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ABSTRACT

This research is a quantitative study, with an analysis of variance and a multiple
regression analysis, aimed at examining the motivation and hygiene factors that influence job
applications in the technology industry among Generation Z, Generation Y, and Generation X
in 2023. In addition to the motivation and hygiene factors, a literature review revealed that
Generation Z demonstrates different job selection behaviors and values compared to other
generations. Therefore, the research incorporates the Person-organization fit theory in a kind
of supplementary fit, which includes values reinforced by organizational and individual
preferences, as one of the factors to be studied.

Data was collected through an online questionnaire, with a total of 400 sets of
responses. The sample group consisted of: 1) Age groups are divided into three categories: 21-
26 years old, representing 69% of the sample (Generation Z), 24-42 years old, representing
28% of the sample (Generation Y), and 43-58 years old, representing 3% of the sample
(Generation X). 2) Educational levels divided into three categories: below bachelor's degree or
currently pursuing a bachelor's degree, representing 21% of the sample, bachelor's degree,
representing 72% of the sample, and beyond bachelor's degree, representing 7% of the
sample. 3) Work experience groups divided into four categories: less than 1 year of work
experience, representing 33% of the sample, 1-2 years of work experience, representing 30%
of the sample, 3-4 years of work experience, representing 22% of the sample, and more than
4 years of work experience, representing 15% of the sample.

The research findings indicate that both Generation Z, Generation Y, and Generation
X are influenced by a recognition for achievement factor, a group of motivation factor, as well
as a person-organization fit with supplementary fit factor. These factors are influential in job
applications, but the level of influence varies based on educational levels and work

experience.

Keywords: Theory of Motivation; motivation factor; hygiene factor; Person-Organization fit;
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syaulTQeIns 97U 86 AU (Foway 21.5)
sEAUUS RS 97U 287 AU (Sovay 71.8)

A15199 1 Uade

ey SeAuganISeyaes w27 au (Seeay
6.8) wainauiUszaunisalvineu ddldaade
Uszaunsalvinem 2.67 J wuseanidu 4 nqu
Taun Uszaumsaiviudesndn 1 U 91uau 131
AU (Seway 32.8) Uszaun1salvineu 1-2 U
U 122 AU (Seway 30.5) Ussaumsalvinnu
3-4 U (Seway 22.3) LagUssdaunisalvinenu
1NN 4 Y 1w 58 au (Sevay 14.5)

Uade Tfaf S.D. sEAUANEWA
szAUdNIna

1. Sadenislasunseensuiiuiie 2.94 1.030 Taviznann
2. Tadudnuaizaasanu 3.42 0.834 fidvnauniig
3. Yadgauiuiinveu 3.46 0.835 fidvEwaynniian
4. Yajuanuinavih 3.41 0.892 fiBvEwannTign
5. Yaduulevisuasn1suinisnu 3.51 0.834 fidvEwasniian
6. Uadenisunasesdefudyn 3.48 0.830 fi3viswauniign
7. Yaduanuduiudseninsyana 3.48 0.873 fidviEwasniian
8. Tadwanmnisufunnu 3.50 0.840 fidviswaunitgn
9. YaduRuiiou 3.58 0.767 fidviEwasniian
10. Yade@inaanduey 3.49 0.866 fidvEnauniign
11. Yadwanunwluen 3.42 0.887 fidviEwasniian
12. Yadumnusiung 3.52 0.818 fidviswaunitgn
13, J298AN UM ANLUUIETNIINAME N BYTENINa 3.52 0.815 fidvEwasniian
UYAARNUDIANS
14.0adedndulaainsnuivuignlunguaaamvngsy 3.18 0.890 fidvEwasniian

walulagveamainvanninduriaUsenelne

PNANTNN 1 CHEAINANITIATIEH
ANAA USEAUNITIAALLUUD NS WA TAgWUY
Aedsdu 5 szeu loun 1) AvlUURASENIN

321 - 4.00 = AFNTWaNNNEA 2) AzLUULREE

YNNG 241 - 3.20 = T NS NAUIN 3)ALLUY
W28 §5¥UI19 1.61-240 = 18NS wau 9 4)
AZLUULRA 85811719 0.81 - 1.60 = wnuazlyd

BVENa 5) ATLULRAYSEIING 0.00 - 0.80 = laidl



Svdwa Tawansiizsia1lea enudn ngu
Uadunsesu ezl Uademnusuiavauilseeu
Sviswagean Tnedaade 3.46 vide fovdwa
wniian vaed nautadoaiqu aeddade
Fuifouflseiudvsnagaan lnefiatade 3.58
vide T8vEwamniian 1wuiu luvaed Jade
ANUVINE LD ARAAUBIA NSLUUT LR 1Ty
yaRENuY 1195 ludLaaTisaraeun
fesudvinavesdadudassiavueiidsants
afasnuiuuTEvlugramnssuimellad dol
Alade 3.18 viie H8vEwanIn 2. MIviaaey
AUNAFIUANNUANGI19TENING LeLSTU Z Y
uag X fifliemsatasnu agldmslengianu
hUsU59U (Analysis of Variance: ANOVA) tuu
F-test wU3n 1) assiAgnudt 1 (H1) e1geinariudl
wastonsatATLeeY agUinengeneiu i
nAue1Y 21-26 U nquey 27-42 U uagngueny
43-58 U dnadonsadnsaulusieiu vie
WullumuessRgnu 2) ausfignd 2 (H2) seiu
N13@ NWR 197 U HaR DN 5AT ATINUE 191U
astinsgiunsAnwsineiuilnasonsadasiu
aneiu v o Wulumuauufgu unasfseau
Apdsfiuansatilunsieuiieusies leun
nsfnwsgdusaes Saededvnaves
Jadeiidsominsnugndt sedunsinunga
N By 3) anfgiud 3 (H3) Usvaunsel
191U (F1ul) dedudnasenisainsau
AU agdinlszaunsalyinnus i ullinase
nsalAsuaeiy wie Wulunuauuigu
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510 Wun nauidvssaunsalvinau 12 Y
fiAaaudnsnavesadeniineadasnugini

nquAsiUszaunisalinauinnndt 4 U egnadl

a a o

Yod1Ayn19adi A9 seaU 0.01 Wagng Ui il
Usvaumsalvinnu 3-4 U Sanudaiuieaiu
myadasnu geaningundvsyaunsalyinny

11171 4 U egnelluedfuns@nfinsesy 0.05

1)

a '

3. MaveaouaNNAgILadefiiidninadons
avipsany dudsiiuiingigd Uszneuse 14
fauls wuadudulsdase (independent
variable) v avain 13 §auUs uag Fauusanm
(dependent variable) 1 #3453 v uasda
nesusBaseliu 3 ngu 1WA nguil 1 Jade
nsedu Useneuse 1) Yadenslasunseensu
Tudie 2) Uadednuuzvasnu 3) Jadeaiy
Suiinveu 4) Jadoauinamti nqudl 2 Jade
A1 Usznaudae 1) Yadeulouiouasnis
UIM59u 2) Jadenisunasesdanud gy
3) Jadeanuduius seninayana 4) Jade
anwnsudfeu 5) JadeRuisieu 6) Uady
FInanuduey 7) Jadeanunmluendn g)
Jaduanuiuns uag nqui 3 Jaduanu
WEANTENT 1Y ARAN UBIANT UTeNaun g
1) Ja98AU MU aULUULET 141 YN
AW EIYARRUBIANT dmTUNgu
wUsngadl 1 wae ngudl 2 axvinmslianevisne
aunsnnoldny 3azdesvinnsmaaousi
G A

wUsANUFUNUSSEIINg 2 FwUsiidudaseme

AU AUAIFUUSEA NS andunus i s d

=

o

(Pearson correlation coefficient) N1iedAgy¥Ng
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a

atifv 0.01 vnnwuIawUsdasenelddade
nagAuualaderqu dendulssdvdandunus
98/5¥1314 0.70 - 1.00 %30 fawUs AnwId

AT LS g9 (YAT 29Tnue, 2541) Azdwua

AN5199 2 FanUs

N3ILNUA DANUAFIUTBINTONNDEVAEA MY
Tannsoagulaindudslmiinasafnusany

(response variable) IngiNam ATzt fail

Aauds X1 X2 X3 X4 Y
Hadunslasu Pearson Correlation 1 0.563** 0.487** 0.442%* 0.389**
AsyeNSUUDie  Sig. (2-tailed) 0.000 0.000 0.000 0.000
(X1) sEAUAMUALNUS Urunan Yunan Yunang Yunang
Jadudnuas Pearson Correlation 1 0.856** 0.827%* 0.297**
VDIY Sig. (2-tailed) 0.000 0.000 0.000
(X2) EETG PRHE Y EN EN "
Uady Pearson Correlation 1 0.857%* 0.248**
ANUSURATOU Sig. (2-tailed) 0.000 0.000
(X3) sgsiunuduiIS a9 s
38 mNAININ  Pearson Correlation 1 0.309**
(X4) Sig. (2-tailed) 0.000

sEAUAUEUTUS Yunang

U998n1383AT9U  Pearson Correlation 1
(Y) Sig. (2-tailed)

SEAUANNELNUS

1NA151991 2 WuIUaTenses Uil

P v o s

wUsdasenilArananuduiusgendn 0.7
Henflagdn 2 Jaduesn laun Jadednume

999U WarUATEAINUNIINUT INNUUI 91U

Ja3un15basuN1s8ausut Ul e way Uade
AMUTUAAYOU YIIN1TNAADUANNAFIUT 4
LAY 6 AIYADNANITILASIZHAUNITONDBY

\TINY]
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Unstandardized

Standardized

Model Coefficients Coefficients t Sig.
B Std. Error Beta
1 (Constant) 1.837 0.193 9.504 0.000%*
adensvensutiviie 0.354 0.053 0.352 6.673 0.000%*
Jaduanusuiinyeu 0.086 0.060 0.076 1.445 0.149

R = 0.395, R? = 0.156, Adjusted R? = 0.152, SEE = 0.820, F = 36.728, P < 0.01

91A597 3 Wan1331ASIZU T &
HudAyneanaszau 0.01 wualiies Jady
nslanssensudude 1 udeaded auise
NYINTU B NS Nan anNTATATIIULALEILITH
a3 ureMsuLUsYeIsEA U NS Nafi 5 onIs
alnsnulasevay 152

iladansaausuiiuda ~

iladunsreiu

lajuanusufianzday 1

¥

0'000**

0,49

[

A UNITNAFRUANNA I NAA S

PRI

=

auuRsud 4 (HY) msldSumseensuiudedl
Sviswanomsasiase WulUnwsusfisnu way
auuRsui 6 (H6) Anu-3uilavouiidvsnasie
msasfasnu lidulumuauuigiu Sauanady
Tuadanmd 2

Adjusted R® = 0.152

sadulasinsirudu
vainTuaadrinssuimaluiad

ani 2 TueatadenseAunianinasensainsauaisn1sInTIERaunISaAneuLTaNy

dmsudwdsnaui 2 Wenadeu
NAABUAILUTANUFUNUSTENING 2 FanUsh

Wudaszeanu serduuseans-andunus
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fauus X1 X2 X3 X4 X5 X6 X7 X8 Y
Jaduulouy Pearson 1 0.902** 0.881** 0.839** 0.824** 0.793** (0.788** 0.819** 0.191**
IEA b Correlation
VI Sig. (2-tailed) 0.000  0.000 0.000 0.000 0.000 0.000 0.000 0.000
(X1) seRuAMUENIUS a9 a a9 a a9 a9 a9 s
Jadenis Pearson 1 0.869** 0.860** 0.793** 0.845** (.821** 0.848** 0.256**
Unmsessfu  Correlation
ﬁ@%ﬂ Sig. (2-tailed) 0.000  0.000 0.000 0.000 0.000 0.000 0.000
(X2) seRuANUENTUS a9 a a a9 a9 a9 s
Jade Pearson 1 0.885** 0.782** 0.795** 0.836** 0.851** 0.236**
AUANUS Correlation
JENIYAAA Sig. (2-tailed) 0.000  0.000  0.000 0.000 0.000 0.000
(X3) szduANuduTuS 4 4 a9 a9 a9 s
Jaduanmn1s  Pearson 1 0.834** 0.847** 0.827** 0.859** 0.263**
UjURnu (X4)  Correlation

Sig. (2-tailed) 0.000  0.000 0.000 0.000 0.000

seRuAMUENTUS a9 as as as s
Uadedupou  Pearson 1 0781 0.753* 0.834** (.225%
(X5) Correlation

Sig. (2-tailed) 0.000  0.000  0.000  0.000

seRuANUENTUS a9 a9 a9 s
Uadediney  Pearson 1 0.809% 0.828* 0.276**
Jueg (x6) Correlation

Sig. (2-tailed) 0.000  0.000  0.000

seRuANUENTUS a9 a9 s
UJaduaniunim  Pearson 1 0.853* 0.289%*
Tuon@iw (X7) Correlation

Sig. (2-tailed) 0.000  0.000

syAumUEUTUS wh
Yaduanustiuns Pearson 1 0.262%
(X8) Correlation

Sig. (2-tailed) 0.000

sEAumUEUTUS wh
UJadsnsatins  Pearson 1
U (Y) Correlation

Sig. (2-tailed)

SEAUANNAUINUS
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1NA151997 4 wudndadensed uilan
wlsBasefdaranauduiusgandn 0.7 s
denflagdnladuoenyiaun lidnluineey
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3) Jadgauduiusseninauana 4) Jadey
anmn1su iR 5) Uadeldusieu 6) Uady
FInanuduey 7) Jadeaaunnluerdn 8)

aunsonnesiBany w1 dadeuloviouar  YJadommsiung
MMSUTINTU 2) JadensunasostasAu Tty
A15197 8 Model
Unstandardized Standardized
Model Coefficients Coefficients t Sig.
B Std. Error Beta
1 (Constant) 2.117 0.202 10.474 0.000**
AN TANLUULETY 0.302 0.056 0.260 5371 0.000%**
NANANYULTENIN
UAABAUDIANT

R = 0.260, R? = 0.068, Adjusted R? = 0.065, SEE = 0.861, F = 28.852, P < 0.01

NAN9197 8 FausngT 3 azsims
AT ABAUNITONNDYDY 19918 HANTS
g dldud A mneadfseau 0.01 wudn
U uANUMNLANLUUEENAUIINA UG NYEY
sy anaiuesdng Wutadedarunsn
we Nl d NS wan on1sadATIIULATAINITD
a5 U uLUsTeIEAUB S NaTi Tranis
adlpsnuldsosay 15.2

taiuaNUUUTAUULULESUAY
ANNAUINTOLE
AVUAAAAUDIANS

taldgauanzaEy
AaIUAAAAUDIANS

AatuAsasanndeUaLNRgIule fall
AuNAFIUA 16 (H16) Jademnuvangauuuy
WEBUAUAINA S NYAIL TEVI Y AR UDIANTH

Snsnasensadaseu 1 ulumuauufignu

=

Fananadulueals sadl

Adjusted R* = 0.065

0.000** aadulasiinseiunu

usEnTuaedrvinssumatulad

A7 3 lunaladuanumins Al U uLEsUAUINAMEN YL TENINUARATUBIANSY

ANTNARDNTATATINUMLNITIATITHFUNTNAN DYDY
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