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Abtract

The purposes of this research were to: 1) determine the factors that influenced
teachers’ work engagement at Watrajabopit school; 2) present the approaches for
enhancing teachers’ work engagement at Watrajabopit school. The population used in
this study were 106 teachers of Watrajabopit school. The data collection instrument
used in this study were questionnaire and suitability and possibility assessment on
approaches to enhance work engagement of teachers at Watrajabopit school. Data were
analyzed by descriptive statistics (frequency, percentage, mean, standard deviation,
Pearson's product moment correlation coefficient and Multiple Regression analysis)

The results were as follows. 1) No factors had direct effects on teachers” work
engagement but when considering the individual aspect, it was found that job autonomy
influenced students counselling, while relationship between colleagues had impact on school
work and services and getting a job development opportunity affected teaching. All were
statistically significant at the .05 level. 2) The approaches for enhancing teachers’ work
engagement at Watrajabopit school were divided into three components and nine
approaches. There were: 1) job autonomy where administrators gave the teachers an
opportunity to participate in policy formulation and offer their own opinions; 2) relationship
between colleagues by creating activities to strengthen the organizational culture and allow
teachers to have good interactions with each other and 3) getting a job development
opportunity to encourage teachers using a policy to develop their own potential for

promoting academic standing or being accepted by outsiders.

Keywords: Work Engagement, Teachers, School, Enhance Work Engagement
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