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Abstract

The research was descriptive research aims 1) to study the current and desired
state of psychological capital of teachers Potisarnpittayakomn school 2) to propose the
approaches for developing teachers of Potisarnpittayakorn school base on the concept
of psychological capital. The sample were 97 teachers of Potisarnpittayakorn school.
The research instrument used in this study was rating scale questionnaire and rating
scale appropriability and possibility of evaluation form.

The results showed that the overall of the current state of psychological
capital of teachers Potisarnpittayakorn school was at high level. According to the
mean, the sorted aspects were 1) optimism 2) resiliency 3) hope 4) self efficacy. The
desirable state of psychological capital of teachers Potisarnpittayakom school was at
the highest level. According to the mean, the sorted aspects were 1) optimism 2) hope
3) resiliency 4) self efficacy Customer focus was the first priority needs self efficacy,
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hope, resiliency and optimism. Approaches for developing teachers of Potisarnpitaya-
korn school based on the concept of psychological capital 2 approaches were
1) developing teachers by providing coaching 2) developing teachers by positive
feedback.

Keywords: Teachers Developing, Psychological Capital
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'
a VYa v

Fudsifideaulafinude uneininet wssugaudvesiyed Puaudnwugna
Inlafiduudaiiesuioduannedameng q Geseneulufeonnundesiulurmuausaves
autes (Self efficacy) nisueddanluwdd (Optimism) fiauwds (HOPe) uazaudanguns
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fdvvasynea (Trait-like) Fadsuuvadldonn (Wongton, 2011) Fsilunsdsinetanunsa
vurenaniauInditiedfunisitnuvesyana 1y anudawelalusiu saufananis
UFtRnu (Ain, 2012) uenaint yumadnivendedsnasoussgdlalunmsnisufoaenu il
wifneuiinnusiuazyiumlumsihonu fenumeiealunisudlydymlunisvienu

Welviussguimunedifosnis SadmalviinanisufoRenunda (Luthans et al., 2005, pp.

1704-1776; Luthans et al., 2007, pp. 541-572 as cited in Wongton, 2011) wagvuns
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nswmwnag (Office of the Basic Education
Commission, 2010)

1. msuuz (Coaching)

2. svuuiiides (Mentoring)

3. msineusu (Training)

a. mslideyadeunduideuan (Positive Feedback)

yumedniven (Luthans & Youssef, 2007)
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1. ms$uianuanunsavessu (Self efficacy) WiSensfing1nan muwaAnyu

Y9ININYN

1.1 amu@esiuluanuaiuise

1.2 M3UszidiuAuamng
2. auwds (Hope)

2.1 mmﬁmﬁgﬂﬂé’uﬂmma

2.2 mm&?ﬂ.ﬁﬂ‘ugﬂﬂmma
2.3 nsuansuuamnslugilmaneg
3. msuedlanluuds (Optimism)
3.1 mswasuspies
3.2 Arunde
4, arwanunsoiundslumsvhau Resilience)
4.1 mswdgydleymn

4.2 maseuidam
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5 szsuves John W.Best (1981)
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Induveamumdnieveseslsuioulndaisineins Aunssuianuaansovewy

afumufeInsTlugan JadenndeivaaisvesanniagiuuazanmiineUszasd

' [
v Y a v 1 o A

YDIWUNNINTNYIATUNNTTUIANNANNTOVDIAUNETEAUANINEAIINDIAUTENOUN VLA

Y
[ 1Y v

nnesAnsAshinudAyiunisiauiyaainsialinnuaiuisainauluaniuniseid

o

MIANINMTUIMSUaEUINNTIUANSANN 31



Educational Management and Innovation Journal
Vol.3 No.1 January-April 2020

vine Fudeu adauszaunisalaudnsardmaliiyaainsiinnudedulumiuaiuse

vasmwosiingeu (Muangngam, 2007) wazmnasiivszaunisainisvihauanuunieldsu

= U

nsEnduIuAneudgluaszugaNdmanauIndon1ssuIAUEINsaReliTEAUNIS

a 1

Sudmnuamnsangedu (Permsri, 2007) nssuiauanunsavesmuesvasasiioninade

Y

n1sfn nsdadulakarngAnssunisviauresas wardanudrAglunisuinuninns
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2. WM NRMINAIUIAFLIUTHUINTANTANYINTANUWUIARYUN19TAINEG
1) meimunmglasitunistiuug (Coaching)
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