 5) VANgAT N15L38UNIS

dou MIUssliudiSeu way 6) Asaiuayunisiseus;

AN 1 NFOULLIAALUNNTIVY

5. A UUNISIY

5.1 w3psdlafildlun1sise

in3esilofildluniside [unuuasunwanuAniuRsadundnansussniatoUasadin
WINAT (MangasuTuUTe n.A.2561) Taudindnedy umInedusuy 31U 4 90 uunanungs
Mog1e Lok e1asdifaeu dnfAnw Tudin uazilddudin lneddeaiumussuunisussiduiuy
FUU 4 a1 Tawn Auusun Mudadeuiidl ATUATIUINAT WATATURNAKAR LAY UoAIAINANNTLUY
nsUsgiuRuammMsAnmeluseiunangns

5.2 JupsunMsadantasdiafililunisise

5.2.1 Anwnenansvangnsuseniatednsiadininineg angnsusuuse w.a.2561)

Av A o

5.2.2 Ainvenans Mg nudTeningIdesiunsuseliunrangns nMIiaumangns uae

sruunsUseiuaunmnsAnyneluseiunangns
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5.2.3 aflunisasnawuuaeunny iWuwuunnsdiudszanaen 5 sedu (Rating scale)
Y99aLATY (Likert) muvauivanazuuInislunisussliud mmuald W eldussifiundngns
UszmatleUnsUndinindnag anansusulse w.e.2561) dmiuenasdiaeu dnAnw Jaudin wag
A L Tnudin
5.2.4 ATIAOUAMAMYBILUUABUAY TA8N1TIATIEVAANINYBIUUUABUA Lite
n3mdouAILissnsudailon (Content validity) femsliaseimarauaenndosoisionis
Uszifiudugaysmineauanudniuresidsama (100 $1uu 5 AU wan153iATIZsiAIAINL
A0nARBIBETENINN 0.80-1.00
5.2.5 duuvasunuluuiulaudle eldlsuuvasuauatuanysaldmsuihluldly
mafiusuTndeyanely
5.3 M3iusausudaya
Anuzfideldmdunafununadoyadaudifou nuaiwus - nguniau 2565 Taoudmiing
TUNISUANLUUABUNY WAINULUUADUAUAUMEAULEIIINDI15ERdOU 9111 12 atu dndnw
17w 115 atfu Tadin $1uau 185 atiu waedlétiudin S1uau 108 atfu sauvisdu 420 atfu wagi
wuvasunaildFunduAuInATIRae uA ANy saldmsusLduns iz ideyaseld
5.4 nMsaTedeya
anuzfifeldninsgideyatadelinamandenmnim fil
5.4.1 deyadildanuuuasuanuneud 1 Teyamluvesmeunuuasuniy waznouil 2
n13Usrlunangasusenialletnstannivndnag Manansusuuse w.m.2561) Tadiningae
uminendesuy’ umsiessvdeyadeliuu Tneldada loun Jevay Aade wazaAdy
\Joauunnsgiu vesnzuuunsUszdulagldinusitaznisulanumueyes Yy Aiazenn
(2556: 121) feil
Auade 4.51-5.00 vanef wanvaunniign ARdy 3.51-4.50 Ve Ianzay
1N
Aade 2.51-3.50 mnefe wnzaiunans Aady 151-2.50 ymnefie iwanza
o
Aads 1.00-1.50 mneds wanzautiesiian
5.4.2 deyadildanuuuasuamnoudl 3 dolausuuzifisidy unsienzideyalds

aa a ¢ & .
ANINIBNITUAATIZNLUDM (Content analysis)
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6. NANFIVY

AR IToUNaNaNaN15ITeATULUUTUD (CIPP model) Lagszuun1suseuamnn
msfnmnelusediundngns vosmminedosuy uwandu 2 nou il

pauil 1 wamsiinsziteyailiannsusedundngnsussnadevasdudinivdnag
(MANgRsUTUUTe W.A.2561) muUwuuUY (CIPP model)

M19199 1 Aade uardiudeauunnIgIuUeInNAniuYeIe1aERaey Undin wasdlidudin

AoningmslunIng Iy
N1sUsElIUnANg NS X S.D.  STAUAMNMUNZEY
1. AUUSUY 420 054 110
2. enutladeiiign 4.07  0.64 110
3. AUNTEUIUATS 431 058 aly
4. AUNAKEAR 4.04 056 110

374 4.16 0.58 41N

NAN5197 1 WU wansUsziliundngmsusmadlenstudisindnagaugunuudud
iuﬂWWiqmﬁﬁWLaﬁaizﬁUﬂaﬂmmmzauagﬂuszﬁumn (X = 4.16, S.D. = 0.58) lngasAusenoutosyn
é’mﬁﬂ'wLaﬁsJisﬁ’Uﬂm:ummzﬁuasﬂmzﬁuma loun funseuIums (X = 4.31, SD. = 0.58) AuUSUN
(X =4.20,S.D. = 0.54) audadeigi (X = 4.07, S.D. = 0.64) wazAunawdn (X = 4.04, S.D. =
0.56) MUaI6U

A13197 2 Anede wazdiudenuuLIRTEINYBIANLARTILTEIRTSE e Lar Tnidindesuuium

ATUUTUN X  SD.  sEAuAnuWINzEY
1. USunyvesnangns 4.16 056 11N
2. InQUsraAvemangns 4.10  0.49 1N
3. 1A9as V0 mANgns 451 051 1Nl
a. Lﬁamﬁ’m%mﬁL%aaﬂwé’ﬂqm 4.05 047 1N
59 420  0.54 gl

NPT 2 wud wansuseiusuuIun lunmsuliaaieseduanuminzategly

sgauin (X = 4.20, S.D. = 0.54) lngasAusznaudesluidelasiasisemangns (X = 4.51, SD.

=

= 0.51) fidmdesziuanumansaseglussauinniian diuesrusenevgesduy dAnafessauaiy

(Y]

winganegluszauiin laun USvavemangns (X = 4.16, S.D. = 0.56) TnqUszatAroamangns

(X = 4.10, S.D. = 0.49) LLazLﬁamiw%mﬁLﬂ@aauiuwé’ﬂqmi (X = 4.05, S.D. = 0.47) #1Ua1AU

wannddlvalauawugiiaiay 11asnuniudivgn Tnguseasd wagiilen1snedvnves

wananslinevausranadnsnIsiseuimuauden sTnduvesiidnlidudsvemangns waz



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngrau - SuAw 2567) @ 183

Asiilonvessedvuysannmsiuianssuasuanuduagiinaniu Weduasurinuvenisly
wialuladfdva wazn1sldn1¥sInguian15d0a1s $IuNIAIANUALEoNITeII 1839 TunLIN
WwRnesiaensuiunsidvinuendfyluanissun 21 veisey

M15°99 3 Aade LavdrudeduuInTEINYRIRLANUYEIINTEde Unfnw wazdudinse

frudadeingn
auUadeign x S.D.  STAUAMUMNIZHY

1. ASEUIUNSARLEDATINANY) 417  0.59 170
2. ﬁugmuaswqaﬂﬁumsﬁ‘wﬁumﬁfﬂﬁﬂm 375 058 110
3. suUszanadlunsnanUndin 404 055 11N
4. auandivesenasdusedmanansiavornsdiaey 448 0.55 ly
5. amwmmﬁamwmEJmWLLas?qaﬁuagumiﬁauif 376 052 110

574 407  0.64 170

995199 3 WU wamsUszdusutladeting luamsudieedessiuanumnzaet
Tusgduann (X = 4.07, SD. = 0.64) lngasAuszneudesnideiiiadssefuaumnzanogly
sEAUNIN Liwn AuautAvete19158Usedmanansuazenansdsaau (X = 4.48, SD. = 0.55)
nsrvIUMsARaentinAny (X = 4.17, S.D. = 0.59) swdssanalunsndndadin (X = 4.04, SD. =
0.55) anTwuIndaunianeniwuas Asaduayunafeus (X = 3.76, SD. = 0.52) wagii ugnuuay
NOANTIUNSSEUTRNANY (X = 3.75, S.D. = 0.58) AWE6U

wenniaidoiauanuz sy TAITAISATIAAmELEUSIUARBAMANgRT 40,000 UM
warsruuauiiszaamadoudoudunaifou dusuinusinmsdadentdnAnyiasliamin
azuuudszaunsallumsusznevindnaguinnitanusluindneg wasasiiuszuuatuayunns
Boufooulaviuiniy

A15797 4 ARde wardiudonuuIINTgIUYRIRINARTILTEINTEdeU TNAnY) uazdndinse

ATUNITUIUNIS
AIUNTEUIUNST X  SD. szauARuMINgEy

1. ﬂizmumsﬁmﬁmmwé’ﬂqmmmmmsﬁmmg’m 456  0.58 mﬂﬁqm
alG

2. NMFUIMTUAEHAILIDI5E 4.58  0.50 1nitgn

3. NFIANTIHUNTABY 4.45 054 Gl

4. MyiakarUszidunanisiseus 4.06  0.53 1N

5. MydaasukaziautnAnw 4.44  0.57 1N

3734 431 0.58 un
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NP7 4 Ui sansUsifiufunszuiuns lunmsddiedesziunnumanza
aglusziuun (X = 4.31, SD. = 0.58) lngasAusznavdesluiidonsusmstasiauie1a1se (X
= 4.58, S.D. = 0.50) La¥NTLUIUNMTUIMIIANITNANGATANLLNAUNINATFIUMENGAT (X = 4.56, S.D.
= 0.58) fAuedssEAUANIMIzaNoglusziuInTan diuosduszneudesdun Tatadesyiuam
wingauegluszavann loun nMsdanisifeunisaau (X = 4.45, S.D. = 0.54) MIdaSULAERRIN
Wnfinwl (X = 4.44, SD. = 0.57) wazn1sinkavUseidunanisiieus (X = 4.06,SD. = 0.53)

ANUAINU

v '
A v A Y a

wenanifulldoiauenusiiianiy Iasaisunsadunisusadunanisidnangns

armilaglidesseliduganislivangns vsensulesaunsUselunangns wioudoyaun

a a 1

Usgnaun1siiansanuiuusmangasiidiussdnsnmsioly wagaiseaniuunangns n153nn1siseus

Q‘ a v

wazMyinranisiseuinvihliindnuldugvsnanisiseusmundenisia

A1599 5 Aede uavdiudonuunnsgIuresmuAniuvesesIidow Uadin wasldUndn

AOATUNANER
AUNAKARN x S.D.  STAUAMUNUIZEHU
1. Aadnws udinifiesyasd 4.04 055 1N
2. WadwsNsISeu3 398 058 uN
3. ORAN UV UTIG 4.25  0.50 170
394 4.04 056 11N

INENTIA 5 WU HaNsUsTEEUAUNENES TunnsiudAnedeseauanumingatagly

LY [y I

seuIn (X = 4.04, SD. = 0.56) IngesAUszneudesynindeiidnadssefuamimnzauegly
syduann Toun Shdnwalvestudin (X = 4.25, SD. = 0.50) AudnvaurdudinfisUszad (X = 4.04,
S.D. = 0.55) uagHATNENSITEUS (X = 3.98, S.D. = 0.58) AU

uennidaiifeiauanusniuiu MarsfimsduaiillinnagivdntansaunsBousiiu
TiinAnulfiFeuiainuszaunsaimanineg ilevdevasuliin@nwifinudnuasfiiassacd
wazdnadnsnisseusidulunumnuaiaviwewdngns wasUfuR audufaide ueNINt A3l
nsmwInililnAny M medeukazUssluaLssauEAMANATIUANLT LarUsEaun1Tal
Frlmannia

Aauil 2 namslaTzideyadiliannisUssiiundngnsmusruunsUseiunanm
ns@nwineluseaundngns Yeesd1inuAnENIINNIINITEANAN K

Han1sUsEiilunangasuseniadednstudiadndnag aiuszuunisuseiunuaIn
ns@nwnelusedunangns (Usznatednsdudia) lunmsinseninadnisfinw 2562-2564 91uiu

6 99AUTENOU 13 AaUsT Ny duanisandunululnis@nwn 2562-2564 launsgiuniuno
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WINTFIUNIANBITEAURANANYT wazllnauninegluseauduin (Un1sAnen 2562 = 4.03, T

ANSANWYT 2563 = 4.11, Un15@n®n 2564 = 4.11)

7. 9AUI8NAN13IY

NNHaNsANKIANUIY nansUsziuvdngnsUseatedasTudiainTnag (ndngnsuiulge
.¢.2561) Tunmsiumuguuuuduld danumangavegluseduinn (X = 4.16, S.D. = 0.58) d1una
n1sUsEilumuszuunsUsEiuaunMnsAnwnelusedundngns KN gl lunndaued
s IANN TUssduiiauesiineAunediuiy ilonruauysaivesion uazdielily
ansaumAniAgdostundngnsdmivianldszneunisususmdng aslidamnmituseld Tns
fAfoulsssiilunsefunedusede fd

7.1 wamsussiiunangasnuuwuudUd (CIPP model)

7.1.1 wan1suszliua1uusun Tunmsudenuwnizanluszauunn weiansundu

v ! a v

aadUsznaudesTede wuii lnssasiwemangss Wudeniidedeszauanumunganluseduuin
Mg druusvevemangss TngUszasdvemangns waslomseinnilagoulundngns [udei
fanumnnganlusedvann el WWesanumingrdesuystaildanisiTeunisasulundngns
UsgnaleUnstndininntnag unduszegia uiuncus w.e.2551 wunsean U iiinuninn iy
a = IS v U (% Y o CY 1 ! =~ = £ = 1 1%
1955 1AM WnednsiauiwasuSulsmangastvivaisegadeiliosauislagtu Fedwmalvina
n1sUssunangasauuTun Tuamsiuiinnumunsauseauiin JeaonaneeiukLIfnred RN
LN waTANE (2564: 280) Nina1vin angnsluszavasuAnwilundnansifidnuazanie &

| v

ANuLANAIsINNENgRINNsAnuluszAudy fidmunevesnisimumdngn sy adunisadis
vdngnsfiviualie nouaussegnsmansnsmuUsEma waznsi3euslulangandiavesdiSeu i
gnsdnnsdnufiiiunadns Wudeaiunanisuseiuvdngasiuuiunues agaiesd nednans
wazAmE (2560: 109) finudn vSunvewdngmsluaiwsiy fanumuzanluszduuin Tned
psAUsENoUden 1 Tafiflseiunnumuzanluseduainiign Ao Tnssadrwemdngns du
foqusvasdvamdngns uasdommeinvemdngns faumnzanluseduan

7.1.2 wansussliudutadidndn lunmsuuazesdusznaudessigtde wuln da
winzaslusziuunn dedeiifidnadvinniian Ae AuaudAvesensduszsvdngniuazenase
HEPU 7998911 AB NTEUIUNITAALADNTNANY Sl TEInalunISHARTMNTR an1NLINRaUNI9
nennuarAsatuayumaioud uesilugruuasnginssunisSouresinfne etidesnvdngns
Uszmatletnstudinindnaginsimunquaniivesenasdussimdngnsuareanseaoudil
Al Uszaunisalaeuuaznisiinansaeuil nnzaunIuNInsgIULa TN N5 Y0TUTDS

UsgmatleUnimamsfnwiiion1susenauinnineesniant sumslamvuanuaudfvesiiddng
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sosduidnsamsfinusziulSyaynsvsadisurinfidnuaudfnunaganiinun Sinasialdiunis
o A o e S ] o = v v ¢ =

AndentinAnwindianulussla dau danuniounianenin anundeuvesgunsal inalulad uas
A9duEANNAEAINYTENTNYINTTIB BsaN1TITeUS AN159AaTIIUUTEINATLEaNR BN T

nAnw1 813158 YAaINT N1sTANSITEuNIsAoUREwBLleY TsaanaAReIiukLIAAYEY AN Hen

)
doadudiifininug anudoingamauninvemdngns uaziluszaunisal Suazvieuniainyd
M5ANYT AMuiaivng wazanuinvilunsananunsdnisegisdelies uazaenndes
funamsUszifiundngnsiuiadetindives nsfaas unsunge (2558: 707) iwudn Jadutindn
yosvdngnslunmsmiianumnzanlusziuinn lnoauandRvesenasdiiaou auandivesyiFou
nszUIUNIsARUARLGen warsuUssinalumsndntudie danuwmnzanluseduinnuieiu

7.1.3 wan1suszidudunszuauns Tunmsusianumnzaulusgduann defiansan
Juesrusenaugausieds wudn N15USMSHasiauIe19158 wagnIEuIUNITUIMTIANITUANGNS
mannausinasgIundngas iudenianedessiuanumneanlussfuuniign daunsdaniaFeu
nsdeu Msduauuas U@y warnsianazysuifiunanisiFeus Wudeidanumanzaly
seduann weililosnuminedesuylalimnuddyfunssuiunsnisuimsuasiaune191sd
Uszirddionnends fausszuumssuennsdll Snalnnisdadenransdfivnzauuasiusda &
nsfruaulsus wHuNSUTITHAETAII81138 sz A uuas szaran itelildenansEiE
AuautAdulumunasiuinsgiunanansseauiudinfnw Feaenndaatunses vy inis
gaNAnw 1.A.2562 11 27 Filsvuslandugeadnudesduiumsliviaanansdianuiiviiiu
anuimmihmsivnsiulan faunsiseunsaeu madeliiuaivasandeiuanandasunlag
MAns mnudsuutasestan dsay uazmalulad wazduaiuuazatuayunsaannainumis
FnslusEAuMAkAZLIUNIYA (313N, 2560: 62) LaraenarediunanIsUTEEIunanans
FunszuIunsves unud Wolviund uazame (2558: 86) ANUI ﬂizmumw@wﬁ'ﬂqmﬂu
AN daumnnzanluseauann InenTEuIunIsTUIMIIANITUEANGNT karnN15UTMIsua i
91915¢ TAnadsanumnzanluszduinian dunisanisFeunisaou uaznmsinuazUsziduna
firndsaumnganlusyduann

7.1.4 #an15USSLHUATUNANA A TUAINIINLALDIAUSENOUERESI18UD WU AAINY

1 [y J a

winzanlusgavinn lngaundaseaureanisusadiuaign Jetendanaiouiniian Ae snanval

v a a

yoeUnudin s0%a%7 fo Aadnuasdadiaiifalszaad uasnadnsnsdeus Vsl awnsoazviouliiiu

IS |

JmangnsusznialeUnsUadindvdnaiiigny u1gveen15Ane (Domains of Education) 7

Y 9 q

ganmdeafiuaufInIsvedlidudeoremdnans wazndngnsiamdntadandanudunasile

918N wazdiauanunsalunisdamsiseuiwuuldinuuazanunisalinass Fadusnanualvosiudis
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lundngnsuseniallednsUaudininndinag Ineiin133ukusasInfanssunsiseus IefanssuLEsy
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7.2 wan1susziundngasanuszuunisuseiuannwnsAnennegluseaunangns
wangasusenatednstaudiaivdnag dnansussdiumsdssiugunmnsfnmaiglusedu
n&ngns seninadnsfinen 2562-2564 KunnAIUsl seduaunANIN Tneddeasuainnis
LAUaLkUEIINANENTTUNSUTEITuA N NN TANwINElY Ao Tiisandnaulvenansdaeuidng
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ansduazinfnuilingadunely sl awnseasvieuliiivimangaslalimnuddydunisime

mMsUszifiusnusulsmdngastiiinuniwedisieiilos Tnefifiunisnunasisnmnsgumndngnsssau
TudinAnw wazinaueininiguindnag Ieihlivdngasinanisuszifiununnsedudiunn 3
aonAdastuLLIAAYe USenasal deamntiud (2562: 4-7) find1731 sruunisUsziuguam
nsAnwinelusziundngns vesdinaunmuznssunsnseaudnwdussuuiiysuiinveunns
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ABSTRACT

The objectives of this research were 1) to compare learning achievement of the
simulation and games for learning subject of teacher professional students before and after
learning management based on Research-Based Learning 2) to study the ability to create
learning innovations of teaching profession students after learning management based on
Research-Based Learning 3) to study the opinions of teaching professional students towards
learning management based on Research-Based Learning of the simulation and games for
learning subject. The samples of this research consisted of 30 first-year teaching professional
students drawn by cluster random sampling. The experimental model was One - Group
Pretest — Posttest Design. The tools used for data collection were 1) achievement test. 2)
assessment form for learning innovation skills and 3) an opinion questionnaire. The statistics
for data analysis included percentage, mean, standard deviation and t-test (t-test Dependent)

The results of the research were as follows: 1) Teacher professional students who
received Research-Based Learning of the simulation and games for learning subject have higher
learning achievement scores than before. The significant level at .01. 2) Teacher professional
students after receiving Research-Based Learning have a score for the ability to create
innovative learning were in high level (X = 3.69, S.D. = 0.59). 3) Teacher professional students
had opinions on Research-Based Learning were in high level (X = 4.19, S.D. = 0.62).
Keywords: Research-Based Learning, Simulation and Game for Learning Subject,

Teacher professional students



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - SunAw 2567) e 193

I o W
1. anudunwazanuafgyvaslym
Tuefnfinuunisdnnisiseusidnngdugudnans (Teacher-Centered) tuldanunsaamn

Hi3eulaeg1uiase Feldinisusudsunundadunisdanisiseusidead s euduaudnans
(Student-Centered) #dnmsdAgy Ao NTeUIUNITIANITSEUSARRTUIES s AN TORaImIAINS

a w

Y
wagiuAnen nvesnuedldmusssumfuaziiudnenin sumsaivayulidSeulddnuas o
Tuanmasaweanisvinu lnelinswenlesdaniseuiudny diieuldsouianwaie aaunisel
N153ANINTTURALNTTUIUNMSSEUIT I SeulaAn AT dunsert Usellly wasaseassnassingg

Liwiunsviesdniloniiiesedraien walunsdnnisiseusnlimnuddgiunisiseuninniings

<

aou fisgudaldaszlunisiTewinndu (1l@nn 31d, 2554: 26-30) msdanisiseuslaeliidetugiu

o«

o w v a

(Research - Based Learning) fiaiduialadrdgyvaanisdanissousluszaudadadnw 1Uwisns

vl

[ a = Y a I L Y a Y a b4 A a wa b4
f\]@]ﬂ'ﬁlﬁﬂﬂi‘wSﬂﬁ‘J’LiﬁJULﬂu@uﬂﬂa’N I@]‘EJESLiEJUI@LﬁEJUE LLﬁ%ﬁQMEJ‘UQ‘U@W]QJﬂi%UTUﬂWiLLﬁ’N‘W]ﬂ’J’]lIE

Y

sgnduszuuaudaiutuney vnligiseuannsofunumuslanisnues niednanvauzniladuy

nNzUIUNIBEUNNSARUNInTEUIuNTIELlunszuIunsIanseud WelilSeuinisidele

Y

menued 33nnsudlym Aedinsnent uasiivinuensuaismauimenues (wamn Waduiey
, 2560: 63-64)
Nan15ARTIsigULUUNMsIan1sseuilneldnsideidugiumunuiiaves Healey (2556 819

fslu gansal 1deaed wazameg, 2561: 21) awnsaagulaidu ¢ dnwae laun 1) nsaeuain

o ¥

Nan1533e Jiseuasiunumdudiu wasdaeudulateven 2) N1saeuaInNnIzuIUNITIvY Haeuay

Y

Wnszuaun el dudrnmisdunisianisSeuiuuvduens 3) nsaeun1sinide fiseuazldas

Y

HeUURvWIdeaenule uazlseuIn1TvinITeRIUITMSAUEE Wag 4) N15ARUIINATTAUN

[y

HAN1539Y Kiseuagldidonisaifumuanuaulavednued AUATANYIIWITY waraiusesIniy
WulieInunan15ideves faen asesdai (2564: 382) nudn sUkuunsInnseuslaglinisidy

= a a o a v ) = v & [
LUUE’]UWﬁ\‘iLaimmﬂ‘HgﬂqiLﬁﬂuzLLaguqmﬂiiu‘lum(ﬁniiwm 21 Usgnaunie 8 Yunau 1@LLﬂ 1) NS

av o a

MnuaUsziiulgmuasiitelunside 2) msfinwienans ngul wiAnuaznuidenneites 3)
nsivunIngUsrasdusinside 4) maksauufigiunisidouasnstmuadiulsiiiisidos 5) ns
90NKUUNITITEY 6) MatiusiuTindeya 7) n1siwssideyauasnisulanadoya uas 8) n13asy
wazilEUeNaNIIVY

INANNNITIANITITEUTVRINANYIININAT W INedesuys TeIvan1un1Taidnaes
wazinuiensideud Faduseiniumsianauansalumsaieassdinauazaniunisal

T18DIHIUNTLUIUNIFTIVLBE1NNY UNANYIFH D98N DYN9N1LIT8luTUS sumuAMuUaLlaveInuLeIlY

[ d'

Uszinuddeiiiieadesiuinuuasaniunisaldnaes waziluneivigeimuntudanudndnvaives

[

VIANgNS Ao INUETNETIARAZANIUNITAITIA0Y Inelnadnsn1siseuiveITeiv) Ae a1unsaasnede



194 @ Msaswnsdad AuEILsTIUANY drinSeuinenysindnsiu TN 9 adui 2 (nsngnau - Sunau 2567)

v v
(3 v A

WndwazanIunIsaldnas s ldundaymivsewauiauning isouldog1sasiaassd el aan
Uszaun1salnsinnisiseus nnunnvewITelugiusdasuladnianssunisiseusaieitnisi
waInmane Wi N13ussens nslanudugiu MsdiauemintuEeuy N135EANANAATIBYAAR N3

9

9AiUs18 warn15allaUUR NaIINNITIANINTTUAINGTY WUTT N1FIANINTTUNITIEUTAILITANT

Y

a o

aanandldanunsoasisunadnsnsiSous seaueInlaog1aunase wasliunAnwiuiediuly

Y VUA v A

° av o v = o =2 Y a = o =
anusatnaaddenaivassatunlldussloniluanudnulaa3e Juihlifideianuaulaiiag
WEIMHUIVNINISHILNINTTIANISSeuslaeinignisdnnsseuilneldnsidedugrunlunagns
N59ANTSIS83 ey Tvinasdieiaunadug nomeansiteu wasidiuaavinvensassuinnssy

a k4 v =2 a = 44 ) v a Y v A (Y Y a
msseuivestinAnwindnagiiansadinnssunisseuslulduidynmsenaununingseu

Ippeaiiuseansnm uaziinUselomigegn

2. IUszaIAYaINITIdY

2.1 WiewFsuileunadugninisnisiiou nedvanunisaiaeuazininiiensifeuives
UnfAnwiudnag neukazndinisianisseuslagldniside dugu

2.2 WieAnwinrwanunsalunisaiisuinnssunisSeuivosindnuiindneg ndsnisdnnis
Seudlagldnisidedugiu

2.3 WeAnwinnuAniuresindnuivdnagdenisianiafouslagld nsidedugu

FEIEN UM TR ILATINULNENISISEUT

3. YBULYAYBINITIAY
3.1 VBULWARIUUTEYINITUALNGNADENS
3.1.1 Uszvng fie dnAnuTindneg 5uT7 1 femandeudouneinaniunsaiiiaes
waginaiensiieud maiSoud 1 Insfinw 2565 veandnansusznadetasiadiaindneg
uTInendesuy S 4 Feadeu Tmviidu 117 Au
3.1.2 naudaegne fe tnAnwiivndnag 4udi 1 Aemadeuoussinaniunisal
Sravsuazinuiiion1sBeui maBeuil 1 Insfnw 2565 vemdngnsuszmadetnstudininTnag
UNMINIREFUYS 31U 1 ipaseu iu1a1nnisidendiagawuungy (Cluster Random Sampling)
Ay 30 Au
3.2 vaulwnduiamuazszazinanildlunside
demildlunsidedudonluseivaounisaisiaomazinuieninious au
vdngmsUsznatedastudinindneg mdngasusulgs wa.2561) sudunsmaassunaBoud 1

Ynsdnwn 2565 Tdameaes 15 a1t 9 az 3 Talue TIUREUIIUIU 45 Falus



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngrau - SuAw 2567) @ 195

3.3 YauiuaduiuUsildlunsise
3.3.1 fudsdase Ae nsdanisdeuslagldnisidedugiu snedvaniunisaidiaes
uazinailensISeus
3.3.2 fauUsaa Ao 1) nadugninienisiseusieivaniunisaisiasuazininiienis
Seuvenindnwndwnanag 2) Anuaunsalunsasianssunsseuivesindnuivdnag ey

a < U =2 a IS ! v = £24 av &
3) ﬂ’ﬂllﬂ(ﬂL‘VI‘WUEN‘L!ﬂﬂﬂ‘t’%’]’ﬁﬁ“ﬁwﬂgmBﬂ’]i"ﬂﬂﬂﬂiLiﬁJUiﬂﬂiﬂjﬂﬂi’l‘ﬂﬂLUUi’]u

4. NFAUKUIAATUNIIIY

n3itendedidunsidefmeaeddae fidunmaaemuLU LKL TITBLUUNG e
NAFDUNDULIHUKATMAAITEU (One — Group Pretest — Posttest Design) 483 YA3 MATAUL kag
09913 Hostand (2551: 42) neffideld@nwnuAniertusuuuunsdansiFeulagldinudugiu
Y84 Healey (2556 81909y gnnsal u1de9d wavany, 2561: 21) fagn asesden (2564: 382)

a o [

wazUsilund wsnudus (2556: 107) wdnhudszandldilunsounuifnlunside dsil

ﬂqiiﬂy@ﬂqiﬁﬂujﬂ@l olan19398 Lﬂug’m@’m - Nﬂézllf]‘ﬂ%iﬂ’]\‘]ﬂ’]iﬁﬂu 189397
1982L08AVBITNIBTY (WAB.3) 183D - RDIWNIS IS R0 IUASIANLN D
FoIuNIIAlE IR IuAZINNINANITITHUS AISeud

U

152naualy 6 VAW At

TABRN 1 N13LATIERTYRINIITANS y
- a31uF w190l unIRI

A\ 4

Souy 5 .
s g . e o . WIANIIUMTIUS
BwAaw 2 MIFTIRIANTINMTIUU] ¥

& 4 . e -
ANADWN 3 msmmmmiwmﬂmufm
- ﬁmﬁu@iamsﬁ'@mslﬁ%’ﬂuﬂm

naaad kg

AWADWN 4 mﬁmmzﬁ%ga ldmaiaiilugu

v 1
UADWN 5 NMIUTTLAWHANI TN

AN 1 NTOULLIAALUNNTIVY

5. A UUNISIY
5.1 w3asdlafildlunsise
5.1.1 wdadleildlunisaniunisise fe swavBuavessedn (wee.3) Tngldnsiae
Hug nednanumsaifiassazinuiionisiFeus S1uou 1 unu dUanviay 3 99l saunan 45

79 dAartanuaenmasd (10C) 581319 0.67-1.00



196 @ Msasunsiad AuEILsTIUANY drinSeuinenysindnsiu UM 9 adui 2 (nsngnau - Sunaw 2567)

5.1.2 iesestieflilunaiusiusndeya laun
5.1.2.1 wuunageuinradugrdnienisiseu seimaniunisaisiasuasnuiiio
madous Tdnvanduwuudnie $au 6 4o doay 5 Azuuu TavieAY 30 Azuuu ddAmNgINdY
YBIUUUNAABUBY 5294 0.42-0.72 A18ILNATUUNDETEMINe 0.20-0.48 LALAIAIINLT B UVDS
wuunAdpUTatuiy 0.88

Y

5.1.2.2 wuulsediwinwenisasiawinnssunisiows TanwvasdunaeinsTi
AYLULWUUKENEIY (Analytic Rubric Score) wualdu 6 Useaunisusediu laun 1) n1s3asiedt
Jagvinisdnnisiiens 2) Mmyasiudanssunisiseu; 3) msdwinnssunisiseusiuneaeddd 4) n1s
Tasideya 5) NMsUTElUNaNTHALILIRNTIN Wag 6) NSEUNIUIRNTINNNSSEUS Tensae
5 Az TIWATIUULAY 30 Azuuy dAnduiinwaenndes (100) NMSUsHRILRIL TN 3 AY
Winfu 1.00 wagdlenanudesiuseminsdusziiiu 3 au ldAeudesiu RAI Wiy 0.92

5.1.2.3 wuugeunueuAsiusenisinnsseuilaglinisidedugiu danvuey
HuwuuiesUszanae (Rating Scale) $1uau 12 4o fidanuidetuwiiu 0.91

5.2 tunaunsadanasiiefildlunside
5.2.1 funeuntsaiiuedesileflilumssiiunsife fe TwanBenvesein (une.3)
TngldmAdedugiu neinanunsaliiiassasinuiionsFeus

(1) B3 eiAnaiuIeTedv) wagkainsnTtsuivesinluseInanunisal
$rassuazinuiiientsiioud mnenansvdngnsuszmalledasdadinindnag mdngnsusuuss we.
2561) iloLdunumnansiBeuseazdeavesein (uae.3)

(2) Anwenans M1 uazsuidediAerdestunsdaninsouid owmun
nadugEIINIIFeU wagiinuensaauianssunsdous Metinsdanmateuslaglinsidedu
g1u et muadutunounisinianssunidous

(3) fsrusiionn gaUszasdnIaiFoud nagndnisdanadoud nagrsnmsusudiu
HAGNENISISEUS waznanseu Waenndaiunadnsnsiteuivesseivituseivianuniaidnaes
wazinifionaioud wiossindenunmuideiifendesiuinuuaraniunisaisiaos dnsuldidy
dousvneunisiamsiFous

(4) WeuseaziBoavassein wee.3) Wngldmsideidugiu siedvianiunisel
Fravsuazinuiiiensiious Uszneuse 6 mitensieus udniaueseriieiviadiuiu 3 ay
finnsananuifiswsadauien arwaenndosommadninisiioudvesein anumngauves

AANTTUNITTEUT wazNanTTuNMsTakas Ui unadnsnisisou; Aen1smAfsdaluaonasos

(10Q)



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - SunAu 2567) e 197

(5) ts1wasidenessnedn (Wae.3) Wneldn1s3deidugiu se3vaniunisal
Fravsuazinuitenisioud luusuusaudlunuduuziwesiomgnouilunaassldfutndnu
AGHIZPRERN

5.2.2 tuspunmsaauadesilelflunaiusuudoys Sovesden feil

(1) wuunageuianadunvdanITFeu Medvianiunsaisiassuazinuiions
Seu3

(1.1) 31A51891A105UI8TI8TVT kaEHAGNENITT8UT Vo918 I UTI8TU
anunsaliassuazinuiiientsifous mnenansndngsusenadetnstudisindneg (Mdngns
UFUU5e W.A.2561)

(1.2) Anwnenansnisasauuunedeuianadugninnanisieulssunndat

(1.3) afanaeinisinuazUssiliunanesusa (Rubric assessment) lagiviun
woAnssuiialinzuuulogadniay

(1.8) aauvumagouTanadugvdmansiou Melnaniunisaldiasauazing
donisiFeus iWuwuudaenauaduau 12 4o iiedmdonuldasediman 6 4o waziauade
Admamgduu 3 Au aseaouauiismsadauian (Content Validity) Tnsfiansanmerdsil
ANNADAARBITENI YRR UAUTEANANTSISELT (100)

(1.5) Ynvunageuianadunvivnanisfeu seinaniunisaisasuazing
wWionsiFeus snusulsadlvauduugihvesidony wazihlunnasddivindnuiilildngs
fhetne GefldnuarlndiAesiungusiogne 1uau 30 Au ilemAANeINGE MeNaTuun LA
Aaudeifureauuunaaeuatiusiivedanmi (Lovett) (yayou A3azonn, 2553: 56)

(2) wuuUsgllurinyensasuinnssunisiseus

(2.1) 31AT1¥9AIBTUIETIETVT LagHAdNENISIT U Vo183V UNTT
$rassuazinuiiientsiioud mnenansvdngnsuszmaledastadinindnag mdngnsusuuss we.
2561)

(2.2) Anwnenaismsaiiauuudseifiuiines e uuuimanisaianuy
Uszilluiinyen1sasauinnssunsseus

(2.3) aauvuUssiduinugnnsaiisuianssunsiioud uaviauosediiensy
FIUI 3 AU ASIVEBUAIULT Bems T AL o (Content Validity) n1wrfildlunisianaluusas
Uszidiu shen1smediinnugenndas (100)

(2.0) huvuUssiduinwgnsairsuianssunsiFoudiviuusudlunaasdy

LYK

fudnAnwnlalenguiiegne 91umu 30 au Fadldnwazlndifssiunguaiegie iienAALGety



198  Msasnvsdad AugIdLsTIUANY drinSeuinenysindnsiu U1 9 adui 2 (nsngnau - Sunaw 2567)

senieiUseidiu 3 au laedSmardvianuiunesdosiuresiuseiliu (Rater Agreement Index:
RAI) (Inena 256, 2552: 283)
(3) wuvaeuauANAATUsEN1sTAN1SuslaslnITe dug

(3.1) AnwuenansuazamideifsdesiunsaauuuasununnaAniiuse
madnnsieuilaeldnsidedugu

(3.2) af1uuvasunuAiusien1siansiseuslagldnisidedugiu S
24 4o iedadonuildasasiuau 12 9a Tagldunsuszunaen (Rating Scale) ¥iin 5 53U uay
Lauasia;:ilf?iwawﬁhmu 3 AU ATIRERUAILTIBRsATaem (Content Validity) lngiia1sainnian
ArtiANARnARDITEINT AN AN B NG RNTIY (I0C)

(3.3) dnuvasuaIuAIiusion1sInn1sissuiiaeldn1s3deidugiu un
UsuUsaudlumuduuzihwesiidoanay uazthlunasssddiuindnwiilildnausodns deildnume

Inafgaiunguaiogne 39U 30 AU Won1A1 ARt uYBURULaRUNY tnsldldduUssans

waan (oL - Coefficient) ¥asasaUUIA (Cronbach)
5.3 JuUAdUNISIVY
5.3.1 nadaunau3eu (Pretest) lnsldluunagauianadugninienisieu 51839

' [
Ya Va v b4 = o

an1uN1IATIRRILATINUINENSISEUINEIEaT 1Y 1w 6 o dhamedeu 2 Falus

U

va v o a

5.3.2 fAduiuiunmsiafanssumaSeuiauidmuslusisazidoavesnein (ee.3)
Tnglénsideidusiu mednaniunsaisiassuazinuiiionsifous Mardafanssunisdous
fntiay 3 92l sauriedusiuau 45 dalus

5.3.3 yadoundaiou (Posttest) laduganisieu laglduuunnaeyuianadugrinenis
Bou Minaaunsaiiasauazinauiientsioud yaeiutunmmeaeunouFeu THnameaey
2 s

5.3.4 vihnsuszliwinvenisadauinnssunisdeus wasUsediuanudiugen1sdnnis
Boudlnensliisedugiu vdsdugansmeaeundadouluuda 1 Weou lasTHiuuyssliuinuenis
a¥sudnnssumsiious wazuuvasunmanuiiudenisinnisiseuilaenisléisedugu Aide
a9t Tnamegeusiuiu 3 Halug

5.3.5 ihfeyaillsannsaasuneutazndadsulusmnmaiiesgiteyanaada
ileagunansvaae N ingUszasdvesnsidesioly

5.4 M3ATIYTRYA
5.4.1 MaFsuiiisunadugniniimaifou meivaaiunsaisiassuazinuiiienns

a IS

Sewdvesindnudnndneg neuwarndinisianisieudleeldnsidedugiu dnssideyalagld

'
! 5

L lunuunNIgIU kagn15NAEaUAIT (t-test Dependent)

o)}
D)
<3)
3.
s}
)
DD



Nyasunsind qudidesssufny ddnSeuinenysindmsin U7 9 adudn 2 (nsngnau - SunA 2567) e 199

5.4.2 M3AnwIANNEINITaluNsaIINinnsTuNseuveinfnyindnag ¥aens
FamsFeuslanlimAsodugu nneideyalngliaifdiads wardnudoasvunnsgu

5.4.3 msfinwanufaiiuresinfnyivdnagienisinnisseuiinelinsidedugu
eivanumsaifiassnazinuiienisiious inszideyalasliaifdieds uavdnudoauy

A1

6. NAN1SIY
A13197 1 nan1silSeuiisunadugnsnienisiieu 1e3vianIun1saldIasdtaznuLiianis

Seudveainfnyinineg neuwazndinisdanisseuilaelinsidedugiu

< J—
N1INA&EaU n ASLUULAU X S.D. t p

AouLseU 30 30 14.30 222

—_ 2157 0.000
wdaseu 30 30 2593 431

*p< Atfuddnieadanisediu 01

N8 1 wudn ndnwndndnegilasunisdnnisteuilesldmideadugiu fazuun
HAdLEMENINSou eivaaunisalsasuazinaiionsiFouudaiou (X = 25.93, SD. =
4.31) geninneudou (X = 1430, S.D. = 2.22) egnsilifuddymsadntiszdu .01

A519dl 2 HansAnwANLannsalunsaainnssunsSeuivewinAnynindnag nde

LY a ¥ Ay @
nsdanisiseuslaglinisidedugu

518n15U52AUAINEINTT X  SD. SEAUAMUEINSGA
1. Mywesevdymnisianisiseus; 4.47 0.68 AN
2. MIainngsuNSISeu; 4.00 0.59 A
3. Msddanssunisiseuiiunaaedly 3.80 0.55 A
4. MINATIENURYR 3.43 0.82 g
5. 1N5UTEUNANITWAILIWINNTIH 3.07 0.69 wold
6. MIMLUNTUINNTIUNTITOUS 3.37 0.81 woly
37U 3.69 0.59 f

P | o ¢ a a vV Yo o a v av & ~
NNA13199 2 nud dnAnwindneguddlasunisdinnisseuiiagldn1sidedugiu dasuuy

AuaInsalun1saiauinnssunsiseus luamsueglusedud (X = 3.69, S.D. = 0.59) Lile

firsandunedenisUssfivanuansalunsaiuuinnssunsseuiniiasuuuaiogeaatussiu

Aun Ao MIesenlagminisdamsiseus (X = 4.47, S.D. = 0.68) 09831 e N1sas1euinnssy



200 & NseTNsHaA AudiTesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngiau - SunAu 2567)

Nsseus (X = 4.00, S.D. = 0.59) agluszaun diudeniinzwuuaisdosnan Ao N15UTHEUNANTT

Wanwinngsu (X = 3.07, S.D. = 0.69) aglusyaunaly auaau

M99 3 wan1sAnwanuAaiuresindnu v dnagrenisianisieuslagldnsideidu

31U FINENUNTAUTIRRMAZININENTS YU

T1en15UsEUANNAALIAY x S.D. STAUAINY
AR

Frunifonniun 4.30 0.63 unilgn
1. HadWsN19i58us ve951839 AUty wag  4.40 0.56 1niiap
aemndostuitionluutasmioniaious
2. UsEAIRNTSISEUIANUTAIIY Wasdannaeaiuns  4.23 0.63 1niian
PNINTIUNTIOUT
3. madadduidomeesnsiviFesdidunndelin - 4.07 0.74 10
gnuazsioLiles
4. ilomaeginiimnudiniusiusegnenuide 4.50 0.51 1niiap
AUNNTIANINTIUNTTEUS 419  0.54 1N
5. AanssunisiSeudaasunssviunsn viedgmil - 4.07 0.52 Wl
AOINTVIAMBUY
6. Nanssumsiseuiduasuliduaiiuarmeanuiaig  4.03 0.32 )
FBansfivarnvane
7. NANTTUMSISBUTAUATUNISAAIAT LY Uasdoyadl 433 0.55 sniiap
ATt
8. Aanssunisifouiduasuussennianisuanidey 437 0.61 1niian
Bouisutusgminnuesivynnady
9. MInssumsiseuiduasuliavausnddenatvayy 4.13 0.57 )
N1590NLUUNINNTTUNITITEUSUDIMULEY
aulsslevivasnisseulaeldnisisedugiu 406  0.71 1N
10. el launiseulazanduniseulan 4.37 0.49 1niign
11. WwinnssunisiSeuslunisundayminisiseuives  4.30 0.60 1niian
ASEIERES
12. ﬁﬁé’aLﬁaLLﬁ’{]q;mmsL‘%auimmgﬁjﬁﬂulﬁﬁuﬁﬁuim 3.50 0.68 170
shensyuumMsduszuy

EXLEY 4.19 0.62 an




Nyasunsiind qudidesssudny drlinSeuinenysindmsi U7 9 adudn 2 (nsngnau - SuaAu 2567) e 201

<

91915797 3 WU UnAnwivdnagianuAniusenisdanisieudlealdnisidendugiu

<3

Tunmsawegluszdunin (X = 4.19, SD. = 0.62) Wleiarsananudamiudusiesiunudi sund

= 1%

ALRREINTIgn Ao dullenun (X = 4.30, S.D. = 0.63) danuAnmiuluseivuniian sesaunfe

9

AuN153nAINTINNISEEUS (X = 4.19, SD. = 0.54) fmnuAnviulusedvun dwduidanade
teefian Ao Aulsgleviveanisdeulagldnisidedugiu (X = 4.06, S.D. = 0.71) HanudAaiuly

SLAULIN AUAIAU

7. aAUs8NaN15IFY
¢ ~ ' o = a =~ AV v ) = v av & ~
7.1 nwansanwnnudi dndnynindnasilasunisdanisseuileeldmaideidugiu &

AZWUUNAFUNEVINISISEY T183Ma01UNNTAIINARILAZINILTBNTITEUS VduSeuaINIINowseY

ad [y

ogelifudAgmeadfnisedy 01 fedlenadeanangifulddidunisdatanssunisdoudn
FupoumstansSeuiuulinsiseduguisimualluneandeaosngin (uee.3) Tedenndos
Audnuarvees183vniidunial jUaliindnuildiSousanuszavnisalasadenisld
NIEUIUNTITE MIRNTINBENITANIATIEN duATIEN a39aTsAuTnnssunIsseus wagn1sutause

Tayadde WnedinisedusewanidsuauAaiulungy swufedinisazvioudnananisisougain
L% - J ] D] a = val 1o & = o § va
a191585aeunaziioulutut ey dwaliinAnwiianisiseuinguanluaissilont Jevhlvllazuuy
% QK a  a dy o A v % v a ¢ o ! ! (%
NAFUVTNNTSPUITANTY faf ¥yt 29U uaesnsiing aun (2561: 12) na1331 N15IANTS

& a

Seuduuuldnmsidedugiu awnsathudssendiugiseunianuwanseseninsuana winisiden

YV a

& a td I a ! a ¢ a a wvaqg ¥ P
Lu@%’]ﬂﬂi%LLﬁ%ﬁﬂﬁJ’J“ﬁ’maﬂL“LJ‘L!I‘lJGﬂJJﬁiﬁJ“UWWU@QLLG]ﬁB’Nﬁ IG]EJI‘VINLiUUNﬂﬂﬂLLazﬂgUﬁﬂﬁﬂﬂﬂﬂﬁm

Y

donAdeIiukLIAnYDY Wiawn1 Uiy (2560: 62) ina1331 msdanisiseuslagldnisidedu

< = 1 § a = Y a 13 14 v [
511 1Wumsiseuzannuszaun1sadate Bnvinwe nsguiunsin nsuszendanusunlddeiunas

wATM SIUNINTEVIUNTRENIIANMNIAdeAuLeY InadiTeulasuussaunisalngesnunsly
=

Y =2

NsrUIUMTIdY JuhldiSewinnisiSeuinands wazlianuvangsdemigiseu Jalanuduiusivly

Y

&

v A

a a LY = v Q{' ! v = a = v
NANIWAYINUNUNANITANYIVBS NABAT ANA (2565: 52) WU UNANYIEIYIBINITANBIUFUIET

Tasunisdnnisiseuslagldnisitoidusiu dazuuunadugnsn1an1ssoud v uinnssun1saned
Y 9

[y v a v o

Uguie viaaiseu (X = 29.44, S.D. = 0.82) gendnewseu (X = 23.80, S.D. = 1.80) ageildudAny
Neanfnszau .01
7.2 nuansfnwfinud dnfineivdnagndslasunisdanmsseuiineldnsidedugiu &

AzkuuANNaINsalunsaTsuinnIsunsseus lunmsiueglusedud (X = 3.69, SD. = 0.59)

= & a v a a

MeilgnaileannandsnisdnnisiseuslagldmsideidugruduianssunisiSeus nidussdnsam

yatuliinAnuindnagdadudidiiansfnwseauiigaesuanemansduldiinnuinded

1 ¥V

WnsnTiniuUszaunsalnnuInlannswatvauilvi auausaasisesdau ke inn sy



202 & NseTNmsiaA Audidesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngiau - Sunau 2567)

M3eusldfmeonues uandiiiuin midedunsldndauinnssunisBeus uanidumileddnues
nsdansBouslundngnssziuussmadetngdadin fsil 113 ama (2562: 1) nanvin Msfidaou
Tdn1sdnnisiseuilagldnsidedugursduasulifisowianisseusidedafinunm danuilu
dovnansy fnaudnuugiadunislld nisfnegradussuy nefimuesiunsdeud mawaimn
Aueaues wazluyanauianisiSeus Saenndesiuuuianves Aindiua Tauiisy (2562: 3-

8) 181371 Msvan1siseulagldnisidedugiu Wunssuiunisnygaeudszendldnisidendu

N

[

w3 aadlerglvii i TeuinnisiseusnuingUssasdnionisindszaunisalligSeulaisousan

[ '

aldviaman1sITeuaznszUIUNITIdY Welilinn1siTeuseedl

ol @aN

a v

NANISI38 NISIINTEUIUNITINEY U

v A oa

AUNNTY wazdlinweRndingedurun1sudRase Insdanuduiusluluiianiaserdiuduna
m3finwves dans Iyade uazane (2563: 88) Ainuin dnAnwimeuianaenisidguiuunisdnnis

Beunisaeulunddnlagldidoidugiu danuasnsalunisadeassduinnssumnisneruialasnn
yweglusedud (X = 291, SD. = 0.36)

7.3 Mnuan1sAnwfinudy dnfnvindnaginnuAndiudenisianisiseusineldniside

IS

WWugiu lunnsiwegluseduunn (X = 4.19, SD. = 0.62) Ingaunideaadsuiniign A A

9 Y

Wen3vn (X = 4.30, S.D. = 0.63) ﬁmmﬁmﬁuiuazé’umaﬁqm 5098911 J UM UNNTINNINTIUNNT

'
1 = a

Sous (X = 4.19, S.D. = 0.54) danuAaiiuluszauinn dumuiiawaetesian Ao sulsslev

Y aa

yoin1s3eulagldnisidelugiu (X = 4.06, SD. = 0.71) TanuAaiuluszivun Jedeniiaagde
wnfign e enmsednfiaudunusiufieg1suidde (X = 4.50, S.D. = 0.51) ZaruAaiulu

sgivanniian wansbiiuindenvesedvaniunisaidnasswazinuiionsiieuiiinnudonndo

YY) 1 Y

ﬂumamwm"ﬁifﬂﬁmmis‘]ﬁa@ulﬁﬁmﬂ%lﬂuﬁaaEjﬂaﬂizﬂaumﬁmﬁﬁmiimmiﬁﬂui DNVIUNANY

= a v

é’ammsaLLmamG’hashmu%ﬁaﬁﬁﬁamLﬁm%’mﬁuﬂiymmﬁﬁ"fasuaamul,aqmﬂgwuﬁﬁaaﬂmﬂwmﬂ
Fevilind@nwifiufsnnudonlowosnisihanudnanguilugnsufdanuaiiauinnssuns
Seuilddhenisdnnissouslaslinsideduguidaeuduglsisn wazaenndesiuuufnves
11901 397 (2554: 28-29) find1rin gUkUUNsIRRnssunsSsuuuuld msideduguluanny
Sunsfnwieneg tiun madransidealdatuayudomin waznisldnszuiunisisedu
nsrUIUMIIANIsSes awnsadiudssendldlalunnsiedv tnediseuasiinnuaulalds uasd
vinwznsuaIsANNiFIsaues ddlmnuduiuslvlufiamadetutunanisdnuves afss Su
Hu (2558: 196) fimu thdnuiliFeuivmdnnsinnisiFoud fanudaiusionisiansGouilngld

nddugiuluninsiuszdunin (X = 4.10, S.D. = 0.64) lnedenianadennfigafe emves

U A

18I ANLFURUS FURIDE19UITNANE TuseiuiualgIn



Nyasunsind qudidesssudny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - SuAu 2567) e 203

8. Yaiduauus
nuanTITeasieuliiiuin nsdaniseuilagldnisideiduguluseis aaunisal
Fravanazinuiienisiious Prefaunadugninianisisou wasiamnanuaiunsalunisaiis
uinnssumadsuvesindnuidnagld savisindnuisdinagienudaitudaindonisinnis
Gouflagldmsidodugu SehlithanuinadwsnsBouiveseivndulumunasifidivue
8.1 daiuauuzTunisinanisideluly
8.1.1 M3dnuszaunsallviin@nulilseuiannkan1side n1slinseuiun1sive w3ens
Tnanisifounznszuiunsidetu iuiimsdnnasouslasldnmsidoduguiitelmindn
JndnaganunsavhnuidelutuSeuiiniunsaiauiansmmadouidmiunidomnistouives
tniFeulutuSeuvesmumedld fufu msduaduliindnuldininnssunsdousidunaninues
nuATelutuFeulusosenuameunsluaniufnudeluls
8.1.2 msdamsisouslaensliidoduguiiiuliindnuivinagldadiou foinsaina
winnssumsiiousiunszuiunside dnfnvidudasdieujifidieies lnservrsddaeudurln
FAuuzih fafu esUszgndliisnisaeuduiiy (Team Teaching) $aufunisliiduidugiu el
919138 @euansTaliA1UTnw wugihseninaldinisaiiuinnssunisiseusundndnwiuday
nauldegnerieis wararsliamudiugudumaideliiudnAnwdouasdieatauinnssuniaious
8.2 forausuuznmsisuadeioly
8.2.1 matansdsulneldmsisedugudieguassuuuy fadu Tunmsfinwiadadaluds
msaAanssunsianmaseuslagldnsidedugulvdanuannvas fiaseveguidonudas
mirensdoud WiesnszduauanutsalunmsaiuianssunisSeuvesinAnuindnasliaedy
TnglamzanuannsalumsUssiiunansiaunuinnssy Sadusuiiszdunnuainsotesiian
8.2.2 mafnwilunsilsjsfinuinisliBmatanisFoudlneldmsidodugudundn day
TunsfinwasasioluTsmsinuniBmsdnnisdeudnuuun reuansniidu (Constructivism) ULUY

d' d' ° | o ¢ o a o o 2 a  a i
U9 Vlﬂguq‘lﬂijﬂqiﬂiqﬂaﬁiﬂuqmﬂiiilﬂ'ﬁLiEJUEGUQQUﬂﬂﬂHTJGU']GUWﬂg@]@lﬂ

UFTUIYNTY

fauns And.(2565). msdnnsSeuslaeldidedugu Wedaasunnuaunsalunsfnuidymuay
adugrEnnIsieuTsivuianssunsineUsude. Msansfneatand unnine1de
WAEIIANY, 16(2), 45-55.

fan a¥osdni.(2564). nan1svanisiSoudlagldnisisoidusuiduasusinuenisiSouiuas
uinnsafluanssuil 21 vesinfnwimsinugnavnssuuinig. MsarsInerdendnsiil,
15(2), 381-396.



204 & NsaTHmsinA Audidesssudnw driniSeuine1sindnisn U9 9 atun 2 (hsngia - Sunau 2567)

Y o a

ViyTy T3 wags1sing 93u.(2561). MITANMTTEUTWUULTLITE: nseuuiptnsIanisseuily
AT 212198 3uYEAansSIasTIRNAEnT (anwe.), 24(1),1-16.

YAT WATHIUL UAret01d Yeaanl.(2551). WUUWNUNITIFLLTMARRILAZaRRIATIEN: WNIAR
Nugnuuazdsnig. NFANN: PRIBINTAUNINGHE.

ngTua Jauiisny.(2562). JUkuUMSSBUNISARUMBgNsAansasiouaidygiudunisiseu;
Taeldmsidedugiu - uimnssunsdansiSeuiilewaminususiannmsseil 21, 215803
AnwAnans anInendevingal, 19(2), 1-16.

fa1ns yade, ugua aunIng, oyt need, uagd wauduns waziyynys Tudinn135.(2563).
mMsangUluunsissunsaeulunadn tngldiseduguiedauaiuainvaunsaluns
AS9ETIAWINNTTUNINITNYIUNG FUSULNFANYI. M5aISWEIUIaRaTnISAN®En, 13(2), 77-
92.

Yoy ASaven.(2553). Msiseilasdiu. Rurinded 3). nyaumme: #i5enandu.

Uslung wsnudus.(2556). MIWAINIAINEINITAVBIAFAIUAITOBNUUULALETINUTANTTY
nsanelagldn1sidedugiu. Msansagmans, 41(3), 98-114.

wasnn1 Ulnduiiey. (2560). msdansiieuslagldisedugiu. Anviemansans, 12), 62-71.

Inena 2361, (2552). n5AdeMmen1sine. nwdus: Ussanunsiu,

1139 Waka. (2562). wdngastinausunisianaizeudlasldisudugrudmivagssdunsinundy
Nugru. ngavma: gudiihuinnssmdngasuasniadous

Aifiss Bus(2558). MafnwkaduguimanisGeusedan Cl 2301 udnmsdanisGeus Tnsnns
dansseuiuuuldidediugiu. Nsasfnwmans unIvendeumansey, 9(4), 191-200.

gn1nsel WFe9d, ansissa TAnadnay, uema Inslados wardn1snid wasduns. (2561). N3
dan1sieudlaeldidelugiluusematin@uaud. 1sansinnsuninededadisuede.
8(1), 12-22.

@120 3977.(2554). nsAnelunszuauiiadlvi: nisiseulaeldnis3deilugiu. Executive
Journal, 31(3), 26-30.



Nyasunsiind qudidesssudny ddnSeuinenysindnsin U7 9 aduin 2 (nsngnau - SunAu 2567) e 205

unIAsalniledaies “allauyud”

W3a5N158 MU 130 (A51AEns)

Phraathikan Amphon Jarupho (Darasas)
annmsransnuUgin 819139 nsennsenan

Doctor of Philosophy Program in Buddhist Studies
UNMINYIFHUNITRIAINTUTIING IR Inenungsuns
Mahachulalongkornrajavidyalaya University, Surin Campus
FuiFuunanna (Received) : 11 WoAINTEU 2565
Fuiuiluunen (Revised) : 30 weedneu 2567

Fufineusuunainu (Accepted) : 30 WoAINTEU 2567

0O W a

AUNALA: ATUATTANEUY ATZNTIVIRIUSTIN
sUlu: Unaau

WU 141

fauadadt: w.el. 2552

ISBN : 978-974-9536-62-9

1. Unin

'
CRTI

wilsdeises “alieuywd” Ndeuaulauaziiuninsaldeludidunituiinvemsysssy

a PN 4

WAL Yaenanwennsmainy Jafnaindiviniunnsmainy lussengluniseusudnazdndug

e

[

fimnw lesunisiusanandunainis wedmansssudmsun1sufuiinu auminiivionnasnw

q

SIS LLazLﬁyamsuaaﬁwmﬂmgﬂaﬁuﬁﬂwﬁq%awmm%’zwmaﬁwﬂ’ﬂﬁuﬁ uiatuRiiToy
thandansaidu Wuresnsumsman nsgnsastausisy dsifaidedumanatuorawmysuas
Fudmesw Usednd 2552 evnldfumsedunsediedngs “gliouyws” dwnsna Bunsugley 14
thiauetiu fvdnmanuiuiuivg MiduessntsmmaniesuigluisnisiiBondt msnenaiu
FaUsuus Tnedudaud frddnarumusindwi udrdsereoonlugaumneildludsau el
la“ awnssan” vosindn “aAfiouyud” wuu “nwiau” egrsgadosmundniviniaidenleadui

NILNNTBIANTIORENITIATATBNTIAATIEN Lnan1simuINIsAny A eIiUaRnnITA TR



206 & NseTNMsAA AudITesssuAnw driniSeuine1sindnisn TN 9 atun 2 (hsnga - Sunau 2567)

auAn Nvilinislasnses lunslasnseafiunaie wdanununeiigndesisiaszgnuuinlilu

31 “aann” Aniteyiliginvewueudnfad i aedanuvanUeanss nnsAaw

2. W

v Y & R | sy v g ! 3 o & < o ]
Adeuldaguilenlumiade “Allouund” sanunliiulunsasUsziau Astiusaaui 1 vin

Y 9

gounnseautuieulny Silemininuasiidnvaziieatuiuvenidln Hitewumnnis alifin
ANEWT UNNASIALANGTD71 RaNgwansufUiRauanundmmseaudalunenduaftygyvmie
91AINANNINYNADY WevaeanuNTLazAumvewnUwaty TAnalunssnmsmautin

« v a o Y o <@ ¢ & I Y saa I v v
mmgmmammLLazmmmmm Ay lAd S ausslovddunnay L“LJUG]’JQﬂUVI@@gJJIUWJSJUL@Q

% o

aranazyieylsls Uselowdfinals Antusiuauld q Ausderuinnimluiesitluidedu”

[
= ¥/ U v a

< A < [y A a ae d‘ [ ) [
‘1/\!1/15?31'131.!']LUUﬁqﬁquLVﬂﬂaﬁiimLﬂua“\]ﬁﬁill ABAINUINNANYILIUAY LLﬁgﬁl\‘mLM@UNF"I'}WNE%QT\]@VL@T]

v Aa

& ) 2 & a ¢ O Ja o o P A ad awva A vy a '

Wuusy veusenn AlduINgIdIEnsg mummzmaqgl,l,azmauiﬁma ’JﬁﬂgUGlLWBIWEﬂ’J’]ZJ%Q ol

gastrndueslsauneunnudnionadivaludssng o agisgndes mssnmsmaulildmauuse
(v Q“ I (=1 [ a Qll % a S [ 1 M v % a g.’/

na7 Nawwan LmLﬂummﬂawquqmﬂam{]@ﬁgﬁ Ao nanazlilasesnuluainnisiuAuvaaniny
a 1 =3 < a 1 dy [~ 1 = & a 3 a

LA LA LU 918 UTSLAUN 2 wmamaumwaﬂnﬂuaﬂi NAMIINNEANEW AB IVI1TINVNITLLUYU

wazn1sURUR tneyjslunvdn o3uda 4 Feastliiiud Ssugussishadunnd eueeinsgeiven

(% L3

Yuiduduivgvesaunnd dlssuiednniudonisduanunndussa Aeifauarunnd

WsgnnsenauIventi3Idwiaangluifinu dusinisugaues asusiuladn wnseaufedyng

£

IS a wa A YY1 ) (4 IS awva | _a 3 v Y
seidgunsufuiiielisineslsiluesls Widesdlasunaouasufifsiod sy q gndeslanienuies

Y

Y v oa [ a & & s & o av vy a wva aal 2 o [y
waruiaanualuies Wuessyaratulatunilagunnyiuils msieUjifignds Jseaun 3 dnwaey

Y

a o v Y

andlgyvesdawisdis nands “lnsdnval” fie nguitsannuduase Ao aliads ynda etem wazsiveen
89191 “gquann” nunedanuluvesindice §a3sainauesind Ae nuRum 1Fum
a o a Y v = = A VR - v oA = ¢ Y] »
A wazluiand3ineslsluesls fenaatufesin “Gumsslavios \Wunnd Wueidnmm
= Y a v & a yala ' I % = A Y v v a Y o
Weslagunasaumnasinanuininlaagliesndueslsiisainuiaie widdeadiluifeitesiv

Y v [

a A a [y ! = < < v 1% a o v 1
ddla o MFeniudn anusianudueg e Adhlumsaiduudyye aredrunavestyy lael
Wendaahesiunaveswam wszasiu Jaliifalianuynddues Ussaui 4 s1unavesenudnfa
nafie nsiazlandneumesnuideaindsiateiilueiads ynds odnan laegals@nwidn
& 14 £ = a a & a 1 I

aglailumgiseenaudrludaialudalu lummsennseauiiondt gumiu As n1yumiy
a o Y v D ] = ¢ v o v 1] A a
Agu v uagddwng iy sannumiu sludnganasilunnd dewilalvivaaiu Wednvan
¥ ¥ [ = U 14 a :j ¥ 3 =) a 1 a v
Wungumuuds Alufeslsasyniuadesdntulinnilumavedannieiowiteneialasn
Usziaui 5 Tuvesnsuuifiaawn (nsdne) lanaduduneunisuseng@n UfiRgndesmumndn

o ! «S gy ) a & v v oa ‘:l' o 66 ¥ a a !
Mm3end “@Aa” druindunisdedvinlavesnuedduaniminaginaudsslovdlvuinigmseni



Nyasunsiind qudidesssudny ddnSeuinenysindnsin U7 9 aduin 2 (nsngnau - SunA 2567) e 207

“au13” warludrunistindueusuinviinanug anuilagndesauysalfign Senin “Jayan”

aunsiudyatiuasuensanandululansesnvsiduanslidu q 31 aususgvslase g e

o

o/ '
U )

o g v a o < o a P = v & & o e
7\]3‘1/]']11/114@@@@ﬂﬁnﬂaﬂmﬂﬂ'ﬂﬂﬂizLﬂu% 6 ﬂulﬁm@@ﬂi lﬂﬂaqﬁﬂﬂLﬁa\iLUmﬁ]ﬂJUﬁ WUNAINEANLNNY

'
IS 1

WNenidednguiniu Adelantiies A1 “lan” Tumensznnsenaunldlinumunening fevianefed

9

v v
(% v 6

& U a [ P [y 4 v ¢ = [ v
V]QU'NVN?‘UI@J']'TQ%Lﬂ‘EJ'JﬂU?JHT’JE’J IR WIVL dRILATIRIU dRIUsn Ura L‘Ui@@?ﬁﬂqﬁl Wuau 591

A 2 a K

winisendnlan NawuAisenly sUsssy wnsssu Fednfnegluses Laimun dyg #1015 wasigan

v
PRI 4 a

wiazduluunelufidinu uinesfiszasliuywdvsedniianataiinnisBaiioaussnil spindu
a1nle Usziaui 7 mevinbisudanudssssund Aenanivausuazilaauiniusssunnd ivinli
yrpaLinfianssana lngedunisiiansanaiuasedn hiflevlsnunen lufleslsnunduedaue viwu

TR duaudUauslundniasssy ldvadudddadmefiaadamiintu Ussnud 8 n1sviligudiny

a A ] a 4 |

NN %a%mﬂﬁﬂﬁm?a‘iqwﬁ ABAUNUAIAWISAR INRTGNT ADAUNUATALUIIA ﬁg:ﬁ%qm‘é
ADAUNLAIALMIAUIL 1IUINTAUTENT ABANMUAIALEIANSANEE dTaR1dRRgy T
aAgvd Aenrumunanuisniudaaiiu Ufumanaiaauians Aonnumunanuisan 1w
Ujun LLazmﬁmﬁaau—iqw‘é ﬁammwummLwiqmmﬁmwmﬁuﬁgﬂﬁm Uszifudl 9 MAULNITUGA
fiuanlannanis mangaiulneedeidaaun ilelvivamesnluanfiaafiazideaneeyniiuausili
fo dnn1efigd 1TAaa0 Adwwausuna wswinAeanamaisvilifousnyouladig 4 uun
IegnyhanglymunlunouazdannefiGenidnwy

ayUladn wnsenawfelvwassudevujuRelnsudadaauludmisuigndeminidu

Naal

a 1 [ = & a A % Lo Y < & 19 1o
35971 aylaluesls JanmeunduasAediulivios Sudunnd Sulilydmy Tuwnsenaudis

A = U s

UHUR Sendn Aa aud Ty weazgumuanudaduludaivasnisvsodudatie Aetus 5 laun

a = I a

sU v dyeyn d9v1s Ty wuadsudaiseninidaaungseae anudsenginiglavians

udalaygy nznnsianszesdtoddnnudugausssudulsziasy asdu nauazdesly

a v v = a \ o % [ < v a = =~ P °
fsanbidntaneiaa weneulanauaazsiusantulils wilAisadntaenisonsanianmy 899y

o = % a

TAAnANUSUTRUIINEWU Wenunduuds Nnegsfduluiedlasdnlud® dresliyanalasssuli

' [
a vaa a 1 (% 1 a a

lenalaeisrvu AfluuaujuRniseninidaaungse BudwarudszngAusans dlo dauiiud

o,

9

v '
a =

U3gns Yulvaudslga Aomuiuudaiuigqns 138011 “A15UsIquIsANA” JUAUAIN “wee

Doy

UNNIU” YULS

3. UnInsal anairusldeuiansal

wilvde “Aieuywd” 1Jumivdeiind uaINAIUTTENBVBINAIN BN NSNIEANY

& &

Tunseusudiazidudinminy Mnedaiugiulaenill wasilunidenladgdriuldfmszas

Y Y «

v '
a o v Aadaa A

Frenaudeadedn “Anuvily yniuldfinedieddle wazerlsfadhmnegearvesdin Wusiu F

Y



208 & NseTNsiaA AudiTesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngia - Sunau 2567)

Hunilsdeivaslinasngiu adunquiuasnisufdResgnies susssuuazideiinasdudu
wnsiinlansas udhdsaou wazdrfAly iumgiazilulsznounaduaneisunsssu TAndtuanld
Tudian

wiiudn MsesureaNImmNinYIud ysmadnyldnandangnisalifeaiudiin
“gitouywd” luduiiugulidlasgsgndes dsfesiuanarumneusasalunsuansoondsim
nssuifielidrlafiaomifunsuiunegagndes uuuiveua ud3shnsenemesuisanuming
vosminadouyud Tuwifduniuarsuiaivnstaiaduniseluisdalinnegsiliidqlad
pafUsznauwimaniiaun Teglunsouduifisaiurosmadumauasna feluwiuanydoudau la
Tanfudenesdiine il viendnnisvesnisvgeriuananannd Weduduinsiaudila
femnumneveseiioywd FudulvegraFevie wiamnsadeuleseonluldlunnivinig iunns

¥

A Yy meaA I ¢ a \ ] Aa | | g Y Ql'
A3 WNIDUNNIN WD LUH@UEJ%@J“UEN’J‘U’]M?UENBJWEJGIN ) I@EJV]’JGU']SU@QN’]EJQUIQ ﬂmu@%ﬂUﬂu‘W

4

lsi¥atiouywd dndvmowhenuaann ftusgiuaruidiouyudosagnios

uenniu wsmadngldesuiedingileuyudimdniasurosmaudu q Tnsfinerew
aﬁfuayuﬁmmﬁmﬁﬂé’wamﬁqﬁuuazwmmmaﬁmsL?{awé’ﬂﬁﬁaauﬁLmﬂﬁmﬁ’umwﬁﬂﬁ)ufammaqﬁw
aouluusazmaunikuifuneavosauitu 1 fenehuiiamuinisfnuduaideslundndaou

anadmaliliiinlaegredndgndeslundnaeuresmauiinuesivieed AulUl uwawinlid

Y
[

v a w o ° = 2% v a a Y a & &

A laRafulutsluunsiaey dnyamilsanindanutilageng q Tulaniduluamunugiuves
Arirailonywduan geuvinlidanudilasgrafeniu fazldnwesuiensiunaniu uinaufe
anudlassdusuuieaiu aduisinisldrmdniluwiazoduilddoasiumibu

M383UEANNASIvBIYINUNNENERNY azdulsziuiidenndeaiinsinulaiezwazlanmse
wSsuiguiunsouiusamendnguunisatvayuliinuiiieds WunN159198Re198AY
nnselastgnuieuivessaituie Yssenduirduwmenisaldagdu uidenslilunseuanumaneves
A “ellonyud”

I a N o a & v oy v v I

giud1 wnsmiainy dvimuzlunszuiunisiaiig anilenii lana1alindtu

Tududu Ingerdeisnisuszyndaasuliidduusingnisalluaniunisalase Tiiunnda

a

Tuprununevesd1an “oad” Tuusunmau fudwmanudusddimausngegislaegiami

[y J

WisTin frensviiauddnfuanumnevesd mufsnusiananawiud ududenleety
Tomuiivsinglunselasgn welidilavusngmisalluaionnsnia uwihnisguungulue 14
aonndeadniuanmaallutiagtu Thdurnudustaddenessiuiegsiifndulussdulafes
wdrndsegndliidduusngnisaivesudazauiiridsUssaunuiaong Usngogumeiu viaanu

Wlauedlanauauduads Wlddslaluluusngnisaliiiaduan



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 adui 2 (nsngnau - SuAu 2567) e 209

3.1 9ALAU

Usziauii deenuina1ndnduganunazitaulaiduegaunni gavesnidsdaiani

Y

Ao Mudeuiiad uuianunvaun ludnvaesiidusuuaidouvesmmsniaingy Jaidau

Y

[
Y v A

sggathuuanUszulidundndrdginulundsdelaniils fadl

Y

Usziauinils wssnnseawdndnanudifgfioduietsdasssy 3insujifelmndunug

2

a

fifasssu watungeligreliiuyndla Tlusuimisvesmsennseauinundnignig fe 3y

Wi gueniwmanveansujifielnslmdilainesladuerls auanuduaie Wiineedes

'
1 o

UuRlugusuulnuegals uaglananfmmsaauiunaseldlaeg s nselaslgn viendaden
A5 UEAYINUNNEAIAUT WANAIINTIN WNTANEUINRY ABNITURTRTOUMENIINIY 1193171 kag

n3la Tusavdeilauuuinianefwalidululd Swdnsssumduilandnuesnnsenaw fe e3ede

=X X a

Py ¢4 A O < ¢ Y % Y a 7 v | ¢
4 1@LLﬂ ‘V(!ﬂ?l ﬂ@ﬁﬂﬂﬂﬂ%ﬂLUUV]ﬂ%MMﬂNMﬂLﬁ@lﬂ;& QQU@@@QﬂWUﬂLanLwaquu ﬁ&(!‘]/l&] ﬁEJLWJLL‘WWJﬂ“U

wnedsaruesind sentdesindu Wumvewimnd dlss Aedunnd uunedanudam duady

ad o =

9810 Auduluauvasinaludssing 9 ussa AoToAUALRYIN MUEdLdUnIsLInTaLdulUMeR

o
a v

Y 1 e @ ¢4 o &a a o = = I ' a = PN
aniadlananie lasdnwal Aedenilu atads munefwndedsgenininsuasuwdasiy

ynds mnefenaseduiiniududuiniinden dndemie undouszen etfam maneddlsias
Inuvideeslsivilidoadlugafsluianu Taamurdlund Aonislinssvhanudamieudiaag
ndunseviuluduiifuanud JsengAufoRammdnfassanieliinlovians (Dudaszanfiaa
Waane lasanun fodadnun @unsanen ﬁzycgﬂ?msmmnaﬁqmiammumLﬁ@lﬁlﬁﬁmmiﬁ,ﬁﬂmm
dilafignsfes luaunSuazitaaumuuuutessssuwd o G0RUTTang auasfiaanvangldduds
Ussifufigas uunniswadasuvesysniading iuldlfidonwiederudidenldsuiily
Tnglfidlomitauianeinlifsdosigieuyss snduunusserslumamadifiossunevdndaey
fulunselastgn Tnsldideulostunguidevudnasuiieuilugslid was Wudu Aeduuny

3534 9 lundnmaeuiaunaislausstnuliotvasidunsiganuneduifneguaiunisanuan

Y

aoululuunfeaiauvune mudisnusuazlaitlalundneaeuiu 4 udd dllouyud danuming

3

yesmiinsouingina wazdessensuitnienitauannsannidunstduneduemasy Tuguuuui

Hudwvesidevesmanusng q I¢ dsfinmsmainglssviliifunuvedrslumisie “rilouywd”
Usziiudiana msivasiewnsmaing vitufianwannsaldiienanuminevesgile

uyud” luSudssgndliluunnmn Weesunglundnsssaludering q Aluduvesivnsmamaun

[y

A a Y o Y 1 < v 1 v A 1% = ] P
‘ViiE]’J‘U’]ﬂ’]iﬂ/l’]ﬂiﬁﬂl@ﬂ’mﬂ“ﬁﬂuaQLﬁll@ LL@%LUUIUVLQE]EJ’NE’IE]@@&ENﬂﬁﬂJﬂﬁUWiEJiJﬂ‘UNﬂ’J’]ﬂJu'W 2619

2.

v

Unuy

2ee

Falun1snsyviauligenfidunarsarunduneududuisnisidudnusvalnd ey

vy

safnsewalnldengeaiulmduuanaddguedan



210 & NsaTHmsinA AudiTesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngiau - Sunau 2567)

Aty Mnuannsvesmsadnyviuldesute fidsuuninsaiifoluwuwimnianaduayuld
] | a w a X o ) a U e ] Aov 1 & a P
Jugawmureams@eunidedewauil wszdrh mssuiludadeduiadnsldawinduinduesedle
~ ' = O A ° 9 Yo ) ~ ) [ % a = a
WiedagufgIviiue Nanunsavilinyedlddmsvlunisdeansiuls dawinisesndesvsenisiliou
[~ v v d' 1 [y} @ 1 Ql' =1 ¥ 1 a % q' al 1 1 3 a = % 4
Judgnusnuansneiu Adeunazianudileegrnfediu 8adluniinindudn Aeaminuyud
aunsafnwinaz3inn1sldisiunisaennunuievsewlaniunu1etenug19gNAee Liln1w
WANANRAUIINUTUNANTNWINABUANS ©) AABAIULTBYIRNI B ITUSRSAUARIN WAluneszUy
ANUlnAnYeIyweNazitlaludwe q dudeniinnuwilouiu nsiiuywdzdesdiussaunisal
NaUsEamELanslunInsaazneanlunisnaziiauglarewuLes Tudiueaninu Lananendl
LNEILFATDAUAIDNWTVITUY NS ENFILAAINTIAIUNIYIALTFH1NU AZIDNIIVDIANUTLD B9
91992 ANUNUILY T WANFIITY AIUNTOUVBILUININITHAIWIAMUNNE TulsIngnTal
Ql‘ d‘ U a 45 o o 1 v 1 1 4
MnsItugnaulavesnuwedluedn Jeiidaasunngegvaetagtuuazlueuinn uisgnieldves
anwindennnaiu Tudiuvesarnumieuiu Sunnganuduuyed vugidwniudinedlulani
fasadunszurunsvinanunlaluddledanidenidudnfendu aneldusunndnnisvesnwluluu
A9 9 FefAanusieanisianununevesiauniy 4 Sdeddisnsaianmdnval iduiidesnis
A8AARDINUNANIVINITIURIULA 9 IR B WUNaINTTa NIazeSuiguaziinlaag1anauily
Anunevesdaun wWsliilgidmuneanvineuiadindnssuiunsludn vausaull awsdudy
Iuizﬁuqqqmﬁummwé’ﬂLw%amaamm

3.2. 3AR0Y

[ (%

Aeniimsasiiadnludunulisuremiiideiduilae emanszvesdesugilingites
fundnsssunansenmsenauielndilalaiedu dwmsuyanaialy Neruiloniludiuvesses

gUIMNUAUTUSYN UAITLSUAUMIENaNsTIUNE o WelimnsauiudmSulssivuiily vinu

IS (% 1

Iagusiusedn “inureunnsenauwdedlny” Sufissaudiuyudifaudnuusiiimaummsived

o w

Wiy fagsnszuyednnaulilaiseusiaslinnuaulasgnasefainmauimmsiuliaudAey

o

4 )

aglsiuTinvesnuies Fauinduganeefinnsmiainyaisiavesul eligndeaziniudaiau

WNNIT INZssIUR Nned19dTudda wasdseiasy Tusssuwfvesdenng 9 waiidu Snii

WszAanInIraIRdilesfnufgantazidounlgauunni Adkidandnugfsssy wasiilug

o A & O

ANNINY Bnyunilwetauitliviiaugd dannnsmadinyrinulangiain yaralirislugaduieds
Tudswimaneduninas Adwinliuyeddnlunadwaegiu Fadunaaeyioun1sssumfved

N52YINAINUTL 6‘27@L“f]ummvl,ajiaEJNLLﬁRﬁqsuaa;:iﬂinw

L3 v A

o A A 4 Y v & PN a v = Yyay v i 9
WU\T'&@@J&I@@JHHS C‘]']iJVlﬂu%GU@\‘%I'J‘D'ﬁﬂJVUQa@LaﬂJuﬂ'ﬁVl'ﬂgﬂﬁ‘U']?ﬂW\‘i']EJ 9 LW@&LﬁE\JW]bL@E]']u‘l@

=

adanudilatnau wavaisiinzendiegimiesuwuunusnglulagiuliiudugusssu azeen

Y

'
a ]

A g a o I a ¥ < < A 4{' A =2 [ ! v = < 14
LU UULTIANWULLATUN U NN LU UFINA ﬁ’JUIULiENVWHUWUWQ\WiaﬂLL‘Mx‘iﬂ’]i‘WQ@Wu mmulm



Nyasunsiind qudidesssufny drdnSeuinenysindmsi U7 9 adun 2 (nsngnau - Sua 2567) e 211

(%
K%

Iiududrudivinuwnsmainyvitudilalunumisesinuesdsinadslillyuumidudinvedag
vang 9 virudiazanunsadladasuinuld visyaraeiaagliiilalundnsssufivinueduievinlus
weluduiugunnuiussdlalundnsssumamssnnsemauvowusazautiugosliimiloutuuon

feoealsfini Asivansonmsmavinldinanesuie Afsdimnuthlagndfeaiefuizents

¥ = ¥ a 1 a ¥ 1 [~ v ¥ 1
Wrlalunsennsenawinindndaludn isigvitunnsmiainalanas Wwiuda 9 wWaldiaedn

I a 1

“arsifannsAaudusg1Aaweigamilade f151 luad Inaswindu ts1esdnlanazidns

v I

WILNNSAAU1081UVRTe AfeAlen1sasloUfuRase 4 iulususssy duuvazfelinasss

Al vee o '
ANUNLAANE AT YU

4. ¢35

Wenwes “gllauyed” {Insalieweyeuiuin narmenvsmainyviulaeiuiesssued

o |
YY) =

dninduszavlanaszandnaue wazesuigliiuaunmangladilamunnglussauiu 33lunis
afurgvasviuazldgunsalluszaulafezundwaioadlo Faduindunisuansd idesiadou
U51U3099899111 D935N199550USTIAAIERNTLUNTIIATIZY WUUSMDNREUDL1IMNRTT NIz A
ﬁld' [~ ¥ d' ) < ¥ % [ < v o
Amidunsganinvesnsennsdn siiazdneluilu dusuuld lddsdulumemunisdiaus ns
Ioseednuvasiien Nesuigludnuue N5ua1n1nIe waraggariunluusun vieazesunei
Suanagugadiunluuiun udrresvengeanliiluiming

& N Y| <, a & ° a Y] v !
Lu@‘VT'ﬂUWUQﬁQ @jﬁlaﬁlu“iﬂﬂ ﬂ@ﬂmﬂﬁﬂ/ﬂﬂﬂﬂﬁu M']ﬂ‘ﬂzu’]ﬂ']W‘ﬂ']im'ﬂﬂEJV]’ﬂﬂLLa'JQSW‘U'J']

= a

JunsnengueSuiefeannsssumfvesraouremsznnsesd iuywdnnay msazdilaluniw

sysuiiusngegludufisnsslaslgn Alsuuvunwiiduvesntusssuanlaeinly Fwhlimaeu

Y

I
&

Y A v as a Yo v d' v d' ° I3 |
Wi%ﬂﬂﬁmqwaq%ﬂﬂmﬂﬁWﬁzl@ﬁUaﬂuu IﬂiUﬂqiLsﬂ'ﬂ‘ULLU‘UWQﬂm@ﬂLLa%ﬂjiﬂ‘ﬂgqu@'ﬂUL'U'LJLL‘U‘U@EHQ

L= < awva o a Aa A A o 14 < 1= a a N a = =
wsealuwumnalulJuRanidudin e aznsevilinuesdugligafinludwimvanevseddadmile
wdas19assATInlRUsTaURARUg Yl NTFIn1seS uea Nyl AT IELULEna N1 Teud
anunsavibiaulunneannadedanudilalaing wazlidewansefinnuaensiadnssly

Wolsasiaiatunautiy Wudnwuznsdonlaswaadonluwsaznouliasnndasdiulas

o

Y a < A 1Y =i & Y = B v ' = o v
fuld Sungeiidn willeudulowuyuiignasliegnsainais lnelinnueulesiusg1ewiafe il
Heudimnudilalaienniu lunisesuisdsaninanuduldvesianislan uazvnesssu naen

= v a A & a a s o a 4da o & Y v
imanInsmiuddnemans lunisanduiiauuuinluvewysdusdianudsznaunie

(Y « 1A Sy o © o a 4da v
vansssuly “Afleuywd” diluusznauasaiudinle

Us)

Y A a ¢ & v A ¢ 1 A & PN ° & v
‘V]']EJ‘VlﬁjﬂﬂJ@ﬂﬂWi'ﬂﬂqﬁmLu@WqVU\iﬁ@@N@ﬁJHHSLallu L‘Viu’]']a']lniﬂ%ﬂ%u']‘lﬂLUUWULLUUIHﬂWi

TPULARINTETITUNAULAR WizAnwasdvimany asiazdnerliusunsethludssendldmudnune

[

a o o cal v a6 a o L3 a
Fdevasmulunisimasuvemssnmnsarnusngluauisnselastgninlumad eune vene wans



212 & NsaTNmsinA Audidesssudnw driniSeuine1sindnisu U9 9 atun 2 (hsngiau - Sunau 2567)

aoulimarangyunnsuTennvatglaidlais “awsssy” laegragnaegnisniuusunuuy
“preu” e

2N ¢ @ @ Y aa = a av v 4 v

AIvnsaliasniiauiiueddn dnuagdsnisinuvesmmsnmainylausserginalaaunas
ndeulilunisde “gllonuwd” Jeaunsathunduwwimnasibiauwimanglidilalundnen
aouvaanseunsAaulaludnguiuunils FansAnvivanAdouveansen neenauwaiauy Lad

aal A aal = A A Ao YR ] o v
a1e3ENslagisuanIsuuuyelnge As nsnandudenuizes | w1 NdnSeniuliuuriaadieg
Urnlan wasannsseziaatadsiugiuig iieinisaatuiindigeunseaisadduluaiuaudsge
av Y o [ [ ¢ v N A ! a a ~ 2/
Fiwuns leduluamednualdnwsnsenisunimsgleslgn In15aennu n1swasenuiiieasng
anulalunsfnyniseninusdidnsssy wilunaiseuliinisnsinnuvsesssansuieuly us
1 = v ¥ o v v 1 v o = )

anuvangludiuresnisianulidlavinseenliandidnusias nswewindnegeuaduluaiy
an1nN13alvesdInNlarUSUNINUT Aetly sUkuumMsinnudesdlaluusunvesdwing q iRunwe
a = & aa a a v o o v A & A 1% % = )
Henaudaduisnisivinunmemaniny Indsuwusilunisderauiiiioaseanudilafivdansssy

Argeuldog1etaau mivdon Touuwdfadotduanunisi uansdifnsazviliaunly

Y

Aaaaa |

I lalusssundnaraouningd su muviuniuiivesnisidueyluiddTnvesusrasynna
v A 1y ¢ 1 X aa & ! d' Y @ = ad ' a =
wagntisdealeuywdiautl Nedndukuvstiwandiiudisnisaeuresiunmnsniainyeanty
Tumawnnuwtanisaeuduidusgudlulagiuiie duwnfnlundnsssy Aasuvesiulugile
wywd dlugvinuasitiulimneulinsusazidilafevdnesuda « nanwislasdnwel ndngunu @
wanlnsdnyy naniugatus Wusu Tundnsssuve wirunnsnadnyiuiuaeut uasouAqUYIY

MIPNUUTER UHUR wazUfiis o89AsuIuaNysalog19duTs

UTIAUYNSTH
WNEMEANY. (2552) glanywd. n3UN15MAUT NTENTITRUSTIN, NTUMNUMIUAT: Lssfiuviguu

AMNIUNTNURTWIIUSEIWALNY 3710,



Nyasunsiind qudidesssufny drlnSeuinenysindmsi U7 9 alun 2 (nsngrau - Suneu 2567) @ 213

UNII50UNLIED (Book Review)

MBUAINNN 1309 HATLUNITEWNTAEUN

nszUdnaumvung gsualey (laew)

Phrapalad Sommai Suraphanyo (Jaingam)

suy avemLde

Thanarat Sa-ard-iam

VANGATUNSANENTAWA UNN vV INTENNSAEUT
UNMINYIFHUNITHIANTUTNINGIRE Ineungsuns
Doctoral Programme in Buddhist Studies,
Mahachulalongkornrajavidyalaya University, Surin Campus
E-Mail : phrasommai2407@gmail.com
Fuitfuunany (Received) : 14 $unpAx 2566
Fuiudlounaanu (Revised) : 30 WoAdneu 2567

[y

uitneuuunAIY (Accepted) : 30 NgAAN1BY 2567

Rueie  Suutium a3

A0 UAIDINLT 0

(Fnsgunad nUadat Ugaw)

AUNAUN : USEN dosdeny 311n
g’l d'a '3

ASINNUN : 2

UNNUN : 2544

o 4 2/ o
FIUIUNUI : AIURUT 73 KU IUIU 6 UN

ISBN : 974-7449-86-2

BUNTUN D15
= Ry .
Gl e )



mailto:phrasommai2407@gmail.com

214 & NsanTHmsind AudiTesssudnw driniSeuine1sindnisu U9 9 atun 2 (hsngia - Sunau 2567)

1. UNUI

MsFIT09 “AauUMINY 1509 anslunsennsman” Weulny dasauiad ndade dyiau
(Funidum auad) fusiidlel 2544 Sruaumii 73 wih Wumilsdeniimsihiauesigdsnisaeriny
warUIAINBUNITWIIBT U1 NARANINTALARYDIE 1T 8Y 1anans wasy i edtae TuiTes
« a ¢ 9 = dy = L4 a a [ a s

nszdnuwillunsznnsenau” tnsdiilemanselunisisensosdnininisguanundunseanually
Uszinelng
) va 2 a o & a ¢

wsstuatalavesd Isallunisidennisderauiiuniansal Ae luniansennsaaun
A3salineAnudeyanineriunseinylunssunsaaun (0511m-unegu) Ingedeidonily
wszlaslgnuazienarsd u 9 A eadeadunsennsenaul 3adaruaulaluil 09ves

a a S A 1% & o a % | Y Aa a i
wszdnudilunsznnsenaun ienazlaueaiiurinuailususing q vesllsuniivenszAnully
Uszinalny wazazinusslevdlunisdiunimunanddendnnisnasensamauduly

I v

wiawaidenIansaintsdoiauil ins1edn flswluindvedsdunannms weduenasg

[

a o = a N v v =~ v &
TuumInende wazlumenisfnwinszinwdidunisuedunenduauiiialinsiuussinumng ¢

a ¥ a

dnduvesnszAnylunseymseawn mszlusunssAnyadliluwifa yuues virupRviuandesnty
Fadulemanilunisdnwimszynsmauiluguuosne Auenmileainnsanwilaginly

o v YA o A ! dy A LY 6 a a ¢ o [ LY s A a o
FNMTURNLTEUNUIEBLANU AD AATHEUIAY NUATIN W)U (BUNUUNT AULYT) KD NNYIUDUL

Y 9

Tun1 138 589M1an919158 A3, dnsaunad nladen Anwdlvnlng deaeuiinig Ussinaasdan
afne19138UsEI U Inendesssuenans Wunisdnegneniwnduwimadvimsaiueauiiazans
ndesuswmsiduenasdusediaimivmaninarusvnn ruzfalmans umnIne1dusIsuans

] Y Y aa 3 a a o 1 I a d
wazNBYNe1YT1YNTS IinRzusInenduaness s Useinaasain uavdeunguanunduinyl

WsIMULsNVeIUsEmAlng

v & o a

v Az v a = &
AMNIIUVDINUIFDLANU L‘LJ‘L!‘WINE‘?E)VILﬂEJ’JﬂUWiSﬂﬂ‘l%iUIUUi%WIﬁVLVIEJ loedilomansglunis

=

Sunsesdvininisglanundunszinualluussinalng lnsudadenndu 6 un Aa unil 1 e

Anvdlasdluaionvsnia unil 2 wszAnwdladludagiu unil 3 Anudenduguassasonisimun

9

a ‘:4' | a a o a = ‘NI s
an3vImmMe Undl 4 yifivesanivrammesiedayvndaan und 5 widlulsenalve uag uni 6 a3dns

v a
Wannansvmmsiulssmelng uwag w8



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - SunAu 2567) e 215

2. \ilown

mizé’ﬂﬁmjmaqﬁamﬁwﬂuwﬁﬁaLa'mﬁy wUemunsseraueendudiu q Fauen
ponifu 6 un fail

unil 1 wazAnwdlassluasioymsnia

Tuadenmsnianszunaumuszanuilanssl veuinlunseinudllunsznnsenaw nenis
vwAnualfaesuitlavad 2 de A drenseinudl wazdenseinwasd wssinuilida 311 U0
AT 5 Hu uazdesinwiAgsssn 8 Wusrewian 2 U Anwdldvateunainussmaniasninsiuau
gty msvanduing 7 2 Junou ifa 227 4o Asesin 3 fiu nsewmsmauilfanuddningue
vanduinule

unil 2 wizAnydlassiluiagu

Tutagtudy wesAnudivdlulsemedu inmd Foauw ldutu dosns a3dn wae
dsalud lulanmySunndsiivaneUsemaniinszAnydl 16U filun ansseunidnn sangy wesiiu wag
d¥aea Hudu Tutsemelnedslifinsseusunss Anydmszilifnsduidoasuu fns
Bonfommoads witldlEsuaualanntn lussnaaidandsasdinisdudeanss Anydn
psruautagiuil

unil 3 anuFeiidiugUassasisnsiaunansunmms

a &

yaralugaimssinylinisunzilodasiansing lnstasitansidudanyilvinseinyg

3
1%

Reansesssite lneveriansiduduiuargnungliueyuiiornulusgifiuvesnseunss way
g o a ¢ = & v & v o =
ansiludnslunmsusenginsvuassd mnglanussasssudunseesiud desuivnisluy 7 Tu lnulie

TninseugabauIsnseinyl eV linsennseauegduad waekiies 500 U
unil 4 vinnvasansyInnsaedamdny
Andjeadunuimegrannlunisyseniansennsaaun Wnedulfnwsssy uwasyieviny
Uransennsmaun wssnnsamauiiviniiselawndiloutuyaaanild lnedlasufsausedidle uag

nsdinisviuismamszynseawiiuindunisiuivluizesnismendie wilunsdnduywesssy

a =] 1

wininludnSaiuuaaaiiianszyild madriavhugdndeasiinariwnnnitesunieessuinin dw

o

% [~ Y o ¥ o Qgil v
rggfmEJLngJ,mLLazmaﬂUmmumLammauma

un? 5 widludszwmalne

'
¥ a A

widiuseiRnnuduniadenanssaulnduns Ineduiudsiaeumauivesmauiniad

wazyAraluteninygiunssAnwainn i lneainniainnsviyaiunseinyaslayguinnii

3 U

wiid wseAnwdaduunyguasdunansiuassddunennsennsaaun wasitnimedauosulaily

i = = A [y a & [ 14 Y] a 1 & Y o a
AULABNAYUINUYNENYINULLUY L‘UuNﬁWﬂﬁUﬂﬂaVl'ﬂUﬂWJ’lLLJJ‘ULU‘IJIZ\JI nunlazyeIuAuly



216 & NsaTNsIaA AudITesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngia - Sunau 2567)

unil 6 asdnsiauIaRTYNNsTulsEmAlne wag vam

osAnsiiaaAEIdesiuans ldun inSetenmsmaiinduiudiiledany (INEB) yailswns
41301 yallfiadesessuaniu Inerdeumyviualaniios warlsuSeusssuansal nsennsaawn
@meis) deadrdeudnilutasasasulanadsd 2 vildsmmmsewinudilais ausainvaneves
Sausssuvnwms fnsaiamsennsmannguuuueinn Weliiaenadesiuanmdansluyszina

wazalondlian3daiulun1syinAanssumansenmsmauuIngdu

3. UN391900 : ANANVDINIHD

Tumivdeidui fHosalldvruiinuevomddolugaisuiimsuninisatuayy wavdand
Hugedessumsuamatluudly il

1. yaAuvawmitlede

vifsdo “aeuday Bos anslunseamsmaun” unideiilinumsenissunaziiuyu
peRANSuATAIIAS SISz saaw Tai3suiFesdumnandenmansunas wdathan
UeRnueseasunenssauilieiudienniu wazunasaunsniden TAnaudlauazfndus
awlurnuziieuyiarudile Ssanunsoagugeu 3 du fadl
1.1 #rugduuunisi@ou Wunsdeuendonisrusudeyanssdnwiiioadns
Aot nwfiFeudssudilaldhouasdanu fauderlsmmeiuidemuazgua lned
msiauedteglsAetymiiuiass uuimeiidatau {ifeuldordedeyalusdniednuiiiasizs
Wisuiiy Iy ieaiiauuimislunisisendesdnsvesanslulsemalnesunisuindunsy
fnwel
1.2 Frudlewuaznten wiisdoadud dnmsnsdduidomaindelumenn osuny
wssauiisdy Weuandliifiunundonloafsniosiu niunauniinisdrunasiiundeya fuis
wardiussanynsy GrelvigeruannsnduduieluneandonvesnuiBsuduiuldieuniu niwd

U v

nsiiiudnteannunvaeliauysal Wweligruynseduaunsadifailomldegawiniey aunsa

o w ¢ a

NUYNANUINAR WA YIEIUIUNINETU WALBTUIEAIAENNNIYIUNANULAN kAL UUDNWSARAT U

[

nsqaidudoniwddy daiesonisandungnisaldfy wazazmnsinigienisdudy
1.3 rugdidy vidsdedvwiadn wnwiagan wassedoyailomiifingsdu uagns
é’]’wmwyjLﬁammsﬁ’mut,ﬁuizwmﬂau Fortdaomluastaiinunsedu
2. IAITHAIILATJaLAUR L
Tundederaud Fnsaiiviuing “gansiamuasdoiausuuy” fnsuinsudlonans

Uszns lagazuuady 3 a1y sadl



Nyasunsiind qudidesssufny ddnSeuinenysindmsin U7 9 aduin 2 (nsngnau - SunAu 2567) e 217

2.1 #uilov uananilevvidn msthiauaidenseauind  Wsasuisany
auvmaHaveI UM Anydluussnalne saiferunnssdiuasinsahanudleogaiias
soufu uardimnuiBenivsiogiaminzan sglsAnumdidedut FouiSeadun nolvidoyado
Aunvundnlisonivanindsanlutiegtu ferumsfnuvdeyaiinfuaziuiouiiouiuteyalu
Jagtusienuies

2.2 Fauntin favilade nsoenuvuunglivraula fdnusdvuiaiién vinlal
naidesioffianenlid dugluuuiien msasiienuaenedesiuinniid ldnadomuuuiieen
Wingliaonadasiu wlieruAndualudemanseiien

2.3 Frudawazdrurunadeu luduresdainmadou uihsdeundidoduil
Fredoyailaidunsinnms uilidanadeuiidesedmiuuuulssentsedu Sftuusuasdmd
songAnssuivituiiuilimnzean 1wy AavesnszAnydliinnnimszdnyioinlunsnadivds fe
Tidunsinndinsainsgssaitdvedimis uardnvanowisiivinuduiuanaimugegensdlunsan
Wy Anzasdineuassguralilalenmaliguduinlunseinud wazrfodndunissuseudnsuas

= ¥ a Id ¥
WTNTNVDIHUEN vunu

4. a3y

wilddoauil Wunisdieneasuuatuneuadiedunistand ldiduauiginisuinin
wsguliAaR AN AT UL kTR U T e UlAE 1B AnANG UAAS WazTayasia 9 7
Wendes wieuauedninduardinsisiegiaduszuu Tyunesidaauiuiduninisdnwiuay
dvdiasamvesanslulszinalng iudaauauuziuImiein1sisensesdnsnilivesanslunig
wsznnsaauliograauls Inefinnuuugiuvesdeiaasaiiolii s ulddndald gy us
agelsfinn vilsderauiifmunzaudu faulanenssnvsmau uwasinnisfinwauladufingd
iieazmamauladn nssAnudlfessls luvssmalnedunssAnyallulagiuduuls

va & ! U A & o v aly v ! Tl S0 v @ v !

Aia1salfedn vilsdewduilvimihnlaegrsauysalluniinerendliiutounniovedien
U L= a [ :j 1A = v = a d
SaenUssuansineludsnulnesawsiofnaudadagiu wasfnundymnisuivnszAnudivedlnely

v

Jagiu uonannduduiiausuwiniesnisviyiiganseynsenaw Mnduddindgeniviliwazaisos

Y

v Y a

W dpunsiigauaitugngawuule uagsguramsatuayuanimaniulating widleuasnengy
Unauelisguasuiuauysaluds wisgdlsinnu wzdnvdiludssnalvetuldlaifetuuui 39
Aetorfianisseuinuivswdiasiieusonunisng 9 anluuinu Wunissuseninuianduiiedns

yTuantne uans i ldludauussmalnglaeinisysannisegraningay



218 & NsaTNmsiaA AudITesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsnga - Sunau 2567)

UIUYNTA
dnsaunad nUadet dguan Guutun @), AeuA1a1 (309 aaTlUNSENNSAEYN. AT

2. NFUNNUVIUAT: UTWN dosreny 311n. 2544



Nyasunsind qudidesssufny ddnSeuinenysindmsin U7 9 adud 2 (nsngnau - SunAu 2567) e 219

MEDIATING EFFECTS OF THE RELATIONSHIP BETWEEN TRANSFORMATIONAL LEADERSHIP
AND TEAM INNOVATION PERFORMANCE IN INTERDISCIPLINARY TEAMS
IN UNIVERSITIES UNDER ANHUI PROVINCE

Liu Wentao

Peerapong Tipanark

Pornthep Mengman

Educational Administration,

Faculty of Education, Bangkokthonburi University
E-mail: tarinee kit@bkkthon.ac.th

Fuiifuunana (Received) : 9 NguA1AY 2567
Fuiulvunanu (Revised) : 30 NEAINYU 2567

o

uiimeuuuNAIL (Accepted) : 30 WOARNTEY 2567

ABSTRACT

The objectives of this study are: 1. To determine the components and indicators of
the transformational leadership, team innovation performance, organizational innovation
climate and knowledge sharing in Interdisciplinary teams from universities in Anhui Province.
2. To propose the Structural Equation Modeling the mediating effect of knowledge sharing
and organizational innovation climate on the relationship between transformational
leadership and team innovation performance of interdisciplinary teams in universities of
Anhui province.

Quantitative research methods are utilized. The study surveyed 462 faculty members
from eight universities in Anhui Province who teach interdisciplinary majors and engage in
research. The sample size was determined using a statistical program and obtained through
proportional stratified sampling method, resulting in a total of 360 participants. Data was
collected using a five-point scale questionnaire. Confirmatory Factor Analysis (CFA) and
Structural Equation Modeling (SEM) were the statistical methods used for data analysis.

The findings of the study revealed that 1. organizational innovation climate and
knowledge sharing play a mediating effect between transformational leadership and team
innovation performance, and the agreement between the model and empirical data is

statistically significant at P < 0.01, and the values of the complete model are P < 0.01: Chi-
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square = 74.29, df = 59, GFI = 0.97, AGFI = 0.96, TLI = 0.99, the CFI = 0.99, and SRMR = 0.03;
2. Transformational leadership has a direct and significant effect on team innovation
performance, organizational innovation climate, and knowledge sharing, Organizational
innovation climate and knowledge sharing act as mediating variables and play a partial
mediating role in the relationship between transformational leadership and team innovation
performance.

Keywords: Interdisciplinary Teams, Transformational Leadership, Knowledge Sharing,

Team Innovation Performance, Organizational Innovation Climate

1. Introduction

As complex science, technology and social issues rely more and more on
multidisciplinary joint research, interdisciplinary research plays an increasingly important role
in knowledge production and complex problem solving. On the one hand, modern science is
undergoing a process of continuous crossover and integration. It has become an important
feature of modern research to flexibly use theories and methods from different disciplines to
tackle a complex subject. Whether in the high-tech field or in the field of humanities and
social sciences, the collaboration of researchers from different disciplines has become the
main way to break through technical problems. On the other hand, interdisciplinary
cooperation between natural sciences and humanities and social sciences will receive more
and more attention. With the frequent emergence of new global challenging issues, such as
climate change, refugees caused by wars in the Middle East, air, water, and soil pollution, etc.,
these issues cannot be solved by a single country, nor can they be solved by traditional
science and technology. Changes must be explored and resolved through cooperation
between countries and the integration of different technologies, natural sciences, humanities
and social sciences. Moreover, as new technologies such as artificial intelligence, machine
learning, and big data continue to influence and infiltrate the fields of humanities and social
sciences, social science researchers have begun to cooperate with natural scientists and
engineers to discuss solutions to issues in the new era. Nevertheless, we should also realize
that interdisciplinary research is an inevitable manifestation of the nature of science, because
whether it is the natural world studied by natural sciences or the human society studied by
social sciences, they are all categories of the objective material world. As Liu Ji, the former

vice president of the Chinese Academy of Social Sciences, said: "l am afraid that there has
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never been single-disciplinary research. It is more or less directly and indirectly related to
other disciplines in one way or another. This is the unconscious starting point. "The
development of interdisciplinary research is the result of people's awareness of the one-sided
and fragmented view of problems caused by the continuous differentiation of disciplines in
the past two hundred years, especially when researchers and students are bound by a single
discipline, they realize the important the limitations and creativity of problem solving are
constrained, thus gradually consciously shifting to interdisciplinary thinking of holism and
system theory. Not only that, but various disciplines are increasingly intersecting and
infiltrating, interacting and combining. Today, if we want to discuss a certain discipline, we can
find that almost no discipline can be "independent”, and they are all adjacent to other
disciplines or have common boundaries. Tony Becher interviewed more than 200 university
teachers in 12 different disciplines and found: “People think that economics and mathematics
have a common boundary, and political science has another common boundary, which has
some cooperative relations with history and sociology. and psychology, philosophy, and law
share less territory. Biology is described as being related to mathematics, physics especially
physics, chemistry, and physical geography at one end, and the humanities especially
psychological sciences at the other end. Anthropology, Anthropology, and Human Geography”
(Tony Becher 1989)

After decades of development, a considerable number of interdisciplinary activities
are thriving behind the orthodox disciplines. Take history as an example, history is never
isolated, it is called "one of the busiest places for interdisciplinary mergers", because history is
widely involved with the whole of human activities, learning other subjects is the characteristic
of history. With the development of historical research, its relationship with archaeology,
anthropology, sociology, and literary theory has been changing. Similar to people, a discipline
is a "fluctuating, fragile self-balancing system in which research methods and specialties are
constantly evolving, diverging, merging, adapting, and dying"(Jin Wu Lun 1997). Geoffery Squires
also said: "Far from a simple, standard theory or conceptual structure, a discipline has a variety
of internal 'compositions": including a rigorous theoretical core with applied branches; many
parallel centers, a series of Wien-style cross-cutting fields; a matrix of interwoven problems
and approaches; a series of loosely linked subfields"(Geoffery Squires 1992).

At present, the integration and intersection of disciplines in colleges and universities

has created the emergence of interdisciplinary teams, and complex scientific research projects



222 & NsaTNmsiaA AudiTesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngia - Sunau 2567)

are often holistic and systematic. Interdisciplinary teams that combine knowledge from
different disciplines are just right for solving complex scientific problems. As the main producer
of high-tech technology in my country, universities have successively established various
interdisciplinary platforms. In contrast to the early construction and early research on
interdisciplinary platform research in foreign countries, Chinese interdisciplinary teams started
late and have relatively insufficient management systems and organizational mechanisms.
Therefore, this article will study the team innovation performance of interdisciplinary teams
in universities.

As an important aspect of interdisciplinary team management, scholars have done
a lot of research on team innovation performance. During the research process, we found that
leaders in universities have a significant impact on team performance, and leaders play a
decisive role in team development. effect. After further research on leaders, it is believed that
the comprehensive quality of leaders can bring rich returns to the team or make it disappear,
and it can also have an impact on employees' thoughts and behaviors, which will have an
impact on team performance. Bass (1990) proposed that leaders determine more than half of
the success factors of an organization. Transactional and transformational leadership occupy
a major position in the research on related leader behaviors, among which the research on
transformational leadership is more popular, and the relationship between transformational
leadership and team performance has always been a research hotspot at home and abroad.

Transformational leadership is highly matched with the leadership type required by
scientific research teams because of its own characteristics of being good at motivating,
supporting, and encouraging employee creativity. Such characteristics can easily create an
organizational innovation atmosphere within the team that supports, encourages, and
tolerates failure. Encouraging the team to dare to break through and explore boldly can
mobilize the willingness of scientific research members to share experience and knowledge,
which is conducive to breaking through R&D bottlenecks and promoting the improvement of
the team innovation performance of the scientific research team.

Since interdisciplinary research requires the fusion of knowledge and skills from
different fields, knowledge sharing plays a key role as a possible mediating variable between
transformational leadership and the team innovation performance of university
interdisciplinary teams. Knowledge sharing involves knowledge sharing and interaction among

team members, which helps to eliminate information silos and promote interdisciplinary
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cooperation, which in turn affects team innovation performance. However, current research
on the relationship between transformational leadership, knowledge sharing, and university
interdisciplinary team innovation is still relatively limited, especially in the context of Chinese
universities.

From a personal perspective, it is conducive to the development and cultivation of
transformational leadership in Chinese universities and the transformation from traditional
leadership methods to transformational leadership. This study explores the relationship
between transformational leadership and interdisciplinary team innovation performance, and
summarizes and puts forward suggestions for cultivating transformational leadership to
promote team innovation performance, in order to make team leaders realize that they want
to improve team competitiveness and promote team performance. Development begins with
cultivating one's own transformational leadership style, achieving both ability and political
integrity, focusing on motivating members, promoting knowledge sharing within the team, and
achieving healthy and stable development of the organization as a whole.

From a team perspective, it is helpful for universities to improve the team innovation
performance of scientific research teams. Nowadays, the dependence and cooperation
between individuals in the team are getting stronger and stronger. The formation of a high-
performance team requires the excellent qualities of the team leader. Based on the
characteristics of transformational leadership, transformational leadership has a strong
advantage over other leadership styles in enhancing the enthusiasm of members and
motivating them to strive for team goals. This study can help team leaders use
transformational leadership behaviors to promote knowledge sharing and improve the team
innovation performance of interdisciplinary teams.

This study takes undergraduate college teachers with interdisciplinary research
teams in Anhui Province as the research object. With the purpose of improving team
innovation performance, it uses theories related to transformational leadership, organizational
innovation climate, and knowledge sharing. The relationship between transformational
leadership and team innovation performance was investigated and analyzed. Regarding the
relationship between four key variables: transformational leadership, team innovation climate,
knowledge sharing and team innovation performance. This study will first formulate
hypotheses to clarify the research direction between the variables. Subsequently, a

quantitative research methodology will be used, aiming to verify the rationality and
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scientifically validity of the hypotheses and to explore the interrelationships between these
variables in a comprehensive and in-depth manner. On this basis, empirical research will be
conducted to improve the team innovation performance of interdisciplinary teams in
undergraduate universities in Anhui Province, and to provide empirical evidence and

theoretical support for the decision-making of team leaders.

2. Research Questions

2.1 What are the components and indicators of the transformational leadership,
team innovation performance, organizational innovation climate and knowledge sharing in
Interdisciplinary teams from universities in Anhui Province?

2.2 What are the direct and indirect effects of transformational leadership on the
team innovation performance of interdisciplinary teams in undergraduate universities in Anhui
Province? Additionally, do organizational innovation climate and knowledge sharing mediate

interdisciplinary team innovation performance?

3. Research Objectives

3.1 To determine the components and indicators of the transformational leadership,
team innovation performance, organizational innovation climate and knowledge sharing in
Interdisciplinary teams from universities in Anhui Province.

3.2 To proposed the Structural Equation Model for relationship between
transformational leadership and team innovation performance of interdisciplinary teams in

universities under Anhui province.

4. Research hypothesis
1. Transformational leadership has a significant direct effect on team innovation
performance.
2. Transformational leadership has a significant direct effect on Knowledge Sharing.
3. Knowledge Sharing has a significant direct effect on team innovation performance.
4. Transformational leadership has a significant direct effect on organizational
innovation climate.
5. Organizational innovation climate has a significant direct effect on Knowledge

Sharing.
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6. Organizational innovation climate has a significant direct effect on team
innovation performance.

7. Transformational leadership has a significant indirect effect on team innovation
performance through Knowledge Sharing.

8. Transformational leadership has a significant indirect effect on team innovation
performance through organizational innovation climate.

9. Transformational leadership has a significant indirect effect on team innovation

performance through Organizational innovation climate and Knowledge Sharing.

5. Research Method

5.1 Research Design

Step 1. A mixed-methods approach combining qualitative and quantitative methods
was used to identify the components and indicators of transformational leadership, team
innovation performance, knowledge sharing, and organizational climate for innovation by first
conducting a content analysis of 20 relevant studies.

Step 2. Based on the indicators and components obtained in the first stage, the
author used a questionnaire to obtain the data and used validated factor analysis (CFA) and
structural equation modeling (SEM) to validate the direct, indirect, and mediating relationships
among the four variables.

5.2 Population and Sample

The population used in this study is all 17 interdisciplinary teams from 7 universities
in Anhui Province, a total of 462 people. The sample group has been selected respondents
by using proportional stratified sampling method random sampling in the G*Power program
version 3.1 to obtain the number of samples (set as Chi-square test at: Df= 59, a err prob =
0.05, effect size w = 0.3, power =0.8), totally 360 teachers. Then, use the proportional stratified
sampling method to determine the specific number of samples in each interdisciplinary team.

5.3 Research Instruments

The primary instrument utilized in this phase is a questionnaire. The study incorporates
relevant theoretical frameworks and previous research findings into its methodology by
designing a questionnaire based on established instruments used by other researchers. Index
of item-objective congruence (IOC) technique has been applied to calculate the experts’

agreement: Qualified items are required to have I0C equal to or above 0.50 (Rovinelli and
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Hambleton,1976). Then by using questionnaire quality check: The reliability coefficient values
equal to or above 0.80. The questionnaire is adapted and refined to suit the specific context
of the research. The instrument employs a combination of a checklist format and a 5-level
Likert Scale to comprehensively capture participants' response

5.4 Data Collection

The first was to request permission from Faculty of Education of Bangkok Thonburi
University to collect data. Then requesting letters of recommendation from researchers in
relevant interdisciplinary teams. The last step is to collect data from each team. The teachers
were informed about the details of the questionnaire and data collection.

5.5 Data Analysis

This chapter provides a comprehensive examination of the data collected. First, a
detailed introduction to the sample characteristics is provided. Thereafter, the validity of the
pilot study was critically assessed, convergent validity was assessed, discriminant validity was
analyzed, and the fit of the measurement model was assessed. Proceeding further, descriptive
statistics were thoroughly analyzed and detailed correlation analysis was performed. Following
these preliminary analyses, path analysis was employed to scrutinize direct and indirect effects
and to systematically disaggregate these effects. Finally, the application of structural equation
modeling is clarified, culminating in a succinct summary of the results obtained for hypothesis
testing.

For assessment the model fit with the empirical data, based on the suggestions of
Bagozzi and Yi (1988), Bollen (1989), Browne and Cudeck (1993) and Hair et al (1998), the
following parameters were used as model fit evaluation metrics: the value of X?/df should
less than 3,the value of GFl and AGFI should more than 0.8,the value of RMR should less than
0.05,the value of CFl and TLI should more than 0.9 and the value of RMSEA should less than
0.08.

For mediating effect analysis, this study employs the Bootstrapping method in
AMOS24.0 to test the mediating effect. The number of bootstrap sampling times is set to 5000,
and the confidence interval percentile and bias-corrected confidence interval are both set to
95%. The study uses the independent variables in the unstandardized indirect effect to
determine the lower bounds (Lower Bounds) and upper bounds (Upper Bounds) of the
influence on the dependent variable, which determines whether there is a mediating effect

between the independent variable and the dependent variable. It is commonly accepted that
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a mediating effect exists if the non-standardized indirect effect falls outside the 95%
confidence interval between the lower and upper limits. Conversely, if the lower and upper

limits fall within the 0 value, there is no mediating effect.

6. Research Results
6.1 Model of mediating effects of the relationship between transformational
leadership and team innovation performance in interdisciplinary teams in universities under

Anhui province that proposed which fit with the empirical data as showed in Figure below:

KS1 KS2

Fl, RMSEA
41
IP1 @ model as

IP2 _
IP3 ”_

T LS RG EW
63 i .sai .ﬁzi 58 i
Chi-square=74.294 Degree of freedom=59 P value=.087

- GF1=.971 AGFI=.955 CF1=.993 RMSEA=.027 TLI=.991 IFI=.993 RMR=.019 —
Table 1 Model fitting index

6.2 The model fit with the empirical data has shown in Figure and Table 1, and
when focus on the effects of variables on team innovation performance of interdisciplinary

teams in universities under Anhui province, The results are shown in Table 2 and Table 3.
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Hypothesis | path Estimate | Standardized | S.E. T-value |P
H1 TL—IP 222 .241 .082 2717 .007
H2 TL—KS 416 .360 .096 4.318 Fxx
H3 KS—IP 342 429 101 3.373 Fx
Ha TL—O0IC 75 133 074 10.523 ex
H5 OIC—KS 595 546 093 6.369 *e
H6 OIC—IP 244 .281 .092 2.667 .008

*** P<0.001 Table 2 Direct effect analysis

The table2 shows a significant positive effect of TL on OIC (Estimate=0.775, p<0.001),
a significant positive effect of TL on KS (Estimate=0.416, p<0.001), and a significant positive
effect of OIC on KS (Estimate=0.595, p<0). There was a significant positive effect of TL on IP,
OIC (Estimate=0.244, p=0.008<0.01) and KS (Estimate=0.342, p<0.001). Additionally, there was
a significant positive effect of TL on IP (Estimate=0.222, p=0.007<0.01).

Bias-corrected | Percentile 95%
Hypothesi Estimat
Path SE 95% (I @
S e
LLCI ULCI LLCI ULCl
H7 TL—KS—IP 0.142 .080 0.035 | 0.367 0.026 0.343
H8 TL—0IC—|P 0.189 .089 0.023 | 0.381 0.012 0.372
H9 TL—0OIC—KS—>] | 0.158 .078 0.053 | 0.365 0.047 0.346
P

Table 3 indirect effect and mediating effect analysis

The table3 shows the results of the analysis. The Bootstrap method was used to
test the mediation effect in the OIC and KS models. The indirect effect value of TL—>KS—>IP
is 0.142, and the Bias-corrected 95% confidence interval [0.035, 0.367] and the 95% confidence
interval of Percentile [0.026, 0.343] do not include 0, indicating that the indirect effect is
established. Therefore, KS plays a significant mediating role in the model. The indirect effect
value of TL—OIC—>IP is 0.189. The 95% confidence interval of Bias-corrected [0.023, 0.381]
does not include 0, and the 95% confidence interval of Percentile [0.012, 0.372] also does not

include 0. Therefore, the indirect effect is established, indicating that OIC plays a significant



Nyasunsind qudidesssudny ddnSeuinenysindmsin U7 9 adud 2 (nsngnau - SunA 2567) e 229

mediating role in the model. The indirect effect value of TL—>OIC—>KS—>IP is 0.158. The
95% confidence interval of Bias-corrected [0.053,0.365] does not include 0, and the 95%
confidence interval of Percentile [0.047, 0.346] also does not contain 0. Therefore, it can be
concluded that the indirect effect is established and plays a significant mediating role. Since
TL has a significant direct effect on IP, both KS and OIC are partial mediating variables.

6.3 Summary of hypothesis results

Hypothesis 1 (TL—>IP): Transformational leadership (TL) has a significant direct effect
on team innovation performance (IP), the estimated path coefficient was 0.222 which was
statistically significant (p < 0.01). This hypothesis was accepted.

Hypothesis 2 (TL—>KS): Transformational leadership (TL) has a significant direct
effect on Knowledge Sharing (KS), the estimated path coefficient was 0.416 which was
statistically significant (p < 0.001). This hypothesis was accepted.

Hypothesis 3 (KS—>IP): Knowledge Sharing (KS) has a significant direct effect on team
innovation performance (IP), the estimated path coefficient was 0.342 which was statistically
significant (p < 0.001). This hypothesis was accepted.

Hypothesis 4 (TL—>OIC): Transformational leadership (TL) has a significant direct
effect on organizational innovation climate (OIC), the estimated path coefficient was 0.775
which was statistically significant (p < 0.001). This hypothesis was accepted.

Hypothesis 5 (OIC—>KS): Organizational innovation climate (OIC) has a significant
direct effect on Knowledge Sharing (KS), the estimated path coefficient was 0.595 which was
statistically significant (p < 0.01). This hypothesis was accepted.

Hypothesis 6 (OIC—>IP): Organizational innovation climate (OIC) has a significant
direct effect on team innovation performance (IP), the estimated path coefficient was 0.244
which was statistically significant (p < 0.01). This hypothesis was accepted.

Hypothesis 7 (TL—KS—IP): Transformational leadership (TL) has a significant
indirect effect on team innovation performance (IP) through Knowledge Sharing (KS), the
estimated path coefficient was 0.142 which was statistically significant (p < 0.001). This
hypothesis was accepted.

Hypothesis 8 (TL—>OIC—>IP): Transformational leadership (TL) has a significant
indirect effect on team innovation performance (IP) through organizational innovation climate
(OIC), the estimated path coefficient was 0.189 which was statistically significant (p < 0.01).
This hypothesis was accepted.
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Hypothesis 9 (TL—>OIC—>KS—>IP): Transformational leadership (TL) has a significant
indirect effect on team innovation performance (IP) through Organizational innovation climate
(OIC) and Knowledge Sharing (KS), the estimated path coefficient was 0.158 which was
statistically significant (p < 0.01). This hypothesis was accepted.

7. Discussion

This study delves into the relationship between transformational leadership and
team innovation performance. The study reveals that transformational leadership has a
significant positive impact on team innovation performance, thus further validating the
perspectives on transformational leadership theory as posited by Li Ying et al (Li Ying et al,
2019).

Under the guidance of transformational leadership, various incentivizing methods
such as shaping organizational vision, demonstrating personal charisma, exemplifying positive
roles, inspiring talent, granting team members autonomy, and setting high expectations are
employed. These approaches stimulate the self-actualization of team members and their
identification with the organization, consequently enhancing their creativity. Furthermore,
transformational leadership emphasizes the establishment of a culture of mutual respect,
support, and professional development within the team. Through providing guidance and
training, team members' skills and confidence are bolstered, thus expanding the scope for
creativity and improvement.

Of particular note, transformational leadership also focuses on subordinates' career
development, granting them autonomy and opportunities to express creativity. This research
aligns with the theories proposed by Li Tao, indicating that the transformational leadership
style effectively reduces the power distance between employees and leaders, integrates
better with organizational members, and enhances organizational cohesion and centripetal
force (Li Tao, 2020). Additionally, transformational leadership attends to employees' personal
interests and spiritual satisfaction, thereby increasing employee engagement and innovation.
This significantly promotes the occurrence and development of innovative behaviors within
university research teams, consistent with the theories of Liu Zihan ((Liu Zihan, 2021).

Transformational leadership not only addresses work and personal issues through
various channels, continuously igniting employees' enthusiasm and loyalty, and promoting the

unity and integration of personal and organizational goals, but also encourages employees to
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try new work methods and innovative workflows. It helps them recognize the importance of
innovation and motivates them to continually improve traditional work processes. The findings
of other researchers further support the positive correlation between transformational
leadership and team innovation performance.

This study also delves into the influence of transformational leadership on
knowledge sharing and the organizational climate for innovation. The findings reveal a
significant positive impact of transformational leadership on knowledge sharing. Under the
guidance of transformational leadership, team members are inclined to share knowledge,
thereby facilitating the flow of information and fostering innovation activities within the
organization. This discovery further underscores the proactive role of transformational
leadership in fostering team innovation and knowledge dissemination. Transformational
leadership also demonstrates a significant positive impact on team innovation performance,
indicating its role in cultivating an environment that motivates team members towards self-
actualization and organizational alignment, thereby stimulating creativity and self-
improvement motivation.

Furthermore, transformational leaders are capable of cultivating a culture of mutual
respect, support, and professional development, providing guidance and mentorship to team
members to enhance their skills and confidence, thus expanding the space for creativity and
improvement.

Finally, this study validates the mediating role of knowledge sharing and the
organizational climate for innovation in the impact of transformational leadership on team
innovation performance. By addressing both work-related and individual issues,
transformational leadership continuously stimulates employee enthusiasm and loyalty,
fostering alignment and integration of individual and organizational goals. This psychological
shift encourages employees to experiment with new work methods and innovative processes,
helping them realize the importance of innovation and motivating them to continuously
improve traditional workflows. Therefore, knowledge sharing and the organizational climate
for innovation serve as mediators in the influence of transformational leadership, driving

organizational innovation development.
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8. Recommendations

This study aims to explore strategies for enhancing the innovative behavior of
university research teams to facilitate the improvement of organizational innovation
capabilities and the cultivation of an innovative atmosphere. The research model primarily
encompasses Vvariables such as transformational leadership style, team innovation
atmosphere, knowledge sharing, and team innovation performance. Relevant hypotheses are
validated through data analysis. Based on the research findings and the characteristics of
interdisciplinary teams in universities, the following managerial implications regarding the
construction of research teams are proposed.

Firstly, in terms of policy formulation, the study suggests strengthening the
development of leadership among team leaders. Universities in Anhui Province should
enhance leadership training and development programs, providing systematic training through
specialized courses for team leaders. Within these programs, leaders would acquire core
concepts, principles, and skills of leadership, learn to address challenges amidst change,
unleash the potential of team members, and effectively communicate and coordinate within
the team. Such initiatives lay the groundwork for leadership, enhancing leaders' capacity to
navigate change.

Secondly, universities can offer various opportunities and resources to continuously
enhance the leadership capabilities of team leaders. For instance, universities could establish
leadership development programs, offering students practical opportunities to assume
leadership roles in real team projects. These programs could also provide feedback and
guidance to help students improve their leadership methods and effectiveness. Additionally,
universities could implement a leadership mentorship system where experienced leaders
mentor new leaders, providing guidance and support to facilitate smooth leadership
development.

By improving leadership training and development programs, universities in Anhui
Province can provide employees with better opportunities for developing leadership skills.
This will help cultivate a pool of talent with innovative thinking and leadership abilities, driving
change and innovation. Furthermore, this will enhance the overall competitiveness and
influence of universities, injecting new momentum into the development and construction of

the institutions.
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ABSTRACT

The objectives of this research were: (1) to study academic administration of
school administrators in the 21 century at Tawe Wattana District Office under Bangkok
Metropolitan; and (2) to compare academic administration of school administrators in
the 21° centure at Tawee Wattana District Office under Bankkok metropolitan, teacher’s
assessment classified by age, and work experience.

Research methodology was survey research. The population, totaling 320
teachers from from 7 schools at Tawee Wattana District Office under Bangkok
metropolitan. Sample totaling of 175 teachers, obtained by stratified random sampling
technique, comprised of teachers from 7 schools at Tawee Wattana District Office under
Bangkok metropolitan. The research process consisted of 4 steps as follows: (1) studying
related research; (2) creating instruments; (3) collecting data; and (4) analyzing the data.
The instrument used for data collection was five-level rating scale questionnaire. The
statistics used for data analysis were frequency, percentage, mean, Standard Deviation and
t-test.

Major findings were as follow: (1) Academic administration of school
administrators in the 21% century at Tawee Wattana District Office under Bangkok
Metropolitan, overall was at high level; and (2) Comparison of academic administration of
school administrators in the 21 century at Tawee Wattana District Office under Bankkok
Metropolitan, teacher’s assessment classified by age, and work experiences, overall were
not different.

Keywords: Academic Administration, School Administrators, Tawee Wattana District Office

Bangkok Metropolitan
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Abstract

The Objective of this Research were to Study of Factors Related and Affected
Mindset on Sammaditthi of People in the Community in the Area of Wat Nongtaokham
(Temple), Ban Dongpangew, Makhunwan Subdistrict, Sanpatong District, Chiang Mai
Province. The Research Results were Showed that Behavioral Level, Affected Mindset on
Sammaditthi of People in the Community in the Area of Wat Nongtaokham (Temple), at
moderate level. And the Multiple Regression Variance of the Overall Factors Correlated
with and Influence on the Affected Mindset on Sammaditthi of People in the Community.
And the Hypothesis were to Determine the Correlation Coefficient Between Variables of
People in the Community, the Relationship and Influence on the Affected Mindset on
Sammaditthi of People in the Community. And the Hypothesis to Determine the
Correlation Coefficient Between the Independent Variable and the Dependent Variable of
Gender Factors was Related and Influencing Affected Mindset on Sammaditthi of People
in the Community in the Area of Wat Nongtaokham (Temple), Ban Dongpangew,
Makhunwan Subdistrict, Sanpatong District, Chiang Mai Province, as Statistically Significant
at 0.01 Level.
Keywords: Chiang Mai Province, Affected Mindset, Sammaditthi
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Fuandigs Megdosdnmmhluliinsanandinsamaudly wWelsildedosdleanysaldmiuns
Welundeid
Tnauuuasuau loudssenidu 3 du fe
druil 1: foyadiuyana S1uam 1 e (e Nominal Scale)
@il 2: WUUTANANTINNTEUINNINIANLAR 5 fu 119w 30 To
il 3: wuuTangRnssunumdndusniigs 3 du S 24 e
Fauvuasunuludnd 2 wag 3 wldnesianuulszannei 5 s¢du (nterval Scale) Ae
UsgliiumgAngsu (Sefuaziuy) 5 manedanniian, 4 wanefenn, 3 vanefediunans, 2 mneds
tiow wazl mneiwiosiian
lngdomaunenukazsete dnsimvuanae luniswlannumane lneiinnslvisedu
ApzLuuededogAnssy lukuuasunumeuil 2-3 il (1) sefuArpzLLLAAY 4.51 - 5.00
(90.1 - 100.0%) 3nfign (2) seFuAAzUULIRAY 3.51 — 4.50 (70.1 — 90.0%) 110 (3) F¥UA
AzIULRAY 2.51 — 3.50 (50.1 - 70.0%) U1unan (4) sefuanziuuieds 1.51 - 2.50 (30.1 -
50.0%) tiee (5) sEAuAAzLLLIRAY 0.00 - 1.50 (0.0 - 30.0%) Yoeiian
nsafrandesfiauazniafiusausudeys Tunisairaedesdetiu {3delddniunns
afremudiiunazdunou dail (1) AnwienansuazaAdefiAeites lnegliaseuaquiion
AeafuumAnuagnquiludes nssuiunsmenudn wagndndusniigh (2) aanuuaouni
Tngvoruurinenivine auznssunisrugunuide wasdileivy iensiadeuniiy
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ué lmuszansamvesuuvasuany muduuzihvesideanay uazinssnandnnadey
asfiwnsseniom @) thuvvaeunulumeaudetu laedsnsmaaudeduuuy
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waganunsnthluldliass Farvesaseuuna (Cronbach) Mnuuuasunialudini 2 uag 3 luse
Yo sedu uazn s Sendell dawdl 2 lusedelien = 0.928 Teduiian = 0.939 wagnns

fiAn = 0.927 wavdui 3 lusedeiian = 0.928 s1e@uilan = 0.939 uavn TNl = 0.927
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Fovag/dndau (Proportion: p) Ao N1siUSBUTIBUIIUINEREAUTIUIUTINTIIMLA (4) THnatla

a I3 1 Y a Q‘ LY % s a 6 o .
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Coefficient; ) waz(5) l¥adAn1snszianaaeidannan (Multiple Regression Analysis) +du
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218 991U 30 AU (30.09%) FIULNARYS 911U 70 AU (70.0%)
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1o i o a a A v ~ = a a
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a a1 =
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ATUALAUY NABININNYSIINAT dAnade (x = 3.00) drdeauunnnsgiu (S.D = 0.874) (3)
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Fuenuiiureuly e3ud 4 daads (x = 3.00), daudoauusasgiu (5.0 = 0.573) wazly
ANTINVDITEAUNGANTTUMUNAN UL FURIAuluguyy wniuit arueasiney Sauade (x
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=99), (Mean Square =32.104) Aranunlsusiurestadeluninsiniianuduiusiazdndnane
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seRungAnsunszuILNINeAuAnvesnuluguTy el uii Savuesinen fe (1)
AungaIEULTIgY (x = 3.00, SD = 0.834) (2) anunnagnlidnludesauysaluuy (x = 3.00,
S.D = 0.550) (3) fummdng1uLaSuANAR (x = 3.00, S.D = 0.550) (4) Fuliraiaaanalval
YIRTIAANAIN (x = 3.00, S.D = 1.016) (5) FruetravlanuAnvesnudunniiuly (x = 3.00,
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Abstract

The Objectives of this Research were 1) to Study Gender Factors Influencing of
Buddhist Principles of Governance and Leadership on Desirable Behaviors of Community
Leaders in the Area of Wat Nongtaokham, Ban- Dongpangew, Makhunwan Subdistrict,
Sanpatong District, Chiang Mai Province and 2) to Study the Level of Influencing of Buddhist
Principles of Governance and Leadership on Desirable Behaviors of Community Leaders in
the Area of Wat Nongtaokham, Ban- Dongpangew, Makhunwan Subdistrict, Sanpatong
District, Chiang Mai Province. The Survey Research was Study of 50 community’s leaders
in Wat Nongtaokham Area (Only), the population and sample were found that Gender
Factor had no Influence on Buddhist Principles of Governance, Leadership and Desirable
Behavior of Leaders in the community in the area of Wat Nongtaokham. By using was the
guestionnaire and using Pearson's correlation coefficient analysis statistics and multiple
regression analysis statistics. The Research Results were Showed that the Behavioral Level
of the overall factors in leader, leadership, and Buddhist principles in governance were at
a moderate level. And the variance of the multiple Regression analysis of the overall
factors were significantly affecting the Influence of Buddhist doctrine on governance,
leadership and desirable behavior of leaders. And the multiple regression were of the
overall factors of the influence of Buddhist principles in governance affecting leadership
and the desirable behavior of the leaders with statistical in significance at the 0.01 level.
By predicting the variance analysis results of multiple regression analyzes were confirmed
that the independent variable (sex) had no statistically insignificant influence on the
dependent variable.
Keywords: Chiang Mai Province, Desirable Behaviors of Community Leaders in the Area of

Wat Nong- Tao- Kham, Leadership, The Influence of Buddhist Principles of

Governance



268 & NseTNMeaA AudITusTIuAnw diniSeuine1sindnnsn U9 9 atudl 2 (hsngia - Sunau 2567)

1. Unin

o

nsfl “gun” 7@ Idoiludnfianuddgddunisizsdmndaneieesinslugyavuneg

]

iy Aonrwdisagasmssnatminediliandfegnsdiussansam anunsatheugy A
\winsades uarduiguingdauimansiiogaelinisunasesldodnsfitutiues mndsauvde
osdnslafifii AiflanuannsousziiussAviam deuniensdnstug devanunsaiiudningavie
puassarey uagdndulugitmne  AGalilER wilumemsstududdsanddandlid
Arwansvieiiusansnm fenvazdwmalidseunieasdnsiiug Raauiune iRan1sudeds
iothanumsurangesdnsld dufu Fuindunddidyg wareviuiediludunisvaun
USZNA AU NITUMALLATNTZUTUYUNIBIUAT UNTNADAALIATUINTIY USHWIaUAnS Hi

o o

v Y aa & 1 a s A& v ) v a ¢ v
(ﬂ']‘Nﬂ'WWWU']WlﬂIuaEJﬁ'ﬁﬂquﬂu WU @RNABI LﬂUNUWIUﬂ'ﬁWWUWWWTAﬂ@NW?LV\E]? I}‘JJ MM

Y
A1AUT LU WIENNSIT AIAAIYBINTENNSAAWT 3R UIAIUNTYINA8a19 LU Baaes {1
=3 Cs v
WWAAN1TVOIUTENALL DI LUUAU
AeiauLAnIny Tuany afly 815 1a38 (Stephen R. Covey, 2007: 145-

'
Y a a

146) loinantansiludiuarguimsiivszdnina egreusesivladn “ausmnau aqsdl
& % o Ao aa = a a Ay a =% vo
fuguAINNTaasiangUildenfvewuieswasiinnudeneu InswwiAniladeuds fi
Wumannis Wudnwasvesiingaivi lnenane wdd 1IdeINISEuaLEINITUSM SRS
Jaauaznisdsaimutygibinaniseszninluanudnduvesnisiludsaug el Aluly
44' 19 v g v "y Y Y % A A A& a da

15098IN1TIO WU WwdUlRaAulifovaw sensivanlunistaiieviediiunadinly

nmsme wdlafinsuaamis uregnesdeenddufmnstygyitues”

]

a

Amziihvesdiainluniansenmsmauity 1993 0UNTYIUINSUANNTMNIANUART

=2

AYBIAUIINENIIIAUEIUAYEINITUTMSIULUUEING Fe013aziiauinnssulula Ju vnngdn

aa v

Uszgnaldliviugavivaie TdlalumalulaBuesgaszuuddva wasmnviuguillanazauisaasns
wagiunzd dwsuianesdnsiimsiiendiundundnymssssy dwsuduinisunases
TuusulgluasAnamieaunisusnisnisinnis Tidnisundeniieadunisusmsinnis A5

nagwns wazaudue Wudu lnanisiivansssunazaauvaanszumsian ludeuinlanu fae

R [

nsuluinsiaundaanyana inndinisadiessuy  dwssuundeguu Aliusuluaiuga

Y

Y s & o aa ° % ! & v ~ Yya %o a °
due LWE)L@@@@ﬂ']3wwuqﬁﬁmﬂumqﬂqu1uaﬂﬂﬂislla\iﬂ']ﬂm’]\ﬁe] Wumu LW@IMLﬂﬂE}JU'}Wﬁ'}M’ﬁﬂuWW"I

¥

AAY LYY J9Ax wazeIAnshudnsimuAuNIan wazinauEananAsegau guuy deula

Y 9

'
a a

og1amefios ogrudusssuidedu vuguvesnmsssy Aug uazaussauzAiuTzAnSaIw
UsgAvBnasonsimunann miinvesau yuvu wasdnslidsdusiely

wdnwnssssy Tunemssnmsmautiy fvansyIuegi 84,000 WirsITUTUS WAndnNNS
sssludanisunasessnulafiaziidnsnasio nzdi ngAnssuduiisuszasdvesiiiluyuy

(%
o w

wazUadeluSoaunavasiagiy asiinasdonizgiinisunasemseld nUTELAUN A Na1LN



NIAsunstiA AUGITesIIUANY dTinBeuinen3sindnsn U1 9 atud 2 (nsngnau - SuAL 2567) @ 269

[ [
Y a YVa v a

aviual gAdedanuaulalunisAneses “5w§wawama‘”nvywa'ssm?unfz5z/nﬂsamazmw

v o Ao a -1 '3 ¥ o & Ao I o y & o
ghiriidinonwgAnssusuiauseaeavesgi luyuyuyawuiianuous1a1 Uruael197 Arvase

YN dunedulImes dandadealun” sely

2. IgUILaIAYaINITIY

1. wieAnwladedunaidnsnasevdnnnssssulunisunases a1z uasngRnssy

1
[

duiaUszasdvert Tuyguyuuaiuiiavuaasiid Uiuns13l duauzyuniu nedui

f99 Il

2. \efnwszaudninavewmanumssssulunisunaseswazn g Nldeng Ainssudu

Y

o Ly

WeusrasAvedth Tuguvuwaiuninnuaasia U1uasd1ds duaueyumy 8nedulines

FIIoLTe sl

3. duuAgulunside

a [

Jaduanuuansinsseninaunediade snsnaveaannmssssulunisunases a1ei
WoAnTTUSuNIUTEasAvesin Tuguvuaiufinvuaaus1an Urunsd13s duausyuniy

2 NeFUUINBY AT

4. YAULIANIFIY

vy
[y v A

ATAFITTUNUITETIE T Wedny “Bnswavasvannnssssulunisunases

o

Yo aa a o e ¢ v o X Ao 1 o w Y &
LLa&ﬂ']'JZE\JI ']Vlll9]QWQWﬂiiﬁJBUWQUigﬁQﬂ‘UaQQUW ngmmmmwuwmwumtmm VrunIU199

AuaNsYURITY Bnadulines Jadaledui” lneusiusindeyalutiaiouunsiau-

NUAWUG 2565

¥ v 14

vaulnduena1suaziilen: danwIdelindngudeyalsuniilunselaslgn adu

9 Y &9 Y

a [y

UMPUAINTUTYVINGTY 2539 tileAnwlademusninavendnymssssulunisunases uag

av oA %

ASNUNIUITIAUNTTUIINGITY WIED 18Na1T WazUITeNN VDI UNITIATIZALATELATIEA

a1 a

TudssifuFosnmefihfifdongAnssuduisUszasdasiih anfouaznseuvesnsisde el
Idiilomniifinnudniauuaranysaifian

YOULUAAIUUSEYINTUALNENARE14: {ITeiluAnwiusesinsuagngusiogns Aol
nsfnudua ez lugmrueiuifarueasi Sunait duausqumiu Sunodu
Uhmes Seriadodval $1uau 50 Au (Wit

¥ '
Ya o o = ¢

VOULIAAMUNUN: (T8 muaunlunsAnv ez Tuyuyuaiunianueasnm

Y

TunedR fvansyumru snnedulines Suriadadlu iy



270 & NsETNMeaA AudITusssuAnw diniSeuine1sindnnsn U9 9 atudl 2 (nsngia - Sunau 2567)

a o

VBULWARIUIZELLIAN: T8 muAnToussevial Tunmsiiudeyalun1sfinw auasy
MNTIUNFUAIBE19NABINT Avtanzit TuguyuuaunTavueusiia U1uasd13d d1ua
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Unae Jenialeslua” 1Wun1339ei@sd159a (Survey Research) Inan1sfnunidensail §3dele
= ° A ada o A vee = 2 A o v o &
finmsfimuaszdeuiTidenldfnuitonseunguussiiuiniiniud Ay dell
sULUUN153RY
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N15398L89d1533 (Survey Research) lums@nwil fadeladnauetoyasiigg Alauii
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WeAlAINA1SANIAUATINIANTUNTANAIAUTURBUATTS] ATNTIBALLDIATUADUIIUIU 6
& o & Y =] < a v ¢ o L3
Junou Al Tupauh 1: 1{WuNTNwRUNTITY Tngssylan wWilssasd TnguseasAvednis
e Wnensimuagluuun1sive nsdawseunsoiiainduwlsnieg aunaui 2: {Wun1sd1sin

Y o

foyaanionans ludesiAgtestu “Brswavemdnunssssulunsunasesiwaznnzgiiiise
woRnssususUszasdvesiiluguey” Inenerousunududsididy Wevinsnseaeuin
Fuvslatnsifidadodmarefudsdunaziudsey ieaiaduimuuuildlunsdnwide
Hadedvinaidmalsauvauasavosiaulsiingny Tnedunouiazdusuiunisiundou fu
MsNURLNTITsuaglF N seuiinangnssunsivTnwauideuda Tunaud 3: N3
a%19 mMavaany wagnsuly wuuaeua uazn1sAnwdssrnsuagnguinegng Tutumeutls
aejneldnsuurihuazmusuesenenssunsivinuedde Tnedudidumsuas asaduns
Audeyaluszyiadiou unsiau-nuaius 2565 dunaudi 4: mssUzaanadoya nsassa
TBYA Wa¥N1TIATIZVTOYANIEADUNIABT VUNERINITNAFBU ANNATIUVREDA N1TNAFBY
AL B9nse uazn1smaanuAId oldraaasTadildainnisudlunds Tnedunoutdisy

o a A v ¢ ) o [ o a ¢ Y & PN
mmumﬂumauqmmwm 2565 Yunaun 5: Lﬂumimmammmwwuayja INVUABDUN 4 U

a o w d'

AMNUNATDINITIATIEToYR N1IMTaTy wazdaiauauusiieIiudnUsnddsy Ninase
dviznwamuiadosine Uigsaw) lutuseuil laandunisludoununiius 2565 Yunaud 6: 1Ju
N3 0EUTIBIUNTIY kazauesIgun1ITITefINa1IReANENITUNITAUS A Tnglu

AznsIUNINIinuldeukaglvivelauawue Wethunuiuusnenuliianuauysal weagld

€

avindusuiausenuatuanysal Tutunewd ldatiunsludeuiiviag 2565



NIasunstind AuGITesTuAnY drinteuinenysindnsin U1 9 atud 2 (nsngnau - SuiA 2567) e 271

1 o 1

Usensuazngudiegng

Uszrnsuaznguinegeiildlunisinuiseluaded de yadufnwivszansuasndy
fegraiiensfinuduaitanizdin lugusuasiuifanuesind truaaiia suausgu
U sunedutnes Savindednd S1uau 50 au (Wit

vAsasdantylunisiae
Ql‘ VU o v

wosdiofldlunsinyidendsd Wunuvasuny Afiseatadu wefnw dvdwaves
ndnywsssadlumsUnasesuasngiiiifineongAnssudususrasdvaadih Tugumuaniiuiiin
mupasd Truasli$s suaugyumnu sunedutees Samiadedl fesuuuuaounu i
ihanlddu IdUssgndunzdaulasnainnsiau cuienns iewwnieafuaumune
Usglow! uagdnuaizuuifnuaznquiluiios fih anzdir ndnnmssssulunisunases uay
awoiimanlulsvssgandivhnmsasaudle dWelilfiedesdefiauysaidmiunsidelundel
Tneuuvaeuny lauuseendu 4 dwu fe
dudl 1: Yeyadiuynna S 1 9o (e Nominal Scale)
dudl 2: wuuiamgAnssusuiisUszasduaagii 5 fu druau 30 do
dhudl 3: wuuinamgiiin 7 dw S1unu 35 4o
ddl 4: wuuiavdnymsssadlunisunases 11 fu o 44 4o
Fenvvaouawludiud 2, 3 uag 4 agldnsiauuuUsyiual 5 s¥eU (Interval Scale)
Ao Usuifiumgdnssu (szduaziuy) 5 vanefenndian, 4 vunefieunn, 3 wnedsdiunas, 2
PUNNUDELAY 1 Mmaﬁqﬁaaﬁqm 9849 (Rensis Likert, 1981: 55)
lngdamausenuiarsede dn1simvuanue lun1suvanuving tneinislvisydu
AAziuLadeLdangAngsy Tukuuaeununoud 2-4 il (1) sedfuAAzuLLIRdY 4.51 - 5.00
(90.1 - 100.0%)  1nfldn (2) seFuAAzLULIRAY 3.51 — 4.50 (70.1 - 90.0%) 110 (3) T¥fU
AmzuuLLeAY 251 - 350 (50.1 — 70.0%) Urunans (4) sefuAiazuuLieds 151 - 2.50 (30.1
- 50.0%) Yow (5) sEAUAIATLLLLAA 0.00 — 1.50 (0.0 - 30.0%) Yosdign AuvdnINasIuLIAN
VBN (Best JW. 1977: 122)
nsadaadasfisuazniafiusiusmdoya lunsadaedosdody fafeldduiuns
afmudduuardunou dil (1) AnwnonarsuazaAdefiiAsidos Tnsliasounquidion
RerfunuiAauasvguiluFos i anedih ndnmvsssnilunsunases (2) afauuvasuany
Tngveruuziiandiusne Augnssun1sMUANNLITY uasidormg ensiaaeuainy
asoumauasion duiuntw anuf erundlasgisdduilomussfudsiidesnisia dio
n3mdUAIATEUAUIleMasFluLuvasUaNT aunsaialdgnipmsiugaUsrasdves

Womiiaeansin lnensmainsiainudennasy (Index of item-objective congruence: 10C)

¥ U A v o ‘NIQI 1 v ¥ 1 = 1 Y o L o
LAIAALADNYDANIUNUAINTUAINUADAAADY (I0C) U1NNTIT AIBLMIAY 0.5 drusuiunlalu



272 o MNsaTNmsiing AudiIfusssudAnw diniSeuine1sindnisu U9 9 atudl 2 (hsngiau - Sunau 2567)

wuvasuamLazinUFuUsTanAuAluUFuUTe (nsU3vnnis, 2554: 102) (3) thuuvasuany 1
Iesunsuflunazyfuguds luvnussavsnmusauuuaeuny mumuuzivesidomg uas
fsanandinsiaaeuariissnseeniion (@) tuvvasuamlumararudesiu lag3snism
AanudeunuuduUsEans sadn (Alpha Coefficient) IneASa93A50UUNA (Cronbach, L. J.
1954: 202-204) TldAnArandosuuinnit faud 0.7 July aguldduvuasuauyad da
W estuganed azweausulduazaunsatnluldlsass der1vesnsounna (Cronbach) 10
wuuaeuawludud 2 lusede medw wasamsiu fandel sededian = 0.899 srefuiia =

0.808 LA NSINAAT = 0.891, @1uW 3 Tusnevedian = 0.945 s18a iA1= 0.945 AL NI

a0

fiAn = 0.948 wazduit 4 Tusiedeiian = 0.981 se81uilAn = 0.977 wazamsauilen = 0.977

Va o

ABnsiusavsandaya dideldduiunisiiudoyadenues Tngvinisiiiudeyasin
wnzd  Tuguvuweiundanueasind iunsdie duaugyumu gnedulines 3awin
Fedlmd 91w 50 Ay leaiusiusiudeyalugiafion uns1Au-nuATUS 2565 (i) ngld
nasin1sAndensiegawuunisgusiegeuuuliondeauiindu Fadunisidenuuulud

3 LY Va v & [ 1 Y 1 I <V v = A o 1%
ngnaiondenuaraInvesIdedunanlnenquitegnaslulasila suldeuleidmual)

waglvinusudenuiidslumslvideya

Va o o a

nsAszvdaya (Iduadunisdanseyideya lneduugeuny unTvaeuLagli

va o

AznuulanilUAniunsassia wazvinistuiinasludenldlunsiivdeya saiideldlusunsy

Y

o & | a ¢ v ~ | aa i
dsaslindilumsliesgiideyaiiiomemivaiifsely

A va o

ananldlunisimsizndaya Tunsinsgiideya Wemamsadanuigidelanimun

[y a

Tluanufgmuiu §3delavinsiesgideyalaglilusunsudnaiagy dwsumsinseiteya

aa v a & ' ° ) awv & A S aaa a O A ao A
adfnuANAILABS WFedunsunNTIseluasell Feanadanlalunnsiasieiiuasel J0 9 (1)
AlRaeueIlsEYIng p (39) (2) ehulﬁmwummgmma%mm (Standard Deviation; S.D.) (3)
Sowaz/dndau (Proportion: p) Ao N1sUIsuisuTUgosiuTUIUTINTALR (4) THinadla

a 3 1 Y a ‘{ LY % L a 6 o .
NSUATIEANIANFNUTEANTANAUNUSLUULNESIEY (Pearson Product-moment Correlation

Coefficient; ) waz(5) l¥adfn1sinszianaaeiBannaa (Multiple Regression Analysis) +lu

U

AU

6. #3UNaN13IY

[V
U a A ¥ o

INHANTIAT It avesduIunguieg1eldluidelunsel Asanizfinluyuwy

9

[V
[J

WaNUTInuae1AT U1uesd1ds duausyumy snedudines Savdadedlus I1uiunsd
50 A WU Jadedayadiuynna aumavig 31U 26 AU (52.0%) ATULNANYS WU 24

AU (48.0%) FAUTINDMUANTUARAINARIL
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Uadedayadiuyana (we) SRively TeEay (%)
(N)
U8 26 52.0%
N 24 48.0%
U 50 100%

seAungAnssuvastadeatugin a1zt uazudnnnssssulunisunasas wui

d‘yl a0 dl

sedungAnsauduiisUszasdvasiih FrudlumumniedEu fenads (x = 3.50), drudsaun
1195574 (5.0 = 0.199) wazlunmsmvesdadosufih daade (x = 3.12), oo
UIN53U (S.D = 0.255) dsgaunginssuduieUszasaves| il agluseauuiunans, seau
WOANTTUAIH U (AUAIN IUN19gIAD fifiads (x = 3.57), drudoauuunggiu (S0 =
0.332) HszdumgAnssunnzgih egluseiuann) waglunmsmmesdadosunzdih danade
(x = 3.30), dudsuvuninsgiu (D = 0.344) fssdungAnssunnein egluszduuiunais
uazseRungAnssumdnymssssulumsUnases (Fuvdndun3asssu 7 fidads (x = 3.49), diu
Wesuuunggiu (S.D = 0.398) wagluninsinvesdadeatundnnnssssulunisunases i
Aade (x = 3.12), drudyauuninggiu (.0 = 0.389) dszaungAnssunadnnnssssulunis

UnAses aglusgauliunand MRy AUTINGAUANTIUAAIKE 9l

waAnssuvestadesuith g uazvdn | Aede | dwds | sdungingsy
nnssssulunisunases x) LUU SuNaUszan

UINTFIY VDI

(SD)

susfunumiilefau 3.500 | 0.199 Uunan
aunnsInvesladenugin 3.122 | 0.255 Uunans
AUANIIUNEINA 3574 | 0332 ah)
AUNINTIYeIladeaunILE 3344 | 0344 Uunan
AunandUYTassu 7 3.494 | 0.398 Urunans
aunmsInvasladenurannnssssulunis | 3.122 | 0.389 Uunang
UnAses
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N1531AT1EMA1IAINLUITUTINYBINTIATIZAINANR BT SN AveedaT 8Ty
AMsIu denanednswavamdnynssssulunisunases a1l wazwgAnIsuSURS
UszasAvasdin

MTARTERAANLTUTIuTeIM Tl EiAN e d v uuesdadelunms i
denadodnsnavaannmssssulunisunases nundadelunmsinvesmginssuvannmssssy
Tun1sunases dA1n1sannes (Regression =7.414), A1ALAAIALAE BU (Residual =0.000),
(Sum of Squares =7.414), (df =49), (Mean Square =0.000) A1A1uLUTUTIUTDITT8 T

1 a

AT AINARDDNTNAVDINANNANTI1YTTIN taguanU1Ualnsssu (Sig. =0.000) 9814l

[y

o QQQ‘ g o AQQI
gaPYNNEnANTEAU 0.01 mﬂﬁ’mg]mmwmmam\ma PNU

Model Sum of df Mean Square f Sig.
Squares
Regression 7.414 2 3.707 - 0.000°
1| Residual 0.000 art 0.000 -
Total 7.414 a9 - -
*0.01

A @

a3Ud1 MIIMUIENaNITIATIERAIANULUTUTINTBINITIATIENTON0ELTINY Budu

q

Tiwlsdase Feusenaumeladelunmsiuveamginssundnumesssulunisunases 18vswa

Aofwlsnu Aevanynaisswssuiasnany1Udingssy vesauluguyuuaiuiinnue s

aad

\flosannudn @ Sig. vesaunsiANinAy 0.000 egelitudAyniadansysu 0.01
MTAeTgiAANLTUILTeIMTEiaNannesiB e siadelunins i
danasadninavesnizin nuindadelunmsiuvesnginssuaizdi dA1n1sannse
(Regression =7.414), AIALARNALAG DU (Residual =0.000), (Sum of Squares =7.414), (df
=49), (Mean Square =0.000) ArmuulsUTInvestladelunnsiuiidsadod s navesiuaany

v o

Wosiulunwed (Sig. =0.000) agelitisd1AyMNeafANTEAy 0.01 AIUSINGAUATINLARING Fell

Model Sum of df Mean Square f Sig.
Squares
Regression 7.414 2 3.707 - 0.000°
1| Residual 0.000 ar 0.000 -
Total 7.414 49 - -

*0.01
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IS

a3u71 MIMWIENaNITIATIERAIALLUTUTINVBINITIATIEVINTOR0DELTINY Hudu
Tulsdasy deuszneuietadslunmsmvomainssunneiih favdnasodudsey fe
Fruardeiulunuies veselugumuaiui ianueasiid s Wesnmud a1 Sig. vesaunis
fifnvinfu 0.000 agnafitedfynisadfisesu 0.01

LATN1TIATIENAIAIULUTUTINVBINITIATIETAILDAnRELTINAMYeIlaTely
pmsiidssaredninavomginssusuiisUssasdvosih wuidadelunmssmeamgingsy
JuNIUszasrvesy nlA1n15annee (Regression =7.414), A1ANAAIALAE BU (Residual
=0.000), (Sum of Squares =7.414), (df =49), (Mean Square =0.000) A1AMNLUTUTIUUDIUITY
Tunmswdidsuasednsnavesrnudunumlunissrnenislimissaududulgidmaned

a o (% aad

AB3n13 (Sig. =0.000) a8 eilitiadAgyNIadingzau 0.01 FAIUTINGAIUAIT ARG A9l

<

Model Sum of df Mean Square f Sig.
Squares
Regression 7.414 2 3.707 - 0.000?
1| Residual 0.000 ar 0.000 -
Total 7.414 a9 - -
*0.01

S

a3Ud1 MIIMUNENANITIATIERAIANULUTUTINYBINTIATIZINTANRELTINY Bud

q

TiuUsBase JauszneumeadelunnsiuvemafnssuduiisUszasrvasul d8vsnased

wlsey Aedudiunumlunisginemsbimbenudiiuligidmuneidenis vesruluyusy

o w aa

auiTAuoasind1Y Wesanwun 1 Sie. vesaunsTiAwTY 0.000 AN LR AENERI
flsgdu 0.01
N1331ATLYANINNREITINAYR U TuATWITIUBNS N MEN NS5 TIUTUNNS
Unasasiidanadaninzdin uazngAnssusuieUszasduagiin
nsiATzranuanneednvanvesladslunmmiudninavemannnssssuluns
Unnasesiidssasionziin wuirladelunmsindvinavemdnunssssulunisunasesdanasse
Jadeluninsiuveanidgn W1 (B=1.000, Std Error=0.076, T=13.104, Sig=0.000,

'
o w aad

Tolerance=1.000, VIF=1.000) ag19ilseiudedfgyn1eadfnnseau 0.01 A9UsINHA1UA1TI

o

LARIHANa
B Std Error T Sig Tolerance VIF
Constant 1.000 0.076 13.104 0.000 1.000 1.000

**0.01
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a3Ud1 Uadelunmsiudninaveswmdnumssssulunisunasesdwanedadelunmsiy
voanmzivasnlugury lwaiuifavuousi sgnsilseduiioddmseatissd 0.01

wazladeluninsiudnsnavewmannnssssulunisunasesdmadeladeluninsiuves
WOANTIUE UW sUsvasd vaas W1 (B=1.503, Std Error=0.037, T=13. 104, Sig=0.000,

Tolerance=1.000, VIF=1.000) sgaflseauiad1Agyn1eadAnseau 0.01 A9UIINHAIUA1TI

LARIHANa
B Std Error T Sig Tolerance VIF
Constant 1.503 0.037 13.104 0.000 1.000 1.000
**0.01

a3Ud1 Uadelunmsiudninavesmdnumssssulunisunasesdwanadadulunmsiy

v

Yeang AN TS UNUsTasAvesrinvesauluyusy LwaliunIavuaasina agrellseautdfsy

N9EDANTEAU 0.01

ANSIATITHANUR FIUNDNIANFUUTLANS ANFUNUS 5LNINA MU SAUNUA U TAN

&9

vostadeaunandwnanadninavawmannnssssulunisunases anazdin uaswginssudu
WeUszasAvasdin wud Uiasanuigiu Aelademumelidwmadodvsnavemannnssssuly

nsunasestun el Jadesunelidmadodninavesnngdirluamsiu uasladesune

v o w

LidanadodnSnavemnginssy dufisUszasdvosfurlunmein (r =0.230) eegelifidedAgynie

o

g0f AIUTINYANUNITNUAAINARAIT]

Model Sum of df | Mean Square f Sig. r
Squares
Regression 0.660 2 0.330 1.312 | 0.279% | 0.230°
1| Residual 11.820 ar 0.251 -
Total 12.480 49 - -

*0.01

43U71 NM19UIENANITIATIEYAIANNLUTUTINYRINITIATIENNTAN0DELTNVIAR

Ly 1w

guduidunusBase (ne) liiiBvswasedunusau Aevdnnmssssulunisunases g uay

woAnsINSutUsTasrvesfinvasauluyuyy lwalunIavuauA9 1He91nnud A1 Sig. 101

1 o

aun15iAYinAU 0.279 agraldiidudAgmniaans

o
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7. 8AUs9HNANTSIY

Uadedayadiuynna AunAYIe 910U 26 AU (52.0%) ANUNANGS TIUIU 24 AU

Y

(48.0%) @9AAABINULUIANYBIMYINE Woaln (2557: 45) lavinn1sAn¥1IaeL3 89n15AN®I

a

AudnwzdIuYARangAnssuUkasn s duinfissansnalunisvinau euiedn

“AauanvzdInyARasUNATILANA1NY TnaviliiAnussansnavesnisvihnuldunnediaiy”

[ A

aghalsimuanmgiinadnvasiuana1esiy Iussdvsnavesnisinnuliunnaeiy dwnises

(%
[y [

NRNIUNIFEASIY @aun1uaNNNUNINUNTUlUa18aINUTENN TIbULARENAIULNTT
ARLRaNUARATIEAMEN Y TN AUR UM ULANANSIY
o a % = 6 Y o v = = yd‘ = dl - 1
sEAUNgANSIUBURUsEaAve sl (Mullunummiledau danade (x = 3.50), du

Weauuninsgu (S.D = 0.199) uazlunwsmvesladenudi danade (x = 3.12), daudes

Y
WUNIATEIU (S.D = 0.255) fiszrunginTsuduiiassasdvesdih agluszauliunais aenndos

'
v a A a o £ 4

AukuiAnvetgiie #syle  (2523: 17) Ahiaunaiglidngiiae “daviminmingaiunis

Y

J a a = v o v a o a
1UIYNT @Jﬂ"\] 3153 Usefluszuay Useauwany lngedug uianidivkage1unausdidy

=

d' v & aa [ ad o & A 1 Y a v 1 U
ﬂi@ﬂu@iuaﬂ‘lﬁﬁu%‘ﬂLU‘LALLU‘U‘WSﬂWiLLﬁSIiIL‘U‘N‘Wﬁﬂ’ﬁ muLw'e)ﬂalmnmwaammmﬂqﬂumi

—

U URNugRsilin1susmsnuussqinguszaaanaaly”
v a 2 o v a a1 N - ! =

SEAUNYANTIUAIZE U (A1uANlun1egsna dAede (x = 3.57), drudeauy
WMIFIU (S.D = 0.332) dsgaunginssun1iefin agluseduuin aonaneeiulIAnLAE Y
nimsAnwinneziiilugansny vilaiangeiundnadneae (Trait Theory) fauuiAnil
A AyiuAnauTRveEtMiusEanEam wu yadnam usegla Arlley wasvinwe wuade
S a ! = [ ¥ o a2 da v a J =2 ! 2
Ulauudgiud auveaudanududiilaesssueid Fenidnivin1snd1nianseuuwazyandad
dAnUeILIAnTI1 ngouvetwiAnt fie “n1snandanvurvesiinudiiseguseIeialyl
aunsnesuiglseansuanseUsednsnmvedthlaegwanysalluynaniunisal uagenavzlyl
a11505v RSN BENWILOY WazAudnYaEImvetle diugaudiweiwwifnil Asasly

o

wwmsiidAglunsassmiuasiuwumeiiddglunsiawnngfiiniianumaneals”

(Swinsal 293eA, 2550: 174-175)

wazlunnsuvestdadeauniegsi flanads (x = 3.30), drnundosuuninggiu (S.D =
0.344) fiszsiungAnssun1izdi egluseiuiunans aoandostuluAndiin “antunisaid
Waguuasly dnuazvosnsihfszildsuuadly LLU?ﬁﬂﬁjﬁlzﬁWEULLUUﬂ’liﬁ'lﬁLmJ’]szLLag
Aanarluaomunsaiingg fll (1) vouifihmuanumssivesiiaaes (Fiedler’s Contingency
Theory)a1nn1sAnwivesilaiaes (Fiedler) mazﬁﬁwﬁﬁﬂizﬁw%mwwﬁuagjﬁ’ummmmzam
seminengAnssvesih aundn wazanunsallunisufiRan nanfedanedeuazidvinase

N1SLARINGANTINVDIE U Nd1237 (2) noufiduns-idmungnieysgidimung (Path-Goal

o {

Theory) N ufing1g1desuignansenuveanginssugiinilnenisgela anudianela uazns



278 & NsaTNmMead AudIfusssuAnw diniSeuine1sindnnsu U9 9 atudl 2 (hsngia - Sunau 2567)

U URnuvesandn” (fadnn duaeu, 2544: 54) uazadesnseng (MIeUUN) 85508UE (2553:
272) na12in “Tnsifuiiidmane TnegngAnssuvesdiiiuansesn il oliaundnusyay
AnudSanutvinevesyanaLazesinig fihiidussavsuaszteliandnussaiimnediu
yAnALATesAnTs fihanusauiuusegels anudfianelauddnuld Taenslisnea (3) nquiidii
AUADIUNTTNYBLTDSITEUAEILUAUY1SA (Hersey and Blanchard’s Situation Theory) Lu3fn
VBING W) ﬁaﬂizﬁw%mamaqgﬁ:ﬁwsjam%uasgﬁ’ummmmzaﬂumﬁugjﬁuizwiwwqamimﬁﬁﬁu
ANIBVBIEAIUNTBVDINGN” “AINNTSANYIVBUTRSIIUAzIUaUYIIA (Hersey & Blanchard)
Ifhuwdavesumingrdolelalonuseynd AongAnssuiissanslaseadia (nitiation
Structure) wagwgAngsuiissnnuduwus (Consideration) azaSUIBI1 ANILFUIUUUATY
UsgnoufuanumienvesaindnyilmAnguuuureanisyinavesii 4 sUuuy Ae wuudsau
wsaUennan (Telling) wuudnganseriaueaiudna (Selling) wuuildiusiu (Participation) way
LUULDUMNEIL (Delegation) dhufiifeafuaniunisal nquiifinsandssduien Aoliame
YoamunIeveIngu deazfiansananunienveamaluiiunnuaunsatazaudisle”
(DuBrin, A .J., 2004: 144,146-147)

sedunginssundnwmssssulunisunases (FrundnduyTasssn 7 danade (x = 3.49),
drudeuuuninggiu (5.0 = 0.398) uaglunmsinvesladunundnumssssulunisunases &
Anade (x = 3.12), Audsavuinsgiu (5D = 0.389) fsedungAnssuvdnynosssulunis
Unases eglusziuliunans aeandesiufionuiiin “dUyasssu foidusssuvesdnysy s35u

-

= Ao vag o = o W Y o A Vo v o
vaaaud s3suAvIbATudaysull 7 Usens Ae 1) Susdyum suanusesanive 2) dndayann

Y 9

Cafle

(Y L 1%

AN IINEnTeIvaNa 3) Sndann 33nau 4) dndyye 3

o°q 3 @

[

InUszanas 5) NMdeyeunn §

)

[ [

n1avian 6) Usdgann s9nguvu dau 7) Yandyag 3nuana amsssu 7 Ysenisdwdu

30 g 3 q

Y 2 ¢

wva v Y o = o va :j S v a a v (Y !
AasauURngluiin Jallaaandang 7 Ysenisil Wuesruseneuuasladeiiiestasiuegng
auysal Nazvihlidihaiunsadanis anusaufuinisluniszaunegidbiussauadiialaniy
Whvane” (wsesssulign (U.e.yaln), 2538 :276)

Jadelunmiuvesnginssundnunssssulunisunases daAnsannsy (7.414), A

-]

AuAaIAAAaY (0.000), (7.414), (49), (0.000) AAuwlsUsIuvesiadeluninsiudidinase
SvSnavemdnnAfisT Y55y warndnuldinsssy (Sig. =0.000) eeheitudAyniadaiisesu
0.01 aenndestudeazulunselastignitusing @.un.(ne) 28/675/87) Auin “nAfiss195554
nngieeTTuveinunasesdulsen1suannisvesinunases AusTIHEUNATRIU DY ARTRS
vosinuneseInsUszngh 01 nafssvsssutuilerlstng aeudn nafisesssuiiauusens
Ao “Mu fia N15U31A ANNTERS AwBeuleu ANes Anwldlngs Arulaifendeu

AMUDANY warAnuluUnlss”



NIAsunstinA AUGITesIIUANY drTinBeuinen3sindnsn U7 9 atud 2 (nsngnau - SuAL 2567) e 279

LY

wagnanUUalngssy (Sig. =0.000) ageiltdAynsadansedu 0.01 asnadesiuted

o

Yvaansensviuaannsal (U.o. Yenl) (2554: 96-98) finanlin “Undinsssu 3 Sedundnsssy

vdda v o

Y9IMIUIMTIANS ez Hutnuimsdnmsiifdy ssoaduiiiidevien] finsumsdnnisi
A wazlluyweduiusa Uiddlieny nannen, 9AAMUBINBA1 (Qualities of a Successful

Shopkeeper or Businessman) Usgnausag (1) 9nyun ad Aegandudn gueaudu a1uise

v
a N b4 oA

° < o 1 ) a v 1 v
AWINTIAN NeLAanilsuaiugn (Shrewd) (2) 35l dLaugsN Aejunastiaunaiy Jau

v o Yo

WHoUlMIANABINTTTRINAIA NeANNAINILUNTInTRIAT e Slauazsdnioilagnan

Y

(Capable of Administering Business) (3) faaeduiiulu niauseunasuiduiionds Aoidud
Bedelindlalumunaaulvg g miusnamuvdedudufanisiasdte (Having Good Credit
Rating)”

Hadelunmsuvesnginssunizin fa1nnsannes (7.414), A1ANuAAIALAG BY

(0.000), (7.414), (49), (0.000) AanuLUsUTINYesaslun s idsmasne dnsnavesduaI

aa

o ulunue (Sig. =0.000) a8 19T TBdAYNNEDATT2AU 0.01 @0AARDINULUIAATDS

=

vancevich et al. (2008: 428) #ina17l431 “Fiursauldnnslisnata euaniudsuiuaiy

'
a

manTabuisasamnn wiiniunsd awnsaldnisge ladmulijofauldiiuauaands

o A & a

Yo aa a Ao g Y a o N = & v
ANUTINHUTTU Nﬂ?quﬁqmqiﬂwsimuqﬂqqﬂiE:]‘UVWHI‘WLﬂﬂwaﬂﬂqsLUaﬁJULL‘Ua\‘i "NL‘U‘UE\J} WIL‘Uu’Jmqu

-

=

Nau150a519n159908 wazvadaussenianvinligmudonsualson g lgidevien Salud

nilsnafrauSvguasnganssuvesinulatues”

wardadelunmsiuvesnginssudunalsezasAve|udain1sanney (7.414), A
AnuAaaLAaay (0.000), (7.414), (49), (0.000) ArANwUsUsTINvesdadslun Ins I dinans

answaveassnuiiunuinlunisdrignisiindlsnuandulugidmunefdenis (Sig. =0.000)

LY

ogniltfuddameaianiseiu 0.01 aenadesiuteasulunudsuedsiudd lasiiues (Robert
Kreitner, 1985: 85-86) ladnussinnuazedunednuazvesiiin senlu 2 Ussunnlngq fe “(1)
Fiiiidunnsnns (Formal Leadership) mnUﬁqciﬁws?'fqiﬁ%’UﬂﬁLLm&Fw%Lﬁ@ﬂé’?ﬂ 19sunns
Usgmalisuslaeyhluegradumens I§unsueumnesnaihidumanis amnsaiiegld

g1u197 Anunannewnie viliandnvenqueeusuls wazaiuisaniagliuing ¥nye

JlidsfutynlfiAnanudefeuariinudslefiazufifnusudds (2) fuilidunsnis

Y

LY <, ' v

(Informal Leadership) mnefsiyanaiufoinaidudiings TnglaildFumaidendamousad

q

[y

aEJ’NL‘U‘LWﬁ\‘iﬂ’]ﬁ LLﬁ%LUUQ%Ql@J@J@’]U’WWUWW mamgmzmumUaﬂuum%ﬂuammﬁmumm

Y
i

[ ¢ o Vo v oA M vV & Yo al 1 & <
AU AUNUERIUNIIUUU LLEWVL@iUﬂqﬁ‘EJEJlITU‘U"Uﬂ@?JENL!FI@@@UIWLUUE&UWWIQJL‘U UN19N1T LU

Y o daa a Y o 1 44' o A N a 3 3 a va
QUWWN@ﬂﬁwamﬁgﬂjﬂQQIWﬂu@uq V0D L%@WQF"IUWNF"IUWNF"I@L‘VTU G]a@@QUW]?,JI"UUQUG]W’]@J

Y

ﬂ’J’]SJLﬁU%@WIUIﬁ uduLasnanNgIanTNLardnsnalunsd@InsiuIslsE NS e’



280 & NsETNMEAA AUEITusTINANYK diniSeuine1sindnnsn U9 9 atudl 2 (hsngia - SunAu 2567)

Jadelunnsiudnsnavemdnumssssulunsunasesdwnasiedadelunmsiuvesnie

Y o (% aa

#11 (1.000, 0.076, 13.104, Sig=0.000, 1.000, 1.000) aeaiiseiuiTedfynisadafisesu 0.01
A0AARDIRULLIAATAT “Naufiun1yge (Great Man Theory) ngajsoSunsyadndnuazdaus
vosffi1 Taeidoin fiazdnuantd fuandnsinyanamly ainnsdnwifiifanulaaisy
vanee) au assanvsgaandAtdunuldidu 3 nqu fe (1) dnwaznisnienin Wy anug
sUsIMeuen 01y W (2) ANyaenIrNannTe Wy ANLeiEIRaIn ANS ANELNTD
Tumswaluflansnsais Wudu (3) Snwaryadnam Wy msmuy  e1sunl wazLanIDNNNg
91518l uadnAnwUUAWe LAUR WuAu” (Bryman, 1992: 167) “uafla1uiqe 1NUE
Toudatuuariu wuldannsonudeaguiidaau Snisdalinisfnudinudt auaudRvesduil
anunsaldlatiunnaniunisaldndie” Gnan auauuY, 2544: 241)
wazUadelunmsiudnsnavemannnssssulunisunasesdmasatadeluninsinves

=3

WoANIUBUNIUsTAIAvar1n (1.503, 0.037, 13.104, Sig=0.000, 1.000, 1.000) 8¢19i58AU

aqa

HodAgyneadaniseau 0.01 gonrdssiulAnvesdunuazlm (Lippitt & White, 1953: 123-

124) lowUsiiieanidu 3 Ussanlugjq fie “(1) fuwuuwAanis (Autocratic Style) iyl

a o ) Y o

wwrws i fkarnsindulaiomald A findueufmusulouns Wi wada
38013 wareendduisafunisufifnuimun ududdilidsdusysmauuasilufus
A1 NTUBUNNIBUATDY YUIAVBINTITAIVANKAY N1TAIUAN HiAdsAuTysInsevinedis
1nd%n anudufiuvuiadenisaslinnudidgyid esnnseonddaduddg (2) fuuvy
Uszan5ulag (Democratic Style) fiuuuiaglinquuasdlavedudymlfidrunidusuly
nszurumM st muauleune W uazisnisiagiandsussaiadmanedifesnis wazdade
lonaligladsdudgyndunddusiulunisdndulanazuansmnudadiululagmeneg (3) din
wuuLas e (Laissez - Faire Style) {unuuuil aglieuuzinlagiag 1 uazudooli
Jlédsiudnmndassiiasviing viediumumlunsimusuuimisiias thanldlunsufofanu
AAUAULDIATUAIINADINITVDININLY {]z:gmﬁﬁ’lﬁ’zgsummwmﬁu@ﬁmwﬁlﬁﬁa Msvaguil
anuudaunss nauvesldtsdudamazlifinismunuuassdsns ynauszfoRemilugiuegi
Lﬁuauﬁ%ﬂﬂuwﬁwamdm 7
Jaduiunalidnasiodnsnavesmdnnmssssulunisunasedluningiu aenndeadu
UNANIYINITVDY U LauysIn (2557: 139) A1udn “wsennsamaudnansssuluns
UnAsesegviateyssin W eUsmilusssu nafisssssy In5135Rsssn sivdinnsssy aaf 1y
A wé’ﬂﬁﬁmwmﬁé’wmL"f]wé’ﬂmimiﬂﬂmmé’mzﬁﬁlﬂgjmmLﬁ]‘%mﬁummaa%’guazmm
pgnuesUszesu vty uenwionnvdnsssulunisunasesnds wisnmsmaudamada
AusIINTRItnUNATERe LIS wmegdnunasesuenanindnsssulunisunasesias n

Unasesdndudesdiqasssulunisunases imszqusssuazdsliinunasevinisunasesla



NIasunstind AuGITesTuAnY drinteuinenysindssin U1 9 atud 2 (nsngnau - 5wl 2567) e 281

=

1 =1 a a [ a = [~1 1 1
289N UTANT NN UIz119UInUTeina ¥10aIU Ussnrulmnuiduoy og1uidn wag
Anunteludde §9lUn117U UIUIeITEUTEIN AT aNANEA LB USTUAIUT UAIUDIUST SN AN

Aunaseslinansysulunmsunases wasduBLiUNadISIveINIsUNATDIY”

Uadesunelidwmanadninavesnngdinlunimsin wasdadesmunalidnasie

dninavesngAnssuduisUszasdvasiurluningiu (r =0.279) egelufidud1Ayni1eada

o

aamﬂamﬂuLLuaﬂmeU’mﬂLmumawE vl anszddniiduesduseneunivennig Ay

Y o dd

wwaln ﬂ’eJLuu&‘\IJU’WliJQéJEJ e U LASHUINHUNTY I@EJLQW’]uLLU’JF’]@VILﬂEJ’JﬂUN‘LHﬂ’]iL‘UaEJuLLUa\‘i

Y

(Transformation Leadership) LﬂuLLmﬂmmazaumimmmuﬁq@ WWUN1TANYIV09 bUThUY
(Bryman, 1992: 107) la@n®1anuuansi19senitmeuiiay n1533efinwuun siufugiiuuy
Tyl wudn “griuwuunaiia (Old Leadership) 1ugunilaifiunsdl (Non Charismatic Leadership)

H11N139AN13 n3efuin1suaniudeu (Transactional Leadership) 1 1Un139AN13/§3ANS

laa o LY

(Management/Managers) \Juri1ii lfiidesimd (Non Visionary Leadership) druiuuulng

Y

(New Leadership) §119 9 U155 (Charismatic Leadership) 10 ufy1n151U& sundas

aa o

(Transformational Leadership) d013¢%11/§ 1" (Leadership/Leader) Lﬁusj’ﬁwﬁmaw Al
(Visionary Leadership) ansvdragyvetwuiAny dwvulvdludagdu Jaddsugaidulagly

AR UANAYBINIERUNluaAA ”

8. 29ARUENIATUIINUIRY

Yo & & av vo | I Y] v & av vo
ﬂ;lju’]ﬂaLUUUﬂﬂﬁWI@Ii‘UﬂWﬁUﬂU@Q&LWLUU‘VI'J'V]‘U'] 'E]']‘ULTJUQ@?W@‘WI@TU@J@UW@J']EJI@EJﬂ']ﬁ

a

HanAs viausnsliinauiiBviawasieaunn wasfianssusng 9 vawngu Junumdidglunisi

nqulanansaddunuIusTaNanuIngUIzaR Nl degelissnsnmuasUsednsua uag

Tun1sdudunliiy azdedinnizin aunssuiunsnunlgnsna wsedruantinlunis

Y

a (Y

UIMsnuegnlifalsninisusnuazBiuug dn13 vsedwensiieliutndslagladadudyn

yva a

THsAmnilvaian Welimsdudunuresesdnsussainguszasdsiiulunisaionen

9

wIAAENSUHUR unumanein Sanuvung 3 @ lawn (1) unumalauinseusiiums
duunumiisduninseuduiumis (2) unumiiduanuaiands vesyaraiiieites Wu
UNUNIYAARTIAEIUBIANATITYARGTIATEIR UL FTUUULHUNG ANTTUNADAARBINULHUT

Auuald (3) unumnuiiaase iWuunumvsenginssuiunassfiyrrauif Jee1adennded

o

fuunumilasnSeusumisvionuanumanivesyanaiiiieites Ussianvesstiuenniy

Slo‘zlr-:l Slo‘zlr-:l

UiuLﬂWMi@%UWﬂJ@QNUWG}ﬁJWMﬁﬂ‘l“.}mu mu 1) NUIMANITUTUITUUUTINETUIALBZHUINLNIT

Y

e

Y o A

U3MIUUUNSEEILNR 2) fiiiiduments uwagdihitlidumenns 3) fiuvuedanis
Uszadulee wazwuuiesion 4) fuhiidaeinginasiduvdn fihiidngaunisal wagiifidans

‘:4' ¢ a A o X v oA o A4 A o ! &
LLaﬂLUaEJur}JmJ%IEJ“Uu UUEWUQWGUE]Qﬂ']ﬁllclﬁaﬂﬁiiNLU@Q@uwmqﬁwmﬁﬂ@lﬂ@ﬁ@ AR 5 LLHLIIVLLAU



282 & MNsETNMEAA AUdITusTINAnw driniSeuine1sindnisn U9 9 atudl 2 (nsngia - SunAu 2567)

- 4 = ] [ Y v LY ! (Y =i o ! k4 I
Iderulufa 5 Tuludeuanenieiuing wivdnunssssuiaztilugmsasianea uazde
Judermurnuidvivionnudinsuie 3 femienande 1) negese 3 laun lavintlidindsinn
! (5 v ¢ 1 aa I a 1% Y < 14 ! =
a1 lidnnsnd liusengdraluniy 2) 938930 4 louA Luanmswana Buainmsyadelden
HUIINMTRAAMETU LIUnNnsuameide wae3) ulugdse 3 laud lilansuinldvesaudu 1
AneanUadie danuiiureunNiIuesnaeIsTsy ewuiinnude lundnnaasssudude
Wun1an1e 3191 wagla lnednan1suURiienuasuguaiguen LagANUEIUgUvaednta

AULDY ADANAUNIELaraUlaTiuLed

9. daLEuaLULNITIY

1) psvimsaneiluzesinulsnuvestladefumna vanymsssalunisunases ang
i wagnnRnssudufissvasduesiii Wilngusegnefiunntu WoveldnansAnuvosiauds
L%ammauazmaﬁﬁmmﬁu

2) mnnieluaded linsuintadelunmsmdninaveandnnyesssalunis
Unasesitdanasianiigiin uazwginssuduilsUszasdvesihdvudfynisadffiazioulsdds
aruidonlewuazaenndosmasiulei 3 edrsfimmuaskauasfululufimmaieaty

3) meafeluadedl shlimsuidadedumealidmanodvinavemdnnmsssaalunis
UnATas AR warngAnssuduiaUsraAvedgi

forauouurlumsidendwiely

Tun133duasanoly msiuduandulsiusasdutsnuliundy ioflazldua
msfnwludsesiadefuniannemiafeiud wasmsinsdnuifoludmaunaudions

n31unanIsouleslulifnneg ag19gudn wazadsldmallanvadfdugaiion aaeumdadeni

Y

ANUWANANasa LU

UTIYNTY

dgua vlasn. (2557). msfnwaudnvuzduyanangAnssudiuaznsieduiiudid
Useandualun199in9nu. MsAuadase, USmsgsiaumUudie, 1mIane1danganm.

UsE89R LauYIn. (2557). nans3snlun1sUNATEUaINTENNSAEUN. UNANIYINTG, 15613
UYwAARShavdIANAEns, 1. vauwny, 31 (3) n.e. - 5.A. 57.

n3a55uUgN (0. Ygaln). (2538). wauInsunnsaAadatulszudadni. njannumnuns:
UPRINTNTIYING Y.

nsznsnuAansal (V.o Ygale). maaanmniz‘uuLﬂiﬂgﬁaﬁﬂiaué’ﬁé’aﬂulms AuWased 3.
NTUNN: @%EIHN. 2554

N Auseu. (2544). WOANTINBIANTS. NTUMNNMIUAST: dnfiuiduanSnITRu.



NIAsunsinA AUGITesIUANY dTinSeuinen3sindnsn U7 9 atud 2 (nsngnax - SuiAL 2567) e 283

Taansal 99718, (2550). NUBIFUWUS: WOANTTUNU WS TUBIANIT. NTUNNL
URMING UL YATANERS.

307191 AUAUWIL (2544). A1TIANITUALNORNTIUBIANIT. NTUNNUMIUAT: UM INeeTedn.

afounszna (Ai1uud) 935081uL. (2553). WAANTINBIANIT: Nqufuaznisuszyns.
NIINWUNIUAT: URINYIYTIIUAIENS.

g9t #i3ple. (2523). nsUnasasesdiu. nammamunas: leifoualng,

Bryman, A. (1992). Charisma and Leadership in Organizations. London : Sage.

Best, J. W. (1977). Research in Education (3" ed). New Jersey: Prentice hall Inc.

Cronbach, L. J. (1954). Essentials of Psychological Test (5" ed.). New York: Harper Collins.

Covey, Stephen R. (2007). The 7 Habits of Highly Effective People Powerful Lessons in
Personal Change. New York: A Fireside Book.

DuBrin, A .J.(2004).Leadership Research Findings, Practice, and Skills. New York:
Houghton Mifflin.

Ivancevich, J.M., Konopaske , R.,& Matteson ,M.T. (2008). Organization Behavior and
Management (8™ ed.). New York: McGraw -Hill.

Kreitner, R. (1985). Organizational Behavior Modification and beyond. Glenview, Il
ScottForesman.

Likert, R. (1981). Likert scale. Retrieved April 11, 2022, [Online], Source data : from
www.bestwitted.com/? tag=likert — scale.

White, R., & Lippitt R. (1953). Leader Behavior and Member Reactions in Three “Social

climates” in Group Dynamic. Evanston [, Row Peterson.



284 & NseTNmsiaA AudITesssudnw driniSeuine1sindnisu TN 9 atun 2 (hsngia - Sunau 2567)

LU IUNISHAILIUSEANS NANISUS U SARLS AN

vasinludwminaynsaensiy
The guidelines of Development of the Effectiveness

of the Temples Administration in Samutsongkhram Province

NIEATAIATEITUUSLAND

Phrakhru Sakhonthamprasit

MNYNENDIFY

Thongsook College

E-mail: sakornthamprasit@gmail.com
Fuiifuunau (Received) : 10 W 2565
Fuiulvunana (Revised) : 30 NEAINYU 2567

Fuiineusuunanu (Accepted) : 30 WeFRNEL 2567

UNANED

RO UIZEIALN

v

NUITYU 8 ANWILUINISIUNSNAIUIUSLEANSHANISUS ISAMNL AT VDITALY

o

Jwrinaymsasnsiy 6 i tnaiudeyarnnqusitegansedmnanisdiuau 385 gU Han15ITENUI

wszdeandnisanluall 81y 41 - 50 U Insswn 21 - 30 W58 UUSeensuIeLig Uil autingssy
%ul,aﬂLLﬁﬂ@Jﬁg@%NLU’%&JQJﬁﬁu UsgavsnavasnsuImsianisaazasinuItegluseauinnlunnaiu
Falgun AUNUAITITYUNIT AUNUNITUNATEY ATUNUANIEUATIEN AunumMaUAnY A1uay
NN ANAUSTIULAZ AU TUAIS TUAILATIZIA

HaMTAATIEEnIsanneennan asulain Jadeindmaliinussdninaveanisuimsianis
Azaasl Innigalaedrdulaun andgdiweaiienalY = 0.374X1 + 0.491X2) AR Square = 0.805
ANAMNITUIMS (Y = 0.742X1 + 0.325X2 - 0.453X3 ) A1 R Square = 0.793 wagn1sddIusu

atfuayu(Y = 0.245X1 - 0.120X2 - 0.255X3)A1 R Square = 0.716a e U Tagdiaunisnensal

A~

Y = 0.429X1 + 0.421X2+ 0.418X3 #1 R Square = 0.761

'
v A

M93ei dumunguidfnyiidmaliifnlssansuanisuimstanisanras fe nquinie
J1i1 ngefnsuimsuazngufnsiidiuiuuaslaazieuliiuiniadadinsuimsnunungug
aqﬁ‘mﬂuizw%LWiwﬂszam%wam'eNﬂﬁu‘%miﬁa}miﬁmzawﬁé’ﬁuagjﬁ’umazr{{ﬁwﬁm%ﬂmmmﬁu
nandsmsiiazdanisumstamsIalidyduswaivayuananmuindeungusnaung

DIANSIZUULTALALNINT W Uz N15USUTATI8519N15 MU 99 UYDINISUS WS TA LA 59 919191N@ N5 B


mailto:sakornthamprasit@gmail.com

Nyasunsiind qudidesssudny ddnSeuinenysindnsin U7 9 adudn 2 (nsngnau - SuA 2567) e 285

Fednennarsuiaveuluiusnsquasinugasduf UAninnsessuluwiazauegadussuuny
NANNITINDIANITNEAVENNY NABIALLYRNE

o o [

AEIATY : NI, UsednSua, N1susmshanisnnzasdl

Abstract

This research has the objective of studying The guidelines of Development of the
Effectiveness of the Temples Administration in Samutsongkhram province on 6 aspects,
collecting data from a sample population of 400 abbots from a population of 1,273 Buddhist
abbots. Research findings found that the majority of abbots are aged between 41-50 years,
having experienced 21-30 Buddhist Lent periods, with Bachelor’s degree or equivalent,
completed advanced level Dharma studies, and without Buddhist theological qualifications.
Effectiveness in the administration of ecclesiastical affairs was found to be at a high level in
every aspect, namely construction/renovation, administration, social welfare education, religious
education, religious propagation, and public assistance.

Results of multiple regression analysis concluded that factors leading to the

effectiveness in the administration of ecclesiastical affairs, accordingly ranked from the highest

N

are as follows: the abbot’s leadership(Y = 0.374X1 + 0.491X2) R Square = 0.805), quality of
administration (? = 0.742X1 + 0.325X2 - 0.453X3) R Square = 0.793, and supportive participation
(? = 0.245X1 - 0.120X2 - 0.255X3) R Square = 0.716 ), whereby the predicting equation is

A~

Y = 0.429X1 + 0.421X2+ 0.418X3 , R Square value = 0.761

The research discovered important theories which brings about effective administration
of ecclesiastical affairs, namely leadership theory, management theory, and participation theory;
and also reflected that temples are still managed in accordance with the closed system
organizational theory, since the effectiveness in the administration of ecclesiastical affairs
continues to depend mainly on the abbot’s leadership. Hence the administration of
ecclesiastical affairs should be increasingly opened up for participation from the external
environment, in accordance with the open system organizational theory, and the temple’s
administrative work should be restructured so that various responsibilities are delegated to the
deputy abbot and the assistant abbot, with the Sangha committee systematically carrying out
duties in support of each and every aspect, in line with organizational principles based on legal
and rationality.

Keywords: Development, Effectiveness, Temples Administration
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Abstract

Morality is the key to ethical behavior. indicates physical expression verbal and mental
as well as the principles of thinking, the way of speaking, and the maturity of each individual,
this will affect an individual's decision. especially those who are leaders of organizations,
agencies, or intellectuals. The principles of thinking and methods of these people will
influence and influence the movement of society, both thought and intelligence. The 8 virtues
are one of the virtues that lead a person to be successful in every field.

Keywords: Morality, ethical behavior, intelligence
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Abstract
Philosophy problems do not fall from the sky. and did not arise from the seas of the
oceans but from our human brain It indicates that the human a rational animal The common

characteristics between humans and beasts are eating, pooping, and sleeping. These are the
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general characteristics of the animal world. different from the beast Because humans, in
addition to having instincts to imitate There is also an instinct of curiosity, skepticism, and
observation. This observation can sometimes take a considerable amount of time. Because
they must constantly monitor the changes in order to be used as an idea to explain the cause
of their occurrence. They can be classified into 2 parts: 1. Problems with concrete 2. Problems
with abstracts.

Keywords: interest, doubt, observe
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