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This study aimed at measuring the level of Rajabhat university
lecturer development and factors affecting that kind of development and
coming up with recommendations on how to improve human capital of
this area. The focus of the research was on Rajabhat university lecturers
in the northeastern region. Mixed methods of quantitative and qualitative
research were employed. For quantitative research, questionnaires were
used to collect data by using 284 samples out of 968 lecturers from Ra-
jabhat Maha sarakham University, Rajabhat Surin University and Rajabhat
Kalasin University. Descriptive statistics were mean, percentage, and
standard deviation and inferential statistics utilized to test hypotheses
included t-test, F-test and multiple regression analysis. Concepts and
theories for this research were human resource development, closed -
opened system of organization theory and resource dependence theory
(Pfeffer, 1982; Pfeffer & Salancik, 1978). For qualitative research, in-depth
interviews and case studies of university lecturer development were used
to substantiate and further explain the quantitative results.

The results of the research revealed that the level of lecturer
development in Rajabhat universities in the northeastern region was low
as a whole. The chance of gaining further higher education development
was at the lowest level, while university lecturer learning from working
experience was at the high level. Factors affecting Rajabhatuniversity
lecturer development were; 1) policy support from external agencies, 2)
organization communications, 3) support from executives, 4) coopera-
tion with external agencies, and 5) positive incentive. The hypotheses
had been confirmed at the 0.05 level of statistical significance. The main
multiple regression equation used in the study had the explanatory power

at 47.3 percent. This finding confirmed the theory that university lecturer
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development was relied on both internal and external organization factors
which justified the theory of the significant relationship between closed
system and opened system organization theories. Moreover, the results of
the qualitative research partially confirmed the findings of the quantitative
research while reflecting the fact that lecturer developing should start at

the lecturers’ personal achievement motives.

Keywords: Factors Affecting University Lecturers, Rajabhat University

Lecturers development in the NorthEastern region
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