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Abstract

This study examined 1) the extent to which various factors influence faculty
members’ success in obtaining academic ranks and 2) the factors that significantly affect
and form the predictive equation for such success at Prince of Songkla University, Pattani
Campus. A survey research design was employed using a questionnaire administered to
178 faculty members. Data were collected over a three-month period, from May to July
2024, and analyzed using statistical methods. The results showed that 1) the extent to
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which factors influence faculty members’ success in obtaining academic ranks was rated
at a high level overall, with support and encouragement from faculty administrators
receiving the highest mean score (X = 4.16, SD = 0.66); and 2) the factors that significantly
affected the success in obtaining academic ranks were (X;) support and encouragement
from faculty administrators, (X;) organizational culture and values, (X4) working
environment and facilities, and (Xs) self-development. These four factors jointly
accounted for 43.50% of the variance in success in obtaining academic ranks.
Keywords: Academic Rank, University Faculty, Prince of Songkla University, Academic
Rank Promotion
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Talapthong (2022); Chungthanatadakul (2021); Thongchai (2019); Songthong and
Trikasem (2018); Wattanasak et al. (2018); Huttasin and Choorasee (2017); Jarunopatham
and Kenaphoom (2015); Denoi and Phutthaprasert (2014); Chaisuwan et al. (2007);
Jumpasri (2018) uaz Seelapkuea (2023) 31NN13ANYILALHUATIZNLONATIUTTY {338
aansnagUunAnigIfumsveimusiumisiinisyesyaainsaneivinsle 9 Jade
fail 1) Frunsdaaiuatuayuandiafutaymssdiuane 2) fufausssuuazadouosdns
3) FrunlgurguANeIFBUATNNTUIMINUYBIMLIBINY 4) FUANTWINAG DNLAYAISIUE
ANAEAIN 5) Aunsiaaues 6) surigmdda/usageds 7) duenuinvmiuagnisiule
TwenTn 8) dunmszaulutlagiu uae 9) duanuidnnednla wazanunsaasuilunseuwunfn
ot U9 luns3deless Figure 1

Factors Influencing Faculty Members’ Success in Obtaining Academic Ranks at

Prince of Songkla University, Pattani Campus
1. The administrator support factor (Talapthong, 2022; Chungthanatadakul, 2021;
Thongchai, 2019; Songthong & Trikasem, 2018; Wattanasak et al., 2018;
Jarunopatham & Kenaphoom, 2015; Denoi & Phutthaprasert, 2014; Chaisuwan et
al., 2007 & Jumpasri, 2018)
2. The organizational culture and values factor (Talapthong, 2022;
Chungthanatadakul, 2021; Songthong & Trikasem, 2018; Wattanasak et al., 2018;
Jarunopatham & Kenaphoom, 2015; Chaisuwan et al., 2007 & Jumpasri, 2018)
3. University policies and operation management factor (Chungthanatadakul,
2021; Thongchai, 2019; Songthong & Trikasem, 2018; Jarunopatham & Kenaphoom,
2015; Denoi & Phutthaprasert, 2014; Chaisuwan et al., 2007 & Jumpasri, 2018)
4. The work environment and facilities factor (Talapthong, 2022;
Chungthanatadakul, 2021; Thongchai, 2019; Wattanasak et al., 2018; Huttasin &
Choorasee, 2017; Denoi & Phutthaprasert, 2014)
5. Personal development factor (Talapthong, 2022; Thongchai, 2019; Wattanasak

et al,, 2018; Jarunopatham & Kenaphoom, 2015; Denoi & Phutthaprasert, 2014; The Success in Obtaining
Chaisuwan et al., 2007 & Jumpasri, 2018) Academic Positions Ranks at
6. Motivation/incentives factor (Talapthong, 2022; Thongchai, 2019; Songthong & Prince of Songkla University,
Trikasem, 2018; Wattanasak et al., 2018; Chaisuwan et al., 2007 & Jumpasri, 2018) Pattani Campus

7. Career path and opportunities factor (Wattanasak et al., 2018; Huttasin &
Choorasee, 2017; Jarunopatham & Kenaphoom, 2015; Denoi & Phutthaprasert, 2014
& Chaisuwan et al., 2007)

8. Current workload factor (Songthong & Trikasem, 2018; Huttasin & Choorasee,
2017; Jarunopatham & Kenaphoom, 2015; Denoi & Phutthaprasert, 2014 & Jumpasri,
2018)

9. Psychological well-being factor (Talapthong, 2022; Huttasin & Choorasee,
2017; Jarunopatham & Kenaphoom, 2015; Denoi & Phutthaprasert, 2014 &
Jumpasri, 2018)

Figure 1 Research Framework
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Table 1 General Information of Respondents

Personnel Category Number (n)  Percentage (%)
1. Personnel Type
1.1 Civil Servant in Higher Education Institution 9 5.10
1.2 University Staff (Changed Status) 18 10.10
1.3 University Staff on Government Budget/Revenue 147 82.60
1.4 Faculty Contract Staff 4 2.20
Total 178 100.00
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Personnel Category Number (n)  Percentage (%)
. Age Group (Years Period)
2.1 Aged 29-36 15 8.43
2.2 Aged 37-44 75 42.13
2.3 Aged 45-52 67 37.64
2.4 Aged 53-60 20 11.24
2.5 Aged 60 and above 1 0.56
Total 178 100.00
. Years of Work Experience
3.1 1-10 years 45 25.28
3.2 11-20 years 104 58.43
3.3 21-30 years 25 14.04
3.4 31-40 years 4 2.25
Total 178 100.00
. Highest Level of Education
4.1 Bachelor's degree - -
4.2 Master's degree a5 25.28
4.3 Doctoral degree 133 74.72
Total 178 100.00
. Academic Rank
5.1 Lecturer 87 48.88
5.2 Assistant Professor 77 43.26
5.3 Associate Professor 12 6.74
5.4 Professor 2 1.12
Total 178 100.00
. Administrative Position
6.1 Not in an administrative position 133 74.70
6.2 Vice President 1 0.60
6.3 Assistant Vice President 2 1.10
6.4 Dean 1 0.60
6.5 Associate Dean 10 5.60
6.6 Assistant Dean 5 2.80
6.7 Head of Department 3 1.70
6.8 Deputy Head of Department 0.60
6.9 Program Chair 22 12.40
Total 178 100.00
. Affiliation (Faculty)
7.1 Faculty of Nursing, Pattani Campus 8 4.49
7.2 Faculty of Humanities and Social Sciences 61 34.27
7.3 Faculty of Political Science 5 2.81
7.4 Faculty of Communication Sciences 8 4.49
7.5 Faculty of Islamic Sciences 15 8.43
7.6 Faculty of Science and Technology 35 19.66
7.7 Faculty of Fine Arts 4 2.25
7.8 Faculty of Education a1 23.03
7.9 Pattani Campus Office 1 0.56
Total 178 100.00
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Personnel Category Number (n)  Percentage (%)

8. Field of Study

8.1 Humanities and Social Sciences 129 72.47
8.2 Science and Technology 41 23.03
8.3 Health Sciences 8 4.49
Total 178 100.00
9. Timeline for Considering Higher Positions
9.1 Within 1-2 years 88 49.44
9.2 Within 3-4 years a2 23.60
9.3 Within 5-6 years 6 3.37
9.4 Not sure a2 23.60
Total 178 100.00
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Table 2 Mean, Standard Deviation, and Level of Agreement on Factors Affecting Faculty Application
Success for Academic Positions at Prince of Songkla University, Pattani Campus

Level of attitude

Key Factors

Mean S.D. Level
1. The administrator support factor 4.16 0.66 High
2. The organizational culture and values factor 3.47 0.69 Moderate
3. University policies and operation management factor 3.82 0.74 High
4. The work environment and facilities factor 4.10 0.69 High
5. Personal development factor 4.00 0.57 High
6. Motivation/incentives factor 4.10 0.72 High
7. Career path and opportunities factor 3.73 0.70 High
8. Current workload factor 4.04 0.61 High
9. Psychological well-being factor 3.66 0.55 High
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Table 3 Multiple Regression Analysis Results of Factors Predicting Faculty Success in Academic
Position Applications (Enter Method) at Prince of Songkla University, Pattani Campus

Variable B SE of b Beta t P value
1. The administrator support factor (X1) 0.502 0.147 0.314 3.409  0.001**
2. The organizational culture and values factor (X;)  0.397 0.152 0.262 2.610 0.010*
3. University policies and operation management 0.046 0.145 0.032 0.315 0.753
factor (Xs)
4. The work environment and facilities factor (Xq) 0.521 0.128 0.345 4.065  0.000%*
5. Personal development factor (Xs) 0.464 0.190 0.250 2437  0.016*
6. Motivation/incentives factor (Xe) 0.043 0.148 0.029 0.292 0.771
7. Career path and opportunities factor (X7) -0.084 0.121 -0.057  -0.694  0.489
8. Current workload factor (Xs) 0.148 0.148 0.086 0.998 0.320
9. Psychological well-being factor (Xo) -0.22 0.148 -0.012  -.0148 0.882
Constant (b) 3.801 0.829 4.586 0.000
R =0.190 SE of the Estimate = 0.96967
R Square = 0.435 F=14365

statistically significant at the level of *p<0.05, ** p<0.01
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