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The Development Guidelines for Learning Community
of Private Educational Institute
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Abstract

The objectives of this research were to 1) study the characteristics of learning
community 2) develop guidelines for the development of learning community of private
educational institute and 3) evaluate the suitability and feasibility of the development of
learning community of private educational institute. The research was divided into three
sections; 1) study learning community by collecting learning theoretical concepts and research,
interviewing the school directors. Then draft the elements of learning community. 2) develop
guidelines for learning community of private educational institute by try-out from to the school
boards, teachers and parents, then focus group composing of 10 qualified experts and proved for
content validity index (CVI) found at .95 and reliability found at .99. 3) evaluate the suitability
and feasibility of the learning community of private educational institute by using the
questionnaires with 132 samples, consisted of school boards, teachers and parents of private
schools in the south of Thailand. The research findings were as follows;

1. The characteristics of learning community covered in five aspects; 1) supportive
and involvement leadership, 2) participated and integrated learing practical, 3) shared values
and vision, 4) generated terms of conditions and supports, and 5) shared for the common of
best practice.

2. The development guidelines for educators’ leadership to develop the learning
community of private educational institute consisted of; 1) leadership development in cooperative
learing and learning application, 2) generated the availability of participated and integrated
leamning practical, 3) created for shared values and vision, 4) created learning supportive
conditions and circumstances supporting the learning community, and 5) shared for the common
of best practice.

3. The overall evaluated of the suitability and feasibility for learning community
of private educational institute is appropriate and feasible in the study.

Keywords : learning community, a development guidelines for learning community,
private educational institute.
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