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Influencing of Quality of Working Life to Intention to Job Retention:

The Mediating Effect of Career Commitment among Lecturer in Autonomous University
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Abstract

The research propose was to study the influence of quality of working life in terms of the work-life
balance, compensation and fringe benefits to the intention to job retention through the mediate of the career
commitment among lecturers in autonomous university. This study was designed based on quantitative
methods. A questionnaire was used to collect the data from 155 lecturers in autonomous university as a
research sampling. Pearson's correlation and multiple regression analysis were employed to analyze the
collected data. The results indicated that the work-life balance (B = 0.453), and compensation and fringe
benefits (3=0.291) had a positive influence on the career commitment. The work-life balance (=0.359),
and compensation and fringe benefits ([3=0.285) had also a positive influence on the intention to job
retention. In terms of the career commitment that had a mediating effect on the relationship between both
dimensions of the work-life balance (3=0.561), and compensation and fringe benefits (3=0.574) had a
positive influence on the intention to job retention significant at 0.01 level. Finally, the implications of the

finding and suggestions for future research are presented.

Keywords: Quality of working life, Intention to job retention, Career commitment
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3. anuialonsegluary (Intention to Job Retention)
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