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ABSTRACT

The purposes of this research were: 1) to study the big 5 personality traits of
the personnel in private higher education institutions; and 2) to investigate the
influences of demographic variables, e.g. gender, age, educational levels, income,
and job positions, on big five personality traits of the personnel in private higher
education institutions. Questionnaires were employed to collect data from 385
personnel. Data obtained were analyzed using descriptive statistics and Multivariate
analysis of Variance: Two-way MANOVA. The findings revealed that the mean of
big 5 personality traits, that is, Extraversion, Conscientiousness, Openness to
Experiences, Agreeableness, and Neuroticism, were high, with the mean (x)
between 4.27-4.37 and the standard deviation between .525-.627. It stated that
gender had an influence on Extraversion, while educational levels had an effect
on Openness to Experiences, Extraversion and Neuroticism. Finally, while both
income and work positions had an impact on all five personality traits, age had

shown not to have an influence on any of those variables.

Keywords: Demographic Variables, Big 5 Personality Traits, Personnel in Private

Higher Education Institutions
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wuusulInngesual (Neuroticism)
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A19199 3 NamﬁLﬂiwﬁmmuﬂiﬂﬁwmﬁ’sLL‘LJiL%ﬂWVjLLUUﬁEJW]N (Multivariate analysis of variance: 2 Way

MANOVA) vesladdiuynaanildnsnaseyadnniminesalseneuvesyaainsiuanidudnyieniu

Tests of Between-Subjects Effects

Type Il Sum Mean
Source Df F Sig.
of Squares Square
Corrected wuuLaLee 18.350° 14 1311 5.336 .000
Model wuuiliafuuszaunisel 14586 14 1042  4.228 000
wuuiidndniln 30.492° 14 2178 6.698 .000
wuumiulwvnensued 30.217° 14 2158 6.841 .000
wuuLiusieg 9.941° 14 710 2.695 .001
Intercept wuuLaLee 679.065 1 679.065 2764.388 .000
wuuinsuuszaunsal 682.009 1 682.009 2767.828 .000
wuuiidndniln 675.957 1 675.957 2078.780  .000
wuumiulwvieensued 666.648 1 666.648 2113.022 .000
wuULiusie 686.237 1 686.237 2604.472 .000
e wuuLaLee 1.247 1 1.247 5.075 .025*
wuuadulszaunisal 433 1 433 1.756 186
wuuiidndniln 395 1 395 1.215 271
wuunSulwnsesual 376 1 376 1.193 275
wuULiusie 158 1 158 598 440
21 wuuLaLee 316 a 079 322 863
wuudasuuszaunisal 730 q 1183 741 565
wuuiidndniln 455 a 114 350 844
wuunSulwnsesual 507 q 127 402 807
Wyt 121 4q 030 115 977
ﬂ']iﬁﬂ'ie}’l wuulaLng 1.974 3 .658 2.678 .047*
wuuinsuuszaunisal 2.323 3 774 3.142 .025%
wuuiidndniln 2.331 3 777 2.389 069
LLUUM%UIWWI’N@’]SEJ?J 2.920 3 973 3.085 .027*
wuuLiusieg 770 3 257 974 405
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A19199 3 NamﬁLﬂiwﬁmmuﬂiﬂﬁwmﬁ’sLL‘LJiL%ﬂWVjLLUUﬁEJW]N (Multivariate analysis of variance: 2 Way

MANOVA) vesiadudiuyanaiiisnsnaseyuninnmiesausznavvesynansiuanduinyiensu (se)

Type Il Sum Mean
Source Df F Sig.
of Squares Square
eld wuudatue 8.562 a 2.141 8.714 .000%%*
wuulasuusyaunisal 5.549 4 1.387 5.630 .000***
wuuiidmdniin 19.829 4 4.957 15.245 .000%**
wuunTulynvnaensual 18.471 4 4618 14.636 .000%**
WUt 3.951 4 .988 3.749 .005**
AN LUULUALNg 6.090 2 3.045 12.395 .000***
wuulasuusyaunisal 8.231 2 4.116 16.703 .000***
wuuiidndniin 7.972 2 3.986 12.258 .000%**
wuuwiulmniesuel 9.007 2 4.503 14.274 .000%%*
WUt 3.178 2 1.589 6.031 .003**
Error LUULUALNg 90.890 370 .246
wuudnsuuszaunisal 91.170 370 246
wuuiidndniin 120.313 370 325
wuuwiulmniesuel 116.733 370 315
wuuLiuves 97.489 370 263
Total LUUUALNg 7429.680 385
wuudnsuuszaunisal 7204.640 385
wuuiidndniin 7309.070 385
wuuwiulmniesuel 7151680 385
wuuLiuves 7475040 385
Corrected LUULUALNg 109.240 384
Total wuullnsuuszaunisal 105.756 384
wuuiidngdiin 150.805 384
wuuniulwavaesuel 146.951 384
WUULUTB 107.431 384

a. R Squared = .168 (Adjusted R Squared = .136)
b. R Squared = .138 (Adjusted R Squared = .105)
c. R Squared = .202 (Adjusted R Squared = .172)
d. R Squared = .206 (Adjusted R Squared = .176)
e. R Squared = .093 (Adjusted R Squared = .058)
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