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Abstract

The purpose of this study was to study organizational culture of offices under
Nakhon Sawan Provincial Office of Non-formal and Informal Education. The sample of 288
personnel working under the Office of Non-formal and Informal Education in Nakhon Sawan
in this study were selected by using Krejcie and Morgan table sampling. Moreover by simple
random sampling a total of 165 people was obtained. The tool used in this study was the
questionnaire designed to be rated in 5 levels by the personnel. The reliability coefficient
was 0.85. The statistics used in this study were percentage, mean and standard deviation.
It was found that oreanizational culture of the offices under Nakhon Sawan Provincial Office
of Non-formal and Informal Education was rated as very good holistically and separately.
The highest to lowest rates were leading to success culture, family culture, bureaucratic
culture and adaptive culture respectively. The following was the conclusion.

1. Leading to success culture: it was rated very good holistically and separately.
The topic rated the highest was the personnel were able to fully think, speak and express
their own opinions. The topic rated the lowest was planning in team, specifying the goals
and the missions leading to succeed at work.

2. Family culture: it was rated very good holistically and separately. The topic rated
the highest was personnel felt that work environment was safe and good for learning man-
agement. The topic rated the lowest was listening to subordinates of the executives as well
as helping the members.

3. Bureaucratic culture: it was rated very good holistically and separately. The
topic rated the highest was the organizational policy leading to less errors at work. The
topic rated the lowest was the executives felt proud to take care and take charge of sub-
ordinates.

4. Adaptive culture: it was rated very good holistically and separately. The topic
rated the highest was the personnel negotiated, communicated, and understood each
other in working in oder to avoid the conflicts. The topic rated the lowest was personnels
felt free to make decisions in working.

Keyword Organization of agencies under the Office of Formal Education and Informal

Education.
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