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This study was descriptive research. The purposes of this research were: 1) to study
the present state and the desirable state of the competency development of novice
teacher under the secondary educational service area office 2 according to the concept
of school-based teacher development. 2) to present approaches for the competency
development of novice teacher under the secondary educational service area office 2
according to the concept of school-based teacher development. The population was
52 schools under the secondary educational service area office 2. The sample were 46
schools under the secondary education service area office 2. Respondents included
school director, deputy director of human resources and assistant teachers; 184 in total.
The research instrument used in this study was a rating scaled questionnaire and a rating
scaled appropriateness and the possibility of the evaluation form. The data were analyzed
by frequency distribution, percentage, mean, standard deviation, Modified Priority Needs
Index (PNImod_‘ﬁed), mode and content analysis.

The results were as follows. The present and the desirable states of the competency
development of novice teacher under the secondary educational service area office 2

according to the concept of school-based teacher development were, overall, at moderate
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level and the highest level, respectively (The present state Mean = 3.36 and the desirable
state Mean = 4.55). The first priority needs index of the competency development of

novice teachers was community relations (PNI = 0.445). The second priority needs

modified

index was school development (PNI

ne

L= 0.386). And the last priority need index was
academic development (PNImodiﬁed = 0.299). There were 4 approaches for the competency
development of novice teachers under the secondary educational service area office 2
according to the concept of school-based teacher development. First, approaches for
competency development on community relation for learing management by an individual
coaching program. Second, approaches for competency development on school development
emphasizing education quality assurance by an individual coaching program. Third, approaches
for competency on student group development emphasizing moral and ethic awareness by
group job rotation. Last, approaches for competency development on learning management

emphasizing classroom research by individual simulation.
Keywords: Novice Teacher, Competency Development, School-based Teacher Development
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