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ABSTRACT
The objective of this research is to: 1. Examine the roles and responsibilities
within the scope of human resource management. by collecting information from

the management and personnel in business administration organizations of 20 people
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and use the questionnaire as a tool Statistics used to analyze data include the
average (Mean) Standard Deviation Multiple Correlation Analysis, Simple Regression
Analysis, Multiple Regression Analysis.

The results showed that the correlation analysis of human resource
management in business administration organizations revealed that human resource
management, recruitment, and labor management had a P-value of 0.001, which is
less than 0.05 (0.000 < 0.05). Furthermore, training and development of personnel
also had a P-value of 0.001, which is less than 0.05 (0.000 < 0.05). These results
suggest that human resource management, including human resource management
practices, recruitment, labor management, and personnel training and development,
significantly influence the business administration of executives and business

personnel.

Keywords: Human resource management
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