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ABSTRACT
 The objective of this thesis were to : 1) study the factors affecting the organization              
of learning in Nongkhai International Technology Collage Group Limited   2) develop a model for 
development in Nongkhai International Technology Collage Group Limited to be a learning                 
organization, and 3) Þnd effective development in Nongkhai International Technology                                 
Collage Group Limited.  The research was divided into three phases. Phase 1 studied factors af-
fecting the organization of the learning population including administrators and teachers. 98 teacher 
participants used in the study were given questionnaire designed to have scales with level of 
agreement. The statistical values used in this study consisted of multiple Linear Regression,               
percentage, mean and standard deviation. Phase 2 created a model developed Nongkhai                      
International Technology Collage Group Limited. 30 people in the Þeld discussed to improve                  
the development model for developing the group for the third phase as experimental research. 
In the third phase, the developed model was tested for a period of 2 years using the statistical 
t-test (Dependent). 
 The result of the study found that 1) in phase 1 study found that factors that                           
inßuenced the effectiveness of an organization’s learning college with statistical signiÞcance                 
were 3 variables including organizational culture, purpose and reverse feedback in organization 
performance, and personnel development respectively. The statistical values showed at the 
level of .326, .270 and .231respectively. The predicted standard score (ß) were .124 , .108 , and 
.095 , respectively, and the coefÞcient of multiple correlation (R) was .739 forecasting coefÞcient 
(R2) equal. 546 and has power to predict a 54.6 percent standard error (SEest) was .372 , and                
the constants of the equation, the raw score (a) equal to .611 .
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  In phase 2, the result of the creating process in a developing model in Nongkhai                     
International Technology Collage Group Limited found that the most important process of                      
the developing model is the practice
 Lastly, In phase 3 evaluation, using the model developing model in Nongkhai                          
International Technology Collage Group Limited in the empirical study has found that the result 
in pre-test and post-test showed the characteristics of the process and the manner in which a 
product development background improved with the statistical signiÞcance at the .05 level.
 Keywords : Developing, Collage Limited, Learning Organization
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