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Abstract

Soft Skills are essential for accounting professionals. This study employed a quasi-
experimental research design. The goal was to design learning activities to improve the
soft skills of accounting students enrolled in research methodology courses and to
compare the soft skills of accounting students before and after utilizing the designed

learning activities. The learning activities were developed by incorporating the framework
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derived from reflection theory. Using project management techniques and implementing
organizational strategies through bullet journaling (BUJO) methods. The population and
sample comprised 100 accounting students enrolled in a research methodology course
at a Phitsanulok Province university. The sample was divided into 50 experimental and
50 control groups. Non-probability Sampling was used to randomize the classification so
that students with varying levels of academic achievement would have the opportunity
to collaborate.

After utilizing the devised learning activities, the experimental group's perceptions
of their soft skills, particularly interpersonal and communication skills, were higher than
those of the control group. Regarding cognitive skills, practical academic skills, and job
duties, the students in the experimental group believed that their soft skills were
superior. Individual and interpersonal skills significantly improved compared to before
the implementation of learning activities, at a statistical level of 0.05. The findings of this
study hold theoretical significance in terms of incorporating educational theories into
the development of learning activities. Furthermore, this approach can be implemented
in the context of accounting education.
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Figure 1 Theoretical Framework and Conceptual Framework
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5219803539 1lesanifuiniifinnsysannisaudyauvudunissunundngnstnyd
Saudind imuslideaiouinnsdnuialy Judsdu videnien wagividenias iy
muAnsIUBanTeINTITe FanseaulidiFeulduansnsuszgndlinnmg vinwe uazadessu
fuanunisallndidesnisiauaie insesdiefldlunisise leud 1) AanssunisiSeuiiile
N s e iFouavnstyd 2) uuvasuauileUseifiuasainvsvesi3ou
a1913¥n1sUnT neukarnaIN1sRINTIUNSITEUS wa 3) LUUdLNANgANTTUVRINISEUTIY
nauvaAMEIEnAINTIUNTSEUS
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Fumeulumsfinuuaziadosdiofililunisnu
3985NNUNIUITIUNTTL Lonas wazsuAdefiAsitemquinisazviouniuia

nsuimedanislasenis wegmsdassdoumahaudeiinstuiinuuoyle anduldada
AanssumsFeudifleamuinus i Indduesisoumunstad wasimhnoaziBonves
Aanssumsiieus annseukwIAaty Figure 1 lnaudafanssumsieudesndu 5 Avnssuges
laun 1) Aanssunsideniiten1sidentansUyuasuinisgsia 2) AanTsun1snuniy
7330N33U 3) AANTIUNTERNLUUNITITEazITeulATI519N153E 4) AanssunsiiusIusy
ToyaukarN1TUNLAUBNANITIAY Uag 5) AInTsuNseAUTeNaLarasUnansIdY

luwsazianssuges {ITulaldoanuuuianssunisiseusiaenadoaiunguynis
dxVauAINAN (Reflective Learning Method) w83 Schlumpf (2020) lmuawmamﬂmsau
yemuduiy uardifvuanandudusasdugalasanismunuifnueanisinnisiasenis
(Project Management) ff3deuvsdiSeuseniiiu 2 nqu fie nquaunu (Wildidhsaufenssuns
Beouditiannin) usznduvnaes (lmmaaﬂszmﬁmiumilﬁamﬂ) FeluurazAanssudesfiSou
nqunaasdesiaueauAuniin1svineuly Application Trello (Iﬂﬁt,mimmt,mguiu
poufmesdIuyAna uiudn uaglnsdmitadeudl anunsaddaldlagliidea1ld31e) Tay
Uszgndlduuifnaes The Bullet Journaling Tun1snnsununmsviranuuiiu uazlinas93nis
antufinlaeg3ouesuaziausiuiaalunisusunulagliszydsiagsi (Things to do)
Aafirindai (Doing) uarAsiviiaiaduuds (Done) §ifoTanantsuftinulasdaunanginsau
vosfFounenduluusazadsfiviausemnfunthuesnuildfuneunne

nsoenuuUAINTIINIS3ELY 5 AanssudeniiBonlesanuuafanguivis 3 Usznisi
nsiawRTAinveveiseuavINsUuandlily Table 1

Table 1 The Design of Learning Activities Integrating the Theoretical Framework to Enhance the Soft

Skills of Accounting Learners

Soft Skills
Learning Applying Theoretical Framework Enhancement
Activities Reflective Learning Project The Bullet 2 3 4 5
Theory Management  Journaling
A Selection of  In each sub-activity, In each sub-  In each sub- \/ \/ \/ \/ \/
Accounting students must activity, activity,
Research practice reflection as  students students
Topics and follows: identified determined
Business 1. Contemplation subtasks that ~ what to do,
Research Students needed to be what was
Topics brainstormed and done, being done,
A Literature reflected on defined the and what had \/ \/ \/ \/ \/
Review assignments and duration of been done
3 Research considered the each sub- orderly. NN A Y
Design and problems of work. task, Students
Research 2. Analysis specified job  sorted and
Proposal details, and categorized
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Soft Skills

Learning Applying Theoretical Framework Enhancement
Activities Reflective Learning Project The Bullet 1 2 3 4 5
Theory Management  Journaling
4. Data Students analyzed |dentified the urgent \/ \/ \/ \/ \/
Collection essential elements members items and
and based on research responsible took notes in
Presentation principles and for subtasks.  the Bullet
of Research explained how they There was an  Journaling
Finding can be applied in assigned using the
5. Discussion group work. follower to Trello \/ \/ \/ \/ \/
and 3. Conclusion supervise the  application
Conclusion drawing progress of on their
Students discussed work and tablets or
within groups and work plan computers.
found a common meetings. Then, they

conclusion.

4. Goal Setting
Students performed
their planning
together according to
the principles of
research.

5. Action Planning
Students explained
the work, discussing
whether they can or
cannot do it. Also,
students discussed
how to solve the

problems.

reflected on
their actual
practice on
the
presentation

days

Note: 1 = Intellectual Skills, 2 = Technical and Functional Skills, 3 = Personal Skills, 4 = Interpersonal

Skills, 5 = Organizational and Business Management Skills

fidvaaeteloysiliuasainuzvesdiSouauinstyd leun
1) wuvasuauUsziduasainyevessuatvivinisUydneuasnaainisly
Aanssumaisens laglilsslunuesindivineeg 5 a1 (nvenislaa) dnuemadsinsids
UfRnagmingen sinwenenudnuuzianizyana fnvsufduiuseniniyananaznig
doans wagiinwrnsumsesAnsuaznsinnsgsnae) eglussivle Tasuvsssiuanudniiu
Hu 5 52U (5edU 5 Ae Wiusheanndign auflssedy 1 Ae Wiushetlesdign) (Bertram, 2007)
2) wuvdunangAnssuveiseuenguuneiddinuifanssunisiteus Inedidedu
dunauazUsziunangAnssudiseunuasavinee 5 oy (invenedyan vinvenadvinisis
UfdAnagmingem sinwenegudnuazianzyana snusUfduiusseniniyananaznig

A

o
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doans uazinuznisuImsesdnsuaznsdnnisgsia) MgFsuusasnauufuRlaedlusele
lnguuanisiiaziunluususa (Rubric Scoring) (Goteri & Madhuri, 2013) wusnislAzuuy
5 58fu (5 Ae wniiga quds 1 Ae desilan) Fdldaeaunsnmsussifiunsuimsianis
Tassmsuazmsaatudinuuuylaliluwuudseiiude Taslsuszgndliisnisesnuuuiaieile
Y94 Goteri and Madhuri (2013)

fAfeldtuasTiuuar iaUsradmaifoafailutudouuusnvesnmsBeuinse ouls
Yo nduldligiFounnaudssdiunuesdouiuiou Yssrnslunisdnuivisdu 100 au
Weldwusisoudunguenuny 91w 50 AU Lavklsoungunaasy §1W3U 50 AU NSIANGY

1

N

e

Wﬂﬁﬁimi@Biajaﬂﬁam’mm%lﬂu (Non-probability Sampling) (Saunders et al., 2009) wielsk

YV

Hiouiinansifouseu Ununans wasd Idillonavihausiudu (Gopalan et al, 2020) fi3eou
nguauan Widuseuilaussens wazneunmngliinuideluideiiAsfunstydvie
vimspsiadusengulaglildfanssunsGeusiinuniy dugSoundunaassuaniviionn
nsleukarnsiananuunfluseds ineasddfanssunsisews sveznatlunisiiu

FIWTWVaYans eullguiey 2564 DanunaA 2564 INTEELLIAWEY 5 oy

Y a 1 va k% [ 1 ' 1 ¥ o a v t%
iseungunaaes 50 au gidelauenidungueos 5 nqu wasteuninglinnuidelagli

Anhdefiinafunistiyduiensuimeshadunengunuanuaula savidliinisantudin
n13viuseIFnstuinuuuylaluy Application fifide17 “Trello” vulnsdniiiadaud
wiULaR wiseReuiawesdIuyAna Noun1skdeu Application Aanand HiFeunguvaaediuu
50 Ay Azlasuilensusseevannisuasiveng IngUszasdnisiseus Tn1siseus Aanssunis
Boug naenaumsiauazmsussdiunamaiousdnads Tnedidetuavivgouausaooud
gana1nNTIelaviud wnldlvaudugenlun1side aaeaviwianlun1sfinwiiTeassnm
Anud uaglifinisduy viednauslovidudansenuiuazuuuaouuaznsinnadugms
yamsBeunuUnd luusazdanideuusssaidomaein iTliSeundunaassinaue
Han1sUURUTIENgUInNT5LY Application Trello suaseeuden Yeidsannisiudin
medsyladumeduant uagluduavaevinevesnmseunsaeuseinszdeuizive
nsnagauAMILTafaveaTasilafldluntsinen
roumstiasesdeililunisiiurusudeyaluld {idelsvhnismeasdliuuuuszidi
3INWEYaILTeUa1vININTUYT (Pilot Test) AugiseuarvinisUnydluanidunisfnw
wertuiildlingudiegsiivihinisd@nen $1uau 50 au tlensiaaeuamiilevesnoy
LUUADUANN WaznTIadeuANgnAesvestada Tneideliinsinnegiandulssans
wearveInsauLIA (Cronbach’s Alpha Coefficient) fifnwindu 0.976 FaflaindiAes 1 wans
Juuvdeuaufiautdede (Interal Validity) (Gliem & Gliem, 2003)
nsiiusausdayauasn1sinszideya
m%lﬁimmaumﬂammumJLLa ¥NFUNARDIVIULUUAUNUUTHITU TN YEAILAULDS
Maqm{lfumﬂﬁummaus‘wwwuwuaﬂmmmmmamﬂa ogvimslianesidoyadada
\Fanssaaun (Descriptive Statistics) leun A21ud Yevazuazdrud snuuninsgiu uas
WisuiisuazuuLIRABYeINgunas LAz NgumUANisuLazndsnsldRInsTINs S ouuaY
UUNUTLANITUTN B VB LTIULARZAIUY LagyIINTNARBUNARBUANNAFIUNTITEAY
A1d0 M Non-parametric Statistical Method 1a wn" Mann-Whitney-Wilcoxon Test Wag
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Wilcoxon Signed Rank Test (Kanjanavasri et al., 2016) lagUszuianatoyan8lUsunsy
d1593U SPSS 1iesdu 23

HaNISANEY

HoyaviluvesimeunuudsuanunaunazudinisldfanssunsSeus

Table 2 wansdoyarmll mnuiuaziesazvosnounuuaauay neuLALMIN1TMARDS
l¥Aanssun1siieus nan1s@nwinudn neunisldnanssunisiieus dgeraradasney
LUUABUNINTIEY 91 AU DINNduiiagesAY 100 AU Usenoude tewe 13 au Anidudos
av 14.29 wends 78 au Andusewaz 85.71 drauwuudounudiuniniiongszning 19 - 21
U 9ruau 59 au Anlusesas 64.86 drunngrousuuaauniunglasunisueunuiglih
Tasanns wde Tassanu (Project) usnenguunnouvtid s1uau 78 au Aadudosas 85.71
waslimglasuneunngliilassnmsidusenguunneu Suau 13 au Andusesas 14.29

n&snmsldfanssunisiioud Sferaainsmeunuuasuausisdu 61 au 910Gy
feLeTAu 100 Au LU TUERBULUUABUAINIINNGUAIUAN 17 AU nSIwReEY 50 AU
LATABULUUABUNILIINNGUNARDY 113U 44 AU 9INTILIUTTIAY 50 AL IARAT 1LY
AepuLUUdgaUnNanasaridwulivihiuaafianngidelviineuiuuasuaadendiiy
auanuaiasla wasnsiiusunudeyasglugislaisniansdine fiseulinnuauladu
M3AoUYAI8AIANINNTINITABULUVABUNN HANSANYINUT Jneuwuuaeuniuaiuunniduy
inemds $1uau 52 au Aedudevaz 85.25 T01g3enine 19 - 21 U $1uau 31 au Aadudes
a¥ 50.82 dusngpeunuuasuninglasunsueuninglminlasinis vve laseu (Project)
Busenguunnoundnd Swau 57 au Andufesay 93.44 uagldneldsunoumanglivi
Tnsamsusenguunneu $1uiu 4 au Anduesay 6.56

Table 2 Frequency and the Percentage of Respondents who Provided General Information Before
and After the Course's Study

General Information Before the course study  After the course study
1. Genders Frequency Percentage = Frequency  Percentage
Male 13 14.29 % 9 14.75 %
Female 78 85.71 % 52 85.25 %
Total 91 100.00 % 61 100.00 %
2. Ages

19 - 21 Years 59 64.86 % 31 50.82 %
22 - 24 Years 32 35.14 % 30 49.18 %
Total 91 100.00 % 61 100.00 %
3. What academic year are you currently in?

The Fourth Year 91 100.00 % 61 100.00 %
Total 91 100.00 % 61 100.00 %
4. Have previously been entrusted to projects or groups of tasks.

Experienced 78 85.71 % 57 93.44 %
No experienced 13 14.29 % 4 6.56 %
Total 91 100.00 % 61 100.00 %
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Soft Skills

5.6 Employ equipment and technology

5.5 Leadership

5.4 Distribute duties, assign tasks to team members

5.3 Managing people and encouraging their growth

5.2 Evaluate the activity for quality

5.1 Work accomplished as anticipated

4.7 Minimize team discord

4.6 Negotiate, arbitrate, and resolve team issues
4.5 Ask inquiries and conduct interviews with...

4.4 Listen to the opinions of others

4.3 Communicative Courage

4.2 Communication within the team

4.1 Teamwork

3.7 Being ethical profesionals

3.6 Being adaptable to change

3.5 Anticipate and plan solutions to problems

3.4 Task objectives

3.3 Have working standards

3.2 Carefully ask inquiries

3.1 Lifelong learning

2.5 Knowledge of statutes and ordinances

2.4 Measuring, evaluating, and reporting numbers

2.3 Analysis for determination

2.2 Computer Abilities

2.1 Calculation ablities

1.5 Modifications

1.4 Reasoning Analysis

1.3 Professional Consultation

1.2 Curiosity

1.1 Academic Research

o
o
e
—
—
o
N
N
[
W
W
o
N
N
o
«

M Mean After B Mean Before

Figure 2 Soft Skills of Participants Before and After Learning Activities Implementation

Figure 2 uansunugiiuial3suiisuaadsaufnviuiidvesmuse 1sainys ves
diSsungumuANkazngunaasinouazndansldfanssunisiseus m Suwundu 5 du wg
NsANINUIINEUNSIININTIUNISISEUI JiSeunmanuesinuilasuinyzuniign 3 sudu
wsn bl vinwen1susmsesdnIuarmsiansesna uagiinveufduiusseninsyanauaznis
doans lngAnadvadan laun Minyen1susnmsesdinskazn1sann1sgsia - n1sufuRnunlasy
vaunuelaniuaids wastasadunisluszeziiainivua (Mean = 4.41, S.D. = 0.699)
F99aeAe YinweUfduiusseninsyanauaznisdoans - §iseunerimureunisinauduiiy

Yo & v (P | D o
winlasuseuningauduiiy sxlimnusiuileielniudisaussgidmving (Mean = 4.19,
S.D. = 0.868) UAZTINBENTUINITRIANITWAZNITIANITTIAD - AOUNTUNUVDIAULDY UAEUDY
= ! = a ! & < IS L= !
Wiousimu weysziduinaulunduluauinnsgiu uazlinuninvseliiane (Mean = 4.16,

S.D. = 0.734) AEeiy
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n&nnsldfanssunaifeuds difeuisaenguuesivuiasuinusuiniian 3
duAUKsN LauA MNwen1sUTnITaIAnTkagn1sdnn15gIne invennuansuanIzyana
nazvinwrUfduiudseninsyanauaznisieans awdidu Tnsadegean Taua vinwenns
U3MTeIANILArNISIANISEIAT - MU TRMLTlE INeUTne LA uAEs uasiaSaFumely
szevafitmua (Mean = 4.56, S.D. = 0.671) 589A%NAD TiNueMIRAANBAILLANEYARA -
madelanafiedulemalalg Aduiludin uazawisofiazdnsuwasysudlidntunns
Wasuuasldlane (Mean = 4.14, SD. = 0.768) wazsinuzUjduius seninayanauazng
doans - ilevhauduiiy narssgunudFeuinasilvediaitla wasdalonalvideuludi
wananAniveg1sauela uazmndifouluiinauanudnifivvesiBou fiSeuazausn
nouldnssuszsiu uazdenenmiuAnvesiouliiioud lalé (Mean = 4.11, SD. = 0.706)
ALEIRAY

nsisuiisuauAnviudaasinesvasdiseuavInsUyd nquatuANLasNgX
naaasvdansldfansaunisGeusiildnmuniu

fAdelsvinnsmeasunisuanuasteyavesazuuumuAniures fiSoudifreasainuy
oy wuhmsnszaedeyalidulésn (Normal Distribution) ftiu §Afedvldadfuuula
91999N191Lun5 n (Non-parametric statistics) A28n19MAd9U Whitney-Wilcoxon Test
(Anderson et al., 2016) nan1sAnwIsLEnsly Table 3

Table 3 Test Results and Statistical Values for the Difference Between the Control and Experimental
Groups (N = 61) Mann-Whitney-Wilcoxon test
Soft Skills Mann-Whitney  Wilcoxon z Asymp. Sig.
U w (2-tailed)

Interpersonal and communication skills
When operating as a team, | can 217.000 370.000 2737 .006*
effectively query and interview my

colleagues and other pertinent

individuals.

I always employ a consultative approach 239.000 392.000  2.386 017
to reduce or resolve conflicts and create

participation opportunities for all parties.
Consistently presenting ideas, persuading,
and motivating team members to
minimize disputes, support each other,
and work collaboratively to achieve

success.

Source: The researcher processed data using the SPSS Version 23 program at a significance level of
0.05.

310 Table 3 NUTIAIUAAAUABITUTNBLUBILFHUNFUATUALLALNAUNAADY
mendimsliRanssumadoudiiauntu danuwniaty TnefiFoundunaaosdiszduai
Antiusioasasinuzesnuluduinvemal fauiusseninsyanauaznnsdeansgeaninisou
nauAIuANeg i Aymeaianisedu 0.05 Tnonansdnwimuinderhauduiiy iFeu
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nauneassENnsaaeunUkazdun walouluiukasuparaiieItodlnogaliused@nsnn (z=
2.737, p-value = 0.006) wazgiseunqunaaedaansaldisnsiiduinw weanavsownlute

a0 1

Fauds warasrdlenalimneuiidauiin saiansaauenudn Tt gelalvinuluiian
anudnuds aduayuiuiassiuedurhaulidnsa (z = 2.386, p-value = 0.017)
nsiSsuliiuanuAniuvesfiBoungunaassiifiessainuzvesau nounaznas
nsldnanssun1siieus lneAatia Wilcoxon Signed Rank Test
PAtelaliSeungunaassainslaviuvuasuniuiiieUsziiuasavinus vemun1ondd
nsldRanssuniadoud suhifiFounduvanosiidauieiu 44 auain 50 Aufivhuuuasunu
AsuTnouLazudIMslERansIunaEug fadu F3de3dldvhmanaaunsuaniasieyares
ATHUUANAATILNTEIISBUNGUNAADY 910 N = 44 Tnanudinsnsziedeyananarylidu
T&sUn# (Normal Distribution) feiiu f3feddldadifuuuliéredsmanunin (Non-parametric
statistics) A18A15AdeU Wilcoxon Signed Rank Test (Anderson et al., 2016) WanN15ILA

wanalilu Table 4

Table 4 The Results of Testing the Differences in Mean Opinions of the Experimental Group
Learners Before and After Learning Activities using the Wilcoxon Signed Rank Test (N = 44)

Soft Skills Z Asymp. Sig.
(2-tailed)
Intellectual skill
When confronted with a problem that needs to be solved, | always 2.392 017*

conduct research, analysis, and knowledge integration. Using various

resources to investigate information and assess the information's

reliability enables the resolution of issues.

I always offer suggestions for improving the work when | find 2.556 011*

significant issues.

Technical and functional skill

I am knowledgeable in information technology. Use of computer 2.061 .039*
hardware and software with efficiency.

| can quantify and evaluate information that can be numbered and 2.156 .031*
report numerical data.

| am conversant with the applicable laws and regulations and can 2.225 .026*

operate under them.

Personal skill

When posing inquiries, | have a propensity to be skeptical. And 2.604 .009*
evaluate all information before deciding how to address the issue,

including exercising caution before resolving the issue.

Interpersonal skill

| am tolerant if my teammates originate from various countries and 2.207 .027*
speak different languages. Considering cultural and linguistic

differences, | am willing to communicate with that coworker.

Source: The researcher processed data using the SPSS Version 23 program at a significance level of

0.05 (Based on opposing ranks).
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210 Table 4 wuin i3sungamaassiiaiad asummmmmumaaimwﬂmmawu
msmmm{[fmﬂisummauiwwwuwu LLG]ﬂG]’I\‘lﬂUmLQaEJ“'I neunsldiianssunisiGeuglas
AndsvasauAnTuresd Seundunaasuiiiussainurromuiintusgiedteddyma
adRTisEay 0.05 e 4 gy feil drutnvematyan Teedlonulamitdeudly ARG
NAADATNALVINITAUATT TT8 TATIEY WaTYTUINITANIANN 9 lagAuAdItayaan
uwidsdayaiinanuate wavannsodsuduteyamanduldinundet aunsndiunudiym
$anniu (z = 2.392, p-value = .017) fiFsungunanosAninevinududonine denou
%’Umuéﬁauﬂq'wmaaqﬁﬂ%mmﬂﬁﬂiﬁmmﬁaw%lﬁmsﬁu wazn U ymifuls
feulaLe (z = 2.556, p-value = .011) lufuinugmsivmndsjifuasvinfieu fi3ou
nauvaaesiaudgssunaluladansaume aunsaldneuiiuned s13auaT venliuas
IoagnefiuszdnSamn (z = 2.061, p-value = .039) @1xnsnianazUseliunatoyasig 9 i
faavla LLazaﬂu’limwmuwaiagaﬁLﬂuﬁmaﬂﬂﬁuaeﬁwﬁ (z = 2.156, p-value = .031)
fi3sungunmassfienuifiungusnouasngunaet edadusing A (z = 2.225, p-value =
026) suiinwensandnuaizianzyana fisungunaassiauadeldeiszneuividly
A13RaRaNY LLaz‘U'ﬁ%Lﬁﬂ%@%a%&%ﬂﬂﬁauﬁﬂau%LLﬁl‘U‘UQJM’] suaiimuszdaseTiseuneu
noudndulauddamlfuiniu (z = 2,604, p-value = .009) upziivinugnisUfduussening
yarauazmsdoansinniy lnefiuimndieusiuelufiuvesi3oumnandami daniw
JiSoungumaassaziimndile uavddsnruuansiameiamsssuasnwilunsdeatsyn
sUMUY wazfiounditroansiuifiousinnueuiunnniu (z = 2.207, pvalue = 027)

AZLUULRABVINGANTIURISBUNqUNAADIvaILANa sdnwInansTuN1sEeus Taewiy
s9UTWdALAIINUUUTUNANGANTIH (Rubric Score)

Average Rubric Scores of Students' Behavior after the Leaning Activities

Implementation

5. Organizational and Business... | I 4.colEN
4. interpersonal and Communication Skills [ REGIGG_G_G__ .
3. Personal Skills [ 3.o:H
2. Technical and Functional Skills | N NN 4.03
1. Intellectual Skills | INNEG_— 4.1cH—

370 380 390 400 410 420 430 440

Figure 3 Average Rubric Score of the experimental group after the Learning Activities

Implementation

Figure 3 ULAAIANRRYTINYDIATULUNITUTINYLITY 5 AU 31NNTFUNANGANTIUVRA
ASeunduneasanasnn1ansny lnglizuuuainmsdanawaznistuiinvesidemewuy

Y
a

UszillungAnssulag Rubric Scoring HAN1TIdENUIRITEUNGUNARBINNITLARIDBNDINYE
geian 3 dudu taun Ainveneudunusiugauuaznisdeans Anadewiniu 4.31 seda%
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Tauwn Minweniestyn Anefswinnu 4.16 wasvinwenivinsteu)iauasniineu Aade
WU 4.03 sudeu

syuazn1sanUEwNa
Han1sANwIASIdNUINANTaaTuayuYalaUakUEUBY Asonitou and Hassall (2019)
fndmiensdlumninedemsaoudommstyuvvesdaulnedoiisnatasdiely
gi3eulinanAnnstaydlugsialasuwasmsiauvesesdns msigideldiamnianssu
N19138UIAILNITYTUINITN B ALNBUAINAA LUIAANITUTMNITTANITIATING waLNITIN
seidaunsvhaumeisnstufinuuuylaifuniseenuuufanssunisiBeuiiuusdsu wazua
nsfnynuimdnnsldianssunmaieuda lsuingueunuuazngunaaedliaiig
pszmiinfaasavinusvesauiiiinndige 1iun fvensuimsesdnsuaznisianisssio vinwe
yanudnuuzanizyana wasinweUjduiusssnityanauarnsdoans defedunuilifu
Meg1en1seusludnuarotdsau (Holistic Learning) wazoraidundngiuativayuiimgug
nsavviounwAnamnsathludssgndldldfunsimuaueasnisdnuderdedluondn
ﬁm% (Continuous Development) ?Jaﬂéiﬁ&miuau’mm (Schon, 1987)
SnuszmsnilinsiannianssunmsiFeudnegldnsouuuaanmsysannmnuiasyiou
ANUAR WIAANITUIMITIANITLATINTT Uazn13Tnseilsunsinaunigisnistunnuuuyla
ansavilidiSsunquveassansaRau sainyevasnulumurinwen U fduRus sEning
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W lua v 3T n T
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