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The saying “the mind is the master while body is the servant” is common among us,
but in fact both should be more of partnership because sound mind embeds in sound body.
That is to say, both kinds benefit from one another. So a person and his or her behavior
reflexes his or her values and attitudes. Job satisfaction is in the same boat, it depend on the
person’s mind. And mind bases are values and attitudes. This article tries to proposes and
postulate that whether one likes or dislikes the job depends on his or her value of the job
and attitude towards the job.
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