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Abstract

The Royal Initiated Developmental Principals of His Majesty: Understand, Achieve, and Develop
focus on the citizens’ participation and development driven based on the local community’s demand. These
principals are relevant to Corporate Social Responsibility (CSR), which focuses on the Creating Shared
Value (CSV), social or community development, business cooperation with community which is effected
from business operation, Social development by business engagement includes educational and cultural

promoting, and preservation of cultural heritage. Community volunteering is to support or to motivate
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employees, partners, and labors to work for the community which the organization is located and in order
to give response to the interested social problem leading to Sustainable Development.
Keywords: Royal Initiative of His Majesty, Understand Achieve Develop, Corporate Social

Responsibility
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