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Abstract

The objectives of this study were to: 1) study the existence factors of private
school teachers according to teachers’opinions in Songkhla Primary Education Service
Area Office 2; 2) compare the existence factors of private school teachers according to
teachers’opinions in Songkhla Primary Education Service Area Office 2. This study
divided informants based on age group, work experience and school size. The research
respondents consisted of 327 teachers working for private schools under Songkhla
Primary Education Service Area Office 2 in the academic year 2016. The sample size was
purposively defined by school size using Krejcie and Morgan’s table of sample size and
the random sampling method. The research instrument was a rating-scaled questionnaire.
The reliability of the questionnaire was .977. The data were statistically analyzed by
frequency, percentage, mean, standard deviation and f-test.

The results of the study found that the existence factors of private school teachers
according to teachers’ opinion under Songkhla Primary Education Service Area Office 2
were, totally, ranked at a high level. The findings on the comparison of the existence
factors of private school teachers, according to teachers’ opinion under Songkhla Primary
Education Service Area Office 2, turned out that, overall, teachers of different ages and
with dissimilar work experience had no different ideas on the existence factors of private
school teachers. Whereas teachers who worked for different sized schools had different

views, both in the whole picture and in each aspect at the significant level of .05.
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