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Abstract

This study aims to analyze the dynamics of Thailand’s labor market in terms of formal and informal
employment, as well as spatial inequality at the provincial level. The study employs panel data at the
provincial level obtained from the National Statistical Office, covering the period 2014-2024 (B.E. 2557-2567),
and applies a Random-effects econometric model under the framework of the Dual Labor Market theory to
examine the relationships between economic growth (GPP), production structure, and employment
patterns. The findings provide clear empirical evidence of the existence of a dual labor market in Thailand.
Formal employment is positively associated with economic growth and tends to be concentrated in major
economic centers, whereas informal employment remains closely linked to the agricultural sector and is
more prevalent in less developed regions, particularly the Northeast. Moreover, economic growth has a
positive effect on both types of employment, reflecting a “growth paradox,” in which economic expansion
does not necessarily lead to a widespread increase in quality employment. From a structural perspective,
Thailand’s labor market is undergoing significant transformation, including the transition to an aging
workforce and the expansion of the gig economy in the post-COVID-19 era. While these changes increase
labor market flexibility, they also heighten labor vulnerability, especially among informal workers. These
findings lead to key policy implications: (1) the adoption of place-based labor policies to reduce regional
disparities; (2) the promotion of transitions from informal to formal employment through institutional
mechanisms and economic incentives; and (3) the development of proactive employment programs, such
as workfare schemes, to mitigate short-term labor market fluctuations. Importantly, labor policies should
shift their focus from merely achieving “full employment” to ensuring “decent work” in order to enhance

workers’ quality of life and support sustainable economic development in the long term.

Keywords: Formal Employment, Informal Employment, Dual Labor Market, Spatial Inequality, Labor Policy
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37,927,000

37,705,741

39,565,990

40,091,326

40,039,538

9,279,156

9,204,352

9,110,225

8,869,661

9,037,317

8,836,520
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8,489,771

9,330,691
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9,337,323
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13,769,817
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13,790,050
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3,839,312

3,908,812
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4,063,076
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4,235,681

4,704,477
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4,744,063

5,109,470

5,264,182
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Tuszuugandigiiniaguedraiiieddty (B = 0.3028) MenzdueeniltadAnyluszAugngaey (p = 0.050)
wazNFWMNNIUATUATN AN A dN U ssAnBgunnuazidadAtyneata (B = 1.2379) aziauunum
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20N UNAUINANATH AR BAN1TTE 889N 739 W INIT UL BnusgiN1ARRlINL A INLAN G
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¥
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A1519% 3 nantsdszanmunisannisnisdnsanulussuuresdssnalng Inalddeya Panel :184andn

W.A. 2557-2567 (A.A. 2014-2024) #2823 Random-effects Model

Aauils Coefficient Std. Error z p-value
In(GPP) 0.4323* 0.0288 15.03 0.000
Agriculture share =0.0044 0.0018 —2.46 0.014
Industrial share —0.0012 0.0018 —0.67 0.505
COVID-19 0.0277* 0.0092 3.01 0.003
North 0.0524 0.1038 0.50 0.614
South 0.3028* 0.1100 2.75 0.006
East 0.2747 0.1398 1.96 0.050
West 0.2502 0.1476 1.70 0.090
Central 0.1967 0.1528 1.29 0.198
Bangkok & vicinity 1.2379% 0.1627 7.61 0.000
Constant 6.7336" 0.3351 20.09 0.000

VHELUG):

=% .<0.01,* p<0.05 *p<0.10

R2 (overall) = 0.8413

Wald chi? = 594.13 (p = 0.000)

P = 0.876 (ANLLsUIUAUINIRAAINANNUANFAINTEUINAINIA)

[ o

111 AINNNIAUILBENEIAE ToyadiinuARRUNTNR 2567
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ANA1919% 4 FaunanisdszanuannisPanel DatanqaisRandom-effectswiudn WULANAB
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NluAATYNI9ATA lunIngan (Wald chiz = 128.92, p < 0.01) UWAZAINNINATLNEANLLITLIIUIBINIANNNU

wanszuulaluseauliunans (R? = 0.3997) auzfiA P winfiu 0.922 azsiaudnanuuanaAadlnseaing
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12290 IN3A [In(GPP)] Apanuduwusideuanuarluad Ay eananazau o.
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Hussuuenszuugandn daudnadauningaainssnlinumiuduiusasalied1Atynieadia (p = 0.618)

o

gmsusaudsaniunisnl COVID-19 wudndanuduiusideauuas g Ayfszau 0.01 (B = -0.0588)
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v
14TIINITUNTTELNARINA LT AUN1A199 UUaN UL TR TINAARIRE N NI A1 AT WANAINT AHLANFNY
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TN AL Any Tnaniamile nNAld NARzduean NNARYIUAN LAZNIANAIN HIZAUNNFANY
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naFuIAN1aATEERA TAseaiATHgRANIANEAT HANTTNLAININAATATA-19 LAZATNWANFAIUTINUN
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wWhnladadnAuNnInuanadnaadnisaaauuanssunlulszmalng

o

A15199 4 Han1sdssniunisanniIInIsdNuNenszuureslssinalng tnalddeya Panel 31849udn

W.A. 2557-2567 (A.A. 2014-2024) pnei3a Random-effects Model

Aauls Coefficient Std. Error z p-value
In(GPP) 0.0950* 0.0269 3.53 0.000
Agriculture share 0.0031 0.0016 1.96 0.050
Industrial share 0.0009 0.0017 0.50 0.618
COVID-19 =0.0588"* 0.0080 —=7.34 0.000
North =0.3535* 0.1168 —3.03 0.002
South —0.6618* 0.1237 —5.35 0.000
East =0.7245* 0.1551 —4.67 0.000
West =0.6391* 0.1658 —3.85 0.000

Central =1.0502* 0.1701 —6.17 0.000
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Aauils Coefficient Std. Error z p-value
Bangkok & vicinity —0.1532 0.1786 0.391
Constant 11.5564* 0.3163 36.54 0.000

NHIELUG):
**p<0.01,"™p<0.05*p<0.10

R2 (overall) = 0.3997

Wald chi? = 128.92 (p = 0.000)

P = 0.922 (AuLUsUsIUdUININARINANNIANANNTEUINAINTR)

f: annisAuanesidadaallsunsuiasg e dninsuatAuenns 2567
5. nMsanlsanan1sAns
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NN BuiReaiy AngaAsnanadusdliiianisrenaresgtuuunisdnseulud s giaunanneafy
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