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Abstract

International Labor Organization recognizes the importance of working free from
violence and harassment. Therefore, Convention No. 190 on the Violence and
Harassment Convention, 2019, is issued. This article presents the essence of the

Convention, various forms of sexual harassment, their impacts, legal remedies in

! {Yiemmansnansd as., Angiywemanilardinumans InIneduauauazuns

Assistant Professor Dr., Faculty of Humanities and Social Sciences, Prince of Songkla University
2 femansnansd s, Ansuyvemanitardaumans inIne1dusudgasan

Assistant Professor Dr., Faculty of Humanities and Social Sciences, Songkhla Rajabhat University
3 411398, aanvuimusssu@nwieend wwn dvineduaswaiunsuns

Researcher, Princess Galyani Vadhana Institute of Cultural Studies, Prince of Songkla University

* Corresponding author: E-mail address: kanyaprin.s@psu.ac.th

ﬂ’]iﬁuﬂiaﬂLLiN’mﬁﬂﬂﬂ'ﬁQﬂﬂﬂﬂ’m‘ﬂNLWﬂIuﬁVT’NWU

AugUsos Nosaud dase nesanud way UTYSou Ygnauw? 209




Thailand, implementation of this Convention in Thailand, and recommmendations for
preventing and resolving sexual harassment in the workplace.

According to the study's findings, sexual harassment can occur in two different
ways: overt acts and online media. Harassment has an impact on society, obligations,
and health. Thailand has a list of requirements for preventing sexual harassment,
including a written proclamation, modifying gender norms, creating a task force to gather
information on complaints, and enforcing disciplinary action. There are no specific
statutory laws in Thailand that prohibit sexual harassment that occurs online.

Keywords: Labor Protection, Sexual Harassment, International Labor Organization
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Flgure 1 Pantip Forums Sexually Harassed at Work via Online Channels, April 20, 2021
Source https://pantip.com/topic/40653445
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Figure 2 Pantip Forums Sexually Harassed at Work, May 8, 2021
Source https://pantip.com/topic/40693954
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