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ABSTRACT

This research aimed to study (1) the transformational leadership affecting team efficiency of
employees working in an automobile spare-part manufacturing industry, and (2) the personality
affecting team efficiency of employees working in an automobile spare-part manufacturing industry.
The samples used in this research included 400 employees working in an automobile spare-part
manufacturing industry. The sampling method was a stratified sampling technique. Questionnaire
were used to collect data which, in turn, was analyzed using frequency, percentage, mean, standard
deviation, and structural equation modeling for hypothesis testing. Research findings indicated that
the studied model had accepted good-fit-indices: Xzas of 107.314, p-value as of 0.000, X2 /df as of
1.987, GFl as of 0.966, AGFI as of 0.925, NFI as of 0.974, CFl as of 0.987, and RMSEA as of 0.050.
Hypotheses investigation revealed that transformational leadership and personality in terms of
extraversion, openness to experience, agreeableness, and conscientiousness affected team
efficiency of employees working in an automobile spare-part manufacturing industry at the 0.05

statistical significance level with predictive power as of 47 percent.

Keywords: Transformative Leadership, Personality, Team Efficiency
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- F1unNTANTEaNTUIUDS (Y6) 0.77 0.59
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AN9197 2 LARSANLALNATEIRLUN (Discriminant Validity)

Mazgiams YARNNN Use@nsEnn
wlRaunilag AU
mfazﬁﬁﬁmimﬁﬂuuﬂm 0.82
YARNNIN 0.63 0.93
1szANBNINANIU 0.61 0.62 0.85

A5 3 LanarNduLIvANS (Coefficient) 289N199LAIZIN1TDANBENARS

e - UssANBnnNaaIU
nauilsaase
b S.E. /] C.R. p-value
nMazfinmsulasuuilag
- funnsRansnastinaligaNniTnd (X1) 0.059  0.057 0.068 1.038 0.299
- ANunnsasansatiuanala (X2) 0.132  0.053 0.141 2511 0.012*
- Aunnanseiunfatiogeyn (X3) 0.017  0.059 0.019 0286 0.775

- funnsAntsdeannmiluilalanymna (X4)  0.206  0.057  0.240  3.640  0.000***

YARNMN

- mﬁnmmmuwfuim (X5) -0.004 0.034 -0.005 -0.107 0.915

- mﬁnmmmmmmrﬁﬁ (X6) 0.118 0.042 0.137 2.818 0.005"*
- YARNNNLULIEIANANS (XT7) 0.224  0.044 0260 5035 0.000***
- yaannmuuulsstidszuan (x8) 0137  0.041 0.75 3.315 0.000***
- YARNNNUULAAR (X9) 0.206  0.041 0.255 5.083  0.000***

R® = 0.47

X2 =107.314, df = 54, p-value = 0.000, X2/df =1.987 GFI = 0.966, AGFI = 0.925,
NFI = 0.974, CFl = 0.987, RMSEA = 0.050

** QA AN NADATIZA 0.001

o o o

* Qltid Ay eadAnsyau 0.01
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