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Abstract

This article aimed to study employee empowerment affects the innovative work
behavior of staff in Singhanakorn Municipality, Songkhla Province. The research design
was quantitative research. The sample was 127 staff in Singhanakorn Municipality,

Songkhla Province, which selected through simple random sampling. The research
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instrument was a questionnaire. Analysis data by percentage, mean, standard deviation,
Pearson' s correlation coefficient and simple linear regression analysis.

The research results were found as follows; the correlation coefficient between
employee empowerment and innovative work behavior of staff in Singhanakorn
Municipality, Songkhla Province is positively and significantly related at the .05 level.
Employee empowerment affected innovative work behavior of staff in Singhanakorn
Municipality, Songkhla Province at a statistically significant level of .05. Employee
empowerment significantly predicted innovative work behavior of staff in Singhanakorn
Municipality, Songkhla Province at 58.1%, at the .05 significance level. Therefore, if staff
receive employee empowerment, it will also lead to an increase in their innovative
work behavior. The head of the official department should foster employee
empowerment to strengthen the innovative work behavior of staff, thereby facilitating
project implementation in the area.

Keywords: Employee Empowerment, Work Behavior, Innovative Work Behavior,
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Figure 1 Research Conceptual Framework
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duns Sminaswan lunmsmAiadowiiu 3.85 egluseiuin Andeauumasgiuminiu
589 Uszifiumslsigrunaymannsiidiaadogs 3 dduusn Téud mslimnusuilorunndie
sulussdng Anadewindu 4.08 ogluszduinn Andoauuninsgiuvindu 680 a5l
Anud AR uuimnssuiiviis ity Aedowindu 4.02 egluszdvann Andeuuy
1RsFIUIAY 738 mslefunisatuayuuAalminngsineu Anadewiniu 3.95 oglu
seiuIn Andeauusnasguindy 732

NningUszasdnidy ednwinislierunayransidssadenginssunisinauds
winnssuvasyranshunaualodumuas Jminawal Ineideliasgianuduiussening
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dosiuds laun nisligunayeang wasngAnssumsvinudeuinnssy legldadudsean
andunusiiesdu fdausinglu Table 1

Table 1 Pearson’s Correlation of Employee Empowerment and Innovative Work Behavior of Staff in

Singhanakorn Municipality, Songkhla Province

Variables Employee Empowerment Innovative Work Behavior
Employee Empowerment 1 .759*
Innovative Work Behavior - 1

* at the .05 significance level

311 Table 1 nan1s3AsIgviAduUsEAnTanduriusvaenisindruiayumains was
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wug Sauduiustumeuineseived fuvneadnfisesu .05 Fedlvuinmuduiusiviiu
759 BoindAnuduiussesiugs (Strong Correlation) (Schober, 2018)

fada dlenuauduiugfunsuanegeived famsadanszau .05 Tnedvuia
arwdiiusseduas §ideTnhmulsiidesduiieneginisonnoadauduegisiedell wa
N53ATIEN fausnglu Table 2

Table 2 Employee Empowerment Affects the Innovative Work Behavior of Staff in Singhanakorn

Municipality, Songkhla Province

Variables Unstandardized Standardized t p
Coefficients Coefficients
B Std.Error Beta
Constant 851 231 3.679 .000*
Employee Empowerment .785 .059 762 13.211 .000%

R? = .581, R%adj = .577, Sig = .000

* at the .05 significance level

910 Table 2 HansiaT1Evinsld1uIayAaInTT danadongfnssunsvinauids
winnssuvesymanslumeauiailodmuns Jamdnawal wuidn n1sligunayAaINTadmase
NYANITUMIVINUBIRNTINVRIYAINTIUmMALIALBFEMUAT Fandnasvatogaditudfny
ysaRATsEAU 05

Tngnslvignunayaansanusanensainginssunsinudeuinnssuvesyaainsly

'
o w aad

wAUalasdanuaT Jsminasvan lesovag 58.1 agrallitlsd Ay eaianszau .05 NIoaun1s
Haunsnasuiela 58.1% Weuaunislanail

Y = 851+ .785X; w30 Y =.851+.785 (M3lidunaymaing)

damslignayeanadiniu 1 mize asvilingAnssunshaudaianssuves
yaanslumaiaidiesdomuas Yaniaasman sty 785 nae uansi1 msligmiayeanns
AIHANIIVINADNYANTTUNTYINNUTWTANTTUVBIYAINTLUNALIAE 09FIUAT Tanin
asvan dsdsyaanslumaniaifiosdomas Sminasmanldsunmslisrunayaainsifinazdama
TiwgAnssumsvhoudauianssudutuie vaing fnssunshoudaianssuresyaains
Tumaunadiosdmuns Sminawanaunsaeduneldmetiadeaudniesas 41.9 wie 41.9%
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Ws1EMIAiulaTINIsEne o vesyAaInsreunAUIalesduas Yandnaaal wu 1asing
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#RUszdllesiuuinnssunisainuasetiganuswiledunalszyvu lasansisaseuany
A SuduiiyeansdosdingAnssumainudainngsy wagfuImsdesisinayaains
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fuly aenpdostunuddefissyin fuimsilisnaunynainsindulalunumusueniig
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Tumsdaineniu nslisrunayrainsd adunisdewanisuandeng Anssunisieuda
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