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South Korean Management: Worth for Study and Investigation.
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Abstract

This article aimed at studying South Korean Management System which was a major driving
force for her becoming one of the most advance country in Asia. This paper clarified her history
background, economics, and factors influencing to her economic success. This paper investigated the
essence of Korea’s cultures, factors affecting to its organizational culture. In addition, this paper studied
business management’ s functions as planning, strategies employed, organizing, leadership, and

communication which can be applied for the sustainability of Thai business.
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