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Abstract

The objectives of this research were 1) to develop the transformation leadership and
entrepreneurship causal model of the firms in tourism and guide business, and 2) to
compare the model of the effect of transformational leadership and entrepreneurship in
the firms with Thai and foreign major shareholders. The target population was managers
who worked in 9,134 firms of tourism and guide business. The questionnaire was used to
collect data from 400 samples. Structural Equation Model (SEM) by AMOS was used to
analyze the data, and the measurement model was found to be valid and well fitted to

the empirical data. The findings revealed that (1) leadership had positive effects on the

*y vy av N o A o o ¢
1ﬂ5unuqmmuumsmamﬂwnmmasqiﬂﬂum%ma

1 o CN a a o a a 1Y a o a ¢
NANGFATUMIUUNG F1YIUINIIFIND ANZUINITTIND UNTINYIRYTINIUUNAY

Faculty of Business Administration, Dhurakij Pundit University, E-mail: nopsivanun@gmail.com

29



BU ACADEMIC REVIEW

entrepreneurship, and (2) the causal model of transformation leadership in both Thai and

foreign firms indicated invariance of the model formation and all parameters.

Keywords: Transformation Leadership, Entrepreneurship, Tourism and Guide Business
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Fit a Model X df P GFI CFl NFl RMSEA Ax’> Adf
Simultaneously

form 2134 22 050 099 1.00 0.98 0.00

1. Measurement Weight 23.76 27 0.64 098 1.00 0.98 0.00 242 5
2. Structural Weight 27.01 29 0.57 098 1.00 098 0.00 3.25 2
3. Structural Covariances 35.75 30 0.21 098 099 0.98 0.01 8.74 1
4. Structure Residuals 38.46 33 0.29 098 099 097 0.02 2.71 3
5. Measurement Residuals ~ 40.90 39 0.38 098 0.99 0.96 0.09 2.44 6

MNA5ed 2 lefansansanisiasiluea
115338 Fadunisneaevauuigiuisafuguuuy
linauazAMITIENeIM199 sEninguusesng
Igun vidmidgievuselvgaulnefuudonidy
foruselngidurisswfnui susuuvedung
nsideanenguilanuaenndesiudeyaids
Usgdnslaofinnsanaindr X° = 21.34 df = 22,
p = 0.50, GFI = 0.99 NFI =0.98 CFI = 1.00

RMSEA = 0.00 andayadnsiuaziiiulain a1 G,
NNFI uag CFI IAndilng 1 a1 RMSEA danlndeue
JewonsuanRg i lueadeanmsesniziii
nMsdsuuvasiifidninaronmdnuazauiy
FUszneuns sewinsanulsznaunsgsiavieailen

niifdevuselveiluaulneg (n = 306) uazdfionu
selailurafw@ (n = 94) fisUuuuiimileuu
Aawandlunng 3 uag 4

Chi square = 21.345, Chi squarefdf = .970, df = 22, p = .500, GFI = .990,
CFl=1.000, RMR = .007, RMSEA = .000, NFI = .987

2wl 3 wanisleszilumannsfiiniswisuulaiiinasenndnuasanududuszneunsndieiu

selnaiJuaulneg
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Chi square = 21.345, Chi square/df = .970, df = 22, p = .500, GFI = .990,
CFI=1.000, RMR = .007, RMSEA = .000, NFI = .987
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TWegesimds wazimnundiaviidding unld
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