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ABSTRACT 
 The purpose of the research is to investigate the motivation for job performance of 
sub-district municipality personnel in Suwanaphum District, Roi-Ed Province, to compare the 
motivations of the personnel regarding age, gender, educational background, and social status, 
and to find some useful suggestions for improving the motivations. The samples were 184 
personnel from six sub-district municipalities in Suwanaphum District, Roi-Ed Province. The TARO 
YAMANE method was employed for calculating the sample size, and the samples were selected 
by the simple random sampling method. The instrument was a questionnaire with a .87 reliability 
index. The statistics used were the t-test ( Independent Sample)  and the F-test (One – way 
ANOVA). 
 Results of the research are as follows: 
 1. The average level of the motivations for job performance of sub-district municipality 
personnel in Suwanaphum District, Roi-Ed Province was at a high level. The nine high rated items 
of the motivation were achievement, types of work, interpersonal relationship, policies, 
executives, responsibilities, advancement, recognition, supervision, and working conditions. The 
only one moderately rated item of the motivation was salary and fringe benefit.  
 2. The findings showed that the motivations of the sub-district municipality personnel 
for the job performance regarding the different genders, and educational backgrounds  were not 
different at the .05 level of the statistical significance. Whereas, the motivations of the sub-district 
municipality personnel for the job performance regarding the different ages, and social statuses 
were different at the .05 level of the statistical significance. 
  3. In conclusion, the study suggests that assignedjobs should be done and finished 
in time. A job goal   should be set clearly and specifically. Executives should provide an 
opportunity all personnel for advice. Process of social welfare services should be improved. 
Work regulations should be clear and fair. All personnel should work together with great sincerity. 
  
 Keyword :  Motivations for Job Performance, Sub-District Municipality Personnel in 
Suwanaphum District 
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