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Abstract

Currently, government organizations are facing the problem
of turnover, and the transfer of civil servants has increased. This is
because the global society is becoming more open, making the
career of a civil servant unable to meet the needs of these individ-
uals. This research aims to explore a model examining how affects
to organizational commitment of the personnel local employees
Kanchanadit District, Suratthani Province. The study utilizes a quan-
titative approach with a sample size of 300 employees, determined
using Taro Yamane’s formula. Data collection involved distributing
a QR code linked to an electronic questionnaire (Google Form) us-
ing simple random sampling. Statistical analyses, including mean,
standard deviation, and structural equation modeling, were em-
ployed. The development of the questionnaire involved input from
three qualified experts, and 30 questionnaire sets were tested. The
overall reliability coefficients indicate high confidence in the vari-
ables studied: organizational culture of 0.889, happy workplace of
0.838, and organizational commitment of 0.865.

The research findings indicate that the Structural Equation
Model (SEM) of organizational culture and happy workplace affects
to organizational commitment of the personnel local employees
Kanchanadit District Suratthani province, remains consistent with
empirical data post-adjustment. This conclusion is supported by
statistical indices: the chi-square ratio (XA2/df) of 1.75, the Good-
ness of Fit Index (GFI) of 0.97, the Comparative Fit Index (CFI) of



0.99, a Root Mean Square Error of Approximation (RMSEA) of 0.05,
the Tucker-Lewis Index (TLI) of 0.98, and the Normed Fit Index (NFI)

of 0.98. These indices collectively indicate a high level of model fit
with the observed data.
Keywords: Local Employees, Organizational Culture, Happy Work-

place, Organizational Commitment.
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